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Looking for what’s happening each day at a glance?

Go to Section B — Conference Program Guide which
acts as a quick reference guide, listing sessions by day in
an easy-to-use overview format similar to a television
guide. Sessions are displayed by day part (Morning,
Afternoon and Evening) and each meeting location is
displayed with sponsors and a brief description of
sessions. If you want to find out more information about
a particular session, continue to cither Section C —
Summary Overview by Sponsor, or

Section D — Session Details.

NOTE: Session start and end times in this section are
approximate, please refer to Section D — Session
Details, for the exact information. The Friday through
Sunday early afternoon sessions are, for the most part,
Professional Development Workshops (PDW) and
committee activities and meetings. The All Academy
opening is on Sunday afternoon followed by an evening
reception. Monday through Wednesday sessions are the
scholarly sessions, i.e., paper sessions and symposia.
Monday and Tuesday evening are also times for division
receptions, business meetings and social hours.
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Looking for a full description of a session?

Go to Section D — Session Details to review all the
details of a particular session. Because the sessions are
numbered consecutively for the entire Annual Meeting,
you can first locate the session number throughout the
other sections of the program. In Section D — Session
Details you will find the full title, the listing of session
participants, the papers or presentations included in the
session and any additional instructions for attendees or
participants. The symbols located next to the session
number indicate the orientation(s) that apply for that given
session, paper or presentation. For example the $ next to
the session number indicates that the session is theme-
oriented. For a listing of all abbreviations and symbols
used in the program, see the inside back cover.

Qualitative R.esearch Methods' (10190)

1:00pm - 4:00pm Hawaii Convention Center: Room 3018

Organizer; Diana L. Day, Rutgers U., Camden

Ceordinator: Johann Peter Murmann, Northwestern U.
Presenters: Robert A Burgelman, Stanford U.; Deborah J
Dougherty, Rutgers U.; Charles D. Galunic, INSEAD; Gabriel
Szulanski, INSEAD; Klaus Weber, Northwestern U.

Looking for someone on the program?

Go to Section F — Participant Index where you will find
an alphabetical listing of conference participants followed
by the numbers of the sessions associated with a partic-
ular individual.

Looking for a session sponsored by a specific divi-
sion, interest group, committee or sponsor?

Go to Section C — Summary Overview by Sponsor
where all conference activities are listed by the division or
interest group sponsoring specific sessions or meetings.
Sessions are listed by day, time and location. Also the
session numbers are listed so you can reference Section D
— Session Details for more information or the full descrip-
tion of a particular session.

Participant Index
) 7370421 Allatta, Joan Teresa(Upenn, The Wharton School)
a 534, (215) 898-6598 allatta@wharton.upenn.edu 657
Allen, Belinda C.(U. of Melbourne) 61-3-834-43707
ampaign) 217 allenbc@unimelb.eduay 623, 984
Allen, David B.(Instituto De Empresa)
63-1591 david.allen@ie edu 1132
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Looking for a specific meeting room in a conference
hotel?

Once you’ve found a session, you may need to refer to the
conference hotel floor plans found toward the back of
this book in Section G — Hotel Floor Plans in order to
find out the room, floor or specific location within the
hotel.

We hope we have made the Program easy to use so you can
make the most of this year’s Academy of Management Annual
Meeting;
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Welcome to the 2006 AOM Annual Meeting in Atlanta

On behalf of the many members and staff who have
worked extremely hard to organize this year’s
meeting, we welcome you to Atlanta for the 66
Annual Meeting of the Academy of Management.

As a professional association of approximately 16,000
members from 94 nations, the Academy of
Management is dedicated to creating, applying and
disseminating knowledge about management and
organizations. The annual meeting provides a special
opportunity for the Academy community to come
together to share knowledge and experiences, to
create and renew friendships and professional rela-
tions, and to replenish and further develop our
careers.

Program Participation

This year’s program vividly demonstrates the strong
commitment of our members to the annual meeting;
The 2006 Call for Papers generated 4,343 scholarly
submissions and 334 professional development work-
shops (PDWs), for a grand total of 4,677 submis-
sions. Over 6,000 people participate on this year’s
program, and over 4,000 members volunteered as
reviewers. We thank everyone who stepped forward
to make this exciting program a wonderful reality.

2006 Theme: Knowledge, Action and the Public
Concern

In 2006, the Academy of Management once again
invites management scholars from around the globe
to convene, consort and attend. Like every Academy
meeting, there will be excellent conversation, good
friends and, of course, good cheer. This year’s theme
explores the linkages among organizational knowl-

1t R T

edge, managerial action and the major issues that face
people in the global and knowledge economy. First,
we want to push the bounds of our current theories and
research. Second, we want to highlight the concrete
action-implications from our evidence-based knowl-
edge. Third, and perhaps most important, we want 7o
focus our evidence-based and actionable knowledge on
the great questions of the day. Simultaneously, we
gather to celebrate what we do best, namely, advancing
management research while solving real-world prob-
lems.

To help direct our collective deliberations, three
general questions are posed. First, what are our
success stories and what actions can we confidently
advocate? In other words, what do we know so well
that we hold exceptional confidence in prescribing
substantive managerial actions? Second, what are
likely to be our next success stories? What should
soon become sufficiently well understood that we can
offer specific and concrete advice to managers?
Third, what do our scientific theories, empirical
research and recommendations for evidence-based
actions inform us about the larger issues of public
concern?

At the 2006 AOM meetings in Atlanta, Georgia,
please join your friends and colleagues from around
the world and engage in the discussion involving the
interplay of Knowledge, Action and the Public
Concern. In the words of the world famous,
Professor Albus Dumbledore, “I# is our choices, Harry,
that show what we really are ....”

et

Thomas W, Lee / Jatet A. Thompson

2006 Program Chair & 2006 Program Coordinator
Angelo DeNisi Jimmy Le

2006 PDW Chair 2006 Program Coordinator

Section A
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Academy Program Highlights

Distinguished Executive Address

Distinguished Executive Address by Joel I. Klein,
Chancellor of Schools, New York City:

“Coming to Grips with Monopolies — Corporate and
Public”

All Academy Convocation
Sunday, August 13, 5:00 pm — 7:00 pm
Atlanta Marriott Marquis, Marquis Ballroom

When Joel I. Klein stepped down six years ago as head of the
antitrust division of U.S. Department of Justice, having success-
fully led the division’s landmark prosecution of Microsoft, The
New York Times hailed him for having “brought new energy
and credibility to a division whose enforcement arm had lain
dormant.” After a period as chairman and CEO of Bertelsmann,
Inc., in July 2002 Mr. Klein accepted an entirely new kind of
challenge when he was appointed chancellor of the nation’s
largest school system, a position that had had no fewer than 12
occupants over the previous 20 years, only one of whom had
left voluntarily.

The man who had fought the nation’s largest corporate
monopoly thus found himself at the head of the nation’s largest
educational monopoly, a monolith of 1350 schools, more than
1.1 million students, 140,000 employees, and a $15 billion
budget. Faced with the challenge of invigorating a system with
deep chronic problems, the Chancellor has used management
innovation as a major engine of reform; for example, he has
introduced a new measure of decentralization into the system by
increasing the number of charter schools and by creating an
“autonomy zone” in which school principals enjoy greatly
enhanced executive power and entrepreneurial freedom. Initiated
less than two years ago, the autonomy zone will expand next
month to 200 schools, more than 15 percent of the total system.

Introducing Chancellor Klein will be Prof. William G. Ouchi,
Sanford and Betty Sigloff Professor in Corporate Renewal at
UCLA, whose critique of monopolistic and top-down organiza-
tion in public education has had a profound effect on school-
reform efforts from New York to Hawaii.

All Academy Symposia

Rise of the New Philanthropy: How the Philanthropic
World Is Being Transformed by the Business World

Rise of the New Philanthropy
Tuesday, August 15, 10:30 — 11:50 am

Atlanta Marriott Marquis, International 6

Section A

Philanthrophy has never been more popular among the rich and
famous, not just in its traditional heartland, the United States,
but also in the rest of the world. Much of the recent increase in
giving is by a new generation of philanthropists such as Bill
Gates, Gordon Moore, Pierre Omidyar and the “Google guys,”
who are trying to use the techniques that made them rich to
increase the effectiveness of philanthropy. As a result, they say,
philanthropy is in a period of rapid transition from amateurism
to a business-like professionalism, a claim that has attracted the
attention of such prominent management thinkers as the late
Peter Drucker, Michael Porter, and Jim Collins.

In February, the distinguished speaker for this session,
Mathew Bishop, published a 14 page special supplement in The
Economist titled “The Business of Giving,” that reported on
how business techniques are transforming philanthropy. In this
session, Mr. Bishop will examine the challenges that this trans-
formation presents and will explore the potential of what he
calls “philanthrocapitalism” to bring about a management-led
industrial revolution in philanthropy.

Hurricane Katrina and the Public Concern: Organizational
Precursors, Responses, and Lessons Learned

Hurricane Katrina and the Public Concern
Monday, August 14, 10:40 am — 12:00 pm

Atlanta Marriott Marquis, International 6

The public and private discourse during and following the events
surrounding Hurricane Katrina has forced management acade-
micians, policy makers and practitioners alike to take stock.
While some push exists for us to “move forward” and to help
rectify the situation, it is also prudent for us to investigate how
and why a triggering event, such as Hurricane Katrina, brought
numerous issues rarely discussed among broad management
academic circles to light. This symposium highlights how we, as
organizations/management scholars, may apply our skills and
knowledge in a manner that may help provide deeper under-
standing of the event’s precursors and the requirements needed
for proper responses.

In this session, the presenters and audience will be engaged in
a lively discussion of the factors that contributed to the calamity.
Presentations will address specifically how organizational deci-
sions (or the lack thereof) contributed to the difficulties organi-
zations faced when attempting to remedy the immediate
concerns of various Katrina victims. The presenters will also
address how organizations are developing (or should develop)
long-term managerial approaches that may mitigate the problems
brought to light by the hurricane. Finally, given the symposium
context, the audience will be asked to provide insight as to what
our responsibilities are, as academicians, to the public.
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Enacting the News: Real-Time Learning and Organizing
in Newsrooms

Enacting the News
Monday, August 14, 8:30 — 10:20 am
Hilton Atlanta, Grand Ballroom D

Few would question the role of news organizations in shaping
organizational and public life. Their influence is omnipresent.
Our symposium has three goals: 1) To learn from organizations
whose daily actions and missions lie at the intersections of
knowledge, action, and the public concern; 2) To enhance our
understanding of the dynamics of organizing under uncer-
tainty:
also for other kinds of enterprises and society at large; and 3) To

a crucial challenge not only for news organizations but

stimulate broader interest across the Academy in the study of
media organizations. We will set the stage with empirical
research presentations based on research gathered in news
organizations that highlight the role of organizing processes,
communication, and divergent logics of organizing at play in
organizational learning. This is followed by practical insights
from news managers at CNN and The Atlanta Journal Constitution
to bring the practitioner’s stance into the conversation and show
how their organizations are grappling with the issues being
studied. We end with an analysis / synthesis from Katl Weick,
the Rensis Likert University Professor from the University of
Michigan. This combination of accounts from both scholars
and practitioners will make for what we anticipate will be a lively
and thought-provoking session, which addresses topics directly
related to the conference theme.

Organizational and Managerial Wisdom

Organizational and Managerial Wisdom
Monday, August 14, 8:30 — 10:20 am
Atlanta Marriott Marquis, International 6

Whereas wisdom is an ancient yet nebulous concept, its applica-
tion to professional pursuits is that much more elusive. The
subject of wisdom is a philosophical yet practical theme to
consider ways that organizations and business institutions might
transcend the mere development and leveraging of knowledge
and focus on the higher-order objective of using knowledge in
efficient, effective, and even enlightened ways. Lapses in corpo-
rate ethics, applications of rapidly advancing technologies and
the emergence of increasingly complex global business networks
reinforce the importance of an organization and its leadership
that is not only knowledgeable but also wise. Notwithstanding
the growing need for wisdom, there is at best a fragmented and
embryonic scholarly literature that has addressed itself to exam-
ining (1) the nature of organizational and managerial wisdom,
(2) best practices of applying wisdom, and (3) methods for
developing wisdom. Our symposium will consider these topics

by structuring conversation around the five schools of philos-
ophy at various levels of analysis.

Thirty-Five Years of Workplace Reform and Research: An
All Academy Symposium

Thirty-Five Years of Workplace Reform and
Research

Monday, August 14, 12:20 — 2:10 pm
Hilton Atlanta, Grand Ballroom C

In far too many instances, the US is attempting to implement
tomorrow’s competitive strategies with yesterday’s managerial
ideas and public policy infrastructure. A recent book entitled
the New American Workplace sees a disturbing disconnect
between the rhetoric of competitiveness and the reality of how
USS. corporations are managed. The authors conclude “that,
unless major change occurs, America’s managerial practices and
its public education, labor, and social policies are unlikely to
provide the mix, quality, and supply of jobs and trained workers
needed for success in the emerging global economy. The good
news they report is that “America does not yet face a crisis.
America’s strategy of riding the crest of the wave can be
successful if business owners, managers, educators, citizens,
workers, and political leaders focus on and clarify the conse-
quences of the public and private choices they now face, and
then choose wisely among available alternatives.”

This symposium brings together the authors of the book as
well as two of the contributing researchers to discuss the issues
raised in the book. These issues include, but are not limited to
the following issues: increased choice and risk; increased influ-
ence of competitive and economic drivers; increased tension
between work and family life; mismatch between skills and busi-
ness needs; social stratification and importance of education;
changing nature of careers; reduction in community and
commitment; shortcomings of the health care system; the
Boomer demographic imperative; and unrealized opportunities
to make more effective use of human capital.

Business as an Agent of World Benefit: Management
Knowledge Leading Positive Change

Business as an Agent of World Benefit
Tuesday, August 15, 8:30 — 10:10 am
Atlanta Marriott Marquis, International 7

The relationship between business and society—including busi-
ness’s search for mutually beneficial advances that address the
world’s most pressing global needs—has become one of the
defining issues of the 21st century. Throughout the world,
immense entrepreneurial energy is finding expression; energy

whose converging force is in direct proportion to the turbulence,

Section A
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crises, and the call of our times. Factories and buildings are
being designed in ways that, surprisingly, give back more clean
energy to the world than they use. Bottom-of-the-pyramid
strategies and micro-enterprise models are demonstrating how
business can eradicate poverty through sustainable profitability.
Companies are designing products that leave behind no waste—
only “food” that becomes input into other biological and tech-
nological cycles. The power of these emerging innovations
defies simple categorization into such familiar domains as, busi-
ness ethics, philanthropy, or any non-strategic corporate social
responsibility initiative. One-by-one positive disruptions are
erasing the false dichotomy embedded in “the great trade-off
illusion”—the belief that firms must sacrifice outstanding finan-
cial performance if they choose to strategically address societal
challenges. Could it be—with the right mix of innovation and
entrepreneurship—that the creation of sustainable value could
become the business opportunity of the 21st century? Are we
actually beginning to recognize the next phase of responsible
business and global corporate citizenship—and beyond? Can we
anticipate a tipping point in business practice, as well as in
management education and research that will redefine the very
nature of business’s approach to earning profits and to positively
influencing society?

Books such as The End of Poverty: Economic Possibilities for Our
Times, Capitalism at the Crossroads, Positive Organizational Scholarship,
The Fortune at the Bottom of the Pyramid, The Organizational
Dimensions of Global Change, and The Sustainable Company as well as
recent UN and World Economic Forum reports on The Role of
Public-Private Partnerships in Mobilizing Resources for Development
and Business UNusual are sounding the call for new knowledge.
Shortly before his recent passing, the eminent thought-leader
Peter Drucker addressed such complex questions. He spoke
passionately about the distressed state of the world, including
expressing his views on corporate meltdowns, such as those at
Enron, Andersen, and WorldCom, and the equally alarming
erosion of any feeling of community in a world where billions
are condemned to lives of grinding poverty, ravaged by disease
and bereft of hope. Then, with his hallmark prescient insight,
Drucker made us all aware of that which was already obvious to
him, but remained invisible to most others: “Every single
pressing social and global issue of our time is a business oppor-
tunity.”” On this point, as on others, Drucker was unequivocal:
“Management is a matter of world affairs.” It is time, he advised,
for all of us to aim higher.

Section A

Showcase Symposia

The Future of Management Education in Different
Academic Environments

The Future of Management Education in
Different Academic Environments

Tuesday, August 15, 2:30 — 3:50 pm
Hilton Atlanta, Grand Salon A

Academic management education has experienced a considerable
expansion throughout the world since World War II. This
success in attracting students and resources has occurred despite
the fact that management education has been challenged both
inside and outside academic institutions. Insiders have ques-
tioned the academic standards of management studies, while
outsiders in the business world have criticized them for irrele-
vance and for becoming too scientific. These double challenges
make it very important to consider the future of management
education on the basis of eatrlier institutional developments. In
so doing the panel will identify two different types of institu-
tional solutions to management education. First, there are
different kinds of arrangements inside universities (departments,
business schools, etc.) and second there is a supply of manage-
ment education outside universities (stand-alone business
schools, consultants, corporate universities, etc.). The two kinds
of solutions have their advantages and disadvantages, and their
possible effect, which will be important for the future of
management education. The integrated academic institutions can
benefit from the prestige and resources of their mother institu-
tions, but have on the other hand to handle struggles over
resources and prestige with other disciplines. The outside solu-
tions, on the other hand, have the disadvantage in terms of
academic credibility and of generality. At the same time they
may be considered as more useful among practitioners. The
presenters will discuss the significance of these circumstances
from a historical perspective. Their presentations will be
followed by comments from discussants and by audience partici-
pation.

Where’s The Reflection in Action Learning?

Where’s The Reflection in Action Learning?
Monday, August 14, 2:30 — 3:50 pm
Hilton Atlanta, Grand Salon E

This symposium proposes to take up the most controversial
aspect of action learning, its focus on reflection as a means of
understanding: a) action learning’s limited use as an educational
and developmental learning modality in various parts of the
world, and, b) when it is used, the over-deployment of action at
the expense of critical reflection. We propose that action
learning’s classical format might be overly ambitious with audi-
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ences so unaccustomed to self-directed reflection and learning
from experience. Accordingly, in some cultures and sub-cultures,
achieving this level of directness in personal exchange may come
across as overly blunt or even forced. Yet, if action learning is to
realize its promise as one of our most important methodologies
to achieve experience-based adult learning, we need to find a
way to bring reflection back in. We believe that in order for
managers to act heedfully — to be at the same time attentive,
conscientious, and critical, they will need to develop both a taste
for and an ability to reflect in action. Thus, in this symposium
we plan to not only begin the inquiry into why reflection has
been so overlooked in action learning, but also to propose a
number of ways to re-introduce it successfully. In this way, we
hope to engage in a dialogue with our audience to construct a
vital bridge between theory and practice in management educa-
tion, organization development, and critical studies.

Through A Prism Darkly? Network Cognition In
Organizations

Through A Prism Darkly? Network Cognition In
Organizations

Tuesday, August 15, 8:30 — 10:10 am
Hilton Atlanta, Grand Salon B

The social network has been described as a prism through which
sensemaking proceeds (Podolny, 2001). This symposium show-
cases three papers that begin the task of articulating the
meaning, dynamics, antecedents, and outcomes of this sense-
making process. The first paper outlines a new theoretical under-
standing of how networks and cognition mutually constitute
biased sensemaking in an organizational context. The second
paper examines how a person’s position in the friendship
network will bias their cognitive representation of job perform-
ance. The third paper explores how leader centrality in advice
network facilitates the development of shared knowledge among
team members. This will be followed by a discussion among
symposium members and the audience guided by the expert
discussant.

Bringing the Design Sciences to Organization
Development and Change Management Consulting

Design Sciences and Consulting
Tuesday, August 15, 8:30 — 10:10 am
Hilton Atlanta, Grand Salon E

Design Science, which has evolved from work exemplified by
Simon’s Sciences of the Artificial and Schon’s Reflective
Practitioner, is a multidisciplinary research approach that empha-
sizes not only understanding phenomena, but also solving prob-
lems in a way that is guided by a broader practical purpose and
target. As such, it has recently begun to emerge as an approach

that is particulatly appropriate to Organization development and
change management consulting. Romme (2003) and van Aken
(2004) have laid out conceptual foundations of Design Science
for organizational research. However, there has been compara-
tively little discussion regarding how design science might be
applied specifically to ODC and management consulting. The
purpose of this symposium, which points towards a forth-
coming special issue of the Journal of Applied Behavioral
Science, is to remedy this shortcoming. Some of the papers to
be presented here will summarize recent conceptual develop-
ments in design science in relation to management. The other
papers will describe applications of design science in manage-
ment, including development of its “rules,” how it is being used
in a large scale organizational intervention at the National
Health Service in the UK, and in the design of the Society for
Organizational learning. Audience members will have the oppor-
tunity to dialog with the presenters, and implications of the
approach will be drawn.

Connecting Who We Are with What We Do: The Enabling
Functions of Professional Identity

Enabling Professional Identity
Tuesday, August 15, 8:30 — 10:10 am
Hilton Atlanta, Grand Salon D

Organizational researchers know relatively little about the func-
tions of professional identity in contemporary organizational
life. This is a significant gap in the literature because professional
identity is likely to exert a strong influence on individuals’ cogni-
tion and behavior in contemporary organizational contexts. This
symposium creates a forum for dialogue about the enabling
properties of professional identity in work organizations. We will
open the session with an integrated review of classic sociological
and psychological conceptualizations of professional identity, its
formation and its impact on individuals in work organizations.
Five scholars will then share current empirical research that
examines the role of professional identity in various work organ-
izations. We will then encourage audience involvement by
opening the panel for questions. To close the symposium, the
panel and the audience will work together to create a research
and practice agenda that will pave the way for future work in
professional identity.

Interactive Paper Sessions
Sponsored by: University of Illinois at Urbana-Champaign, College of
Business and Tulane University, A. B. Freeman School of Business

Interactive Paper Sessions

Monday, August 14, 8:30 am — 5:20 pm
Tuesday, August 15, 8:30 am — 5:20 pm
Hyatt Regency Atlanta, Regency Ballroom

Section A
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This year’s Interactive Papers Program promises to be intellectu-
ally stimulating for both presenters and audience. The sessions
have been deliberately created to maximize cross divisional asso-
ciation. By stretching the theoretical boundaries, each session
aims to create opportunities for innovation in researching old
questions and asking new ones. For example, the session on
“Hope, Optimism and Self-Regulation” (Monday, 4:10 — 5:20 pm)
turns our attention on individual differences to the positive
affects that are creating excitement in the neurosciences.
Reliable staples such as the session on “Construct Development and
Validation in Diverse Contexts” (Monday, 12:20 — 2:10 pm)
continue to educate researchers with new challenges and insights
in areas of research that we all struggle to get right. Finally, in an
enthusiastic thumbs up to multilevel research, sessions such as
“Regional Entreprenenrship, Innovation and Economic Growth”
(Monday, 4:10 — 5:20 pm) and “The Impact of National Institutions
on Industrial Structure” (Tuesday, 10:30 — 11:50 pm) point us to
fast growing inter-disciplinary domains to which we can oppor-
tunistically apply well established theoretical lenses.

As a nod to suggestions from past years, and because we
lucked out on space, this year the IP Program will feature more
space (30 to 40ft!) between the tables, fewer tables in each room
(41), curtains to maximize privacy and minimize outside noise,
and more comfortable surroundings for presenters and partici-
pants. The entire IP Program is held in the Hyatt Regency in
the Regency Ballroom. Therefore, you need to stop by and
discover something new to seed your own research, make new
friends, and even pick up a future co-author!

Caucuses

Caucuses

August 14, 8:30 am — 5:20 pm

August 15, 8:30 am — 5:20 pm

Hyatt Regency Atlanta, Brussels and Geneva

The Caucuses scheduled for Atlanta once again provide a range
of topical interest and professional concerns. In addition to the
a variety of discussion topics there are two caucuses focused on
secking members; one, interested in forming a new interest
group and a second interested in forming a regional Academy of
Management. Please review the schedule and make time to stop
by and add your voice to the discussion.

Visual Village Presentations

Visual Village Presentations

Monday, August 14, 8:30 am — 8:00 pm
Tuesday, August 15, 8:30 am — 5:30 pm
Atlanta Marriott Marquis, Marquis Salon IV
Hyatt Regency Atlanta, International North
Hilton Atlanta, Board & Directors

Section A

As a trademark, the eclectic nature and interactive format detet-
mine that Visual Village be the best place for a “jam session” of
diverse topics and ideas. Conference attendees will be able to
sample a platter of topics they find interesting yet have little
time to explore as their major research topic. For example, for
the majority of us who assume a for-profit organizational envi-
ronment would benefit much in learning about the challenges
non-profit and public sectors face and counter-stereotypes
uncovered in research (“Issues in Public & Nonprofit Management,’
Tuesday, 10:30-11:50am). To address our conference theme this
year, Change (Action!) and Knowledge are the two major topics
authors explored. Authors examined different aspects of change,
from individual level concerns (“Change Agents,” Tuesday, 10:30-
11:50am) to institutional level issues (“Institution and Change,’
Tuesday, 8:30-10:10am); from the process of change (“Managing
Large-Scale Change,” Tuesday, 10:30-11:50am) to the human
factors of change implementation (“Change Implementation,”
Tuesday, 10:30-11:50am). Students of knowledge management
examined this topic within (“Managing Knowledge within Firms,’
Monday, 8:30-10:20am) and between (“Managing Knowledge between
Firms,” Tuesday, 8:30-10:20am) firms, and in a multinational
corporation context (“Knowledge, 1 earning, and Integration in the
MNC;” Tuesday, 10:30-11:50am). Last but not least, cognition
and network continue to be two important aspects authors
explored to address the above topics.

To increase exposure of the visual presentations and make
them easily accessible to the conference attendees, we have
arranged them into three clusters by subject relevance and
placed one in each of the conference hotels:

Cluster 1 — BPS, ENT, IM, MOC, OMT, RM, TIM, OM, OCIS
(Martiott)

Cluster 2 — OB, CAR, HR, GDO, MED, CM, MC (Hyatt)
Cluster 3 — CMS, MSR, HCM, ODC, ONE, PNP, SIM, MH
(Hilton)

Although this doesn’t make available the entire visual
program to all the attendees in three hotels, it eliminates the
inconvenience of having to travel back and forth between hotels
for an intellectual treats. We also hope that such arrangement
would spur some cross-disciplinary interests: if you are strictly
strategy, a 2-minute stop at a Careers presentation might lend
you a perspective you have never been exposed to; if your thing
is management spirituality and religion, a chat with the author of
a technology and innovation paper could offer both sides
curious ways to examine each other’s topic of interest. Please
stop by while you wait for friends for lunch, or while you take
that afternoon coffee break. Start a casual conversation about
the authors’ work and their interests in life.

Borrowing the Starbucks idea, Visual Village is not just a
place to present the outcomes of our intellectual efforts, it is a
“third place” for us to do a bit work, have a little fun, and make
a few friends. Enjoy our Villages!
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Division Program Highlights

Business Policy & Strategy:

BPS Dissertation Award Finalists will present their work in a
session on Tuesday at 4:10 pm in the Bonn Room at the Atlanta
Marriott Marquis. If you are wondering what the cutting edge of
strategy research looks like, this is the place to be. The first-place
winner will be announced at the BPS business meeting immedi-
ately following the session in Marquis Salon I. This, in turn will
be followed by the BPS Social hour in Imperial Salon A.

Careers:

Please join the Careers Division as we examine many facets of
careers in our 2006 program. We have an exciting and diverse
program for you to enjoy. We will highlight a few sessions to
give a sense of the depth and breadth of Career excitement at
the Academy this year.

First, Elizabeth Craig has put together an excellent Showcase
Symposium on Career History as a methodology. This session is
scheduled on Monday, Aug, 14 at 8:30 am in the Marriott
Marquis: Marquis - Salon II. Join Elizabeth and her colleagues
as they provide examples of using career histories successfully
and the challenges in learning from them.

Second, there is a variety of gender themed sessions this year.
There is the Paper Session “Ins and Outs of Women’s Careers”
(Monday, Aug. 14 at 8:30 am, Hyatt Regency Cairo Room) which
includes papers about transitions, spousal support, and leader-
ship role activation. There is the Symposium entitled “She’s
Having a Baby!?” (Monday, Aug; 14 at 12:20 pm, Hyatt Regency
Inman Room) which focuses on transitions related to mother-
hood and pregnancy. There is the Symposium on “Women on
Boards of Directors” (Monday, Aug. 14 at 2:20 pm, Marriott
Marquis: Marquis Salon I) which takes a global look at interven-
tion strategies to include more women on boards. “Women Above
the Glass Ceiling” (Tuesday, Aug, 15 at 8:30 am, Hyatt Regency
Cairo Room) is a symposium that examines how women get
above the glass ceiling and the dynamics that happen once they
“arrive”. Finally, don’t miss the All Academy Symposium, “Zhe
Opt Out Revolt”, featuring many of our Career Division members
to be held in Hilton Ballroom C on Monday, Aug, 14 at 2:30 pm.
They explore the truth behind the hype of women exiting the
workforce.

Third, there are many other excellent sessions which will
stimulate and challenge you. If you are interested in international
issues, try the Symposium on “Staffing Challenges in MINCs”. 1f
you are interested in Mentoring, Wednesday morning, Aug,. 16,
has two Mentoring sessions back to back (Hyatt Regency Cairo
Room) with a Symposium that focuses on the Problems with
Mentoring and then a Paper Session with excellent papers exam-
ining real and perceived mentoring quality and outcomes. If you
want to hear from those on the front lines, try “Ivices of Reality”
on Tuesday, Aug, 15 at 4:10 p.m. For this session, we are
bringing in executives from the health care industry to share

their career challenges and observations in a dynamic challenging
setting. If you want to know about new Careers books or want
to get advice on the dynamics of writing a book, come to “Career

Books Publishing” on Tuesday, Aug. 16 at 10:30 am. Hear from
some authors of recent careers books as they share their experi-
ences and provide advice about the challenges of writing a book.
And these are just a few of the great session we have in store
for you.

Finally, we invite you to participate in the Career Division
business meeting on Tuesday evening at 5:30 followed by our
Social Gathering at 6:30. We look forward to your participation
and involvement in an exciting program in 2006.

Conflict Management:

Several themes run through our program this year, highlighting
our members’ current interests in trust, justice, power, group
conflict, negotiations, mediation, and workplace deviance and
incivility. Of special interest are two sessions that help us to
understand the dynamics of trust and distrust in organizations.
Trust is at the foundation of human interaction, yet it is difficult
to build and easy to break. Papers in the session on “Engendering
Trust,” (Monday, 10:40am-12:00pm, Hyatt Regency, Hanover C)
examine factors and processes that build interpersonal trust, such
as positive emotions and the timing of trust violations. Papers
in the companion session on “Trust, Distrust, and Relationship
Repair,” (Monday, 2:30pm-3:50pm, Hyatt Regency, Hanover C)
focus on the dynamics of distrust and paranoia in groups, the
conflict buffering effects of trust in groups, and on the process
of trust repazr. Together, these paper sessions tell a fascinating
story about this foundational element of human interaction. We
also invite you to a very special forum on “Hurricane Katrina:
Consequences of Inaction and Mismanagement in Race-Related Public
Concerns” (Tuesday, 4:10pm-5:25pm, Hyatt Regency, Hanover A).
This session builds on the conference theme and location, exam-
ining leadership, conflict management, and race-related public
concerns.

For anyone interested in learning about our division, we
invite you to stop by our new CM Division Lounge, and join in
our Business Meeting and Social Hour. Our domain is broad
and includes: the nature and management of conflicts at the
individual, group, organizational, inter-organizational and societal
levels; power processes, including influence, coalitions, coercion,
and persuasion; bargaining and negotiation; collaboration and
competition; third party intervention (such as facilitation, arbitra-
tion, mediation); justice (distributive, procedural, etc.) and
dispute resolution procedures.

Major topics include the application of these conceptual foci
to a variety of contexts such as team interactions, inter-cultural
relations, organizational diversity, labour relations, workplace
disputes, community conflict and public policy development.
Come find out more about the CM Division!

Section A
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Engendering Trust
Monday, August 14, 10:40 am — 12:00 pm
Hyatt Regency Atlanta, Hanover C

Trust, Distrust, and Relationship Repair
Monday, August 14, 2:30 - 3:50 pm
Hyatt Regency Atlanta, Hanover C

Hurricane Katrina: Consequences of Inaction and
Mismanagement in Race-Related Public Concerns

Tuesday, August 15, 4:10 - 5:25 pm
Hyatt Regency Atlanta, Hanover A

Conflict Division Lounge: A Place to Meet Over
the Lunch Hour

Monday, August 14, 12:20 - 2:10 pm
Hyatt Regency Atlanta, Hanover A

Conflict Division Business Meeting
Tuesday, August 15, 5:45 - 6:45 pm
Hyatt Regency Atlanta, Hanover A

Conflict Division Social Hour
Tuesday, August 15, 6:45 - 8:00 pm
Hyatt Regency Atlanta, Hanover C

Critical Management Studies:

This year we are very excited to have as our Keynote Speaker,
the renowned New York Times columnist Lou Uchitelle.
Uchitelle’s keynote, “The Disposable Workers in The Global Economy”
will show that layoffs have become a taken-for-granted part of
an easy quick fix to improve the bottom
line even when corporate profits are healthy. Uchitelle will make

corporate strategy

clear the ways in which layoffs are counterproductive, rarely
promoting efficiency or profitability in the long term; and their
devastating impact on individuals, families and society.

Our special plenary session is on “CMS Perspectives on Race and
Gender”. Marta Calas, Joanne Martin, Stello Nkomo and Linda
Smircich will discuss the extent can we be encouraged or satis-
fied with Critical Management Studies’ engagements with race
and gender. Panel members will discuss critical approaches to
race and gender, how far we have come, where future research
needs to go, and how research can inform policy and practice.
All CMS interest group members, and anyone with an interest,
are welcome:

CMS Keynote: Lou Uchitelle

Monday, August 14, 4:10 - 5:20 pm
Atlanta Marriott Marquis, Tigris & Danube Room
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CMS Plenary: Marta Calas, Joanne Martin, Stello
Nkomo and Linda Smircich:

Tuesday, August 15, 4:10 - 5:20 pm
Atlanta Marriott Marquis, Tigris & Danube Room.

CMS IG members, their friends, and anyone else keen to find
out more (especially doctoral students) are very welcome to our
social on Saturday and on Sunday evenings:

CMS IG Welcome Reception:
Saturday, August 12, 5:30 -7:30 pm
Hilton Atlanta, Crystal Ballroom A & FF

CMS IG Social
Sunday, August 13, 6:00 - 8:00 pm
Hilton Atlanta Room, Crystal Ballroom B & E

The CMS interest group aspires to be friendly and inclusive.
Please do come along to any of our sessions, or if you have any
questions or comments make yourself known to our office
holders at Atlanta, or beforehand via Program Chair Bill Cooke
on bill.cooke@cmsatlanta.org

Gender & Diversity in Organizations:
Hailed as “the city too busy to hate” in the turbulent 60’s and

dubbed “the city not too busy to care” in the 215t century,
Atlanta provides a rich backdrop for this year’s GDO program.
We are proud to present all the workshops, papers, and symposia
on the program and encourage members and non-members alike
to sample as many offerings as possible. We wish to bring your
attention to several special events, which integrate the theme of
the conference with the past and present of our host city,
Atlanta.

Our Theme Session, “Diversity Leadership Acadenzy: Putting
Diversity Knowledge into Action for the Public Concern” is a panel
symposium featuring noted diversity scholar and consultant R.
Roosevelt Thomas. This session will focus on the future direc-
tion of diversity training/leadership development and research,
the use of ‘learning circles’ by executives to address diversity
challenges and opportunities, and perspectives of DLA alumni
and agency benefactors. Please join us for the:

Immediately following our theme session in the same room is
the GDO Town Hall Meeting: “Reporting Progress and Planning Next
Steps for the AOM Coalition on Faculty Diversity.” The Coalition,
which includes many divisions and interest groups of the
Academy, individual Academy members and advisors repre-
senting Academy leadership, strives to increase faculty diversity
in business schools and their affiliates within and outside the
US. The Coalition uses task action projects to tackle issues
(from recruitment to the glass ceiling) faced by AOM members
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of under-represented groups. We welcome those interested in
learning more about the efforts and successes of the Coalition
as well as those interested in becoming members of the
Coalition. Please join us for the:

Diversity Leadership Academy
Monday, August 14, 2:30 - 3:50 pm
Hyatt Regency Atlanta, International Ballroom South

GDO Town Hall Meeting — Coalition on Faculty
Diversity

Monday, August 14, 4:10 - 6:15 pm

Hyatt Regency Atlanta, International Ballroom South

Our Business Meeting and Awards Presentation will follow the
Town Hall meeting in the same room, so stay to listen to what’s
going on in the division and to cheer on members receiving
awards. And finally, don’t forget about the...

GDO Social Hour
Monday, August 14, 7:30 — 9:30 pm
Marriott Marquis, Marquis Salon I

During the pre-conference, there will be a Diversity Research
Publishing Workshop (Saturday, 8:30 to 12:30, Hyatt Regency in
Inman) lead by senior scholars who will review manuscripts
submitted by junior faculty in an open discussion format.
Manuscripts must be received by May 15th, 2006 - several will be
selected for in-depth reviews. Insights into principles underlying
successful publication and an opportunity to network with diver-
sity scholars, review board members and journal editors will be
additional benefits of this session. Pre-registration is required -
contact Raymond Trau at raymond.trau@deakin.edu.au. There
will also be a workshop on Designing and Teaching Courses on
“Daversity in Organizations,” (Sunday 8:00 to 12:00, Hyatt Regency,
in Lenox) for those with limited or no experience in teaching
diversity. Pre-registration is required - contact David Kravitz at
dkravitz@gmu.edu.

Health Care Management:

The Health Care Management Division has an exciting program
planned for this yeat’s meeting. Join us on Monday evening,
4:00 pm at the Hilton Atlanta for our distinguished speaker, Dr.
Reuben McDaniel of the University of Texas, who will talk to us
about chaos theory and how it can be applied and used to study
health care. Also, we have several exciting symposia planned
dealing with organizational learning, innovation, and the physi-
cian-patient relationship. Sociologists will love to attend our
session on the social construction of medical work, on
Wednesday morning at the Hilton. Institutional theorists will
want to be there Monday morning at 10:40 to hear papers that
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all apply institutional concepts to different health care issues.
This is a great division in which to see the application of our
theories to real industry problems. Any session you attend will
have a practical focus on how our theories produce stronger
policy and management in the health care field.

International Management:

We have an excellent set of streams in this year’s program and it
always difficult to highlight any one set of papers. Instead, we
would like to call your attention to two events that are special in
their recognition of the young and the (not so) old. This year,
in recognition of his contribution to the field of international
management, the Booz Allen Hamilton/strategy and business
Eminent Scholar Award is being given to C.K. Prahalad at 5:30
PM on Tuesday, August 15 in the Stockholm room at the
Marriott Marquis. C.K. is the Harvey C. Fruehauf Professor of
Business Administration at the University of Michigan Business
School. His books include Competing for the Future (1994), co-
authored with Gary Hamel and printed in fourteen languages,
and named the Best Selling Business Book of the Year in 1994;
Multinational Mission: Balancing Iocal Demands and Global 1 ision
(1987), co-authored with Yves Doz; and The Fortune at the Bottom
of the Pyramid (2004). He is being honored not just for the depth
of his influence but the breadth of his work. Commentary on
C.K’s work will be given by Professor Yves Doz from INSEAD.
C.K. will also be featured eatlier in the day at the All Academy
Symposium “Managing in an Age of Disruption” at 2:30 PM on
the same day.

In recognition of the next generation of international
management scholars we will be having presentations by the
finalists for the Barry Richman Dissertation Award at 4:10 PM,
Monday, August 14 in the Amsterdam room. This is to be
followed by the business meeting (Copenhagen) where this
award will be granted along with the Doug Nigh Award for the
best paper by a student or junior scholar and the best paper
from an under-represented country. These papers are high-
lighted throughout the program. We encourage you to come to
the business meeting to celebrate the achievements of our
younger scholars and those from more distant lands.

Booz Allen Hamilton Eminent Scholar in
International Management Award

August 14, 5:30 - 7:00 pm
Atlanta Marriott Marquis, Stockholm

Barry Richman Dissertation Award Finalists
Session

August 15, 4:10 - 5:20 pm
Atlanta Marriott Marquis, Amsterdam

Section A
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Management Consulting:

Join MC Division’s Members and Friends Dinner (Monday, 8:00 pm at
City Grill restaurant) to hear Ed Schein’s talk, Process Consultation:
Option or Necessity for Management Consultants? Schein believes that
the management consultation field is still confused about the
role of content vs. process expertise in the consulting process.
Inasmuch as consultation is a human helping process involving
personality, group norms and culture, process consultation is a
necessary part of building a client relationship such that other
forms of expertise can become relevant and effective.
Reservation required via the M&F Dinner link on the MCD
website, (http://uwf.edu/med/).

This year’s MC Division Keynote (Monday, 4:10pm at Hyatt
Regency Montreal room) features a panel comprised of a high
level consultant, a client, and a client advisor who designs
systems for purchasing and evaluating consulting services. They
will share their different perspectives about how changes in the
consulting industry are affecting the impact consultants can have
on clients and society.

This year’s PDW program includes a wide array of shared
PDWs co-sponsored with other divisions (listed on the
Division’s Program Overview Page). In response to past partici-
pants’ requests, we have expanded the depth of popular MC
Division’s skill-building workshops. The MC Division’s PDW
program culminates in a session dedicated to Communities of
Practice in Management Consulting intended to bridge the PDW
and Annual Meeting programs (Sunday, 10:30-11:45 am, Hyatt
Regency Hanover F).

A new feature of the MC Division’s PDW for 2006 is two
full days of programs focused solely on the needs and interests
of doctoral students. A two-part Knowledge/ Action Doctoral Student
Colloquium runs Friday 2:00 pm through Saturday 11:15 am
(Hilton Crystal Ballroom A & F). Pre-registration is required via
the MCD website (http://uwf.edu/med/).

The MC Division’s inaugural Doctoral Student Consortium
consists of three consecutive sessions, beginning Saturday 12:30
pm through Sunday 10:15 am (Hyatt Regency, Hanover E).
Panels and presenters include a wide range of perspectives
ranging from recently completed doctorates to leading
researchers/practitioners in the field. Advance registration is
recommended via the MCD website (http://uwf.edu/mcd/).

Management History:

A Guide to Historical Method for the Management
Historian

Wednesday, August 16, 8:30 — 10:20 am
Hilton Atlanta, Roosevelt

The process of writing history generally includes three opera-
tions. First, one must search for material on which to work,
sources of information. Second, the material found must be
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appraised from the viewpoint of evidential value. That is the
historian is not interested in all material, only that which is
important to the research question. Third, there must be some
formal statement of findings, an assembling of the data in such
a way that some objective truth is revealed.

In the area of management history, this process should result
in some advancement of our knowledge about the study and
practice of management. While these three elements are neces-
sary, the way in which they are employed is a varied as the indi-
viduals who employ the process. This symposium will allow
successful management researchers to share the variety of
methods available to achieve this end. The symposium will open
with an overview of history and historical method. Then each of
the six panelists will share their insights into the writing of
successful management history. Finally, we will open the panel to
a general discussion with the other participants to answer ques-
tions and compare methods. The purpose of the symposium is
to open to future and present management history researchers
some insight into the threads that make up the varied fabric of
historical research into the rich field of management.

Management Spirituality & Religion:

Distinguished Speaker: Lee Bolman, “Spirituality
in Management: Past, Present, or Yet to Come?”

Tuesday, August 15, 2:30 — 3:50 pm
Hilton Atlanta, Paulding

Lee Bolman is an author, scholar, consultant and lecturer who
currently holds the Marion Bloch Missouri Chair in Leadership
at the University of Missouri-Kansas City. He has written
numerous books on leadership and organizations with co-author
Terry Deal, including The Wizard and the Warrior: Leading with
FPassion and Power (2006); Reframing Organizations: Artistry, Choice,
and Leadership (1991, 1997, 2003); Leading with Soul: an Uncommon
Journey of Spirit (1995; 2d ed., 2001); Reframing the Path to School
Leadership (2002); Escape from Cluelessness: a Guide for the
Organizationally-Challenged (2000); Beconzing a Teacher Leader (1994);
and Modern Approaches to Understanding and Managing Organigations
(1984). Bolman and Deal’s books have been translated into more
than ten languages. His publications also include numerous
cases, chapters, and articles in scholatly and professional jour-
nals. Lee consults and lectures worldwide to corporations, public
agencies, universities and schools. He holds a B.A. in History
and a Ph.D. in Organizational Behavior from Yale University.
Prior to assuming his current position, he taught at Carnegie-
Mellon University (1967 to 1971), and at Harvard University
(1971 to 1993). He lives in Kansas City, Missouri, with his wife,
Joan Gallos, the two youngest of his six children, Christopher
and Bradley, and an orthopedically-challenged Dalmatian,
Vincent Van Gogh of KCMO.


http://uwf.edu/mcd/
http://uwf.edu/mcd/
http://uwf.edu/mcd/

Academy of Management 2006 Annual Meeting

Academy Program Highlights

Managerial and Organizational Cognition:

Join us at our exciting sessions this year! MOC presentations
tackle sense-making, decision-making, meaning-making and
memory-making, as well as the dynamics of learning, identity,
knowledge, networking, relational practices, leadership, creativity,
positive organizing, emotions and high quality connections.
MOC spans individual, team, and organizational levels and
studies fascinating contexts, including national security, disasters,
medical errors, globalization, virtual space, and visionary leader-
ship. Think about it!

Start with our PDW sessions, especially our unique develop-
mental workshop, Cognition in the Rongh, on Sunday morning
where scholars offer one-on-one help to authors. Be sure to
register in advance. This yeat’s scholars include Elena
Antonacopoulou, Denise Rousseau, Andrea Casey, Janet
Dukerich, Dov Eden, Colin Eden, Matlena Fiol, Peer Fiss,
Raghu Garud, Gerard Hodgkinson, Susan Houghton, George
Huber, Lynn Isabella, Gerry Johnson, Steve Mezias, Chet Miller,
Frances Milliken, Rhonda Reger, and Mary Waller.

The MOC scholarly program opens with a glimpse into the
future, answering the question: Where has the cognitive turn
taken us? We begin with work from the “next generation” of
MOC scholars — the presentation of our best student papers.
This is an outstanding set that includes our 2 award-winning
papers and the Dexter Award Nominee. Next, Karl Weick
reflects astutely on the future domain of MOC in our Welcome
Session. Then, back to the present: current MOC research is on
display in our 22 sponsored symposia and 102 paper presenta-
tions.

Opening Session: The Next Generation: MOC
Best Student Papers

Monday, 8:30 — 10:20 am
Atlanta Marriot Marquis, Magnolia

MOC Welcome with Karl Weick: Where has the
cognitive turn taken us?

Monday, 10:40 am — 12 pm
Atlanta Marriot Marquis, Magnolia

Operations Management:

By way of overview, the Operations Management (OM)
Division will be hosting one Showcase Symposium (with TIM),
one Shared Symposium (with BPS), one Division Symposium,
and 11 Division Sessions. Furthermore, 11 papers will be
presented at the 10 Interactive Paper Sessions and another set of
10 papers will be delivered at two Visual Paper Sessions.
Continuing with tradition, the OM Division will have the Journal
of Operations Managements Best Paper Session. We invite all OM
members and prospective OM members to the Division
Welcome Breakfast (Monday, 8:30 - 9:00 am, Marriott Marquis,
Rio Grande & MacKenzie), the Division Social (Monday, 6:00 —
7:30 pm, Rio Grande & MacKenzie), the several coffee breaks
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that will be held, and the Division Business Meeting (Monday,
4:10 — 5:00 pm, Rio Grande & MacKenzie) during which we will
present the Division Awards.

Space prohibits a description of all the presentations, but we
would like to highlight a couple. Drs. James E. Flynn and
Kimberly A. Bates have organized a symposium with distin-
guished OM scholars who will take up the topic “Operations
Management Capabilities: The Cornerstones of Dynamic Capabilities.”
The presenters will survey the various ways in which OM “has
contributed to the development and understanding of dynamic
capabilities,” and they will speculate about OM’s future contribu-
tions to the development and refinement of these capabilities.
However, they won’t be the only ones talking. The audience will
have the opportunity to provide feedback on their speculations.

You also will not want to miss the OM-sponsored Showcase
Symposium (with TIM) on Service Innovations. Highly
respected scholars from the fields of service operations and
innovation will present five papers highlighting new work in
service innovation and consider the impact on future research
this new work might have.

Please also join us at the Journal of Operations Managements
Best Paper Session. The authors of the three best papers
published by JOM in 2005 will present their research. Dr.
Robert B. Handfield, Editor-in-Chief of JOM, will make the
awards after the presentations.

Operations Management Capabilities: The
Cornerstones of Dynamic Capabilities

Monday, August 14, 9:00 -10:20 am

Atlanta Marriott Marquis, Rio Grande & MacKenzie

Service Innovation
Tuesday, August, 15, 2:30 —3:50 pm
Atlanta Marriott Marquis, Marquis - Salon III

Journal of Operations Management Best Paper
Award

Monday, August 14, 2:30 — 3:50 pm
Atlanta Marriott Marquis, Rio Grande & MacKenzie

Organization & Management Theory:

Join us for our Welcome Breakfast and Distinguished Scholar
Award on Monday at 8:30 AM. This year we honor Stephen
Barley of Stanford University for his creative and innovative
scholarly work. Steve’s talk is titled: “Corporations, Democracy and
the Public Good” and promises to be provocative and engaging.

Immediately following this session, OMT will sponsor its
Theme Session. This year, Mike Tushman and Majken Schulz
have organized an exciting session that brings together scholars
and practitioners to discuss how organizational scholars can
make their research more relevant to practice. Their session is
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titled: “On the Interface between Research and Practice: Excperiences in
Executing Engaged Research”. Finally, OMT will continue to hold is
ever-popular OMT social hour, including the release of this
years” OMT artifact. Don’t miss it!

OMT Welcome Breakfast and Distinguished
Scholar

Monday, August 14, 8:30 - 10:20 am
Atlanta Marriott Marquis, International 3

On the Interface between Research and Practice:
Experiences in Executing Engaged Research

Monday, August 14, 10:40 am - 12:00 pm
Atlanta Marriott Marquis, International 3

OMT Social Hour
Monday, August 14, 6:15 - 7:30 pm

Atlanta Marriott Marquis, International 5

Organization Development and Change:

Join us for our welcome breakfast followed immediately by our
theme session. This year, we are honored to have our theme
session presented by William H. Starbuck and Chris Argyris!
Their presentation, “How Can We Make ODC More Useful?
Learning, Participation, and Humanism,” promises to be a remark-
able kickoff to the 2006 Annual Meetings. We are also privi-
leged to have L. David Brown as this year’s distinguished
speaker. His talk is titled, “Changing Organizations in a Globalizing
World,” and will be immediately followed by our awards and
business meeting. Join us to review the past year, and to honor
winners of the best paper and distinguished reviewer awards.
The ODC Division will also sponsor 18 paper sessions and 14
symposia. Finally, this year’s ODC Social will be held on the
Hilton Atlanta Pool Deck after the business meeting Tuesday
evening.

ODC Welcome and Breakfast
Monday August 14, 08:00 — 08:30 am
Hilton Atlanta, Jackson

ODC Theme Session: How Can We Make ODC
More Useful? Learning, Participation, and
Humanism

Monday, August 14, 08:30 — 10:20 am
Hilton Atlanta, Jackson

Presenters: William H. Starbuck, U of Oregon; Chris
Argyris, Harvard U, Monitor PLLC
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ODC Distinguished Speaker: L. David Brown,
Harvard U, Kennedy School of Management

“Changing Organizations in a Globalizing World”
Tuesday, August 15, 4:10 — 5:20 pm
Hilton Atlanta, Jackson

ODC Awards and Business Meeting
Tuesday, August 15, 5:30 — 6:30 pm
Hilton Atlanta, Jackson

ODC Social
Tuesday, August 15, 6:30 — 9:00 pm
Hilton Atlanta, Pool Deck

Organization Behavior:The OB Division is highlighting three
very special events at this year’s conference. First, Dr. Lyman
Porter, this year’s recipient of the OB Division Lifetime
Achievement Award, will be presenting an invited address on
Tuesday at 9:00am. Second, the OB Division is sponsoring an
International Lounge. This is a new initiative to provide a space
and opportunity for international members to (a) meet and make
connections with OB Division members from other countries
and (b) generate ideas on how to help International members
make connections with other OB scholars. Join us for a cup of
coffee. Finally, we encourage our members to attend the OB
Division Awards (Monday at 6:30pm), which segues into the
Division’s Celebration and Social Hout. In this annual event, we
will celebrate the accomplishments of our award winners, offer
thanks to our members who have served the division during the
last year (especially our dedicated reviewers!), reconnect with old
friends, and make new connections.

OB Division Lifetime Achievement Award Invited
Address

Tuesday, August 15, 9:00 — 10:10 am

Hyatt Regency Atlanta, Hanover G

International Lounge
Monday -Tuesday, August 14-15, 10:30 am — 12:00 pm
Hyatt Regency Atlanta, Chicago A

OB Division Awards and Celebration
Monday, August 14, 6:30 — 8:30 pm
Hyatt Regency Atlanta, Centennial Ballroom III - TV

Organizational Communication & Information Systems:
This year, 120 papers and 7 co-sponsored symposia will be
presented as part of the OCIS program. We are very pleased
that 5 of our symposia were selected as All-Academy and
Showcase symposia. While this a great honor, it also means that
the symposia are presented in rooms that are not always adjacent
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Academy Program Highlights

to the OCIS meeting rooms. For instance, the symposium on
Situated Practice in Online Communities will be held in the Hilton
Hotel, Grand Salon D, on Monday morning. On Tuesday, there
are two more Showcase symposia scheduled for the Hilton. They
are New Directions in Team 1Leadership Research, and Discourse
Perspectives on Organizational Change.

The papers will be presented in 23 division paper sessions, 1
visual paper session, and numerous interactive paper sessions. It
is noteworthy, that the paper sessions are arranged into different
tracks. The first track, which meets in Marriott Marquis
International 1 on Monday, focuses on IS Implementation Studies.
The second track, which meets in Marriott Marquis International
5 on Monday, focuses on the theme of Knowledge and its
Management.

On Tuesday, a third track is introduced; it deals with issues of
Virtuality and Online Communities and three sessions in this track
meet in Marriott Marquis Magnolia. A fourth track, which is
also introduced on Tuesday, focuses on Media Research. This
track meets in the Marriott Marquis International 1. The fifth
track, which meets in Marriott Marquis International 5 on
Tuesday morning, focuses on IT Infrastructure issues. On Tuesday
afternoon, the sixth track, on I'T" Adoption Research meets in
Marriott Marquis International 5. The final track, which deals
with Leading and Controlling issues, is introduced on Wednesday.
Its sessions are held in Marriott Marquis International 1.

The Visual Paper Session will be held on Monday night (6:30-
8:00pm), in conjunction with the OCIS Socia/ Hour, at which
food and drinks (cash bar) will be served. Nine visual papers
will be presented during the OCIS Social Hour. Please join us in
Marriott Marquis Salon IV for food, drinks and engaging
conversations with our visual paper presenters and other OCIS
members.

The International Networking and Research Opportunities PDW,
which will be held on Sunday morning (8:00-10:00am), is a
networking event for OCIS members who are keen to do more
international research and to develop their network of
researchers with similar interests. Two speakers, Maris
Martinsons and Catrol Saunders, will make provocative/contro-
versial opening statements as a way of stimulating debate among
participants. Working in groups, the participants will then work
on drafting either individual or collaborative proposals for some
internationally-themed research, with an aim of submitting a
paper to next year’s Academy meeting, Even though registra-
tion is not required for this workshop, interested participants are
encouraged to review Donald Hambrick 1993 Presidential
address to the Academy (“What if the Academy Actually
Mattered?” Academy of Management Review 19(1), 11-16, and
to let Robert Davison (isrobert@cityu.edu.hk) know that they
are planning to attend the PDW.
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Public & Nonprofit:

The PNP Division is proud to invite you to attend the 18
professional workshops, 14 paper sessions (71 papers) and six
symposia that we have (co)sponsored in this year’s program.
Consistent with this yeat’s theme and our division’ focus on
issues related to public and nonprofit organizations, each paper
and symposia session highlights ways in which evidence-based
and actionable knowledge can address major issues that confront
organizations, employees and citizens in an era of globalization.
In addition to these sessions, we would also like to invite you to
several special opportunities to get to know our division (its
work as well as its members) better:

PNP Keynote Address: Building a Community
Foundation & the Evolution of Atlanta’s Nonprofit
Sector

Alicia Philip, President

Community Foundation for Greater Atlanta
Monday, August 14, 2:30 - 3:50 pm

Hilton Atlanta in Monroe

PNP Awards & Business Meeting
Monday, August 14, 5:30 - 6:30 pm
Hilton Atlanta in Douglas

PNP/SIM Joint Social
Monday, August 14, 7:00 - 11:00 pm
Hilton Atlanta in Crystal Ballroom A & F

Research Methods:

The Research Methods Division is proud of its program items
this year, comprised of three jointly sponsored showcase
symposia, seven joint symposia, two sole-sponsored symposia
and forty papers which are being presented across nine different
divisional paper sessions and several interactive paper sessions.
These symposia and paper sessions cover a diverse set of topics.
Beyond these sessions, there are three other divisional events
you will want to put on your agenda.

First is the RM International Nenworking event on Monday,
August 14, from 12:20 — 2:10 pm in the Marriott Marquis’
Chablis & Picard room. This provides a great chance to meet
others in the division, with a special emphasis on our non-U.S.
members. And you can grab some food! Second and third,don’t

forget the RM Business meeting on Monday, August 14 from
5:30 — 6:30pm in the Marriott Marquis’ Rhine & Savoy room
followed by the RM Social from 6:30 — 8:30 pm in the Marriot
Marquis’ Chablis & Picard room. These two events allow you to
see what the RM division is up to, participate in shaping its
future, see who is winning awards, meet up with old friends and
make some new ones. And, of course, there will be some great
food there.

Section A
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AOM Headquarters
Nancy Urbanowicz
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Meet the Meeting Planners

The Atlanta, Georgia 2006 Organizing
Committee

Program Chair..............c...... Thomas Lee, U. of Washington
Program Chair-Elect.........ccccce.... Angelo DeNisi, Tulane U.
Co-Program Coordinator............. Janet A. Thompson, U. of
Washington

Co-Program Coordinator .................. Jimmy Le, Academy of
Management

Local Arrangements Committee Co-Chair....William Galle,
U. of New Otleans

Local Arrangements Committee Co-Chair................... Erich
Brockmann, U. of New Orleans

All-Academy Symposia Chair................ Terry Mitchell, U. of
Washington

Interactive Papers Chair................... Phillip Phan, Rensselaer
Polytechnic Institute

Caucuses Chaif ................. Steven Maurer, Old Dominion U.
Visual Village Chair............. Xin (Eva) Yao, Wichita State U.
..................... K. Mark Weaver, Rowan U.

Director of Sponsorships ....Geralyn Franklin, U. of Texas,
Permian Basin

Proceedings Editor

Director of Exhibitor Relations................ George Solomon,

George Washington U.

Director of Placement Services............ Scott Douglas, U. of
Montana

Director of Membership........ccccevueunee. Regina Greenwood,
Kettering U.

International Theme Committee....David Lamond, Sydney
Graduate School of Management

Past Program Chair............... Ken G. Smith, U. of Maryland
.......... Qing Cao, U. of Maryland
............ Matthew Suppa, Academy of

Past Program Coordinator

Web Program Support

Management
Web Program Suppoft.........cc...... Bret Hilton, Academy of
Management
Meeting Operations........cvvcerrivinicicninininenenns Taryn Fiore,

Academy of Management

Registrar................Jel Hampson, Academy of Management
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The Local Arrangements Committee

Local Arrangements Committee Co-Chair................ William
Galle, U. of New Orleans
Local Arrangements Committee Co-Chair.................... Erich

Brockmann, U. of New Oftleans

LAC Support ... Greg Washington, American

InterContinental U.
LAC Support
LAC Support

.................................... Henry Moon, Emory U.
............................... Lucy A. Newton McClurg,

Georgia State U.
LAC Support ............... Maryann T. Wysor, Georgia State U.
LAC Support ...coeeveeeeeeneceneann, Jack Huddleston, Capella U.

AOM Headquarters Staff

Elena Bunin............ Internet & Web Development Manager
Cristian Cano.....cvcveveveviiieieeeeeeeeeeenenes Student Assistant
Ruth Chan...ooveeveeieiieieceeeeeeceeeeeee, Financial Assistant

Heather CLOWE ....covuevieciicircieceeees Financial Manager

Taryn FIofre ..o, Meeting Specialist
Jel Hampson. ............... Registrar, Member Services Assistant

Bret Hilton ..ooeeveceeeieeceeeeeeeeeeeeeee Technical Specialist

Kertry Ignatz c....coeveeeeiciviccivicrnccnes Membership Specialist
JIMMy Le o Program Coordinator
Terese M. LONCAL.ccucvieerieiererieeeieieeesreeenns Assistant Director
Alina Matei.....ocooeveneenen. Database Developer/Programmer
Matthew Suppa....ccccccoveeeeee. Assistant Director, Information
Technology
Nancy Urbanowicz ....cceveeccreevnececnennnn. Executive Director
Susan Zaid.....ccoeeveeirieeirieenen, Communications Specialist
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The Division & Interest Group Program Chairs and
Professional Development Workshop Chairs

Program Chairs of the Divisions and
Interest Groups

BPS Russell Coff, Emory U.
CAR .coovveeeeeeeee Barbara Ribbens, Western Illinois U.
CM et Susan Brodt, Queen’s U.
CMS .o Bill Cooke, U. of Manchester
ENT....ccooevee. Connie Marie Gaglio, San Francisco State U.
GDO..Lynn Bowes-Sperry, Western New England College
HCM............. Timothy Hoff, State U. of New York, Albany
HR....oevvevicevienennne. Johnn Hollenbeck, Michigan State U.

IM .. Timothy Devinney, Australian School of Management
.......................................... Susan Adams, Bentley College

MED ..o Laurie Milton, U. of Calgary
MH oo Karl Moore, McGill U.
MSR........ Margaret Benefiel, Andover Newton Theological

School
MOC .. Mary Ann Glynn, Emory U.
OM...ccooevvan. Hale Kaynak, U. of Texas — Pan American
OMT ..., Kimberly Elsbach, U. of California, Davis
ODC ..o, Michael Manning, New Mexico State U.

OB, Carol Kulik, U. of Melbourne
.......................... Ulrike Schultz, Southern Methodist U.
..................................... Alfred Marcus, U. of Minnesota
PNP.......... Bradley Wright, U. of North Carolina, Chatlotte

RM oo, Mark Gavin, Oklahoma State U.
SIM oo Thomas Donaldson, U. of Pennsylvania
TIM e Lori Rosenkopf, U. of Pennsylvania

PDW Chairs of the Divisions and Interest

Groups
BPS...ccooiiivncviccvnciceeee. Joseph Mahoney, U. of 1llinois
CAR ..o, Suzanne de Janasz, U. of Mary Washington
Jon P. Briscoe, Northern Illinois U.
CM s Tom Tripp, Washington State U.
CMS e Albert Mills, St. Mary’s U.
Jean Helms Mills, St. Mary’s U.
ENT oo, Ronald Mitchell, Texas Tech U.
GDO......ccceueeuvununn Jeanette Cleveland, Penn State U.
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HCM .o Christy Lemak, U. of Florida
HR oo Sandy Wayne, U. of Illinois at Chicago
IMoieeee, Tatiana Kostova, U. of South Carolia
MC e, C. Ken Weidner, St. Joseph’s U.
MED .o Alvin Hwang, Pace U.
MH...ccooeeeenes John Humphreys, Texas A&M U., Commerce
MSR ..o Kathy Lund Dean, Idaho State U.
MOC ... Michael Pratt, U. of Illinois at Urbana-Champaign
OM...oiiiieieeese e Diane Parente, Penn State Erie
OMT ..ot William Ocasio, Northwestern U.
ODC......cceun.. Frank J. Barrett, Naval Postgraduate School
OB Peter Hom, Arizona State U.
OCIS ..o, Paul J. Hart, Florida Atlantic U.

ONE ..o, Irene Henriques, York U.
PNP ..o, Stephen Teo, U. of Technology, Sydney
RM oo Chuck Pierce, U. of Memphis
SIM oo Linda Trevino, Penn State U.
TIM e, Paul Almeida, Georgetown U.

Additional PDW Chairs
Asia Academy of

Management.......Andrew Delios, National U. of Singapore
Steve S. Lui, City U. of Hong Kong

Iberoamerican Academy of Management...Sharon Alvarez,
Ohio State U.

International Theme Committee........ Claire A. Simmers, St.

Joseph’s U.

Practice Theme Committee ....Paul Harvey, Florida State U.
Teaching Theme

Committee....Jill Kickul, Simmons School of Management,

Lisa Gundry, Depaul U.

Mentoring Committee....Liz Borredon, EDHEC School of
Management

Kenneth Gray, Florida A&M U.

..... Laura Erskine, U. of
Southern California

New Doctoral Student Consortium
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Welcome to Atlantal

The Local Arrangements Committee of the Academy of
Management welcomes you to Atlanta and the 2006
meeting! Many people have been working diligently to
make this one of the most successful meetings ever. We
hope you enjoy the presentations, special events, consortia,
and all the pleasures Atlanta has to offer. The three host
hotels are the Marriott Marquis, Hyatt Regency, and Hilton
Atlanta, all located close to one another in the downtown
convention district.

A Little Bit of History

Atlanta is the largest city in the Southeast U.S. and has
long been a transportation center. You will notice there
are many street and business names that include the word
“Peachtree.” The term dates back to 1782 when the
Native American village of “Standing Peachtree” grew to
prominence in the area close to what is now downtown.
During the War of 1812 Fort Peachtree was built to
defend the middle Georgia area, and many “Peachtrees”
have since followed. Railroads moved Atlanta to commer-
cial greatness in the 1800 as the site was chosen as a
major junction of several rail lines. An early city name was
“Terminus,” from the three railroads whose lines ended in
the area. In 1842 the name was changed to “Marthasville”
after the daughter of Governor Wilson Lumpkin. The
name was changed again in 1845 to Atlanta, shortened
from “Atlantica-Pacifica.”

Atlanta’s prominence as a railroad hub made it a very
enticing target for US. Union General W. T. Sherman who
burned the city to the ground during the Civil War. As a
result, few antebellum buildings remain in the city.
Instead, one of the oldest (and some believe most intet-
esting) pre-Civil War landmarks is Oakland Cemetery (just
2 miles from the hotel district) where locals watched
Atlanta burn and where notables such as Margaret Mitchell
(author of “Gone With the Wind”) and the nation’s first
African-American mayor, Maynard Jackson, are buried.
The cemetery boasts ornate markers and statuary and is a
fascinating glimpse into Atlanta’s history.

The city grew rapidly in the twentieth century and the
metropolitan area population is now several million.
Atlanta is home to Delta Airlines, Coca-Cola, CNN, and
many other global organizations. In 1996 the city hosted
the Olympics. In the past decade, Atlanta’s diversity has

expanded rapidly as it has become a melting pot for
numerous ethnic groups. Today the city prides itself on
being a world-class city proud of its history but also
looking forward to a bright future.

Helpful Information for Your Stay in Atlanta

Access for People with Disabilities

The three conference hotels are within easy walking
distance of each other. All conference events will be held
in the hotels. For those needing special assistance for
disabilities please let us know at needs@aom.pace.edu. We

will have electronic scooters available for those who need
them.

Copies and Business Services

All of the conference hotels have business centers which
can meet your needs. There are also several full-service
copy facilities located nearby.

Transportation
From the Airport: Hartsfield-Jackson International Airport
(www.Atlanta-airport.com) is approximately 12 miles south

of the conference hotels. The most economical option to
reach the convention area is rapid-rail MARTA system. It
costs only $1.75 each way and is very easy to use. The
MARTA station is located in the airport terminal. Take
the North line to Peachtree Center and walk about one
block north to the hotels. MARTA’s rail and bus lines
serve many of the city’s downtown locations as well as
some of those in the suburbs.

Shuttles, limousines, and taxis are readily available at the
exit area near baggage claim. All travelers should allow at
least ONE HOUR for the commute as traffic can some-
times be heavy. For departures, the airport suggests
arriving no less than 90 minutes before your flight. New
security rules prevent entry to the gate areas without a
boarding pass.

Marked cabs are plentiful at the airport and in the
downtown area. Fares one-way from the airport are
approximately $25 per person. Shuttles charge approxi-
mately $16 per person each way to and from the airport.

Section A
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T-Shirts

Conference t-shirts will feature graphics reflective of
Atlanta and may be seen on the Academy’s web page. T-
shirt sales will benefit The Children’s Healthcare of
Atlanta. Please order your t-shirts when registering. They
will be available for pick-up in the registration area when
the conference starts.

Tours

The Atlanta Local Arrangements Committee will continue
the practice of providing assistance with information on
available tours so members can make their individual plans.
We will be working with American Coach Tours of Atlanta
to assist members with their touring plans. There is a link
from the Academy website to the American Tours website
to allow members to start their planning early.

Shopping

World-class shopping can be found just a short MARTA
ride away in the posh Buckhead neighborhood where
Phipps Plaza and Lenox Square feature most major
national department stores and smaller boutiques.
Underground Atlanta (within walking distance of the
hotels) offers smaller shops and restaurants catering to all
ages. More unusual shops and restaurants may be found
in in-town neighborhoods such as Virginia-Highland and
Atlantic Station. The Mall of Georgia, one of the south’s
largest malls, is located in Gwinnett County about 20 miles
north of the city.

Entertainment and Recreation

Atlanta boasts lots of wonderful food in outstanding
ethnic restaurants. Restaurants near the downtown hotels
may be found on the web site of the Atlanta Convention
and Visitot’s Bureau (www.atlanta.net/ ACVB). For

economical meals, a large food court in Peachtree Center

(which links the conference hotels) features several fast-
food outlets and specialty restaurants.

The Atlanta Braves will be in town during the confer-
ence, so think about taking in a game at “The Ted”
(Turner Field). Tickets may be ordered from
www.atlanta.braves.mlb.com. A “must-see” in Atlanta is
the new Georgia Aquarium, the largest in the world. Be
sure to get your tickets in advance at www.geor-
glaaquarium.org as this is a very popular attraction. CNN
Center is located a few blocks from the convention area
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and hosts tours of the CNN Studios (www.cnn.com).
Atlanta abounds with history, and there are a number of
historical attractions within a few miles of downtown.
The Atlanta History Center (which houses a museum and
two restored homes: a farmhouse and an elegant Buckhead
mansion “Swan House”) is a good place to start. The
History Center is located near Phipps Plaza in Buckhead
and may be reach by MARTA. The Martin Luther King,
Jr. National Historic Site is close to downtown and
includes both the birth home and burial site
(www.nps.gov/malu).

A visit to Grant Park (about 4 miles from downtown),
home of the Civil War Cyclorama as well as the Atlanta
Z00, may be combined with a trip to historic Oakland
Cemetery where unusual architecture ranging from Gothic
to modern may be seen. The Atlanta Botanical Gardens is
only a few miles north of the hotels.

Farther from the city center, Six Flags over Georgia and
Stone Mountain Park appeal to adults and kids alike. No
visit to Atlanta would be complete for kids (and big kids)
without a trip to the Varsity, the “World’s Largest Drive-
In” near the Georgia Tech campus. Fernbank Science
Center (www.fernbank.edu) boasts outstanding exhibits

and a planetarium. There is something for all ages, all
tastes, and all budgets in Atlanta.

Beyond the City

If time permits, you may want to rent a car and explore
areas outside the city. Within two hours drive time lies
Helen, Georgia in the north Georgia mountains. Helen is
an Alpine village with excellent shopping and restaurants.
Many winding mountain roads offer beautiful scenery.
South and east of Atlanta is the Oconee “lakes region”
whete the historic towns of Madison, Social Circle, and
Greensboro showcase antebellum homes and glimpses of
life in the eatly South. Take in lunch at the Blue Willow
Inn in Social Circle (for hearty Southern fare) or the Ritz-
Carlton on Lake Oconee (for the more discriminating).
Roosevelt’s “Little White House” and Callaway Gardens
west of the city offer golf, good food, and more local
history. If you have a little more time, drive to Savannah
on the Georgia coast where beautiful city squares and
outstanding seafood ate featured attractions.



Academy of Management 2006 Annual Meeting

Weather

Weather in Atlanta in August is typically very warm and
humid, with highs often in the upper 80’s and lows in the
low 70’s. Although Atlanta has lots of sunshine, afternoon
rain showers are not uncommon. And while the outside
temperature may be quite warm, the hotel air conditioning
systems seem to be very effective, so a sweater or jacket

may be a good option, especially in the meeting rooms.

Speaking for all members of the Local Arrangements team
for Atlanta, we hope to make your visit an enjoyable onel!
We stand ready to assist you in any way in planning your
trip to Atlanta.

Bill Galle

Erich Brockmann
Greg Washington
Maryann Wysor
Jack Huddleston
Henry Moon
Lucy McClurg

Career Path from series “Architecture of
Corporate Life”
Chris Poulson, University of Tasmania, Australia
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Atlanta Hotel Map

SHERATON COURTYARD

Ellis SENE
ATLANTA BY MARRIOTT
RS b . ATLANTA
lips Arena/CNN Center N NS, DowNTOWN
ST i — |

]

Legend: Hotel Names & Addresses

Atlanta Marriott Marquis Co-Headquarters Hotel
265 Peachtree Center Avenue

Atlanta, GA 30303

[Hyatt Regency Atlanta Co-Headquarters Hotel
265 Peachtree Street, NE

Atlanta, GA 30303

[Hilton Atlanta
e 255 Courtland Street, NE

Atlanta, GA 30303

Sheraton Atlanta

165 Courtland Street

Atlanta, GA 30303

|Courtyard by Marriott Atlanta Downtown
175 Piedmont Avenue Northeast

Atlanta, GA 30303
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2006 Academy of Management Annual Meeting Sponsors

The Academy of Management Extends Special
Appreciation to All of the 2006 Annual Meeting
Sponsors

AOM’s First Platinum Sponsor
University of Maryland University College

Gold Sponsors
European School of Management and Technology

University of British Columbia, Sauder School of Business
University of Georgia, Terry College of Business
University of Southern Mississippi, College of Business
University of St Andrews, School of Management

Silver Sponsors

Society for Human Resource Management

Tulane University, A. B. Freeman School of Business
University of Illinois at Urbana-Champaign, College of
Business

Bronze Sponsors

BusinessWeek Magazine and Beta Gamma Sigma: Partners
in Educational Success

Georgia State University, J. Mack Robinson College of
Business

Georgia Tech, College of Management

Kennesaw State University, Coles College of Business
Wiley

Pewter Sponsors

Benedictine University

University of Southern California, Marshall School of
Business

The University of Tampa, John H. Sykes College of
Business

The University of Texas of the Permian Basin, School of
Business

Leadership University Sponsors
University of Southern California, Marshall School of

Business

University of Washington, Business School

Tulane University, A. B. Freeman School of Business
University of New Orleans, College of Business
Administration

Pace University, Lubin School of Business
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The Academy of Management also Extends
Appreciation to these Non-Event Conference
Sponsors

AOM’s First Platinum Sponsor
University of Maryland University College
(Sponsor of Hotel Key Cards)

Gold Sponsor
University of Southern Mississippi, College of Business

(Sponsor of Complimentary Pens and Note Pads in Conference
Registration Area)

Platinum Sponsor

University of Maryland University College

University of Maryland University College (UMUC) is a
visionary institution, on the forefront of education for the
21st-century workforce. It is an entrepreneurial and
creative institution, committed to the exploration of
knowledge, the construction of partnerships, and innova-
tive academic delivery. It is a large and diverse institution,
serving 88,000 students around the wotld, over 32,000 of
whom are Maryland residents. It is a substantive institu-
tion, committed to lifelong learning and education of non-
traditional students.

UMUC is experiencing and planning for significant
growth. For the past five years we have experienced
double-digit growth rates. UMUC has become the second
largest university in Maryland. The Maryland Higher
Education Commission projects that UMUC’s enrollments
will grow by 120% by 2010, when they will account for
one-third of all students enrolled in University System of
Maryland institutions.

The university offers bachelor’s degrees with a choice of
26 majors and 36 minors. UMUC’ Graduate School of
Management and Technology prepares students for effec-
tive leadership and citizenship in a global environment
characterized by workforce diversity, increasing competi-
tion, and technological innovation. The Graduate School
achieves this by offering 20 master’s degrees and three
executive master’s programs, in addition to having one of
just a few doctor of management programs in the United
States.
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In addition to degree programs, UMUC offers a broad
array of career enhancing undergraduate and graduate
certificate programs, with most available online, as well as
executive training programs geared towards middle and
upper level managers.

UMUC offers more than 600 courses and close to 100
undergraduate and graduate certificate and degree
programs completely online via WebTycho, the University’s
state-of-the-art interactive classroom software. Last year,
UMUC counted 143,544 online enrollments.

And, while increasing numbers of students choose the
convenience of UMUC’s award-winning online education
programs, they also may complete coursework in tradi-
tional classrooms at 16 locations throughout the Maryland
and the metropolitan Washington DC region.

In 1949, UMUC began providing educational service to
the U.S. military overseas. Today, UMUC is the leading
education provider for the US. military, serving close to
54,000 service members worldwide at more than 130 loca-
tions, including our most recent location in Afghanistan.

Our rapid growth means we have expanding opportuni-
ties for innovative academic leaders who value excellence
in teaching and lifelong learning. UMUC faculty members
bring professional work experience in their field, as well as
an impressive academic background to the classroom. The
advantages of teaching for UMUC add up. UMUC offers:

A teaching schedule that fits into your professional life
Superior training — we’ll teach you to teach online

The ability to teach from anywhere online using the
most advanced proprietary Web teaching software

Multiple in-person classroom teaching locations in the
Maryland, Washington, DC metropolitan area, and
overseas

Competitive pay that rewards your expertise
Collegial atmosphere

Interaction with highly motivated, non-traditional
students

We invite the Academy of Management members to
consider adjunct or collegiate faculty positions with the
University of Maryland University College. Apply to teach
at www.umuc.edu/faculty, and please visit us at exhibit
booth 305.
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European School of Management and Technology

European School of Management and Technology
(esmt)was founded in October 2002 on the initiative of 25
German blue chip companies and associations. The corpo-
rate founders’ goal was to endow Germany with a truly
international business school — a school with global reach
and a European soul, located in the very heart of Europe,
Betlin.

Inaugurated in February 2006 with the German
Chancellor Angela Merkel, esmt’s headquarters and main
city campus are conveniently situated in the historic part of
Berlin, neighboring the State Department and numerous
famous museums. esmt offers executive education (since
2003) and international MBA degree programs (since
January 2000) in English. In addition to the Betlin campus,
the School operates a technology campus in Munich and a
castle campus in Cologne.

esmt’s research and teaching focuses on practice, rele-
vancy, and applicability. High-impact learning allows partic-
ipants to translate what they have learned into action as
soon as they get back to their companies. esmt imparts
participants with state-of-the-art analytical methods in
management and teaches them to solve real-life manage-
ment issues. The aim is to enable participants to take
responsibility and accomplish change. esmt’s international
faculty, made up of both practice-oriented academics and
theory-oriented experts, support this style of teaching,

esmt is fully accredited by the German authorities as a
private institution of higher education. While already
tulfilling international standards, international accreditation
and international ranking will follow as soon as possible.
For more information, visit our website at www.esmt.org,

University of British Columbia

Sauder School of Business

The University of British Columbia is recognized as a
leading research institution, both within Canada and inter-
nationally. Located in Vancouver, close to one of Canada’s
largest business centers, the Sauder School of Business
plays an important role in the creation and application of
new business knowledge. It is very highly-regarded for its
well published faculty, innovative research, and demanding
business programs.
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The Sauder School of Business is recognized as
Canada’s leading business research school, as measured by
the number of research grants awarded, and publications
produced, by its 98 faculty. It also ranks within the top 30
schools internationally for research publication, according
to a review of leading business journals.

The school boasts five business degree programs —
Bachelor of Commerce, an award-winning MBA program,
Master’s of Science in Business, Masters of Management,
and PhD. These degrees build on the faculty’s strengths,
with specializations in organizational behavior and human
resources, operations and logistics, transportation, finance,
marketing, strategic management, and management infor-
mation systems. In addition, the Sauder School of
Business has an extensive Executive Education catalogue
of courses and frequently designs specialized business
programs for companies, both locally and internationally.

As the Sauder School of Business approaches its 50th
year as a business school, it continues to grow. Since 2001,
33 new faculty have been recruited, its award-winning
MBA program has been expanded, and a solid network of
research centers have developed, including centres focused
on financial research, family business, transportation, real
estate, and healthcare management.

University of Georgia

Terry College of Business

The Terry College of Business at the University of
Georgia was founded in 1912 as the School of Commerce,
making it the oldest business school in the South. Today,
the college delivers top-quality instruction while providing
its world-class faculty a climate for both basic and applied
research and a service program designed to meet the needs
of the business community of Georgia and beyond.

The Terry College began offering graduate instruction
in 1923 and has been a fully accredited member of
AACSB International since 1926. Its undergraduate and
MBA programs are consistently ranked among the top 20
public business schools by U.S. News & World Report,
BusinessWeek, Forbes and The Financial Times.

In keeping with the Terry College’s stated purpose of
developing leaders for the world’s private enterprise
system, Terry’s Institute for Leadership Advancement was
established in 2001 with a vision of creating and
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promoting cutting-edge knowledge about leadership and to
use this knowledge to develop leaders who enhance the
performance of their organizations and communities.

In 2005, the Terry College opened its Executive
Education Center in Atlanta, a state-of-the-art facility
capable of staging and supporting a variety of academic
and professional programs, including a quarterly CFO
roundtable and the annual Directors’ College for current
and prospective corporate board members. In addition to
serving as headquarters for Terry’s Executive MBA
Program, the center also acts as the venue for students and
faculty to interact with Atlanta’s business community.

Additional information about the Terry College can be
found at www.terry.uga.edu.

University of Southern Mississippi

College of Business

Transforming and empowering students for successful
business careers in Mississippi and beyond is the mission
of the College of Business at The University of Southern
Mississippi. A combination of quality academics, superb
teaching and relevant experiences provide students with a
solid foundation for catreer success.

The College of Business is among a select group of
business programs in the nation fully accredited by
AACSB International — The Association to Advance
Collegiate Schools of Business. The undergraduate and
graduate programs in the School of Accountancy and
Information Systems also maintain separate AACSB
accreditation.

More than 75 faculty members teach courses to approx-
imately 2,000 graduate and undergraduate students in 15
different majors in Hattiesburg and on the Mississippi
Gulf Coast. There are four schools and departments
within the College of Business: the School of
Accountancy and Information Systems, the Department of
Economics, Finance and International Business, the
Department of Management and Marketing, and the
Department of Tourism Management. Find more infor-
mation online at www.usm.edu/business.

The University of Southern Mississippi, founded in
1910, is a comprehensive doctoral and research-extensive
university fulfilling its mission of being a leading university
in engaging and empowering individuals to transform lives
and communities. In a tradition of leadership for student
development, Southern Miss is educating a 215t century
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work force providing intellectual capital, cultural enrich-
ment and innovation to Mississippi and the world.
Southern Miss is located in Hattiesburg, with an additional
campus and teaching and research sites on the Mississippi
Gulf Coast; further information is found at www.usm.edu.

University of St Andrews

School of Management

The University of St Andrews, founded in 1413, is one of
the oldest universities in Europe and the oldest in
Scotland. For almost six centuries, it has been an interna-
tionally recognized centre of learning with top-ranking
research across all faculties. It is regulartly ranked as one of
the top ten universities in the UK.

Management teaching has been established within the
University for 25 years with a focus on a suite of flexible
undergraduate programs mixing management with maths,
biology or arts courses. At the postgraduate level, the
School of Management has established a set of specialist
one-year Masters programs (e.g. International Business,
Marketing, Finance, and a pioneering course in Creativity
Management) plus an active PhD program. These post-
graduate degrees build on the research strengths of the
School. In recent years, the University has placed major
investment in the School of Management and this has
seen a prestigious new building overlooking the ocean and
the golf links of the original home of golf. The invest-
ment has resulted also in a rapid rise in the ranking of the
School of Management to one of the top ten business
schools in the UK according to national surveys.

Students receive a management education which is flex-
ible, student-centred and innovative. At the broader level,
the University strives to offer the latest in teaching and
research, all within a superbly picturesque mediaeval
setting, With its history and status, the University attracts
scholars of international repute and students from all over
the world who enjoy a unique educational experience.

Silver Sponsots

Society for Human Resource Management

The Society for Human Resource Management (SHRM) is
the world’s largest association devoted to human resource
management. Representing more than 200,000 individual
members, the Society’s mission is to setve the needs of
HR professionals by providing the most essential and
comprehensive resources available. As an influential
voice, the Society’s mission is also to advance the human
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resource profession to ensure that HR is recognized as an
essential partner in developing and executing organiza-
tional strategy. Founded in 1948, SHRM currently has
more than 550 affiliated chapters and members in more
than 100 countries. Visit SHRM Online at www.shrm.org,.

Tulane University

A. B. Freeman School of Business

Tulane University is one of the country’s leading private
research institutions. Founded in 1834 in New Otleans, as
the Medical College of Louisiana, the University is now
home to 11 schools and colleges as well as almost 7,000
undergraduate and over 4,300 graduate students. Most of
these students are enrolled in classes on Tulane’s Uptown
Campus, which includes 110 acres and 80 buildings, while
the Tulane University Health Sciences Center (including
the School of Medicine and the School of Public Health
and Tropical Medicine) in located in downtown New
Orleans.

The A. B. Freeman School of Business occupies two
buildings on the Uptown Campus (Goldring/Woldenberg
Hall I and II) and was founded in 1914. The School
presently enrolls 1,300 students and includes 60 full-time
faculty and 35 adjunct faculty.

Tulane University is consistently ranked among the top
Universities in the U.S. with an average SAT score for
entering freshman in 2005-2006 of 1350. The A. B.
Freeman School of Business is also consistently ranked
among the top Business Schools globally for its MBA
program, its EMBA program, and its joint international
MBA programs. In addition, the Organizational Behavior
faculty and the Finance faculty have been ranked among
the top ten programs in their areas by various publications.

University of Illinois at Urbana-Champaign

College of Business

The University of llinois College of Business is nationally
recognized as a leader among American schools of busi-
ness. Offering outstanding programs in accountancy, busi-
ness, and finance, the College enrolls more than 3,000
undergraduates and approximately 600 MBA, mastet’s, and
doctoral students from all 50 states and more than 30
countries worldwide.

Illinois Business graduates have gone on to assume
leadership roles in business, government, and academia.
The more than 48,000 alumni of the College constitute a
network of support that extends around the globe. A
distinguished faculty provides instruction and academic
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leadership in the teaching, research, and outreach
programs. Endowed chairs and professorships help to
attract and retain our world-class faculty. Research and
Learning Centers, such as the Center for International
Business Education and Research and the Center for
Information Technology and E-Business Management,
provide focal points for basic and applied research, confer-
ences and seminars, and scholarly publications.

The College of Business draws upon the vast resources
of one of the world’s premier institutions of higher educa-
tion, the University of Illinois at Urbana-Champaign. The
flagship public university in the state, the University of
Illinois is recognized for outstanding programs in science,
engineering, and agriculture, as well as in business and the
liberal arts. The home of the National Center for
Supercomputing Applications, the University has distin-
guished itself as a leader in computer and information
technology. Excellence in teaching and research is
supported by a world class library collection that is the
third largest academic library in the nation.

Bronze Sponsors

BusinessWeek Magazine & Beta Gamma Sigma:
Partners in Educational Success

Since 1929, BusinessWeek has been providing unparalleled
insight and analysis to a worldwide audience of business
leaders, now reaching more than 4.7 million readers each
week in 140 countries. For decades, we’ve been honored
to help educators bring the world of business into the
classroom, elevating today’s students into tomorrow’s
leaders. Coupled with BusinessWeek.com, the preeminent
provider of daily, essential business news, information, and
services, BusinessWeek is a comprehensive way to engage
students in current business topics and provide valuable
teaching tools for faculty to enhance the classroom experi-
ence.

Beta Gamma Sigma is the International Honor Society
serving business programs accredited by AACSB
International. The mission of Beta Gamma Sigma is to
encourage and honor academic achievement in the study
of business, to foster personal and professional excellence,
to advance the values of the Society, and to serve its life-
With over 540,000 lifetime members in
160+ countries, Beta Gamma Sigma is the world’s largest

long members.

organization representing business school alumni.

Both BusinessWeek and Beta Gamma Sigma strongly
believe in the importance and value of lifelong learning for
business people. This has led to a strong partnership
between the two organizations.

Georgia State University
J. Mack Robinson College of Business
The J. Mack Robinson College of Business is the sixth
largest business school in the United States. The College
has 7500 students, with more than 2000 graduate students.
Robinson has an extensive program of graduate studies
including four MBA programs (FlexMBA, ExecutiveMBA,
Global Partners MBA and Professional MBA) and offers
specialized masters programs with 19 specialties. The
College has its main campus in downtown Atlanta, but
also offers programs in Alpharetta, Brookhaven and
(beginning Fall 2005) in Henry County.

Recognized as a leader in business education, the
Robinson College boasts programs that are top-ranked by
some of the world’s most respected business publications.
The FlexMBA has been listed in the U.S. News and World
Report top-ten for ten consecutive years and the
ExecutiveMBA is ranked among the top programs in the
wortld by Financial Times. From corporate CEOs to some
of the world’s most successful entrepreneurs, to govern-
ment officials to educators, the Robinson College has had
a hand in molding those who shape the future.

The Department of Managerial Sciences at Georgia
State University is an education and research-oriented unit
of the Robinson College. The department is one of the
largest in North America and offers majors or concentra-
tions for BBA, MBA, MS and PhD degrees. Faculty are
active researchers and outstanding educators in decision
sciences, entrepreneurship, human resources management,
operations management, organizational behavior and
strategic management.

For more information on the Robinson College of
Business and the Managerial Sciences Department go to
the College website at www.robinson.gsu.edu.

Georgia Tech

College of Management

The intersection of business and technology has always
been at the heart of the College of Management and
today that focus is more relevant than ever. Leveraging
Georgia Tech’s strengths in entrepreneurship and tech-
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nology innovation, the College grounds students in critical
thinking and teaches them to perform in highly technolog-
ical and global environments. The interdisciplinary
curriculum stresses teamwork, cultural diversity, and rele-
vant solutions to real-world problems to prepare
tomorrow’s business leaders to achieve, lead, and succeed
in today’s changing technological environments.

The College’s location at Technology Square in
Midtown Atlanta creates a new standard in business educa-
tion. It is a natural setting for exploring synergies between
management and technology. Students are exposed to
developing businesses on the leading edge of commerce
and have access to the latest learning tools. Advanced tech-
nology is used throughout the curriculum, enabling the
College to fulfill its mission of excellence in the functional
areas of business and respond to important and timely
issues on Georgia Tech’s agenda—issues like technology
entrepreneurship and commercialization, management of
change and innovation, financial performance and analysis,
managing the extended value chain, enterprise globaliza-
tion, and international finance.

Students attend classes around the corner from compa-
nies where they find fulfilling and challenging internships,
co-op jobs, and careers. Area businesses already include
the Federal Reserve Bank, Turner Broadcasting,
EarthLink, Equifax, and a range of technology companies.
As Technology Square thrives as a place to live and work,
the presence of the College will continue to enhance the
vibrant intellectual environment of this extraordinary
community.

Kennesaw State University

Coles College of Business

The Coles College of Business at Kennesaw State
University, a 19,000-student unit of The University System
of Georgia, is located in suburban Atlanta. All business
and accounting programs in the Coles College are accred-
ited by AACSB International — The Association to
Advance Collegiate Schools of Business. The 105 fulltime
faculty in the Coles College support over 2,500 undergrad-
uates and 1,000 graduate students in an array of academic
programs, on campus, at the Cobb Galleria and in Dalton,
GA. Besides BBA, MBA, Macc and EMBA programs, the
Coles College also offers an in house, executive format
MBA at both BellSouth and Cingular.
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The Coles College is the proud home to the Cox Family
Enterprise Center, the China Research Center, The Edge
Microenterprise Center, The National Collegiate Sales
Competition, the Econometric Center and the Corporate
Governance Center. Additionally, Coles faculty edit
Family Business Review and the Journal of Executive
Education.

The Department of Management & Entrepreneurship
have had a long-standing, mutually productive and proud
relationship with the Academy of Management. Annually,
the Coles College/Michael H. Mescon Award is presented
to an outstanding researcher in the Entrepreneurship
Division of the Academy. Our faculty has been deeply
involved in Academy leadership activities for years. Tim
Mescon served as chair of the Entrepreneurship Division
and in that Division, Ken Robinson currently serves as
Chair, Awards Committee. Janet Adams chaired the
Women In Management Division; Teresa Joyce chaired the
Managerial Consultation Division. Tom Kolenko chaired
the Management Education and Development Division
and Gary Roberts chaired the Management History
Division.

Wiley
Founded in 1807, John Wiley & Sons is a global publisher
of must-have print and electronic products, with a strong
presence in management and organizational fields. Wiley’s
highly regarded line of management books includes two
new titles that deserve special attention:

. A Leader's Legacy (0-7879-82906-2): James Kouzes and
Barry Posner pen a new book of original focused insights
on leadership and legacy, sure to inspire and instruct.

. Exploring Management in Modules Casebook (0-470-
08863-X): prolific author John Schermerhorn’s new text
releases this fall and is already generating strong demand
for higher education management courses.

Wiley’s presence in this field extends to our respected
line of journals, which includes:

. Leader to 1 eader: an award-winning quarterly report
on management, leadership, and strategy written by today's
top leaders themselves.

. Human Resource Management: a quarterly journal
covering the broad spectrum of contemporary human
resource management, arming practicing managers and
academics with the latest tools and information.
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. Strategic Management Journal: a highly prestigious
journal publishing original material devoted to improve-
ment and further development of strategic management
theory and practice. Launching in 2007 is the sister journal,
Strategic Entreprenenrship Journal, dedicated to help build the
theory and research in the ever-growing entreprencurship

field.

Wiley is once again displaying a large selection of
management products, this year in booth spaces 200, 202,
and 204. Visit us at our booth, where you can browse
through and purchase a wide variety of individual titles
and journal subscriptions!

Pewter Sponsors

Benedictine University

Benedictine University in Lisle, Illinois is a Catholic univer-
sity in the Benedictine tradition that provides a values-
centered liberal arts education enriched by our excellence
in science. U.S. News & World Report named Benedictine
among the top schools in the Midwest and ranked
Benedictine sixth in the Midwest for Campus Diversity for
2006.

The Benedictine Ph.D. in organization development
(OD) prepares management professionals with state-of-
the-art education in the field. Built on a more than 25-year
history of successful graduate-level OD education, this
program is intended for those persons with extensive
experience, who currently hold responsible positions either
in the field of OD, management or a closely allied field
such as human resource management. It is intended as a
program that makes a difference in both the scholarly and
the practitioner world. In the first few years of the
program, Benedictine Ph.D. students and faculty published
and presented more than 300 articles, papers, presentations
and seminars in OD academic and professional journals
and at associations, including conferences in Australia,
India, Denmark, Mexico, Norway, Ireland, France,
Thailand and Italy.

The MS in Management and Organizational Behavior at
Benedictine is recognized both locally and nationally as a
leader in providing education toward managing the human
side of organizations. Full-time and adjunct faculty
combine strong academic backgrounds with extensive
practitioner experience to build a program that incorpo-
rates the values of human dignity and corporate social
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responsibility. We foster collaborative faculty/student rela-
tionships aimed at achieving a common goal: learning to
create and sustain excellence in management.

University of Southern California

Marshall School of Business

The University of Southern California Marshall School of
Business is one of the premier business schools in the
United States, and at 85, the oldest in Southern California.
It offers management education to more than 5,000
students enrolled in its undergraduate, graduate and Ph.D.
programs and is ranked as one of the country’s top
schools for accounting, finance, entreprenecurship and
international business studies.

Located in the heart of Los Angeles, USC Marshall
provides ready access to industries defining the new busi-
ness frontier: biotechnology, life sciences, media, entertain-
ment, communications and healthcare.

As a prime gateway to Asia and Latin America, USC
Marshall was the first school to require international travel
as part of every MBA degree. In 2004, it formed a unique
partnership with the Antai School of Management at
Shanghai Jiao Ton University.

An expert faculty prepares students for the evolving
realities of the global marketplace by combining research
and real-world experience in programs that emphasize
interactive learning. The school offers 11 research-based
Centers of Excellence, which connect students to confer-
ences, internships and work opportunities related to their
field of interest.

The USC Marshall alumni association is a vast network
of 68,000 Trojans spanning 44 countries. It offers gradu-
ates exceptionally strong support for success in the global
marketplace.

The University of Tampa

John H. Sykes College of Business

The University of Tampa is a medium-sized comprehen-
sive, private university located on approximately 100 acres
of prime riverfront land in the heart of a vibrant down-
town Tampa. It is the school of choice for more than
5,100 students from 50 states and 100 countries.

All UT programs emphasize teaching excellence,
personal attention and real world experience. An innova-
tive first-year program helps new students fit in quickly.
Internship and community service opportunities abound,
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and university-wide international initiatives give every
student the opportunity to earn a Certificate in
International Studies.

There are over 1400 undergraduate majors and 470
graduate students within the John H. Sykes College of
Business, an AACSB accredited business school with more
than 60 full-time, dedicated teacher-scholars. The Sykes
College is known for its very active partnering with a host
of community and professional organizations through its
centers and institutes, including the TECO Energy Center
for Leadership, Center for Ethics, Center for Innovation &
Knowledge Management, Namoli Center for Business
Strategy and the Florida Entrepreneur & Family Business
Program. Learn more at http://ut.edu.

The University of Texas of the Permian Basin

School of Business

The School of Business at The University of Texas of the
Permian Basin is committed to providing students with the
educational foundation needed for life-long learning and
success in the regional and global business communities.
Through quality instruction enhanced by timely research
and professional service, faculty members strive to contin-
uously improve the business curricula, giving students a
cutting-edge educational experience.

The School of Business has more than 600 undergrad-
uate majors and minors and approximately 100 graduate
students. The Bachelor of Business Administration
degrees in Accountancy, Finance, Management, and
Marketing, the Master of Business Administration degree
in Management (on campus and online), and the Master of
Professional Accountancy degree are accredited by AACSB
International — The Association to Advance Collegiate
Schools of Business. The School also offers a Bachelor of
Arts degree in Economics and a Bachelor of Science
degree in Industrial Technology.

Over 90 percent of all student class hours are taught by
faculty holding a doctorate in the discipline. Faculty
members have extensive experience in the business world
in both research and consulting. They apply these experi-
ences in their classrooms to help students better under-

lSt

stand the complexity of the 21" century business

environment.
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Located in Odessa, UT Permian Basin is a component
of The University of Texas System. The University was
established in 1969 to award junior, senior, and graduate
level programs. UT Permian Basin achieved four-year
status in 1991. Today, the University enrolls more than
3,400 students. For more information on UT Permian
Basin’s School of Business, go to
http:/ /www.utpb.edu/schoolofbusiness.

AOM 2007 Sponsorship Information

Are you interested in supporting superior scholarship about manage-
ment and organizations? Are you interested in having your univer-
sity/ organization associated with one of the worlds premier academic
meetings? Are you interested in showcasing your university/ organiza-
tion at a leading professional conference?

If your answers to these questions are “yes”, then you
need to serve as a university/organization sponsor for the
Academy of Management (AOM) 2007 Annual Meeting,
August 3-8, in Philadelphia, Pennsylvania. AOM 2007 has
five levels of university/organization sponsorship:

Platinum $10,000 - $15,000 US
Gold $7,500- $9,999 US
Silver $5,000 - $7,499 US
Bronze $3,000 - $4,999 US
Pewter $1,500 - $2,999 US

For complete information, please contact Dr. Geralyn
McClure Franklin, AOM Director of Sponsorships, at

geralynf(@aol.com.
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2006 Academy of Management Annual Meeting -
Leadership University Sponsors

University of Southern California
Marshall School of Business

(Supporting AOM President Thomas G. Cummings)

The University of Southern California Marshall School of
Business is one of the premier business schools in the
United States, and at 85, the oldest in Southern California.
It offers management education to more than 5,000
students enrolled in its undergraduate, graduate and Ph.D.
programs and is ranked as one of the country’s top
schools for accounting, finance, entreprencurship and
international business studies.

Located in the heart of Los Angeles, USC Marshall
provides ready access to industries defining the new busi-
ness frontier: biotechnology, life sciences, media, entertain-
ment, communications and healthcare.

As a prime gateway to Asia and Latin America, USC
Marshall was the first school to require international travel
as part of every MBA degree. In 2004, it formed a unique
partnership with the Antai School of Management at
Shanghai Jiao Ton University.

An expert faculty prepares students for the evolving
realities of the global marketplace by combining research
and real-world experience in programs that emphasize
interactive learning. The school offers 11 research-based
Centers of Excellence, which connect students to confet-
ences, internships and work opportunities related to their
field of interest.

The USC Marshall alumni association is a vast network
of 68,000 Trojans spanning 44 countries. It offers gradu-
ates exceptionally strong support for success in the global
marketplace.

University of Washington

Business School

(Supporting AOM Vice President and Program Chair
Thomas W. Lee)

The University of Washington first opened its doors as the
Territorial University of Washington on November 4th
1861. By 1889 at the time of statehood it was a firmly
established institution of higher education. The University
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of Washington Business School, founded in 1917, is the
second oldest institution of management education on the
West Coast. About 2,500 students atre enrolled in the
School’s undergraduate and graduate programs each year,
and over 1,000 participate in our executive education semi-
nars and lifelong learning programs for working profes-
sionals.

The development of a new mission and direction for
the Business school about five years ago bore fruit for
what has always been a very good business school. U.S.
News & World Report ranks our MBA program 18th in
the nation, and our Executive MBA program 22nd. The
undergraduate program serves over 1,600 students every
year and is ranked 22nd by U.S. News & World Report
among public undergraduate programs. UW Business
School offers a rich array of graduate and executive
programs such as a Technology Management MBA, a
Global EMBA, and a research-based Doctoral Program to
train future scholars. Additionally, UW Business School
launched a campaign to build a new world-class facility and
increase faculty endowments and funds available for schol-
arships. Our vision is transforming a very good business
school, with an exceptional reputation for scholarship, into
one of the nation’s premier institutions for business educa-
tion.

For more information about specific business programs,
call the dean’s office at 206-543-4750 or go online at
http://bschool.washington.edu.

Tulane University

A. B. Freeman School of Business

(Supporting AOM Vice President-Elect & Program
Chair-Elect Angelo DeNisi)

Tulane University is one of the country’s leading private
research institutions. Founded in 1834 in New Otleans, as
the Medical College of Louisiana, the University is now
home to 11 schools and colleges as well as almost 7,000
undergraduate and over 4,300 graduate students. Most of
these students are enrolled in classes on Tulane’s Uptown
Campus, which includes 110 acres and 80 buildings, while
the Tulane University Health Sciences Center (including
the School of Medicine and the School of Public Health
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and Tropical Medicine) in located in downtown New
Orleans.

The A. B. Freeman School of Business occupies two
buildings on the Uptown Campus (Goldring/Woldenberg
Hall I and 1I) and was founded in 1914. The School
presently enrolls 1,300 students and includes 60 full-time
faculty and 35 adjunct faculty.

Tulane University is consistently ranked among the top
Universities in the U.S. with an average SAT score for
entering freshman in 2005-2006 of 1350. The A. B.
Freeman School of Business is also consistently ranked
among the top Business Schools globally for its MBA
program, its EMBA program, and its joint international
MBA programs. In addition, the Organizational Behavior
faculty and the Finance faculty have been ranked among
the top ten programs in their areas by various publications.

University of New Orleans

College of Business Administration

(Supporting AOM Local Arrangements Co-Chairs
William Galle and Erich Brockmann)

The University of New Orleans is located on the South
shore of Lake Pontchartrain and only minutes from the
fun and excitement of downtown New Orleans and the
French Quarter. The College of Business Administration,
with an enrollment of almost 4,600 undergraduate and
graduate students, is one of the largest colleges of busi-
ness in the Gulf Coast region. Business students make up
over one-fourth of the University’s student body.

The College, fully accredited by AACSB International,
provides degree programs in all the traditional business
tields at the undergraduate and graduate levels. It also
provides Executive programs in the MBA and Health Care
Management areas. In addition to the local offerings, an
Executive MBA program is available in Jamaica and Puerto
Rico. A new Executive program is expected soon in
Hospitality and Tourism Management.

As is the case with the rest of the New Ortleans area,
the University of New Orleans is recovering from the
wrath of Hurricanes Katrina and Rita. Although the evac-
uation in August 05 disrupted the normal semester offer-
ings, we were able to place thousands of students in
different schools and migrate hundreds of courses to the
internet. Physically, the majority of the University escaped
the flooding. However, most of the infrastructure experi-
enced varying levels of wind and rain damage. Even so,
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the University was able to offer courses in the New
Orleans area by October 05 with a restoration of ‘regular’
offerings for the Spring 06 semester.

Pace University
Lubin School of Business

The Academy of Management is located on the Briarcliff
Manor, New York, campus of Pace University. Prior to
residing at Pace University, the Academy’s head office was
located at the volunteer treasurer’s university, rotating with
each new appointment. In 1994, the Academy’s Board of
Governors made the decision to hire professional staff for
the growing association and conducted a national search
for a more permanent home. Pace was selected from the
field of potential candidates and the Academy has resided
at Pace since 1994. The Academy of Management has
benefited from the administrative and infrastructure
support given by Pace University and in turn the Academy
has contributed to the scholarly objectives of the Lubin
School of Business. As in other successful models of this
type in which preeminent and independent scholarly asso-
ciations and universities align, Pace University and the
Academy of Management have experienced a mutually
beneficial relationship aimed at advancing their shared
academic missions. The Academy of Management thanks
Pace University and the Lubin School of Business for
hosting its office and Website.
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2006 Academy of Management
Exhibitor Relations Committee

George Solomon, Director of Exhibit Relations, George Washington University

Erik Winslow, George Washington University

Setgio D'Onoftio, George Washington University

Ayman Tarabishy, George Washington University

Ivan elTarabishy, George Washington University

Geralyn Franklin, University of Texas of the Permian Basin

Company Booth Number (s)
AACSB International........cccceeuenenee. 336
Ashgate Publishing Company......... 136

Aspen Institute of Business & Society

Program ..o 329
Berrett-KKoehler Publishers,Inc.315,317

Beta Gamma Sigma........ccccvvviucnnnee. 207
Blackwell Publishing........ 214, 216, 218
Business Week Magazine.................. 205
California Management Review ......313
Cambridge University Press............. 310
Center for the Advancement of
Research Methods & Analysis....130
Changing Nature of Work Videos.323
Darden Business Publishing...312, 314
Davies-Black Publishing................... 306
Edward Elgar Publishing......... 201, 203

Elsevier Inc....cocooveveveveveiennene. 132, 134
Emetald...ooooeiniicncccnnce, 114
Experiencepoint.......ccoovceeiiiicnnnn 234
Financial TIMes...ocovveveveeereccenenee 112

Fulbright Scholar Program, Council
for International Exchange of

SChOlars..c..ccueeiciccccen, 237
HarperCollins Publishers.................. 126

Company Booth Number (s)

Harvard Business School Publishing ....
........................................ 115, 117, 119
Houghton Mifflin Company...120, 122

Human Relations.......ccceeevveevrenvennnne. 107
Information Age Publishing, Inc....236
INFORMS.....cootviirrirrneeeieeeee 110

Innovating Learning Solutions230, 232

Interpretive Simulations ................... 217
Ivey Publishing ........cccccccvviuvinicunee 106
Kogan Page .....ccccocvvicviniiincnnne 128
Lawrence Erlbaum Associates, Inc .......

................................................ 330, 332
LINKS-simulations.com..........c........ 325
Management Simulations, Inc. ........ 108
Marsh Publications LLC .................. 327

McGraw-Hill/Trwin......... 211, 213, 215
M.E. Sharpe, Inc.....ccovvecuvvirvnicnncane 111
The MIT Press....ccveviviiviiininnnnn 113
Oxford University Press.......... 231,233
Palgrave MacMillan ..........cccocecueneeee. 316
Penguin Group (USA) Inc............... 124

Philadelphia Convention & Visitors

33

Company Booth Number (s)

Praeger/Greenwood Publishing

Group ... 210
Prentice Hall ..................... 307, 309, 311
Princeton University Press............... 206
Random House, Inc................. 131, 133
Routledge/Taylor & Francis Books,

INC. v 102, 104
Sage Publications ............. 101, 103, 105
Sigma lota Epsilon........ccccccvicuniannee 331
SimulLearn, IncC.....ccocvevveveeviiiiinienene 100

Society for Human Resource

Management ........ccceeececunne. 318, 219
South-Western Publishing, A Part of

The Thomson Corporation ..............

........................................ 300, 302, 304

SPrINGEr ... 334
Standard & Poofs ... 135, 137
Stanford University Press......c.co...... 212
University of Maryland University
College.....ccuiemiieicnicinicirinane 305
Wall Street Journal.......cccocvvriiinnnee. 235
AL 1T SRR 200, 202, 204
XanEdu/K&K Administrative
Solutions.......cccceeveeereveerennene. 301, 303
Section A
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Exhibit Hall Layout & Schedule

AOM 2006 Exhibit Schedule and Breaks:

Sunday, August 13 Tuesday, August 15
Hours: 9:00 a.m. — 5:00 p.m. Hours: 9:00 a.m. — 5:00 p.m.
Breaks: 10:15 a.m. — 10:45 a.m. Breaks: 10:15 a.m. —10:45 2.m.

2:45 p.m. — 3:15 p.m. 3:15 p.m. — 3:45 p.m.

Monday, August 14
Hours: 9:00 a.m. — 5:00 p.m.

Breaks: 10:15 a.m. — 10:45 a.m.

(Sponsored by: BusinessWeek Magazine and
Beta Gamma Sigma: Partners in Educational
Success)

2:45 p.m. — 3:15 p.m.
(Sponsored by: Wiley)

Exhibit Hall Location: Hyatt Regency, Grand Hall

D e R e e i e N i e T Wi Al

EMAIL STATIONS

(3411339337 335[333[331] 329 | 327 [ 325 ] 323 | 31 71315131 3131 11309]_30?130513031301

] 336334 3321330 D D g 318 3161314{312 310 306 | 304 | 302 [ 300
= 2]
=

_g 237|235 2331231 D D q 219|217 2151213 211 207 | 205 | 203 | 201

= gl g [ | I NS | Ty g ! AR

T, Faet T ] [ 3 =i EER AFEA fd | 2 T | TERy o i

= 236 | 234 232]-230 218|216 2141-212 210 206 | 204 | 202 | 200
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Director: Scott Douglas, University of

Montana

Associate Director: Janice Black, New
Mexico State University

Assistant Director: James Dulebohn,
Michigan State University

Online Placement Services
http://cateers.aomonline.org/placement/

Onsite Placement Services
Registration

Location: Hyatt Regency Atlanta,
Atlanta Conference Center,
The Harris Room

Hounrs: Saturday, August 12, 2006
9:00 am — 4:00 pm

Sunday, August 13, 2006
9:00 am — 4:00 pm

Monday, August 14, 2006
9:00 am — 4:00 pm

Tuesday, August 15, 2006
9:00 am — 4:00 pm

Interview Tables

Location: Hyatt Regency Atlanta,
Atlanta Conference Center

Rooms:  Auburn, Baker, Courtland,
Dunwoody, Edgewood,Fairlie,
and Greenbrier

Hounrs: Saturday, August 12, 2006
9:00 am — 8:00 pm

Sunday, August 13, 2006
9:00 am — 8:00 pm

Monday, August 14, 2006
9:00 am — 8:00 pm

Tuesday, August 15, 2006
9:00 am — 8:00 pm

Cost (both online and onsite)
$50.00 Applicant Listing
$200.00 Position Listing
$100.00 Interview Table

Placement Services

Placement Services for the 2006 annual meeting will be located in the Atlanta
Conference Center at the Hyatt. Online placement services are available to all
Academy members who register for placement until August 25, 2006, and open
to all members thereafter. Applicants and institutions are encouraged to pre-
register for placement services online at http://careers.aomonline.org/place-
ment/ beginning Wednesday, June 1st. Individuals unable to pre-register should
bring the required information to be entered online at Placement Services
during the meeting.

Cost to register as an applicant is $50 and provides an active applicant listing
until December 15, 2006. The registration fee for positions is $200 and
provides an active position listing until December 15, 2006.

Please note that the registration fees for Placement Services are separate from
the registration fees for attending the annual meeting,.

Tables are provided for conducting interviews in the Atlanta Conference Center.
They ate located in small-medium size rooms (6-30 tables/room) and will be
available from Saturday, August 12 until Tuesday, August 15. The cost to reserve
a table for the meeting is $100. Table layouts and reservations will be available
online at http://careers.aomonline.org/placement/ beginning June 1st. Tables
may be reserved onsite if space is available.

Ins and Outs of Faculty Recruiting Workshop
Saturday, August 12th: 8:00 - 9:30am
Hyatt Regency Atlanta, The Kennesaw Room

This session is designed for individuals who represent institutions with position
openings. It provides information on hiring practices, statistics from past and
current years, and applicant perceptions. The session will be an interactive
format and features a panel of placement experts.

Placement for Applicants Workshop
Saturday, August 12th: 5:30 - 7:00pm
Hyatt Regency Atlanta, Hanover C

This session is designed for applicants. It will provide information on university
hiring practices, statistics from past and current years, interview strategies, and
suggestions for placement success. The session will be an interactive format
and features a panel of university placement experts.
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Placement Committee 2005-2006
Garry Adams, Auburn University

Rashmi Assudani, McGill University

Carolyn Chavez, New Mexico State
University

John Christopher, University of Florida
Janine Clark, Jackel & Associates

David Corsover, DeKalb College

Bob Dooley, Oklahoma State University
Bahman Ebrahimi, University of Denver
Francis Fabian, UNC - Chatlotte

Gerard Farias, Fairleigh Dickinson
University

Claudia Ferrante, Carnegie Mellon
University

Scott Gallagher, Syracuse University
Laverne Higgins, LeMoyne College

Rayshad Holmes, George Washington
University

Delaney Kirk, Drake University

Robert Kolodinsky, James Madison
University

Kibeom Lee, University of Calgary
Wei Liu, University of Maryland

Marianne Miller, Virginia Commonwealth
University

T. Nicole Phillips, University of Central
Florida

Bill Price, University of Texas, Permian
Basin

Narda Quigley, University of Maryland
Diana Reed, Drake University
William Ritchie, Florida State University

Theodore Rosen, George Washington
University

Mike Ryan, Bellarmine University
Joanne Scillitoe, Rutgers University
Gerald Sullivan, Piedmont College
Charlotte Sutton, Auburn University
Darren Treadway, University of
Mississippi

Xin Yao, University of Washington
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Placement Services

Placement Activities

We believe the interview areas offered by Placement Services are a very appro-
priate location for interviews. Additionally, interviews may be conducted in
conversation areas available throughout the conference facilities. The confer-
ence hotels also offer a number of full and parlor suites that may be used for

interviews.

The Academy of Management is concerned about providing appropriate
settings for conducting interviews. Settings that will accommodate candidates
with disabilities and that do not have the potential of creating an awkward inter-
view environment. Hotel guest rooms are usually inappropriate settings for
conducting recruiting interviews. If interviews must be conducted in hotel guest
rooms, we offer the following suggestions: have multiple recruiters meet with
each candidate; leave the guest room door ajar; ensure that the room is propetly
prepared to conduct interviews (i.e., beds are made, personal belongings are put
away, etc.); maintain and encourage a professional demeanor by having all parties
sit on chairs or sofas, wear shoes, and ask only appropriate questions; and above
all, be sensitive to concerns of the other party by avoiding actions or comments
that may make others uncomfortable.

Excerpt from the Academy's Code of Ethical Conduct

The Academy of Management and its members are committed to providing
academic environments that are free of sexual harassment and all forms of
sexual intimidation and exploitation. Sexual harassment consists of unwelcome
sexual advances, requests for sexual favors, and other visual, verbal, or physical
conduct of a sexual nature when:

1. It is implicitly or explicitly suggested that submission to or rejection of the
conduct will be a factor in academic employment, admission, evaluation, or
participation in an academic activity; or

2. The conduct has the purpose of interfering with an individual's academic or
work performance, by creating an intimidating, hostile, or otherwise
unacceptable educational or work environment.

The determination of what constitutes sexual harassment depends upon the
specific facts and the context in which the conduct occurs. Sexual harassment
takes many forms: subtle and indirect, blatant and overt. It can be conduct
affecting an individual of the opposite sex or same sex, between peers or
between individuals in a hierarchical relationship, or between teacher and
student. Regardless of the intentions of the actor, the key question is always
whether the conduct would be unwelcome to the individual to which it is
directed.
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The William H. Newman Award

The Academy of Management awards the William H.
Newman Award for outstanding papers based on a recent
dissertation. This prestigious award can be given to up to
three papers a year. The papers must be (a) single
authored; and (b) based on a doctoral dissertation
completed within the last three years. Division Program
Chairs nominate one paper each for this award. The

Awards Committee, under the direction of the Steve
Borgatti (Boston College), selects papers that make a
substantive contribution to knowledge based on rigorous
and creative research designs. Committee members include:
Nick Athanassiou (Northeastern University), Don Bergh
(Purdue University), Diane Burton (MIT), Julie Hite
(Brigham Young) and Claus Rerup (Western Ontario).

Here are the 2006 William H. Newman Award Nominees:

BPS
Acquisitions of Private 1V ersus Public
Firms: The role of Private Information on

Acquirer Returns
Jung-Chin Shen, York U.

GDO

Avoiding the Appearance of Favoritism in
Evaluating Others: The Impact of Status
and Distinctiveness

Denise Lewin Loyd, Massachusetts
Institute of Technology

HR

Testing a New Orientation Program: A
Longitudinal Field Experiment
Jinyan Fan, Hofstra U.

IM

Acculturation Strategies and Integrative
Complexity as Predictors of Ouverseas Success
Carmit T. Tadmor, U. of California,
Berkeley

MC

Beyond Markets and Communities: A
Comparative Approach to Knowledge
Exchange in Organizations

Sheen S. Levine, Singapore
Management U., Michael | Prietula,
Emory U.

MOC

An Attributional Theory of Convergent
Thinking in Groups

Jack Anthony Goncalo, Cornell U.

OB

Shared Emotions and Group Effectiveness:
The Role of Broadening-and-Building
Interactions

Seung-Yoon Rhee, KAIST Graduate
School of Management

OCIS

Information Technology and the First-Line
Managers Dilenima

Joao Cunha, UNova De Lisboa

ODC

Lessons Learned and Lessons Lost: A
Multi-method Field Study of 1 icarious
Team 1 earning Bebavior

Hentik Bresman, INSEAD

OM

Facilitating Learning from Front-line
Failures

Anita L. Tucker, U. of Pennsylvania

OMT

Historical Environments, Coordination, and
Consolidation in The US Banking Industry,
1896-2001

Christopher Marquis, Harvard U.
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ONE

Path to Sustainability of Spanish Utilities:
a Study of Sustainable Initiatives and
Capabilities

Serge Poisson De Haro, IESE
Business School

PNP

Beyond the Contract: Informal Partnerships
as “Dark Matter” in Privatization Research
Beth Gazley, Indiana U., Bloomington

RM

International Management Research as
Autoethnography

Neri Karra, London School of
Economics and Political Science

SIM

Conceptualizing and Measuring Ethical
Work Climate: Development of the Ethical
Climate Index

Anke Arnaud, U. of Central Florida

TIM

Exploring the Antecedents of Boundary
Object Technological Change in
Interorganizational Networks

John E. Taylor, HEC Lausanne
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The Carolyn Dexter Award

The Carolyn Dexter Award is an all Academy award to the
paper that best meets the objective of internationalizing
the Academy. This serves the mission of the Academy and
the charge of the International Theme Committee, which
sponsors this Award. The criteria for this prestigious
Award include the following: (a) The theme and content of
the paper should reflect an awareness of business and
management outside the domestic boundaries; (b)
Collaboration between scholars from different countries is
desirable; and (c) Papers are considered of high caliber for
the Carolyn Dexter Award if they offer new insights, are

rich in observation and employ creative methodologies.
Especially welcomed are submissions of topics or methods
that are not in the U.S. mainstream, but are important in
other countries’ research traditions. Each Division
Program Chair nominates one paper to the chair of this
year’s Dexter Award Committee, Jacob Eisenberg at
University College Dublin. The other Dexter Award
Committee members are: David Lamond at David Lamond
& Associates, Anat Rafaeli at the Technion - Israel Institute
of Technology, Eleanor O’Higgins at University College
Dublin, and Neng Liang at CEIBS.

Here are the 2006 Carolyn Dexter Award nominees:

BPS

What Makes and What Does Not Make a
Real Option? A Study of International
Joint Ventures

Ilya Cuypers, Tilburg U.

Xavier Martin, Tilburg U.

CAR

Expatriates’ Social Network,
Organizational Context,and Repatriation
Staffing Outcomes

Yan Shen, Boston U.

CM

The Key Role of Personal 1 alues in
Deconpling Task Conflict from Relationship
Conflict

Randall S Peterson, London Business
School

Ramya Ranganathan, London
Business School

Shu-Cheng Chi, National Taiwan U.
Hwa-Hwa Tsai, National Taiwan U.
Shu-chen Chen, National Taiwan U.

CMS

Applying the Dominant Logic Construct to
MNCs: An Epistemic Re-Presentation of
the Global Firm

Jann-Marie Halvorsen Culhane, Flagler
College

Section A

GDO

Gender and Influence Across the Globe:
Cross-Cultural Differences in
Organizational Upward Influence

Datfna Eylon, U. of Richmond
Carolyn Egri, Simon Fraser U.
David A. Ralston, U. of Oklahoma
Tania Casado, U. of Sao Paulo

Chay Hoon Lee, Nanyang Business
School

Wade Danis, Georgia State U.

Francisco B. Castro, U. do Porto,
CEMPRE

Emmanuelle Reynaud, U. Aix-
Marselle 3

Marina Dabic, U. of Osijek

Malika Richards, Pennsylvania State U.

Ana Maria Rossi, Clinica De Stress E
Biofeedback

Ping Ping Fu, The Chinese U. of
Hong Kong

Arunas Starkus, CIBER-Vilnius
Ilya Girson, U. of Westminster

Mahfooz Alam Ansari, U. Science
Malaysia

Philip Hallinger, Mahidol U.

Laurie Milton, U. of Calgary/U. of
Western Ontario

Christine MinHsun Kuo, Yuan Ze U.
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HR

Global Leader Effectiveness: Relationships
between International Experience and
Adaptive Competencies

Soon Ang, Nanyang Business School
Linn Van Dyne, Michigan State U.

Jean Leslie, Center for Creative
Leadership

IM

How Do Long-Term Project Investors
“Vote” In Developing Country Elections?

Paul M. Vaaler, UIUC

Burkhard N. Schrage, Singapore
Management U.

MC

The Relationship Between Clients and
Management Consultants: An Empirical
Analysis

Ansgar Richter, European Business
School

Sandra Niewiem, European Business
School

MED

Hybrid Learning Environment: Impact of
Individualism-Collectivism and Power
Distance

Alvin Hwang, Pace U.

Anne Marie Francesco, Hong Kong
Baptist U.
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The Carolyn Dexter Award

MH

Changing Sources of Competitive
Adpantage: Evolution of the Finnish
Retail Industry 1945-1995

Juha-Antti Lamberg, Helsinki U. of
Technology

Henrikki Tikkanen, Helsinki School
of Economics

MOC

Biculturalisnm and Integrative Complexity:
Testing the Acculturation Complexity
Model

Carmit T. Tadmor, U. of California,
Berkeley

Philip E. Tetlock, U. of California,
Berkeley

Kaiping Peng, U. of California,
Berkeley

OB

Satisfaction and Individual Preference for
Structuring: What Is Fit Depends on
Where You Are From

Yih-teen Lee, U. of Lausanne and
Groupe ESSCA

John Antonakis, HEC, U. of
Lausanne

Ho-Beng Chia, National U. of
Singapore

Yongjuan Li, Chinese Academy of
Sciences

Maria Teresa de la Garza Carranza,
Instituto Technologico de Celaya

OCIS

The Development of Architectural
Ambidexterity: Information Technology in
an Age of Hypercompetition

Jimmy Huang, U. of Nottingham

Daniel P. Fasnacht, U. of Nottingham

Kenneth Starkey, U. of Nottingham
Susan Tempest, U. of Nottingham

OM

Shedding Light on Cansation between 150
9000 and Improved Business Performance

Gavin P. M. Dick, U. of Kent,
Canterbury

Ifiaki Heras, Basque U.
Marti Casadesus, U. of Girona

OMT

Unveiling the Creation and Content of
Strategic Organizational Processes

Christopher B. Bingham, U. of
Maryland

Kathleen M. Eisenhardt, Stanford U.

ONE

Redefining Corporate Responsibilities
Through Ecological Citizenship

Andrew Crane, Nottingham U.

Jeremy Moon, Nottingham U.
Business School

Dirk Matten, Royal Holloway, U of
London

PNP

Alctionable Knowledge in an Emerging
Context: New Public Financial
Management in Malaysian Agencies

David R. Stiles, Cardiff U.
Yusuf Karbhari, Cardiff U.

Muslim Har Sani Mohamad,
International Islamic U. Malaysia

RM

A Scenario-Based Questionnaire Measuring

Individual-level Culture in the Domain of
Entreprenenrship

Christine Koenig, Giessen U.

Holger Steinmetz, Giessen U.
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SIM

Government-oriented Corporate Public
Relation Strategy in Transitional China

ZhilL.ong Tian, Huazhong U. of Sci.
& Tech. China

Yuanqgi He, Huazhong U. of Sci. &
Tech. China

TIM

The Practice of Knowledge Reuse in Open
Source Software: "Shifting the Creative

Effort”
Georg von Krogh, ETH Zurich

Stefan Haefliger, ETH Zurich
Sebastian Spaeth, ETH Zurich
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About the Academy of Management

The Academy of Management is a leading professional
association of scholars dedicated to creating and dissemi-
nating knowledge about management and organizations.
The Academy’s central mission is to enhance the profes-
sion of management by advancing the scholarship of
management and enriching the professional development
of its members. The Academy’s membership consists of
scholars at colleges, universities, and research institutions,
as well as practitioners with scholarly interests from busi-
ness, government, and not-for-profit organizations.

The Academy is committed to shaping the future of
management research and education. Management is
defined broadly to encompass all processes, structures, and
behaviors that are related to the work of organizations, as
well as the dynamics of industries, economies, cultures,
and other environmental forces that affect organizations
and their employees.

16,052 Members (65% U.S. / 35% Non-U.S.)

*94 Countries Represented

24 Divisions and Interest Groups

*7 Regional Affiliates (Eastern, Midwest, Southern,
Southwest, Western, Asia, Iberoamerican)

Member Type Percentages

PrOfESSOLS uiuiirieiiirieieiitsie ettt seaens 63%
STUAENLS ottt 26%
Business EXCCULIVE c..ouvvviieirieireieieeeeeieee s 9%
Emeriti (i.e. retited professors).....nenininieinns 2%

AOM Publications

Academy of Management Journal

Presents cutting edge research that provides readers with a
forecast for new management thoughts and techniques.

Published 6 times per year. Circulation: 17,300.
Academy of Management Review

Explores new management theories and presents high
quality conceptual work.

Published quarterly. Circulation: 17,200.

Section A
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Academy of Management Perspectives

Effective with the February, 2006 issue The Academy of
Management Executive changed its name to the Academy
of Management Perspectives. Articles are aimed at the
non-specialist academic reader, and should also be useful
for teaching,

Published quarterly. Circulation: 16,200.

Academy of Management Learning & Education
Journal

Examines pressing issues in the fields of management
learning and education.

Published quarterly. Circulation: 15,600.

Academy of Management News

Quarterly newsletter covering society news and activities.
24 Division-specific Newsletters

Periodic newsletters addressing areas of specialization.
Placement Roster

Roster of job opportunities and positions wanted.
Published Spring, Fall, and at the Annual Meeting.

Advertising

The Academy of Management accepts advertising about
professional resource materials in the annual meeting
program and journals. Address inquiries to:

Susan Zaid, Communications Specialist
Academy of Management

Pace University

P.O. Box 3020

Briarcliff Manor, NY 10510-8020

Ph: (914) 923-2607

Fax: (914) 923-2615

email: szaid@pace.edu

For further information about the Academy of
Management, please visit www.aomonline.org, or call the

main office at (914) 923-2607.
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Academy of Management Leadership

2005-2006 Board of Governors

President

Thomas G. Cummings, U. of Southern California
President-Elect and Coordinator of Professional
Divisions

Ken G. Smith, U. of Maryland

Vice President and Program Chair

Thomas W. Lee, U. of Washington

Vice President-Elect & Program Chair-Elect
Angelo DeNisi, Tulane U.

Past President and Coordinator of External Relations

Denise M. Rousseau, Carnegie Mellon U.
Executive Director, AOM Headquarters
Nancy Urbanowicz

Representatives-at-large

Albert Cannela, Jr., Arizona State U.

Wayne E Cascio, U. of Colorado, Denver
Andrea Casey, George Washington U.

Julio O. DeCastro, Instituto de Empresa
Miriam Erez, Technion

Karen Golden-Biddle, U. of Alberta

Ruth Kanfer, Georgia Institute of Technology
Ellen E. Kossek, Michigan State U.

Dean Tjosvold, Lingnan U.

Editor Representative

Sara Rynes, U. of lowa

Future Annual Meetings of the Academy

of Management
2007 Philadelphia, Pennsylvania

August 3 — 8

Philadelphia Convention Center & Surrounding
Hotels

2008 Anaheim, California

August 8-13

Anaheim Convention Center & Surrounding

Hotels

Chairpersons of the Professional
Divisions and Interest Groups

BPS
CAR
CM
CMS
ENT
GDO
HCM
HR
M

MC
MED
MH
MSR
MOC
OM

OMT
ODC

OB
OCIS
ONE
PNP

SIM
TIM
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James Westphal, U. of Texas at Austin

Kerr Inkson, U. of Otago

Catherine Tinsley, Georgetown, U.

Stephen J. Jaros, Southern U.

Timothy M. Stearns, California State U. - Fresno
Martin N. Davidson, U. of Virginia

Ruth A. Anderson, Duke U.

K. Michele Kacmar, U. of Alabama

D. Eleanor Westney, Massachusetts Institute of
Technology

Andreas Wert, Stockholm School of Economics
Steven Armstrong, Hull U. Business School
Franz T. Lohtke, U. of Alabama

David C. Trott, St. Edward’s U.

Mary ]. Waller, Maastricht U.

Rebecca Duray, U. of Colorado — Colorado
Springs

Pamela R. Haunschild, U. of Texas - Austin

George Roth, Massachusetts Institute of
Technology

Anne M. O’Leary-Kelly, U. of Arkansas
Ann Majchrzak, U. of Southern California
Mark Cordano, Ithaca College

Matthew Liao-Troth, Western Washington U.
Kwok Leung, City U. of Hong Kong
Kathleen Rehbein, Marquette U.

Gautam Ahuja, U. of Michigan
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Academy of Management Past Presidents

Affiliations reflect those at the time of presidency.

2004-2005 Denise M. Rousseau............ Carnegie Mellon University
2003-2004 Rosalie L. Tung......ccccceeuvvunnee Simon Fraser University
2002-2003 Jone L. Pearce............. University of California, Irvine
2001-2002  Jean M. Bartunek ......ccocecuviriviiicinnnnes Boston College
2000-2001  Andrew H. (Andy) Van de Ven .............. University of
Minnesota
1999-2000 David A. Whetten .............. Brigham Young University
1998-1999 Anne S. Huff......ccccovivinnee. University of Colorado
1997-1998 William H. (Bill) Starbuck ......... New York University
1996-1997 Michael A. (Mike) Hitt ............ Texas A&M University
1995-1996 Richard T. (Rick) Mowday......... University of Oregon
1994-1995 Mary Ann Y. Von Glinow .......... Florida International
University
1993-1994 Greg R. Oldham .......cccccccvuinneeee University of Illinois
1992-1993 Donald C. (Don) Hambrick ....... Columbia University
1991-1992 Ramon J. (Ray) Aldag ........... University of Wisconsin
1990-1991 Janice M. (Jan) Beyer.....University of Texas at Austin
1989-1990 Steven (Steve) Kett ... University of Southern
California
1988-1989  Arthur G. (Art) Bedeian ...Louisiana State University
1987-1988 Don Hellriegel ........ccccvuuinnnnee Texas A&M University
1986-1987 Richard M. (Rick) Steers............ University of Oregon
1985-1986 TFred Luthans ... University of Nebraska
1984-1985 Kathryn M. (Kay) Bartol ....... University of Maryland
1983-1984 John W. Slocum, Jr.....Southern Methodist University
1982-1983 Robert B. (Bob) Duncan ....Northwestern University
1981-1982 Max S. Wortman, Jr. .......... University of Tennessee
1980-1981 Larry L. Cummings .............. University of Wisconsin
1979-1980 William F. (Bill) Glueck ............ University of Georgia
1978-1979 Rosemary Pledger ....University of Houston at Clear
Lake
1977-1978 John B. (Jack) Miner............... Georgia State University
1976-1977 TFremont . (Monty) Kast ..University of Washington
1975-1976  Stanley C. (Stan) Vance ........ University of Tennessee
1974-1975 Herbert G. (Herb) Hicks....Louisiana State University
1973-1974 Lyman W. (Port) Porter......... University of California,
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1972-1973

1971-1972

1970-1971
1969-1970
1968-1969
1967-1968
1966-1967
1965-1966

1964-1965

1963-1964
1962-1963

1961-1962
1960-1961
1959-1960
1958-1959
1957-1958
1956-1957
1955-1956
1954-1955
1953-1954
1952-1953
1951-1952
1950-1951
1949-1950
1948-1949

1947-1948
1941-1947
1936-1940

Chatles E. (Chatlie) Summer, Jf............... University of
Washington

George A. Steiner ......University of California at Los

Angeles

William G. (Bill) Wolf ......cccccceuuee. Cornell University

Joseph A. (Joe) Litterer .University of Massachusetts
Paul J. Gordon ..o Indiana University
Ernest (Etnie) Dale .......... University of Pennsylvania
Max D. Richards ........... Pennsylvania State University

Preston P. (Pres) Le Breton ... University of

Washington

Dalton E. (Dalt) McFarland................... Michigan State
University

Keith Davis .....cccooevieiniiicnnes Arizona State University

Harold D. (Howdy) Koontz .University of California
at Los Angeles

Harold E. Smiddy .............. General Electric Company
George R. Terty...ocininnes Northwestern University
Joseph W. (Joe) Towle ............. Washington University
Merten J. (Mandy) Mandeville ...University of Illinois
Billy E. GoetzMassachusetts Institute of Technology
Alvin M. Brown ..o, Johns-Manville Corp.
Franklin G. (Frank) Moore.....University of Michigan

Ronald B. (Ron) Shuman..... University of Oklahoma

William R. (Jack) Spriegel.............. University of Texas
Franklin E. (Frank) Folts............... Harvard University
John F. Mee...cviiiiviciiiiiiiiiciiaes Indiana University

William H. (Bill) Newman........... Columbia University

Michael ]. (Mike) Jucius.............. Ohio State University
Erwin H. Schell.........cccc....... Massachusetts Institute of
Technology

Ralph C. Davis .....ccccovvvuvivicnnnnne Ohio State University
Robert P. (Bob) Brecht ....University of Pennsylvania

Chatles L. (Chatlie) Jamison...University of Michigan
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2006 Academy of Management Annual Meeting Statistics

Table 1: Submissions by Sponsors

Numbers reflect the submissions that were checked-in and reviewed. Some symposia were submitted to more than one sponsor.

[ PAPER SUBMISSIONS SYMPOSIUM SUBMISSIONS |
Interactive
Submitted|| Division Visual Paper Proceedings || Symposia || Symposia || Showcase

Sponsor|| Papers || Acceptance || Acceptance || Acceptance Acceptance || Submitted || Accepted || Symposia
AAS 0 0 0 0 0 28 27 0|
BPS 583 288 90 90 47 30 23 7
CAR 63 34 6 5 5 17 10 4
CM 77 43 12 12 7 20 10 8
CMS 64 40 8 9 6 16 1" 5
ENT 289 153 0 27 14 7 5 1
GDO 125 68 | 18 10 24 19 3
HCM 79 35 5 8 4 8 7 0
HR 187 100 19 18 L 42 33 9
IM 319 167 38 44 24 23 14 9
MC 65 23 8 8 4 18 11 5
MED 107 54 9 16 9 23 15 4
MH 48 25 10 6 4 4 4 0
MOC 128 66 19 17 10 22 15 7
MSR 32 14 0 4 2 1 1 0
OB 460 202 0 56 18 91 62 21
ocCIs 151 88 9 23 12 8 4 4
oDC 114 66 17 17 10 16 8 7
oM 75 39 14 1 6 4 2 1
OMT 355 201 22 48 28 48 30 17
ONE 59 26 4 4 3 3 1 1
PNP a7 55 i j 9 7 7 5 1
RM 67 34 0 6 4 13 10 3
SIM 149 78 0 23 10 21 16 3
TIM 286 153 42 43 24 16 12 4

Totals: 3969 2052|| 347 522 281 510 355 124

Table 2: Sessions & Participants

Table 3: Affiliations with 30+ Participants

Sessions Total Affiliation Name* Affiliation Name*
CAUCUS oo vvee e e 18 Arizona State U. National U. of
Free Session ...........cooviinii.. 16 Boston College Singapore
" New York U.
: Case Western
Meeting .. .oovvvinei i 151
eenng ) Reserve U. Northwestern U.
Paper Session ......... ... oL 704 Copenhagen Pennsylvania State U.
PDW Workshop ................... 324 Business School Texas ASM U.
Social Event . .........oooiiiii... 71 Cornell U. U. of Central Florida
Symposium ....................... 229 Florida State U. U. of Gc()rgia
Theme Session ...................... 8 Georgia State U. U. of Michigan,
r ]

All SESSIoNS .. vvvviiet i 1,521 Harvard U. Ann Arl?or

INSEAD U. of Minnesota

L London Business U. of Pennsylvania
Participants: Total School
P choo U. of St. Gallen
eople on Program ............... 6,737

Massachusetts U. of Western

Countries Represented . .............. 71 Institute Ontario

of Technology
Michigan State U.

Table 4: Participant Country Representation

Country* Count Country* Count Country*
ARGENTINA ..... 14  GREECE ......... 12 PHILIPPINES
AUSTRALIA . ..... 208 HONG KONG ....59 PORTUGAL.......
AUSTRIA ......... 23 HUNGARY ........3 PUERTO RICO
BARBADOS ........ 2 ICELAND ........2 ROMANIA .........
BELGIUM ........33 INDIA............38 RUSSIAN FEDERA-
BOLIVIA .......... 1 INDONESIA ....... 2 TION.............. 4
BRAZIL .......... 59 IRELAND ........25 SAUDI ARABIA ....1
BULGARIA ........ 1 ISRAEL.... ..67  SCOTLAND ........
CANADA ........343 ITALY .. .86 SINGAPORE .
CAYMAN JAPAN .. ...24  SLOVENIA ........
ISLANDS .......... 1 KENYA. ....1 SOUTH AFRICA ... .8
CHILE ............. 3 LEBANON ........ 3 SOUTH KOREA .. .29
CHINA ........... 82  LITHUANIA ......4 SPAIN ............
COLOMBIA .......3 MACAU............ 1 SWEDEN .... .
COSTARICA ....... 1 MACEDONIA ...... 1 SWITZERLAND .. .84
CROATIA .......... 2 MALAYSIA . .3 TAIWAN .........137
CYPRUS ........... 4 MALTA .... ..l THAILAND ........2
CZECH MEXICO ......... 16 TURKEY .... .22
REPUBLIC ......... 1 NETHERLANDS .186  UKRAINE ... .3
DENMARK ....... 46  NEW ZEALAND . 43 UAE ..............3
EGYPT ............ 1 NIGERIA ..........5 UNITED KINGDOM
HSTONIA .......... 1 448

FINLAND ........ 28 UNITED STATES3931
FRANCE ......... 145 VENEZUELA ...... 1
GERMANY ...... 162 VIETNAM ......... 2

*Self-Identified. Data may be incomplete. The Academy takes no position on national borders.
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Conference Program Guide - Friday, August 11, 2006

Friday Morning, August 11, 2006

8:00

9:00 9:30 10:00 10:30

11:00 11:30 12:00 12:30

MT: Cluster 4 - Rio Grande

3 IM: IMD Adventure

MT: Cluster 4 - Yukon

2 AAA: BOG Meeting

HR: Chicago C

€ AAA: Atlanta 2006, LAC

HR: Pre-function Area - Reg.

4 AAA: Registration

Friday Afternoon, August 11, 2006

1:00 1:30 2:00 2:30 3:.00 3:30 4:.00 4:30

MT: Cluster 1 - Amsterdam 17 OM/TTC: Using Links Scm Simulator

MT: Cluster 4 - Rio Grande 35 ENT: Small v High Growth Vent. Educ

MT: Cluster 4 - Yukon €« AAA: BOG Meeting

MT: Imperial - Summit 27 RWIM/BPS/HR: SEM with LISREL

MT: International 10 24 OCIS/CAR/PTC: Academic Unit Head Workshop

MT: International 3 23 IM & Co-Sponsors: Doing Research On China 36 IM & Co-Sponsors: Research In Emeraing Economies

MT: International 4 22 BPS & Co-Sponsors: Qualitative Research Methods (')
MT: International 5 33 TIM: TIM Doctoral Consortium i O
MT: International A 18 OMT & Co-Sponsors: Professions In Ora. Life Z
MT: International B 7 ENT: Research on Women's ENT 28 ENT: Family Business Research TI
MT: Marquis - Salon IV 5 BPS & Co-Sponsors: Future of Resource-based View 39 BPS/OMT/RM: Resources, > W
MT: Trinidad & Madrid 14 MOC & Co-Sponsors: New Age Ldrshp Dev Framework A
HI: Carter 19 ONE/MED: Teaching Sustainability E
HI: Club Room 16 ODC/MC: Cultural Due Diligence O
HI: Crystal Ballroom A & F 25 MC & Co-Sponsors: Knowledge/Action Doctoral 1 2 m
HI: DeKalb 30 ONE & Co-Sponsors: Social Enterprise Networks

HI: Directors Room 20 PNP: Utilizing SSPMX for Management 31 PNP/MC: Performance, Leadership, Chang %
HI: Gwinnett 15 MSR: Trust in Organizations O
HI: Paulding 26 PNP & Co-Sponsors: Teaching Indigenous Management O
HI: Roosevelt 6 CMS & Co-Sponsors: Critical Responses To 32 SIM & Co-Sponsors: Behavioral Ethics Research ;U
HR: Chicago C € AAA: Atlanta 2006, LAC >
HR: Hanover C 11 HR/RM/CAR: Revision And Resubmission Z
HR: Inman 13 MC/ODC/PTC: Making Strateqy Happen 38 MC & Co-Sponsors: Perspectiveson

HR: Kennesaw 10 GDO/ODC: Integral Diversity Leadership O
HR: Lenox 37 GDO/CAR/MED: Diversity in Action E
HR: Piedmont 34 MC: Consult. Practice Development O
HR: Pre-function Area - Reg. € AAA: Registration 3 m

HR: Techwood 29 GDO & Co-Sponsors: Managing Global Diversity

HR: Vinings 12 MC & Co-Sponsors: Exploring Global Consulting

OS: Georgia Tech U 8 ENT: ENT New Fac. Consortium

OS: Georgia Tech U. 9 ENT: ENT Doc. Student Consortium

OS: The King Center 21 SIM/GDO: Dr. Martin Luther King

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide - Friday, August 11, 2006

Friday Evening, August 11, 2006
5:00 5:30 6:00 6:30 7:00 7:30 8:00 8:30 9:00
MT: Chablis 55 ICW: MFCA Social
MT: Copenhagen & Stockholm 47 IM: IMD Welcome
MT: Imperial - Consulate 51 OCIS: OCIS Doctoral Consortium
MT: International 3 € IM: Research In
MT: International 5 € TIM: TIM Doctoral Consortium
MT: International 7 52 OMT: OMT Jr. Fac. Consortium
MT: International 8 53 OMT/ODC/MOC: OMT/ODC/MOC PhD.Consortium
MT: Marquis - Salon | 45 BPS: BPS
MT: Marquis - Salon IV € BPS/OMT/RM: Resources, Capabilities...
HI: Club Room 46 ICW: Nova SEU. 56 ICW: Nova SE U. Meeting
HI: Crystal Ballroom A & F € MC & Co-Sponsors: Knowledge/Action Doctoral 1
HI: DeKalb « ONE & Co-Sponsors: Social Enterprise
HI: Gwinnett 44 MSR: MSR Doctoral/NF Consortium
HI: Monroe 42 SIM: SIM Doctoral Consortium
HI: Roosevelt € SIM & Co-Sponsors: Behavioral Ethics Research
HR: Chicago C « AAA: Atlanta 2006, LAC
HR: Hanover C 49 OB: OB Jr. 54 OB: OB Jr Faculty Dinner 58 OB: OB Jr Faculty-High Impact Rese
HR: Hanover D 50 OB: OB PhD Reception
HR: Hanover E 41 MED: MED PDW Reception
HR: Inman « MC & Co-Sponsors: Perspectives on Change
HR: Lenox € GDO/CAR/MED:
HR: Piedmont €« MC: Consult. Practice Development
HR: Pre-function Area: Rege AAA: Registration
HR: Spring 40 AAA: New Member Orientation
HR: Vinings 43 CM: Doctoral Student Consortium
OS: IMD 57 IM: Dinner on the Town with IMD EC
OS: Max Lager's in the Tavern Area 48 NDSC: NDSC Happy Hour

}'J" i

Pillars of Corporate Ethics from series “Visions of
Management in the 21st Century”
Chris Poulson, University of Tasmania, Australia

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide - Saturday, August 12, 2006

Saturday Morning, August 12, 2006

7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30
MT: Chablis & Picard 128 RM & Co-Sponsors: Interaction/Moderating Effects
MT: Champagne 69 ENT: Award Winning ENT Teachers 138 ENT/MED/BPS: Global Social
MT: Chardonnay 61 AAA: Membership Committee Meeting
MT: Cluster 1 - Amsterdam 73 GDO & Co-Sponsors: Katrina Social Issues 129 ODC & Co-Sponsors: Katrina: Cooperation 149 OM&Co”
MT: Cluster 1 - Copenhagen 92 TTC & Co-Sponsors: Scientist And Educator 143 ENT: Exit Strateaies for Entrep'rs
MT: Cluster 1 - Quebec 84 OM: Using Simulation To Teach OM 141 IM/BPS/ITC: Entry Mode Research:The
MT: Cluster 2 - Magnolia 109 ENT: Learning Entrepreneurship 144 ENT. "How To Change
MT: Cluster 3 - Bonn 103 RM & Co-Sponsors: Process Research Methods |
MT: Cluster 3 - London 119 RM/BPS: Testing 142 RM/BPS: SEM with Partial Least Squares >

MT: Cluster 3 - Sydney

89 RM & Co-Sponsors:

MT: Cluster 3 - Zurich

417 OM: Teachina Product Innovation

MT: Cluster 4 - Danube

104 AAA: BOG Meeting

MT: Cluster 4 - Yukon

105 AAA: BOG Meeting

MT: Cluster 5 - Riviera

88 PTC & Co-Sponsors: SPARC Workshop 2

MT: Cluster 5 - Shangri-La

120 RM & Co-Sponsors: Social Constructionism

MT: Cluster 5 - South Hampton

106 BPS/MOC: Strateay and Identity

MT: Imperial - Consulate

115 OCIS: Doctoral Consortium 2

MT: Imperial - Summit

121 RM & Co-Sponsors: Multilevel Constructs & Theory

MT: International 1

107 BPS & Co-Sponsors: Digital Transformations

MT: International 10

135 OMT/CMS: Power In Institutional Theory 2

MT: International 2

93 BPS/HR/OMT: Scholars And Practitioners

MT: International 4

102 OMT & Co-Sponsors: Advanced Social Networks

MT: International 5 146 TIM: TIM Junior Faculty >
MT: International 6 122 TIM: TIM Meet the Editors 147 TIM: TIM Doctoral N
MT: International 7 85 OMT: OMT Junior Faculty Consortium 2
MT: International 8 86 OMT/ODC/MOC: OMT/ODC/MOC PhD. Consortium 2
MT: International 9 118 OMT & Co-Sponsors: Positive Org. Scholarship

MT: International A 134 MOC/MC/ODC: Are You Ready?

MT: International B 98 IM: IMD Doctoral Consortium |

MT: International C 99 IM: IMD Jr Faculty Consortium |

MT: Marquis - Salon | 66 BPS: BPS Doctoral Consortium

MT: Marquis - Salon || 67 BPS: BPS New Faculty Consortium -

MT: Rhine & Savoy

116 OCIS: Junior Faculty Consortium

MT: Trinidad & Madrid

124 MOC/SIM: Coanitive Maps and CSR

HI: Carter 76 IAM: Appropriation-Knowlege Benefit 145 PTC: Mamt Research anc”

HI: Council/Cabinet Room 111 ITC & Co-Sponsors: Polar Winds to Tropical Breeze

HI: Crystal Ballroom A & F 79 MC: Knowledge/Action Doctoral 2

HI: Crystal Ballroom C & D 78 |TC & Co-Sponsors: Spiritual Entrepreneurship

HI: DeKalb 87 ONE/ODC: Sustainability And Humanities

HI: Directors Room 127 PNP & Co-Sponsors: Gov. In Public & Nonprofit

HI: Douglas 113 MSR/MED/BPS: Art, Education & Knowing

HI: Embassy Room 77 |1AM: Knowledge-Action-Public Concer 140 |AM: Iberoamerican Entrepreneurship

HI: Gwinnett 101 MSR: MSR Doctoral/NF Consortium

HI: Jackson 75 HCM: HCM 95 HCM: Tactics for Teaching

HI: Jefferson 136 ONE/MED/SIM: Service Learning

HI: Madison 96 HCM: Qualitative Research 139 HCM/CAR: Teacher/Scholar Model

HI: Monroe 90 SIM: SIM Doctoral Consortium 2

HI: Roosevelt 91 SIM & Co-Sponsors: Behavioral Ethics Research

HI: State Room 112 MH: Introduction to 133 MH: Historically-Based Research

HI: Washington 137 PNP & Co-Sponsors: Doing Research In Government

HR: Chicago C 62 AAA: Atlanta 2006, LAC 2
)

HR: Hanover C

82 OB: OB Doctoral Consortium

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide - Saturday, August 12, 2006

Saturday Morning, August 12, 2006 (cont.)
7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30

HR: Hanover D 60 HR: HR Doctoral Student Consortium 2
HR: Hanover F 108 CM: CM Doctoral Student Consortium B
HR: Hanover G 68 CMS: CMS Doctoral Consortium 2
HR: Harris 63 AAA: Placement Services |
HR: Hong Kong 123 HR: SHRM Focus on Students
HR: Inman 94 GDO: Diversity Publishing Workshop
HR: Kennesaw 64 AAA: Ins/Outs of Faculty Recruiting 130 CAR/GDO/MEN: When | Don't Get
HR: Lenox 74 GDO & Co-Sponsors: Racioethnic Scholarship
HR: Manila 97 HR & Co-Sponsors: Teaching HR Metrics B
HR: Montreal 100 MC & Co-Sponsors: Consulting & Family Succession
HR: Piedmont 72 GDO: GDO Doctoral Consortium |
HR: Pre-function Area - Reg. 65 AAA: Registration 2
HR: Regency V 114 NDSC: NDSC |
HR: Roswell 126 OB/SIM/ODC: Leadership Ethics 148 OB&Co”
HR: Singapore 110 HR/OB/ENT: HR/OB/ENT Research Incubator
HR: Spring 80 MED & Co-Sponsors: Faculty Ethics 131 MED: High Performing Faculty Teams
HR: Techwood 81 MED/TTC/OM: Second Generation E- 132 MED & Co-Sponsors: Classroom As
HR: University 125 OB/RM: Time and Process
HR: Vinings 83 OB: OB Jr Faculty-Research Project
OS: Georgia Tech U 70 ENT: ENT New Fac. Consortium =
OS: Georgia Tech U. 71 ENT: ENT Doc. Student Consortium |
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Virtual Organization - Post “Neutron Jack” from series “Visions of
Management in the 2st Century”
Chris Poulson, University of Tasmania, Australia

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide - Saturday, August 12, 2006

Saturday Afternoon, August 12, 2006

12:00 12:30 1:00 1:30 2:00 2:30 3:00 3:30 4.00 4:30
MT: Chablis & Picard € RM & Co: Interaction 223 RM/BPS/GDO: Multileve®
MT: Champagne € ENT/MED/BPS: Global 194 OMT/BPS/TIM: M&A As A Research Context
MT: Chardonnay 150 AAA: BOG Appreciate 206 ICW: |JM Editorial Board Mtq
MT: Cluster 1 - Amsterdam € OM & Co-Sponsors: Katrina 199 OM & Co-Sponsors: Katrina: Supply 224 SIM & Co-Sponsors: Katrina Industry
MT: Cluster 1 - Copenhagen € ENT: 196 ENT/BPS: Resourcefulness in ENT Firms

MT

- Cluster 1 - Quebec

200 OM/TIM/BPS: Mass Customization

MT

- Cluster 1 - Stockholm

162 ENT: Workshop: Res.Desian & Methods

MT

- Cluster 2 - Magnolia

€ ENT: "How To 201 OMT/CMS: Philpsophies of Ora. Research 224 ENT: International ENT PhDs

MT: Cluster 3 - Bonn 187 RM & Co-Sponsors: Process Research Methods |l

MT: Cluster 3 - Cabinet 185 RM & Co-Sponsors: Set-Theoretic Analysis

MT: Cluster 3 - London €« RM/BPS: 195 RM & Co-Sponsors: Hierarchical Linear Modeling
MT: Cluster 3 - State 218 OM/TTC: Teaching Mat Coachina
MT: Cluster 3 - Sydney 189 BPS/TIM/OMT: Empirical Tests Real Options

MT: Cluster 4 - Danube €« AAA: BOG Meeting

MT: Cluster 4 - Yukon « AAA: BOG Meeting

MT: Cluster 5 - Riviera € PTC & Co-Sponsors: SPARC Workshop

MT: Cluster 5 - Shangri-La 204 TIM/BPS/IM: Working with Patent Data
MT: Cluster 5 - South Hampton 186 RM/OB/HR/BPS: Latent Growth Modeling

MT: Imperial - Consulate € OCIS: Doctoral Consortium

MT: Imperial - Summit 184 RM/BPS: Scale Development Workshop
MT: International 10 €« OMT/CMS: 205 BPS & Co-Sponsors: Stakeholders and Strateay
MT: International 2 155 IM: IMD Consortia 215 IM: Meet the Editors (IMD)

MT:

International 4

153 ENT: ENT Endowed Chairs Luncheon

MT:

International 5

€ TIM: TIM Junior Faculty Camp

MT:

International 6

€ TIM: TIM Doctoral 191 MOC/OMT/RM: Research on Ora Identity

MT: International 7 € OMT: OMT Junior Faculty Consortium

MT: International 8 « OMT/ODC/MOC: OMT/ODC/MOC PhD. Consortium

MT: International 9 203 RM & Co-Sponsors: Moderation and Mediation

MT: International A 151 AAA: AMJ Editors” Meeting

MT: International B 171 IM: IMD Doctoral Consortium I 222 RM/BPS: Alternatives tc”
MT: International C 172 IM: IMD Jr Faculty Consortium |1

MT

Marquis - Salon |

« BPS: BPS Doctoral Consortium

MT

- Marquis - Salon |l

« BPS: BPS New Faculty Consortium

MT: Marquis - Salon IV 157 OCIS: Luncheon for

MT: Rhine & Savoy € OCIS: Junior Faculty Consortium

MT: Rio Grande & MacKenzie 458 OM: Operations 180 OM: OM Doctoral Consortium

MT: Trinidad & Madrid 173 IM: IMD Paper Development Workshop 216 IM & Co-Sponsors: Global Talent qu')
HI: Carter € PTC: Mgmt 183 PTC/BPS: Balanced

HI: Council/Cabinet Room 202 ONE/BPS/PNP: PCB cleanup: Stakeholder Roles 226 ONE. 2
HI: Crystal Ballroom B & E 181 PNP: Nonprofit Research Resources

HI: DeKalb 160 ONE: Sustainable 198 ODC: Socio-Econ Evaluation of OD 220 AAC: TTC Meeting

HI: Directors Room 182 PNP: Doctoral Student Consortium

HI: Douglas 164 HCM & Co-Sponsors: Toward

HI: Embassy Room € |AM: 170 IAM: Knowledae Creation 214 |AM: Knowledae Protection

HI: Gwinnett 188 MSR/MEN/MED: How/Where to 212 MSR: MSR PhD Student/NF Consortium 2
HI: Jackson 163 HCM: Teaching Workshop 209 HCM: Doctoral Student Strateaies

HI: Jefferson 4177 MSR: Soul by Design 225 MSR/MED: Teaching
HI: Madison 210 HCM: Measuring Implementation

HI: Monroe € SIM: SIM Doctoral Consortium

HI: State Room 197 MH: Manaaina Your Dissertation 219 MH: Mayoral Power

HI: Washington € PNP & Co- 179 ODC & Co-Sponsors: HSD Values

HR: Cairo 161 CAR & Co-Sponsors: Researching Careers Worldwide

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide - Saturday, August 12, 2006

Saturday Afternoon, August 12, 2006 (cont.)
12:00 12:30 1:00 1:30 2:00 2:30 3:00 3:30 4:.00 4:30

HR: Chicago C « AAA: Atlanta 2006, LAC 2
HR: Hanover A 169 HR/OB: Jr. Faculty Consortium
HR: Hanover C €« OB: OB Doctoral Consortium
HR: Hanover D € HR: HR Doctoral Student Consortium
HR: Hanover E 159 MC: MC Doctoral Student Consort.-1 207 MC: MC Doctoral Student Consort.-2 i
HR: Hanover F € CM: CM Doctoral Student Consortium
HR: Hanover G €« CMS: CMS Doctoral Consortium
HR: Harris € AAA: Placement Services
HR: Hong Kong 154 HR: Networking Lunch167 HR/BPS/GDO: SHRM Focus On 211 HR: SHRM Focus On Teaching
HR: Inman 175 MED & Co-Sponsors: Virtual Global R&D Teams
HR: Kennesaw 165 HR: HR Innovative Teaching Award
HR: Lenox 208 GDO/CAR: Tenure/Promotion in Academe
HR: Manila € HR & Co-
HR: Montreal 166 HR: HR and Internationalization
HR: Piedmont € GDO: GDO Doctoral Consortium
HR: Pre-function Area - Member4152 AAA: Membership
HR: Pre-function Area - Reg. € AAA: Registration 3
HR: Regency V « NDSC: NDSC
HR: Regency VII 190 HR/BPS: HR VPs' Concerns; HR Research
HR: Roswell € OB & Co-Sponsors: Leadership 192 OB & Co-Sponsors: Senior Scholars Session 217 MED/CM: Teaching Neqotiations
HR: Singapore 168 HR/MED: HR Research In
HR: Spring 174 MED: Global Management Education 213 CAR & Co-Sponsors: Leading In High
HR: Techwood 176 MED & Co-Sponsors: Teaching With Technoloay
HR: University 193 OB & Co-Sponsors: Emotions & Leadership
HR: Vinings 156 OB: OB Jr. Faculty 178 OB: OB Jr Faculty-Small Group 2
0S: Georgia Tech U € ENT: ENT New Fac. Consortium
OS: Georgia Tech U. €« ENT: ENT Doc. Student Consortium
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Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.

Section B 50




Conference Program Guide - Saturday, August 12 , 2006

Saturday Evening, August 12, 2006

5:00 5:30 6:00 6:30 7:00 7:30 8:00 8:30

MT: Chablis & Picard « RM/BPS/GDO: Multilevel SEM

MT: Cluster 1 - Amsterdam € SIM & Co: Katrina

MT: Cluster 2 - Magnolia € ENT: International

MT: Cluster 3 - Bonn 235 BPS: Meet BPS Social Hour!

MT: Cluster 3 - Sydney 229 OMT/BPS: Simulation Techniques

MT: Imperial - Consulate € OCIS: Doctoral

MT: International 10 « BPS & Co: Stakeholders

MT: International 4 233 ICW: IACMR Annual Business Mtq

MT: International 5 € TIM: TIM Junior

MT: International 8 243 BPS: BPS Mid-Career Consortium

MT: International B « RM/BPS: Alternatives to NHST

MT: International C 228 OMT: OMT Reception

MT: Marquis - Salon Il 238 IM: IMD PDW Reception

MT: Marquis - Salon IV 234 OCIS: Welcome Reception

MT: Rhine & Savoy « OCIS: Junior

MT: Trinidad & Madrid € IM & Co-Sponsors: Global Talent O
HI: Club Room 237 ICW: Nova SE U. Meeting O
HI: Council/Cabinet Room € ONE: Ph.D /New Faculty Z
HI: Crystal Ballroom A & F 231 CMS: CMSIG Welcome Reception T
HI: Crystal Ballroom B & E 241 ONE: ONE Welcome Reception m
HI: Crystal Ballroom C & D 232 HCM: HCM PDW Reception F;Pl
HI: DeKalb €« AAC: TTC zZ
HI: Embassy Room € |IAM: Knowledge 244 |AM: IAOM Business Meeting 0
HI: Gwinnett € MSR: MSR PhD Student/NF Consortium m
HI: Jefferson « MSR/MED: Teaching In

HR: Chicago C « AAA: Atlanta 2006, LAC > %
HR: Hanover C 230 AAA: Placement for Applicants O
HR: Hanover D « HR: HR Doctoral CD
HR: Hanover E € MC: MC Doctoral Student Consort.-2 ;U
HR: International Ballroom 227 OB/HR: Joint OB/HR 240 OB: New Member & Reviewer Recep. >
HR: Pre-function Area - Reg AAA: Registration Z
HR: Regency VI 239 NDSC: NDSC Reception

HR: Roswell « MED/CM: Teaching Negotiations O
HR: Spring « CAR & Co-Sponsors: Leading In E
OS: Atlanta Sheraton 242 SIM: In Pursuit of Sustainability U
OS: Fox Theatre 236 ENT: ENT Division Social m

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide - Sunday, August 13, 2006

Sunday Morning, August 13, 2006

7:30

8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30

MT: Chablis & Picard

258 IM & Co-Sponsors: Local and Global Interactions 357 OMT/BPS/IM: Globalizing Film Industry

MT: Champagne

268 OCIS/ITC: International Networkina 345 OCIS: OCIS Paper Development

MT: Cluster 1 - Amsterdam

270 OM: Littlefield Technologies 337 OM & Co-Sponsors: Working with

MT: Cluster 1 - Calgary

259 IM & Co-Sponsors: Interactive Teaching Methods

MT: Cluster 1 - Madrid

260 IM & Co-Sponsors: Interactive Teaching Methods

MT: Cluster 1 - Quebec

272 OM/RM/BPS: Pushing Ahead With Cases 338 OM & Co-Sponsors: Proiect Mamt Research Methods

MT: Cluster 1 - Stockholm

306 OMT: OMT Dissertation Consortium

MT: Cluster 1 - Trinidad

261 IM & Co-Sponsors: Interactive Teaching Methods

MT: Cluster 2 - Magnolia

254 ENT: Students/New Faculty Consortia 325 ENT: ENT Doc. Student Consortium

MT: Cluster 3 - Bonn

289 MOC: Cognition in the Rough

MT: Cluster 3 - Cabinet

271 OM/BPS/ENT: Intersections:

MT: Cluster 3 - London

278 RM/IM: Methods for IM Research 326 ENT/BPS: ENT & Research Methods

MT: Cluster 3 - State

327 ENT/ONE/BPS: Sustainable Entrepreneurship

MT: Cluster 3 - Sydney

277 RM/BPS: Robust Regression 342 RM/BPS: Factor Retention in EFA

MT: Cluster 3 - Zurich

273 OM & Co-Sponsors: Technology In

MT: Cluster 4 - McKenzie

315 IM & Co-Sponsors: External Innovation

MT: Cluster 4 - Rio Grande

321 TIM/BPS/IM: Geography and Innovation

MT: Cluster 4 - Thames

311 TIM/BPS/RM: Alliances and Innovation

MT: Cluster 4 - Tigris

312 TIM/OMT/BPS: Ecology And Technology

MT: Cluster 4 - Yukon

362 IcW: >

MT: Cluster 5 - Monte Carlo

359 AMLEEd

MT: Cluster 5 - Riviera

313 AAA: AMP Editorial Board Meeting

MT: Cluster 5 - Shangri-La

292 AAA: Current/Incoming Committees 347 AAA: Ethics Committee Meeting

MT: Cluster 5 - South Hampton

293 AAA: 2006 Program Chairs Meeting 348 AAA: 2007 Program Chairs Meeting

MT: Imperial - Salon A

279 RMINDSC/TIM: Ask the Qualitative Experts 343 RMINDSC/TIM: Ask the Quantitative Experts

MT: Imperial - Salon B

249 AAA: AOM Affiliates & Associates

MT: International 1

297 BPS/OMT/TIM: RBV & Industry Attractiveness

MT: International 10

255 ENT/BPS: Emergent Themes, Ent 314 ENT: Method And Panel Data In ENT

MT: International 2

282 BPS: Manadging Your Dissertation

MT: International 5

298 BPS/OMT/TIM: Alliance Incubator

MT: International 6

296 BPS & Co-Sponsors: Strateqy As Practice

MT: International 7

319 OMT/BPS/MOC: Culture and Language

MT: International 8

275 OMT & Co-Sponsors: Teaching OMT 329 IM/ITC: International Data Collection

MT: International 9

339 OMT/ODC/MOC: Editor's Panel |I: OMT/ODC/MOC

MT: International A

280 TIM/BPS/OCIS: OSS Research Devept. 344 TIM/BPS/OCIS: OSS : Bridaing

MT: International B

304 MOC & Co-Sponsors: Cmplexity,Leadership&NatSecMat

MT: International C

316 MOC & Co-Sponsors: Anticipating the Unexpected

MT: Marquis - Salon |

283 BPS: BPS Doctoral Consortium

MT: Marquis - Salon |l

284 BPS: BPS New Faculty Consortium

MT: Rhine & Savoy

290 MOC & Co-Sponsors: Learning about Resilience

HI: Cabinet Room

358 ONE: ONE Forum

HI: Carter

340 PTC/BPS: Using Practice

Hl: Club Room

302 CMS: Faculty Unionization 351 CMS: Can Action Research Be Critica

HI: Council Room

341 PTC/OB: Offshoring and Global Labor

Hl: Crystal Ballroom A & F

307 PNP: Doctoral Student Consortium

Hl: Crystal Ballroom B & E

308 PNP: Junior Faculty Consortium

HI: Crystal Ballroom C & D

274 OMT/BPS: Asumptions & Managerial Action

HI: DeKalb

253 CMS/OMT: New Research Agendas 324 CMS/MED: Dark Side Case Competition V

HI: Directors Room

305 ODC & Co-Sponsors: Organizational 352 CMS/IM: Images Of The Multinational Fi

HI: Douglas

276 ONE & Co-Sponsors: Teach Sus Dev Across Cultures 361 SIM: SIM Research

HI: Embassy Room

309 PNP & Co-Sponsors: Co-Producing Knowledae

HI: Grand Salon A

336 ODC/MC: High Impact Change Exercises

Section B

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Sunday Morning, August 13, 2006 (cont.)

7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30
HI: Grand Salon B 310 SIM: Publishing S | M Research
HI: Gwinnett 281 AAM: Asia Management Roundtable
HI: Jackson 257 HCM: 285 HCM: External Funding 353 HCM: Publishing in Health Care
HI: Jefferson 322 CMS: Alliance Feminism and CMS?
HI: Madison 286 HCM/BPS: Growth Curve Modeling 354 HCM: Collaborative Research
HI: Monroe 320 PNP & Co-Sponsors: Giving Researh Feedback
HI: Paulding 269 ODC/MED: ODC As An Academic Discipline
HI: Roosevelt 323 CMS & Co-Sponsors: Critical Applied Research
HI: State Room 303 MH: Getting Published 356 MH: Professional Involvement
HR: Brussels 349 AAC: Midwest AOM Meeting
HR: Cairo 318 OB/MH/MC: Eminent Senior Scholars
HR: Chicago C 250 AAA: Atlanta 2006, LAC
HR: Grand Hall 294 AAA: Exhibits
HR: Grand Hall - Break Area 346Conf. Break
HR: Hanover A 287 HR/OB: Jr. Faculty Consortium
HR: Hanover C 265 MOC & 291 OB & Co-Sponsors: Joint Editor's 334 OBHR: Ask the OB/HR Editors Panel O
HR: Hanover D 299 CAR/GDO: Careers Scholarship Think Tank O
HR: Hanover E 247 MC: MC Doctoral Student Consort.-3 Z
HR: Hanover F 248 MC & Co-Sponsors: Building Healthy Companies 355 MC/PTC: MC Communities of Tl
HR: Hanover G 335 OB & Co-Sponsors: Macro OB/OMT m
HR: Harris 251 AAA: Placement Services 2 %
HR: Hong Kong 333 OB & Co-Sponsors: The Craft Of Reviewina Z
HR: Inman 288 MED: NAS Learning Cycle 330 MED & Co-Sponsors: Comparing Mat Ed O
HR: Kennesaw 264 MEN & Co-Sponsors: Duality of Ethics In Mentoring m
HR: Lenox 256 GDO & Co-Sponsors: Teaching Courses on Diversity T
HR: Montreal 317 OB: International Leadership Py
HR: Piedmont 328 HR & Co-Sponsors: Work-Family As Leadership O
HR: Pre-function Area - Member 295 AAA: Membership N G)
HR: Pre-function Area - Reg. 252 AAA: Registration Py
HR: Regency V 300 CM: Diversity & Fairness in Teams >
HR: Regency VI 301 CM/HR/OMT: Negotiating Your 1st Job Z
HR: Roswell 263 MED & Co-Sponsors: Build Your Teaching Philosophy 331 MED & Co-Sponsors: Meet The Best Reviewers
HR: Singapore 266 OB/HR: Dissertation Self-Leadership G)
HR: Spring 360 CM/MED: Negotiation E
HR: Techwood 262 MED: Teaching With Games 332 MED & Co-Sponsors: Management and Liberal Arts O
HR: University 267 OB/OMT/ODC: Systemic Leadership Approaches 350 AAC: Southwest AOM Meeting m
HR: Vinings « MED/TIM/CAR: Knowledge Through Global E-Med

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Sunday Afternoon, August 13, 2006
12:00 12:30 1:00 1:30 2:00 2:30 3:00 3:30 4:00 4:30
MT: Champagne 377 ICW: ML Editorial Board Meeting
MT: Cluster 1 - Amsterdam 363 AAA; AOM Fellows
MT: Cluster 1 - Stockholm 391 AAA: OM Executive Committee
MT: Cluster 2 - Magnolia 374 AAA: 378 AAA: Program Chairs 386 AAA:
MT: Cluster 4 - Yukon € ICW: JMI Editorial Board Meeting
MT: Cluster 5 - Monte Carlo € AAA: AMLE 375 AAA: AMR Editorial Board Meeting 387 AAA: AMJ Editorial Boad Meeting
MT: Cluster 5 - Riviera 369 AAA: Meet AMP Editor
MT: Cluster 5 - Shangri-La 364 AAA: Division 370 AAA: AOM Leadership Forum
MT: Cluster 5 - South Hampton 365 AAA: 2007 PDW Chairs Meeting
MT: International 10 414 |CW: Ldrshp Qutrly Ed Brd Mta
MT: International 2 392 AAA: RM Executive Committee
MT: International 3 393 AAA: BPS Executive Committee
MT: International 4 381 ICW: POS Gathering
MT: International 7 394 AAA: OMT Executive Committee
MT: International 8 395 AAA: IM Executive Committee
L MT: International A 396 AAA: TIM Executive Committee
(@) MT: International C 397 AAA: MOC Executive Committee
5 MT: Trinidad & Madrid 372 ICW: MFCA Business Meeting
O Hl: Board Room 373 ICW: Org Science Editorial Meeting
HI: Cabinet Room 382 ICW: Org. Jrnl Editorial Brd Mta
2 HI: Club Room 368 ICW: JAME Editorial Brd Mta 404 AAA: CMS Executive Committee
< Hl: Crystal Ballroom B & E 366 AAC: ITC Meeting 390 ITC: ITC Reception
04 Hl: Crystal Ballroom C & D 376 AAC: PTC Meeting 413 AAC: PTC Welcoming
(D HI: DeKalb 405 AAA: MSR Executive Committee
O HI: Directors Room 371 AAC: Mentoring Committee Meeting 406 AAA: SIM Executive Committee
E HI: Douglas € SIM: SIM Research 407 AAA: ONE Executive Committee
HI: Embassy Room 408 AAA: PNP Executive Committee
LL HI: Grand Ballroom B 383 ICW: ASQ Board 388 ICW: ASQ Reception
O HI: Grand Ballroom C 389 ICW: Org Science Reception
E HI: Grand Salon A 384 ICW: JOM Editorial
I HI: Jackson 415 ICW: General Meeting ¢
L Hl: Jefferson 409 AAA: MH Executive Committee
LL HI: Roosevelt 410 AAA: HCM Executive Committee
Z HI: Washington 411 AAA: ODC Executive Committee
O HR: Brussels 367 AAC: Western AOM Meeting
O HR: Chicago C « AAA: Atlanta 2006, LAC 2
HR: Grand Hall € AAA: Exhibits
HR: Grand Hall - Break Area 385Conf. Break
HR: Hanover B 398 AAA: HR Executive Committee
HR: Hanover D 399 AAA: CAR Executive Committee
HR: Hanover F 379 AAA: MC Executive Committee |
HR: Hanover G 400 AAA: OB Executive Committee
HR: Harris € AAA: Placement Services
HR: Int'l Ballroom South 380 AAA: New Member Orientation
HR: Lenox 401 AAA: GDO Executive Committee
HR: Pre-function Area - Membere AAA: Membership
HR: Pre-function Area - Reg. € AAA: Registration
HR: Roswell 412 AAC: Southern AOM Meeting
HR: Singapore 402 AAA: CM Executive Committee
HR: Techwood 403 AAA: MED Executive Committee

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Sunday Evening, August 13, 2006

5:00 5:30 6:00 6:30 7:00 7:30 8:00 8:30

MT: Copenhagen & Stockholm

426 OB: | eadership PDW Reception

MT: Imperial Ballroom

428 AAA: All Academy Reception

MT: International 1

416 AAA: ENT Executive Committee

MT: International 10

419 ICW: Network Leadership 431 ICW: HKUST Reception

MT: International 5

422 OCIS: OCIS Executive Meeting ...

MT: International B

421 MOC: MOC Int| Members

MT: Marquis Ballroom I-II

417 AAA: AOM Convocation

MT: Skyline Terrace - N orth

433 ICW: NUS Reception

HI: Crystal Ballroom A & F

418 AAC: AAM Committee 423 AAC: AAM Reception

HI: Crystal Ballroom B & E

424 CMS: CMS Social

HI: Crystal Ballroom C & D

425 |CW: Adv Inst. Mamnt Rsch Reception

Hl: Grand Ballroom C

€ ICW: Org Science

Hl: Grand Salon A

429 [CW: MED-OBTS Reception

HI: Grand Salon C

427 ICW: Human Relations Reception

HI: Grand Salon E

420 ICW: Warwick B- Schl Cocktail Prty

HI: Jackson € ICW: General Meeting of AKMS
HI: Monroe 430 ICW: LBS Reception
HR: Chicago C « AAA: Atlanta 2006, LAC >

HR: Grand Hall - Break Area

HR: Hanover C

432 GDO: LGBT and Friends

HR: Hanover F

« AAA: MC Executive Committee
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Modern vs. Classical Management from series “Visions of
Management in the 21st Century”
Chris Poulson, University of Tasmania, Australia

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Monday Morning, August 14, 2006

7:00

7:30 8:00

8:30 9:00 9:30 10:.00

10:30

11:.00 11:30 2

MT: Chablis & Picard

538 RM: Thinking, Writing and Training

637 RM: Multilevel Research

MT: Champagne

434 |ICW: JABS Editorial Brd

542 AAA: Meet the Editors

MT: Cluster 1 - Amsterdam

477 IM: Politics and the MNC

581 IM: Non-Market Organizations

MT: Cluster 1 - Copenhagen

478 IM: Knowledage and Intl Expansion

582 IM: Organizational Learning

MT: Cluster 1 - Madrid

435 IM: IMD Welcome

479 IM: New Products and Knowledge

583 IM: Managqina in China

MT: Cluster 1 - Stockholm

480 |IM: Expatriate Assianment Choice

584 IM: Success Factors for Expatriate

MT: Cluster 1 - Trinidad

481 IM: Location Choice and Entry Mode

585 IM: MNC Location Choice

MT: Cluster 2 - Magnolia

497 MOC: MOC Best Student Papers

607 MOC: MOC Welcome with Karl

MT: Cluster 3 - Bonn

532 BPS: Multi-Level Capabilities

547 BPS: Rivalry & Dynamic

MT: Cluster 3 - Cabinet

447 BPS: Alliance Capabilities

548 BPS: Strateaic Dynamics: New

MT: Cluster 3 - London

533 BPS: Post Acquisition Success

549 BPS: Corporate Strateqy Process

MT: Cluster 3 - State

448 BPS: What is Performance Anyway?

550 BPS: An Integrated Strateay

MT: Cluster 3 - Sydney

449 BPS: TMTs and Personality

551 BPS: Key Individuals & Strateay

MT: Cluster 3 - Zurich

450 BPS: Geoaraphic Clusters

552 BPS: Strateaic Responses to

MT: Cluster 4 - Yukon

535 OM: Issues in Performance Mamt.

625 OM: E-Operations

MT: Cluster 5 - Monte Carlo

436 TIM: TIM Welcome

539 TIM: Strat, Tech & Innov |

642 TIM: Technological Evolution

MT: Cluster 5 - Riviera

524 TIM: Open Systems

643 TIM: Patent Perf & Innov Output

MT: Cluster 5 - Shangri-La

525 TIM: Electronic Monitoring

644 TIM: Strat, Tech & Innov ||

MT: Cluster 5 - South Hampton

526 TIM: Innov, Global & Red'| Factors

645 TIM: Interorganizational Learning

MT: Garden Terrace

>

MT: Imperial - Consulate

498 MOC: Emotions. Culture & Values

608 MOC: Mood and Extra-Role

MT: Imperial - Summit

500 MOC/OB: Organizing with Self-Awareness

609 MOC/IM: Two Decades of Self-

MT: International 1

508 OCIS: Cases of IS Implementation |

619 OCIS: Cases of IS Implementation

MT: International 10

455 BPS/TIM/OMT: Technoloay and Firm Boundaries

553 BPS: Knowledge Transfer

MT: International 2

519 OMT/BPS/ENT: Governance in Family Firms

627 OMT: Roles of Power & Politics

MT: International 3

514 OMT: OMT Breakfast/Dist. Scholar

628 OMT: Interface research &

MT: International 4

515 OMT: Leaitimacy of Institutions

629 OMT: Adaptation in Institutions

MT: International 5

439 OCIS:

509 OCIS: Knowledge Creation/Ownership

620 OCIS: Knowledge Sharing

MT: International 6

442 AAS: Organizational/Mngerial Wisdom

543 AAS: Hurricane Katrina & the

MT: International 7

443 AAS: Responsible Leadership

544 AAS: Justice & Public Concern

MT: International 8

451 BPS: Alliance Success Factors

554 BPS: Alliance Partner Selection

MT: International 9

454 BPS/SIM: Strategy and Responsibility

555 BPS: Governance & Boards

MT: International A

516 OMT: Status/Competition in Networks

630 OMT: Networks & Interorg. Ties

MT: International B

517 OMT: Networks and Learning

631 OMT: Learning and Strateqy

MT: International C

518 OMT: Status Issues

632 OMT: Power in Top Management

MT: Marquis - Salon |

453 BPS/OMT: Capital Markets and Strateay

MT: Marquis - Salon |l

457 CAR/RM: Learning from Career Histories

565 CMS/HR: Searching for the 'H' in

MT: Marquis - Salon Il

528 TIM/OMT/BPS: Cumulative Innovation

615 OB/CM: Membership and Status

MT: Marquis Salon IV - MOC 2

499 MOC: Identity Framinas

MT: Marquis Salon IV - BPS 1

452 BPS: Strateay Process Visual

556 BPS: Entrepreneurship Visual

MT: Marquis Salon IV - CMS

464 CMS: Great VP's from CMSIG

MT: Marquis Salon IV - IM 1

586 IM: Global Work Practices

MT: Marquis Salon IV - IM 2

587 IM: Forms of Internationalization

MT: Marquis Salon IV - TIM 1

527 TIM: Manadging Knowledge w/in Firms

646 TIM: Int'l Views on Technology

MT: Marquis Salon IV - TIM 2

647 TIM: Industry, Technology &

MT: Rhine & Savoy

522 RM/OB: Self-report Measurement Issues

638 RM: Online Technologies

MT: Rio Grande & MacKenzie

513 OM: OM 536 OM: Operational Mamt

626 OM: Product Desian/Development

MT: Tigris & Danube

465 CMS: Encounters With Empires

566 CMS/OMT/GDO: Resistina the

HI: Board & Directors - MH

605 MH: MH Visual Paper Session

HI: Board & Directors - ODC 1

621 ODC: Barriers to Change

HI: Board & Directors - ONE

633 ONE: Strategies - Sust Devel

HI: Carter

511 ODC: Org. Responses to Change

622 ODC: Change Models

Section B

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Monday Morning, August 14, 2006 (cont.)

7:00 7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30 =
HI: Council/Cabinet Room 466 ENT: Starting New Ventures 567 ENT: Risk & Individual Differences
HI: Crystal Ballroom A & F 523 SIM: Welcome Session SIM 639 SIM: Ethical Corp. Culture
HI: Crystal Ballroom B & E 640 SIM: Moral Justification
HI: Crystal Ballroom C & D 467 ENT: Entrepreneurial Strateqy 568 ENT: Entrepreneurial Exits
HI: DeKalb 574 HCM: Institutional Theory in Health
HI: Douglas 521 PNP: PNP Organizational Commitment 635 PNP: Perspectives on New Public
HI: Embassy Room 468 ENT: Entrepreneurship Theory 569 ENT: Revisiting Theory
HI: Grand Ballroom C 444 AAS: Virtuous Management 545 AAS: Analytic Collaboration
HI: Grand Ballroom D 445 AAS: Learnina/Organizing in Newsrms 546 AAS: Strateaic Renewal
HI: Grand Salon A 463 CM/RM/OB: Analyzing Dyad & Group Data 601 MC/ODC/OMT: Lessons from OD
HI: Grand Salon B 446 AAS: Competence and Incompetence
HI: Grand Salon C 462 CM/HR/OB: Justice&Management Constructs 618 OB/SIM/CM: Ethics and Social
HI: Grand Salon D 510 OCIS/OMT: Situated Action Online Forums 617 OB/OMT/TIM: Leadership & Org.
HI: Grand Salon E 641 SIM/IM/CM: Business and Violent
HI: Gwinnett 472 HCM: HCM Business Meeting 575 HCM/HR: Physician-Patient
HI: Jackson 440 ODC: 512 ODC: ODC Theme Session 623 ODC: Team Learning
HI: Madison 520 ONE: Strategy/Environment 634 ONE: Stakeholders/Environment
HI: Monroe 537 PNP: Issues in Nonprofit 636 PNP: Nonprofit Markets & Identity
HI: Paulding 501 MSR: Spiritual Leadership
HI: Roosevelt 496 MH: Employees and Motivation 606 MH: Leadership. Practice and
HI: Washington 469 ENT: Corp Venturina & Spin-offs 570 ENT: Corporate Entrepreneurship
HR: Brussels 458 CAU: Business Ethics Core Outcomes 559 CAU: Spirituality Research
HR: Cairo 456 CAR: Ins and Outs of Womens Careers 557 CAR: Career Self-Management
HR: Chicago A 541 OB: International Lounge
HR: Chicago C 437 AAA: Atlanta 2006, LAC
HR: Executive Room 219 2
HR: Geneva 459 CAU: Distance Education 560 CAU: Understanding Web
HR: Grand Hall 529 AAA: Exhibits 2

HR: Grand Hall - Break Area

540Conf. Break

HR: Hanover A

460 CM: Social Comparison & Accounts

561 CM: Deviance and Incivility

HR: Hanover B

473 HR: Welcome and Awards Ceremony

576 HR: HR and Proximal Outcomes

HR: Hanover C

461 CM: Negotiation Fortune Reversals

562 CM: Engendering Trust

HR: Hanover D

507 OB/HR/CAR: New Insights into LMX theory

616 OB/MOC: Norm Misperception

HR: Hanover E

502 OB: Emotion Requlation at Work

610 OB: Proactive Behavior

HR: Hanover F

474 HR/MED: Training and Technology

577 HR: Withdrawal Behaviors: Antec

HR: Hanover G

503 OB: Leadership and Fairness

611 OB: Leadership and Emotions

HR: Harris

438 AAA: Placement Services

>

HR: Inman

441 GDO/HR/OB: Work-Family Decision-Making

571 GDO: Emotional Intelligence

HR: International North - CAR

558 CAR: Career Concepts Visual

HR: International North - CM 1

563 CM: Organizational Conflict

HR: International North - CM 2

564 CM: International Conflict

HR: International North - HR

578 HR: Adiusting, Adapting &

HR: Kennesaw

471 GDO/CAR/OB: Manaaing Across Difference

572 GDO: 3D View of Social Identities

HR: Lenox 470 GDO: The Way It Is? 573 GDO: Leadership. Race, and

HR: Manila 475 HR/OB: Moderators of Goal Orientation 579 HR: Performance Evaluation and
HR: Montreal 494 MC: Executive Coaching Research 624 ODC/MC: Global and Strateaic OD|
HR: Piedmont 504 OB: Organizational Reward Systems 612 OB: Individual Performance in

HR: Pre-function Area - Member

530 AAA: Membership

HR: Pre-function Area - Reg.

531 AAA: Reqistration

HR: Regency V - Table A1

482 IP: Dynamic Capabilities

588 IP: Knowledge Diffusion

HR: Regency V - Table A2

483 IP: Institutions and CSR

589 IP: Work/Life Balance

HR: Regency V - Table A3

484 |P: Organizational Identity

590 IP: Money as Motivator?

57
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Monday Morning, August 14, 2006 (cont.)

7:00 7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30 B
HR: Regency V - Table A4 485 IP: Tech. & Industry Evolution 591 |P: Organizational Innovation
HR: Regency VI - Table B1 486 |P: Research in Dynamic Capability 592 |P: Knowledae Capabilities
HR: Regency VI - Table B2 487 IP: Sensemaking 593 IP: Network Structure
HR: Regency VI - Table B3 488 |P: Learning in Alliances 594 |P: Social Capital
HR: Regency VI - Table B4 489 IP: Outsourcing 595 |P: Business Networks
HR: Regency VIl - Table C1 490 IP: Conflictin JV 596 |P: Social Ties
HR: Regency VIl - Table C2 491 |P: Foreian Entry 597 |P: Deviance
HR: Regency VIl - Table C3 492 |P: Knowledge Creation 598 |P: Exchange Theory
HR: Regency VIl - Table C4 493 |P: Turnover 599 |P: Impact of IT
HR: Roswell 505 OB: Person-Organization Fit 613 OB: Cross-Cultural Justice
HR: Singapore 476 HR/RM/IM: International HRM Research 580 HR: Structured Interviews ...
HR: Spring 534 MED: MED Keynote Address: 602 MED: Educating the Whole Person
HR: Techwood 603 MED: On-Line Learning
HR: University 604 MED: New Philosophies of MED
HR: Vancouver 495 MC: Org. Change & Development 600 MC: Frameworks for Consulting
HR: Vinings 506 OB/GDO: Group Diversity 614 OB: Psycholoaical Contract Violati
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The Happy Company from series “Architecture of Corporate Life”
Chris Poulson, University of Tasmania, Australia

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Monday Afternoon, August 14, 2006

12:00

12:30 1:00 1:30 2:00

2:30 3:00 3:30

4:00 4:30 500 >

MT: Chablis & Picard

734 RM: RM International Networking

840 RM: Measurement/Scale

918 RM: Analysis and

MT: Champagne

737 TIM: Intellectual Property

844 TIM: Network Structure &

924 TIM: University

MT: Cluster 1 - Amsterdam

691 IM/OMT/SIM: Cronyism

784 IM: Institutions and MNC

876 IM: Barry Richman Award

MT: Cluster 1 - Copenhagen

685 IM: MIC Roundtable

788 IM/HR/CAR: Staffing

877 IM: Developing Global

MT: Cluster 1 - Madrid

686 IM: MNC Subsidiary Survival

785 IM: The Emeraing Market MNC

878 IM: International M&A

MT: Cluster 1 - Stockholm

687 IM: Diversity in Teams

786 IM: Cross-Culture Values and

879 IM: Inter-Cultural

MT: Cluster 1 - Trinidad

688 IM: International Expansion

787 IM: International Networks

880 IM: International Joint

MT: Cluster 2 - Magnolia

710 MOC: Theorizing Sensemaking

812 MOC: Dynamics of Decision

895 MOC: Making Decisions.

MT: Cluster 3 - Bonn

655 BPS: Dynamic Capabilities & Chanae

753 BPS: Product Development

851 BPS: What are dvnamic

MT: Cluster 3 - Cabinet

742 BPS: Exploration and

754 BPS: Founder Backarounds

852 BPS: Venture Capital

MT: Cluster 3 - London

656 BPS: International Diversification

755 BPS: Acquisition Waves

853 BPS: Returns to Acquirers

MT: Cluster 3 - State

657 BPS: Value Generation & Capture

756 BPS: Drivers of Performance

854 BPS: Stakeholders and

MT: Cluster 3 - Sydney

661 BPS/OMT: Stakeholders in OMT & Strategy

757 BPS: CEO Cognition

855 BPS: Allocating Scarce

MT: Cluster 3 - Zurich

743 BPS: Rivalry and

758 BPS: Learning & Competitive

856 BPS: Firm & Industry

MT: Cluster 4 - Yukon

668 CMS: CMS. Power. Workplace

769 CMS/SIM: Local Solidarity

MT: Cluster 5 - Monte Carlo

738 TIM: Oraganizational Learning

845 TIM: Case Studies

925 TIM: Innovation in Teams

MT: Cluster 5 - Riviera

739 TIM: University Technology Transfer

846 TIM: Tech Capab & Resources |

926 TIM: TIM Distinquished

MT: Cluster 5 - Shangri-La

749 TIM: Network

847 TIM: Patents & Impact

927 TIM: Component & System

MT: Cluster 5 - South Hampton

740 TIM/OMT: Nanotechnology Field Emergence

848 TIM: Modularity

928 TIM: Customer-Driven

MT: Garden Terrace

€« ICW: JOB Luncheon

MT: Imperial - Consulate

747 MOC: Transactive Memory

813 MOC: Identity & Attitudes:

896 MOC: Org Identity: Case

MT: Imperial - Summit

748 MOC: Multilevel Creativity

815 MOC/OB: Team Cognition

897 MOC: Creative Moments &

MT: International 1

719 OCIS: Comm, IT & Structuring

825 OCIS: Mulriple Perspectives on

906 OCIS: OCIS Keynote

MT: International 10

744 BPS: M&A and Innovation

759 BPS: Contracts and Strateqy

857 BPS: Funding Innovation

MT: International 2

725 OMT: Structure & Strateqy Theory

831 OMT: Leadership Connections

910 OMT: Social Capital &

MT: International 3

726 OMT: Organizational Leqitimacy

838 OMT/SIM/IM: Concepts and

911 OMT: Governance and

MT: International 4

727 OMT: Process of Institutionalizatio

832 OMT: Institutional Processes

912 OMT: Institutions and

MT: International 5

720 OCIS: Taking Culture Seriously

826 OCIS: Social Networks

MT: International 6

650 AAS: Transform Knowledge to Action

750 AAS: Coca-Cola Around the

1497 AAS/CMS: A New Compact

MT: International 7

651 AAS: Voice and Silence at Work

751 AAS: Organizations Influencing

MT: International 8

658 BPS: Firm Boundary Decisions

761 BPS/OB: Sports & Organization

858 BPS: Relational View of

MT: International 9

659 BPS: CEO Succession

760 BPS: CEO Duality

859 BPS: Incentives &

MT: International A

728 OMT: Networks. Trust, Evolution

833 OMT: Networks & Comm. of

913 OMT: Networks and

MT: International B

729 OMT: Learning, Routines, Innovation

834 OMT: Evolution of Learning

914 OMT: Diffusion Processes

MT: International C

730 OMT: Dynamics of Industry Evolution

835 OMT: Evolution and Adaptation

915 OMT: Ecology and

MT: Marquis - Salon |

663 BPS/OMT/MC: Evolution of Practices in MC

776 GDO/CMS/CAR: Women on

MT: Marquis - Salon ||

837 OMT/BPS: Heterogeneity &

MT: Marquis - Salon Il

662 BPS/OMT: Dynamic Models of Competition

MT: Marquis Salon IV - MOC 1

814 MOC: Coanitive Framinas

898 MOC: Cultural Framinas

MT: Marquis Salon IV - BPS 1

660 BPS: Networks Visual

860 BPS: Governance Visual

MT: Marquis Salon IV - IM 1

689 IM: Justice, Trust, and Leadership

MT: Marquis Salon IV - IM 2

690 IM: Competences and Capabilities

MT: Marquis Salon IV - OM

723 OM: Decision Making in OM

MT: Marquis Salon IV - OMT 1

836 OMT: Leadership and

MT: Marquis Salon IV - TIM 1

711 MOC: Improvisational Framings

849 TIM: Manaaging New

929 TIM: Explaining Tech

MT: Rhine & Savoy

841 RM: The Role Of Case Studies

919 RM: Methods Overview

MT: Rio Grande & MacKenzie

724 OM: Human Side of OM

830 OM: JOM Best Paper Award

909 OM: OM Division

MT: Tigris & Danube

669 CMS: Global Capitalism Now

768 CMS: CMS and the Workplace

Hl: Board & Directors - HCM

679 HCM: Health Management: A Sampler

HI: Carter

721 ODC: Change Leaders

827 ODC: ODC Past & Future

908 ODC/MC: The Future of

HI: Council/Cabinet Room

671 ENT: Entrepreneurial Cognition

770 ENT: Opportunity Identification

865 ENT: Entrepreneurial

HI: Crystal Ballroom A & F

735 SIM: CSP

842 SIM: Trends in International

920 SIM: Ethics and Profits

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide — Monday, August 14, 2006

Monday Afternoon, August 14, 2006 (cont.)

12:00

12:30 1:00 1:30 2:.00

2:30 3:.00 3:30

4.00

4:30 500 2

Hl: Crystal Ballroom B & E

736 SIM: Stakeholder Relations

843 SIM: Corporate Political Activity

921 SIM: Corporate

Hl: Crystal Ballroom C & D

674 ENT/MED/GDO: Womenpreneur Best

771 ENT: Entrepreneurship and

HI: DeKalb

745 HCM: Quality

778 HCM: Power of the Patient

922 SIM: Work & Meaning in

HI: Douglas

732 PNP: Public Performance Measurement

774 ENT/BPS: Leading Open

917 PNP: Knowledge Sharing

HI: Embassy Room

672 ENT: Entrepreneuship & China

772 ENT: Taking NV International

866 ENT: NV & International

HI: Grand Ballroom C

653 AAS: 35 Yrs of Wrkplce Reform & Res

752 AAS: The Opt-Out Revolt

HI: Grand Ballroom D

654 AAS: New Cross-Cultural Knowledae

HI: Grand Salon A

706 MC/ODC: New Forms of OD Consulting

824 OB/MOC/CM: Conflicting

930 >

HI: Grand Salon B

684 HR/IM/OB: International Assianments

822 OB/HR/CM: Does Others'

HI: Grand Salon C

670 CMS/OMT/RM: The Discursive Turn: So

789 IM/OB: Culture and Leadership

HI: Grand Salon D

731 OMT/ODC: Pacing & Sequencing Change

829 ODC/ONE/SIM: Business as

HI: Grand Salon E

677 GDO/HR/OB: Sexual Orientation at Work

810 MED/ODC/CMS: Reflection in

HI: Gwinnett 746 HCM: Nursing Workforce 779 HCM/ODC/OMT: Culture, 871 HCM: HCM Dist. Speaker:
HI: Jackson 722 ODC: Successful University Change 828 ODC: ODC Teaching & Training 907 ODC: Talent Management
HI: Madison 916 ONE:

HI: Monroe 733 PNP: Issues in Local Government 839 PNP: PNP Keynote Address

Hl: Paulding 712 MSR: Religion, Ethics. Spirituality 816 MSR: Philosophical

HI: Roosevelt 709 MH: Wars, Business and Evolution 811 MH: China and Utopia 923 SIM/MH/CMS: Bowen's
HI: Washington 673 ENT: Governance & Entrepreneurship 773 ENT: Issues for Self-Employed 867 ENT: SE & Individual

HR: Brussels 665 CAU: Increasing Student Involvement 763 CAU: Organize Middle E. AOM

HR: Cairo 664 CAR/MED/GDO: Whole Leader Development 762 CAR: Work/Family Issues in 861 CAR: Executive Careers
HR: Chicago C « AAA: Atlanta 2006, LAC 2
HR: Executive Room 219 € MED: Past Division Chairs™ Lunch

HR: Geneva 741 CAU: Emeraing Issues coll. 764 CAU: Studying Organizational 862 CAU: Trust & Control

HR: Grand Hall € AAA: Exhibits

HR: Grand Hall - Break Area

850Conf. Break

HR: Hanover A

666 CM: CM Division Lounge

765 CM: Third Parties

863 CM: Negotiation Processes

HR: Hanover B

680 HR: Pay Policies: Effects on Be ...

780 HR: Balancing the Work-Life Int

872 HR: Ice Cream Social &

HR: Hanover C

667 CM/OB: Responses to Injustice

766 CM: Trust, Distrust, and Repair

864 CM/OB/HR: Forgiving

HR: Hanover D

717 OB/CM/GDO: Asymmetric Group Processes

821 OB/CM: Socialization and

905 OB/HR: OCBs: Beyond

HR: Hanover E

718 OB/PNP: Exploring public arenas

823 OB/MOC: Executive Leadership

899 OB: Stress and Copina

HR: Hanover F

681 HR: Strategic HRM and Performance

781 HR: The Future of HR

873 HR: Pay Policies: Cultural

HR: Hanover G

713 OB: Leader-Member Relationships

817 OB: Organizational Effects on

900 OB: International

HR: Harris

« AAA: Placement Services

HR: Inman

676 GDO/CAR: The Transition to Motherhood

HR: Int Ballroom South

652 AAS: Org Trust & Public Concern

777 GDO/PNP/MED: Diversity

868 GDO: GDO Town Hall

HR: International North - CM 1

767 CM: Negotiator Cognition

HR: International North - MC

802 MC: Consulting Insights

HR: International North - MED 1

805 MED: Practices to Enhance

HR: International North - MED 2

806 MED: Tools & Approaches to

HR: Kennesaw

678 GDO/OB: Workplace Diversity

869 GDO: Stigmatized Groups

HR: Lenox 675 GDO: Social Construction 775 GDO: "Life-Friendly" 870 GDO: And Justice for All?
HR: Manila 682 HR: Off-shoring, Outsourcing, a ... 782 HR: Downsizina: Antecedents 874 HR: Fairness and Justice
HR: Montreal 704 MC: Consulting Field Lessons 803 MC/HR: Consultants in 892 MC: Advances in 2
HR: Piedmont 714 OB: Goals and Goal Orientations 818 OB: Group Effectiveness 901 OB: Group Dynamics

HR: Pre-function Area - Member € AAA: Membership

HR: Pre-function Area - Reg.

€ AAA: Registration

HR: Regency V - Table A1

692 IP: Decision Making

790 IP: Managerial Human Capital

881 IP: Impact of Identity

HR: Regency V - Table A2

693 IP: Trust in Alliances

791 IP: Leader Differences

882 IP: Territoriality

HR: Regency V - Table A3

694 |P: Impression Management

792 |P: Leadership Theory

883 IP: Optimism and Self-

HR: Regency V - Table A4

695 IP: Learning Systems

793 |P: Boards of Directors

884 |P: Social Capital in

Section B

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Monday Afternoon, August 14, 2006 (cont.)

12:00

12:30 1:00 1:30

2:00

2:30 3:00 3:30

4:30 500 >

HR: Regency VI - Table B1

696 |IP: Organizational Effectiveness

794 |P: (De)Leaitimation

885 IP: Strateaic Leqitimation

HR: Regency VI - Table B2

697 IP: Culture

795 IP: Political Strateay

886 |IP: Organizational Norms

HR: Regency VI - Table B3

698 IP: Organization Learning

796 |P: Team Effectiveness

HR: Regency VI - Table B4

699 |P: Commitment

797 IP: Group Cognition

887 IP: Shared Meaning

HR: Regency VIl - Table C1

700 IP: Workplace Diversity

798 IP: Leadership Theory

888 IP: Adaptive Capability

HR: Regency VIl - Table C2

701 IP: Isomorphism

799 IP: Organizational Processes

889 IP: Reqional

HR: Regency VIl - Table C3

702 |P: TMT and Organization Desian

800 IP: Justice

890 IP: Interorganizational

HR: Regency VIl - Table C4

703 IP: Construct Development

801 IP: Systems Dynamics

891 IP: Organizational

HR: Roswell

715 OB: Trust in Relationships

819 OB: Social Network Effects

902 OB: Justice in

HR: Singapore

683 HR: Training Outcomes: The Role ...

783 HR: Training Outcomes: The

875 HR: Socialization and

HR: Spring

707 MED: MED as a Personal Journey

807 MED: Experiential Learning

893 MED: Learning Across

HR: Techwood

808 MED: The Evolution of

894 MED: Becoming An

HR: University

708 MED: Applying Al to Mat Development

809 MED: Creating Managers v

903 OB: Innovation and

HR: Vancouver

705 MC: Knowledae Management Consult

804 MC/ODC/RM: Collaborative

HR: Vinings

716 OB: Qualitative Studies:Leadership

820 OB: Motivation

904 OB: Stress and Burnout

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide — Monday, August 14, 2006

Monday Evening, August 14, 2006
5:30 6:00 6:30 7:00 7:30 8:00 8:30 9:00 9:30 10:00 2
MT: Chablis & Picard 952 RM: RM Social
MT: Cluster 1 - Copenhagen 934 IM: IMD Business Meetina
MT: Cluster 5 - Monte Carlo 953 TIM: TIM Social
MT: Cluster 5 - Riviera 940 TIM: TIM Division
MT: Garden Terrace 933 ICW: U. Georgia Reception
MT: Imperial - Salon A 957 IM: IMD Social
MT: Imperial - Salon B 962 AAA: President's Dessert Reception
MT: International 1 935 OCIS: OCIS Business
MT: International 3 936 OMT:OMT 945 OMT: OMT Social Hour
MT: International 9 954 ICW: U. of Michigan Party
MT: Marquis - Salon | 959 GDO: GDO Social Hour
MT: Marquis - Salon Il 955 ICW: MFCA Reception
MT: Marquis - Salon Il 960 ICW: BYU Ice Cream Social
MT: Marquis - Salon IV 949 OCIS: Social Hour
MT: Marquis Salon IV - OCIS 950 OCIS: OCIS Visual Papers
L MT: Rhine & Savoy 938 RM: RM Business
0O MT: Rio Grande & MacKenzie 944 OM: OM Division Social
5 MT: Tigris & Danube 941 CMS: CMS Business Meeting
O HI: Council/Cabinet Room 932 ENT: ENT Division
Hl: Crystal Ballroom A & F 958 SIM: SIM & PNP Joint Social 2
2 HI: Crystal Ballloom B& E 939 SIM: SIM Business Meeting
< Hl: Crystal Ballroom C & D 947 ENT: ENT Division Reception
x HI: Douglas 937 PNP: PNP Awards &
(D Hl: Grand Ballroom D 956 ICW: BAM Reception
O HI: Grand Salon A € ICW: NE University Reception
x HI: Monroe 951 PNP: PNP Social
al Hl: Pool Deck 942 HCM: HCM Division Social
LL HR: Centennial Il & IV 948 OB: OB Awards and Celebration
O HR: Chicago C € AAA: Atlanta 2006, LAC =
Z HR: Int| Ballroom South € GDO: GDO Town Hall 946 GDO: GDO Business
L HR: Montreal « MC:MC
% HR: Vancouver 943 MC: MC Social Hour
LL OS: MC - City Grill 961 MC: Members & Friends Dinner
Z
@)
O

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Tuesday Morning, August 15, 2006

7:00 7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30
MT: Chablis & Picard 1066 RM: Alternative Analysis 1173 RM: Measurement Invariance
MT: Champagne 1046 OM: Information Sharing & Coordina 1159 OM: Improvina Service
MT: Cluster 1 - Amsterdam 999 IM: Global Outsourcing 1109 IM: Does Corruption Matter?

MT:

Cluster 1 - Copenhagen

1005 IM/BPS/MED: Management Knowledae

1110 IM: SME Internationalization

MT:

Cluster 1 - Madrid

1000 IM: Subsidiary Management

1111 IM: Knowledae Acquisition by

MT:

Cluster 1 - Stockholm

1001 IM: Culture and Work Behavior

1112 IM: Training and Retention

MT:

Cluster 1 - Trinidad

1002 IM: International Business Groups

1113 IM: Liability of Foreignness

MT:

Cluster 2 - Magnolia

1038 OCIS: Distributed Coanition

1149 OCIS: Virtual Teams & Work

MT:

Cluster 3 - Bonn

977 BPS/OMT: Higher Order Dynamic Capabilit

1077 BPS: Ambidexterity & Rapid

MT:

Cluster 3 - Cabinet

1070 BPS: Ent.

1078 BPS: Real Options in Real Firms

MT:

Cluster 3 - London

1071 BPS: M&A and Learning

1079 BPS: Prod & Int Diversification

MT: Cluster 3 - State 971 BPS: Formal Contributions to BPS 1085 BPS/CMS/SIM: Critical Value
MT: Cluster 3 - Sydney 1072 BPS: Strateqy 1086 BPS/OMT: The Ritual of Strateqy
MT: Cluster 3 - Zurich 972 BPS: Multimarket Rivalry 1080 BPS: Dynamics of Imitation

MT: Cluster 4 - Thames 963 AAA: Past Presidents
MT: Cluster 4 - Yukon 984 CMS: Management and Public Concern
MT: Cluster 5 - Monte Carlo 1062 TIM/BPS: TMTs and Innovation 1177 TIM: Interorganizational

MT:

Cluster 5 - Riviera

1059 TIM: New Firms and Tech Innovation

1178 TIM: Knowledge Management

MT:

Cluster 5 - Shangri-La

1063 TIM/OCIS/OMT: Organizing Visions

1179 TIM: Innov. Orgs & Mkt Creation

MT: Cluster 5 - South Hampton 1060 TIM: Research & Development 1180 TIM: Tech Capab & Resources ||
MT: Imperial - Consulate 1027 MOC/OB/OMT: Team Creativity 1133 MOC: Learning & Unlearning:
MT: Imperial - Summit 1025 MOC: Relating via Relationships 1134 MOC: Relatina & Networking in
MT: International 1 1039 OCIS: E-Commerce 1150 OCIS: Ubiquitous Media

MT: International 10 973 BPS: Innovation and Networks 1081 BPS: Knowledge Flows

MT: International 2 1052 OMT/CMS: Myths We Live By 1161 OMT: Knowledge Mamt and

MT: International 3 1048 OMT: Ora. Structure and Desian 1162 OMT: Evolution of Legitimacy
MT: International 4 1049 OMT: Institutions in Org. Fields 1163 OMT: Organizational

MT: International 5 1040 OCIS: RFID and 10S 1151 OCIS: IT Architecture &

MT: International 6 967 AAS: Boundaryless Career Research

MT: International 7 968 AAS: Bus. an Agent of Wrld Benefit 1076 AAS: Wal-Mart Effect

MT: International 8 974 BPS: Alliance Value Creation 1082 BPS: Alliance Portfolios

MT:

International 9

975 BPS: CEO Pay & Control Mechanisms

1083 BPS: CEO Succession

MT:

International A

1053 OMT/OB: Leadership in Emergent Events

1164 OMT: Social Side of Innovation

MT:

International B

1050 OMT: Culture Around the Globe

1165 OMT: Embeddedness of Work

MT:

International C

1051 OMT: Strateqy of Org. Chanae

1166 OMT: Rhetoric and Change

MT:

Marquis - Salon |

1006 IM/MED: Leadership Across Cultures

1100 ENT/IM: Academic

MT:

Marquis - Salon Il

978 BPS/OMT/TIM: Experience and Org

1087 BPS/OMT: Architecture of

MT:

Marquis - Salon Il

1041 OCIS/OMT/OB: Online Community Desian

MT:

Marquis Ballroom Foyer

1074 All Academy Break

MT: Marquis Salon IV - BPS 1 976 BPS: Innovation Visual 1084 BPS: Competitive Advantage
MT: Marquis Salon IV - IM 1 41003 IM: Intl Expansion Strateqy 1114 IM: MNC Knowledge and

MT: Marquis Salon IV - IM 2 1004 |M: Institutions and Chanae

MT: Marquis Salon IV - OMT 1 1167 OMT: Strateay and Trust

MT: Marquis Salon IV - OMT 2 1168 OMT: Studying Networks

MT: Marquis Salon IV - TIM 1 1061 TIM: Managina Knowledae btwn Firms

MT: Rhine & Savoy 1064 RM/OB: Leadership Predictors 1174 RM: Tools for Knowledae

MT: Rio Grande & MacKenzie 1047 OM/BPS: Perspectives of Performance 1160 OM: Research and Practice in

MT: Tigris & Danube

985 CMS: Social Theory and CMS

1095 CMS: Resistance

Hl: Board & Directors - ODC 1

1152 ODC: Change Agents

Hl: Board & Directors - ODC 2

1153 ODC: Chanae Implementations

Hl: Board & Directors - ODC 3

1154 ODC: Managing Large-scale

Hl: Board & Directors - PNP

1170 PNP: Issues in Public &

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide - Tuesday, August 15, 2006

Tuesday Morning, August 15, 2006 (cont.)

7:00

7:30

8:00

8:30 9:00 9:30

10:.00

10:30 11:.00 11:30

HI: Carter

1042 ODC: Innovation & Change

1155 ODC: New Directions in ODC

HI: Council/Cabinet Room

986 ENT: Family Business

1096 ENT: Governance & Family

HI: Crystal Ballroom A & F

1057 SIM: Corruption, Responsibility, MN

1175 SIM: Stakeholder Theory

HI: Crystal Ballroom B & E

1058 SIM: Old Wine in New Bottles

1176 SIM: Ethical Leadership

Hl: Crystal Ballroom C & D

987 ENT: Networks & Social Capital

1097 ENT: Networks and Alliances

HI: DeKalb

1043 ODC: Org Learning & Chanae

1156 ODC: Change Practices

HI: Douglas

1055 PNP: Collaboration & Network Mamt

1171 PNP: Policy. Decisions &

HI: Embassy Room

993 HCM: Evidence-Based Management

1104 HCM: Health Care Behavior

HI: Grand Ballroom D

970 AAS: Pshng Mentorng Bndrs: T & R

HI: Grand Salon A

1022 MED/CMS: Teaching CMS

1158 ODC/OCIS/MOC: Discourse and

HI: Grand Salon B

1036 OB/MOC/OMT: Coanition and networks

1147 OB/MOC/CAR: When Work is a

HI: Grand Salon C

1007 IM/OB/HR: Multicultural Teams

1135 MOC/OB/HR: Managerial

HI: Grand Salon D

1026 MOC/OB/CAR: Enabling professional

1148 OB/OMT/OCIS: Team

HI: Grand Salon E

1045 ODC/MC: Desian Sciences and Consulting

1115 IM/GDO/HR: Work-Family

HI: Gwinnett

994 HCM: Diffusion of Innovations

1105 HCM/TIM: Innovation in Health

HI: Jackson

1044 ODC: Strateaic Decision Making

1157 ODC: Organizational

HI: Jefferson

988 ENT: The Self-Employment Decision

1098 ENT: NVC: Reqion & Social

HI: Madison 1054 ONE: Envtl Mgmt Models 1169 ONE: Pressures for Envtl

HI: Monroe 1056 PNP: Requlation & Organization Resp 1172 PNP: Nonprofit HRM: Volunteers
Hl: Paulding 1028 MSR: Measurement 1136 MSR: Theoloay & Faith at Work
HI: Roosevelt 1024 MH: Transition and History 1132 MH: Presidents and Founders
HI: Washington 989 ENT: The Power of Venture Capitalis 1099 ENT: Venture Capital Process
HR: Brussels 980 CAU: Oras & Knowledae (OAK) Group 1090 CAU: Service-Learning

HR: Cairo 992 GDO/CAR: Women Above the Glass Ceiling 1088 CAR: Organizational career
HR: Chicago A 1137 OB: International Lounge

HR: Chicago C 964 AAA: Atlanta 2006, LAC

HR: Geneva 981 CAU: Arts Aesthetics & Organization 1091 CAU: Strateaic Foresight

HR: Grand Hall 1067 AAA: Exhibits

HR: Grand Hall - Break Area

1075 Conf Break

HR: Hanover A

982 CM: Justice and Fairness

1092 CM: Technology & Relationships

HR: Hanover B

995 HR: Validating FJA in Primary Care

1106 HR: Future of HR Discipline

HR: Hanover C

983 CM/OB: Status and Power in Groups

1093 CM: Relationship Conflict in

HR: Hanover D

1034 OB/CAR/MOC: Socialization Boundaries

1146 OB/GDO: Examining Rater

HR: Hanover E

1029 OB: Leader personality and context

1138 OB: Virtual Team Leadership

HR: Hanover F

996 HR: HR Strategy and Organizatio ...

1107 HR: High Performance Work

HR: Hanover G

1073 OB: Lifetime Achievement

1139 OB: Conflict in Organizations

HR: Harris 965 AAA: Placement Services
HR: Hong Kong 966 GDO: Potential Diversity Hotbeds 1102 GDO/HR/OMT: Recruiting a
HR: Inman 990 GDO: The Lonely Workplace 1103 GDO/MED: Diversity Training

HR: Int'| Ballroom South

969 AAS: Dynamics of Industry Evolution

HR: International North - CM 1

1094 CM: Whistle-blowing and Justice

HR: International North - GDO

991 GDO: Issues of Race and Gender

HR: International North - HR

997 HR: Adiusting, Adapting & Learning

HR: International North - MED 1

1129 MED: Issues in Management

HR: Kennesaw

1065 GDO: Complexity of Race and

1101 GDO: Women's Career Choices

HR: Lenox 1030 OB: Justice and OCBs 1140 OB: OCBs in the supervisory
HR: Manila 1035 OB/MED: Evaluating Leader Development 1141 OB: Leadership and

HR: Montreal 1020 MC: Client Consultant Relationship 1128 MC: Consultant Relationships
HR: Piedmont 1037 OB/OMT: Immediate vs Delayed Feedback 1142 OB: Power and Politics

HR: Pre-function Area - Member

1068 AAA: Membership

HR: Pre-function Area - Reg.

1069 AAA: Registration

HR: Regency V - Table A1

1008 |P: Decline

1116 IP: Conflict in Negotations

Section B
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Tuesday Morning, August 15, 2006 (cont.)
7:00 7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30 =

HR: Regency V - Table A2 1009 [P: Culture and Organization 1117 IP: Ethical Behavior
HR: Regency V - Table A3 1010 IP: Social Capital and Learning 1118 IP: Absorptive Capacity
HR: Regency V - Table A4 1011 IP; Post-Merger Implementation 1119 |IP: New Product Development
HR: Regency VI - Table B1 1012 IP: Contingency Theory 1120 |P: Flexible Orqanizations
HR: Regency VI - Table B2 1013 IP: RBV Definition of the Firm 1121 IP: Agency and Strateay
HR: Regency VI - Table B3 1014 |P: Workplace Accomodation 1122 |P: Agency Theory
HR: Regency VI - Table B4 1015 IP: Innovation Capability 1123 |P: Multinationality &
HR: Regency VIl - Table C1 1016 IP: Construct Measurement 1124 |P: Team Effectiveness
HR: Regency VIl - Table C2 1017 IP: Startups & Spinoffs 1125 [P: CEO Turnover
HR: Regency VIl - Table C3 1018 |P: RBV Theory 1126 |IP: Resource Dependence
HR: Regency VIl - Table C4 1019 IP: Market Entry 1127 |P: National Institutions
HR: Roswell 1031 OB: Big 5 Personality 1143 OB: Deviant Behavior
HR: Singapore 998 HR: HR Administration: Structur ... 1108 HR: Organizational Size and Gov
HR: Spring 1021 MED: How Leaders Learn 1130 MED: Optimizing Mangement
HR: Techwood 1023 MED/IM: Emergent Paradiams in the ME 1131 MED: Internships & Field
HR: University 1032 OB: Work-Family Conflict 1144 OB: Non-Traditional Work
HR: Vancouver 979 CAR: Career Management 1089 CAR: Career Books Publishing
HR: Vinings 1033 OB: Member-Team Relationships 1145 OB: Diversity in Organizations
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Senior Management from series “Architecture of Corporate Life”
Chris Poulson, University of Tasmania, Australia

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Tuesday Afternoon, August 15, 2006

12:00 12:30 1:00 1:30 2:00 2:30 3:.00 3:30 4:.00 4:30 500 2
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MT: Chablis & Picard

1271 RM: Testing Mediation

MT: Cluster 1 - Amsterdam

1223 IM/OB/HR: Intl Research

1307 IM: Organization

MT: Cluster 1 - Copenhagen

1219 IM: International

1359 TIM/IM/BPS: Global

MT: Cluster 1 - Madrid

1220 IM: Internationalization of

1308 IM: Managing M&As

MT: Cluster 1 - Stockholm

1221 IM: Leadership and Mentoring

1309 IM: Pay and Performance

MT: Cluster 1 - Trinidad

1222 IM: International Performance

1310 IM: MNC Identity and

MT: Cluster 2 - Magnolia

1253 OCIS: Online Communities

1338 OCIS: IT Innovation

MT: Cluster 3 - Bonn

1187 BPS: External Knowledge

1281 BPS: Best Dissertation

MT: Cluster 3 - Cabinet

1188 BPS: Ent TMT Composition

1282 BPS: Ent.

MT: Cluster 3 - London

1189 BPS: Diversification Value

1283 BPS: Stakeholders &

MT: Cluster 3 - State

1190 BPS: Causal Ambiquity

1284 BPS: Reputation &

MT: Cluster 3 - Sydney

1191 BPS: TMT Group Dynamics

1285 BPS: Temporal Paths to

MT: Cluster 3 - Zurich

1192 BPS: Research Methods in

1286 BPS: Requlation &

MT: Cluster 4 - Yukon

1205 CMS: Critiques of Leadership

1296 CMS:

MT: Cluster 5 - Monte Carlo

1276 TIM: Leadership & Innovation

1355 TIM: Innovative Teams

MT: Cluster 5 - Riviera

1277 TIM: Knowledge Mamt &

1356 TIM: Manaqing Innovation

MT: Cluster 5 - Shangri-La

1278 TIM: Industry Evolution

1357 TIM: MarketEntry

MT: Cluster 5 - South Hampton

1279 TIM: Mergers & Acquisitions

1358 TIM: Create/Share Interorg

MT: Imperial - Consulate

1241 MOC: Org Change &

1326 MOC: Coagnition &

MT: Imperial - Summit

1242 MOC/OB/OMT: Emotion in

1327 MOC: Relating Leaders

MT: International 1

1254 OCIS: Media and

1339 OCIS: Knowledge in IS

MT: International 10

1193 BPS: Innovation and

1287 BPS: Protecting IP

MT: International 2

1260 OMT: Relational Aspects of

1348 OMT/ENT: Dot Com

MT: International 3

1267 OMT/MOC: The Dark Side of

1349 OMT/TIM/BPS: Shaping

MT: International 4

1261 OMT: Organizational Ties

1344 OMT: Dynamics of

MT: International 5

1255 OCIS: Studies on IT Usage

1340 OCIS: [T Adoption &

MT: International 6

1184 AAS: Mat in an Age of

MT: International 7

1185 AAS: Environmental Jolts

MT: International 8

1194 BPS: Trust in Alliances

1288 BPS: Outsourcing

MT: International 9

1195 BPS: TMT & Firm

1289 BPS: CEQ Incentives

MT: International A

1262 OMT: Innovation and

1345 OMT: Effects on

MT: International B

1263 OMT: Employment Relations

1346 OMT: Work and

MT: International C

1264 OMT: Radical Organizational

1347 OMT: Cognition and

MT: Marquis Salon IV - BPS 1

1196 BPS: Industry Dynamics

MT: Marquis Salon IV - BPS 2

1197 BPS: Diversification/M&A

MT: Marquis Salon IV - OM

1342 OM: Managing Supply

MT: Marquis Salon IV - OMT 1

1265 OMT: Thinkina About

MT: Marquis Salon IV - OMT 2

1266 OMT: Org. Design & Evolution

MT: Rio Grande & MacKenzie

1258 OM: Theory in SCM

1343 OM: In Pursuit of

MT: Tigris & Danube

1206 CMS: Emancipation

1297 CMS: CMS Plenary on

HI: Carter

1256 ODC: Commitment and

HI: Council/Cabinet Room

1207 ENT: International Family

HI: Crystal Ballroom A & F

1275 SIM/PNP/BPS: Research in

1352 SIM: Determinants of

HI: Crystal Ballroom B & E

1274 SIMHR: Unmasking

Hl: Crystal Ballroom C & D

1208 ENT: Venture Structure &

1298 ENT: Social

HI: DeKalb

1272 SIM: Stakeholder

1353 SIM: Social

HI: Douglas

1273 SIM: Law & Public Policy

1354 SIM: Values in Business

HI: Grand Ballroom D

1186 AAS: What Really Matters in

HI: Grand Salon A

1239 MED/MC/IM: Future of

Hl: Grand Salon B

1268 OMT/OB/PNP: Making the Impossible

HI: Grand Salon C

1218 HR/OB/IM: Psycholoaical

HI: Grand Salon D

1259 OM/TIM: Service Innovation

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Tuesday Afternoon, August 15, 2006 (cont.)

12:00 12:30 1:00 1:30 2:00 2:30 3:00 3:30 4:00 4:30 500 2
HI: Grand Salon E 1204 CM/OB: Social Psycholoaical
HI: Gwinnett 1213 HCM: Professionals as 1303 HCM/MOC:
HI: Jackson 1257 ODC: Measurement & 1341 ODC: Distinquished
HI: Jefferson 1209 ENT: NVC: Industry & Social 1299 ENT: Entrepreneurship &
HI: Madison 1269 ONE: NEW OB/ONE 1350 ONE: Envtl Vision and
HI: Monroe 1270 PNP: Nonprofit Performance 1351 PNP: Social Networks
HI: Paulding 1243 MSR: Distinquished Speaker 1328 MSR: Business Meeting
HI: Roosevelt 1240 MH: Models and Viewpoints 1325 MH: MH Business
HI: Washington 1210 ENT: VCs & Emeraina
HR: Brussels 1200 CAU: Teaching Undrgrads 1292 CAU: Ethnic Minority
HR: Cairo 1198 CAR: Higher Ed. / Faculty 1290 CAR: Career Decision
HR: Centennial Ballroom 4484 AAA: Presidential Luncheon
HR: Chicago A 1183 AAA: Membership Debriefing
HR: Chicago C « AAA: Atlanta 2006, LAC 2
HR: Geneva 1201 CAU: Nonprofits & Social 1293 CAU: Indigenous
HR: Grand Hall « AAA: Exhibits

HR: Grand Hall - Break Area

1280 AAA:

HR: Hanover A

1202 CM: Coanition, Identity &

1294 CM: Race-Related Public

HR: Hanover B

1217 HRMED: HR Education

1304 HR: Recruitment in

HR: Hanover C

1203 CM: Conflict and Group

1295 CM/OB: Jockeying for

HR: Hanover D

1252 OB/MOC: Emotion

1334 OB/MOC: Emotion in

HR: Hanover E

1244 OB: Charismatic Leadership

1329 OB: Prosocial Motivation

HR: Hanover F

1214 HR: HRM and Firm

1305 HR: HRM Practices and

HR: Hanover G

1245 OB: Social Networks

1330 OB: Leadership and

HR: Harris « AAA: Placement Services
HR: Hong Kong 1216 HR/BPS: Knowledge and 1300 GDO: Who "Manages"
HR: Inman 1211 GDO: Improving Diversity 1302 GDO/HR/OB: Workplace

HR: Kennesaw

1212 GDO: The Human Race?

1301 GDO: Women on Boards

HR: Lenox 1246 OB: Personal Characteristics 1331 OB: Decision-Making
HR: Manila 1247 OB: Psychological Contracts 1336 OB/OMT: Information
HR: Montreal 1236 MC/OMT: Knowledge-based 1322 MC: Knowledge and
HR: Piedmont 1248 OB: Leadership Development 1337 OB/RM: Emotional

HR: Pre-function Area - Reg.

1182 AAA: Reaistration

HR: Regency V - Table A1

1224 |P: Institutional Constraints

1311 IP: Social Capital and

HR: Regency V - Table A2

1225 IP: Firm Growth

1312 IP: Entrepreneurial

HR: Regency V - Table A3

1226 IP: Learning and Innovation

1313 IP: Strateqy Process

HR: Regency V - Table A4

1227 |P: Social Exchange

1314 IP: Ethics in Education

HR: Regency VI - Table B1

1228 |P: Pedagoay

1315 IP: Affect in Conflict

HR: Regency VI - Table B2

1229 |P: Theory Development

1316 IP: Emeraing Economies

HR: Regency VI - Table B3

1230 IP: Capabilities in SMEs

1317 IP: ENT Networks

HR: Regency VI - Table B4

1231 IP: CSR and Performance

1318 IP: Diffusion of

HR: Regency VIl - Table C1

1232 IP: Diversity Research

1319 IP: Diversification

HR: Regency VIl - Table C2

1233 IP: Hostile Work Environment

1320 IP: Small Businesses

HR: Regency VIl - Table C3

1234 |P: Self-Requlation

1321 IP: Individual Differences

HR: Regency VIl - Table C4

1235 IP: Connectedness Risk

HR: Roswell

1249 OB: Motivation through

1332 OB: Leadership and

HR: Singapore

1215 HR: Social Desirability, Self-E

1306 HR: Job Analysis and

HR: Spring

1237 MED: Teaching Strateaic

1323 MED: Enhancing

HR: Techwood

1238 MED: Ethics In Management

1324 MED: Learning Across

HR: University

1250 OB: Leadership and Creativity

1333 OB: Trusting Leaders

HR: Vancouver

1199 CAR: Career Success and

1291 CAR: Voices of reality

HR: Vinings

1251 OB: Organizational Climates

1335 OB/MOC: SMMs &

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide - Tuesday, August 15, 2006

Tuesday Evening, August 15, 2006

5:30 6:00 6:30 7:00 7:30 8:00 8:30 9:00 9:30 10:00 =
MT: Cluster 1 - Stockholm 4363 IM: IMD BAH Intl Scholar Award
MT: Garden Terrace 1372 AAA: LAC Thank You Party
MT: Imperial - Consulate 1366 MOC: MOC Business 1377 MOC: MOC Social
MT: Imperial - Salon A 1375 BPS: BPS Social
MT: International 5 1374 OCIS: OCIS Informal Social
MT: Marquis - Salon | 1360 BPS: BPS Business
HI: Council/Cabinet Room 1362 ENT: Reviewer Reception ...
Hl: DeKalb 1373 ICW: Nova Closing Meetina
HI: Jackson 1368 ODC: ODC Awards &
HI: Madison 1369 ONE: ONE Business 1382 ONE: ONE Social
Hl: Paulding 1367 MSR: MSR Social
HI: Pool Deck 1378 ODC: ODC Social
HI: Roosevelt 1365 MH: MH Social Event
HR: Cairo 1361 CAR: CAR Business
HR: Chicago C € AAA: Atlanta 2006, LAC =
HR: Hanover A 1370 CM: CM Division
HR: Hanover B 1371 HR: HR Division 1380 HR: HR Social
HR: Hanover C 1379 CM: CM Division Social Hour
HR: Spring 1364 MED: MED Awards & Business 1381 MED: MED & ONE Div Joint Social 2
HR: Vancouver 1376 CAR: CAR Social
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Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Wednesday Morning, August 16, 2006

7:00 7:30 8:00

8:30 9:00 9:30 10:00

10:30 11:00

11:30 2

MT: Cluster 1 - Amsterdam

1467 IM: IM Research Approaches

MT: Cluster 1 - Copenhagen

1402 IM: MNC Diversification

1468 IM: Employee Employer

MT: Cluster 1 - Madrid 1384 IM: IMD Member

1403 IM: Local Firms Going Abroad

1469 IM: Intl Business Functions

MT: Cluster 1 - Stockholm

1470 IM: Cultures and Subcultures

MT: Cluster 1 - Trinidad

1388 BPS/IM: Convergence in Governance

1471 IM: Intl Corporate Governance

MT: Cluster 3 - Bonn

1440 BPS: Strateaic Planning

MT: Cluster 3 - Cabinet

1441 BPS: Ent. Decision-Making

MT: Cluster 3 - London

1442 BPS: Acquisition Performance

1449 BPS: Stock Mkts & Strateay

MT: Cluster 3 - State

1443 BPS: Competitive Advantage

MT: Cluster 3 - Sydney

1444 BPS: Drivers of Strategic

1450 BPS: Governance and

MT: Cluster 3 - Zurich

1445 BPS: Market Entry & Survival

MT: Cluster 5 - Monte Carlo

1435 TIM: Tech & Firm Boundaries

1493 TIM: Technology. Teams, &

MT: Cluster 5 - Riviera

1436 TIM: Innov Diffusion & Adoption

1494 TIM: Radical Product

MT: Cluster 5 - Shangri-La

1437 TIM: Innov Performance in Europe

1495 TIM: Customer-Driven Innov Il

MT: Cluster 5 - South Hampton

1438 TIM: Innovation Strateqy

1496 TIM: Strateay. Tech & Innov |l

MT: Imperial - Consulate

1408 MOC: Tacit Knowledge & Expertise

1475 MOC: Attributions & Biases

MT: Imperial - Summit

1409 MOC: High Quality Connections

MT: International 1

1420 OCIS: Part. Mamt & Shared Leadership

1485 OCIS: IT and Representation

MT: International 10

1446 BPS: Absorptive Capacity

1451 BPS: Learning and Innovation

MT: International 2

1425 OMT: Organizational Fields

MT: International 3

1426 OMT: Organizational Trust/Distrust

MT: International 4

1427 OMT: Effects on Decision Making

MT: International 5

1421 OCIS: IT Career Issues

1486 OCIS/TIM/BPS: Manaaina User

MT: International 8

1447 BPS: What do Contracts Do?

MT: International 9

1448 BPS: TMT Coanition

MT: International A

1428 OMT: Industrial Districts

MT: International B

1429 OMT: Organizational Identity

MT: International C

1430 OMT: Evolution of Leadership

MT: Rio Grande & MacKenzie

1424 OM: Integration Issues in OM

1489 OM: International OM

MT: Tigris & Danube

1391 CMS: CMS and Organization Theory

1455 CMS: Power and Equity

Hl: Carter

1422 ODC: |dentity Issues in ODC

1487 ODC: Organizational Culture

Hl: Council/Cabinet Room

1392 ENT: Entrepreneurship Abroad

1456 ENT: Founders & NV Strateqy

HI: Crystal Ballroom B & E

1434 SIM/OB: Business Ethics in Film

1491 SIM: Ethics and Global Supply

Hl: Crystal Ballroom C & D

1393 ENT: Small Business Management

1457 ENT: New Venture Growth

Hl: DeKalb 1432 SIM: Shaping Corporate Governance

HI: Douglas 1433 SIM: Determinants of CSR 1492 SIM: Organizational Corruption
HI: Gwinnett 1397 HCM: Social Construction of Work 1462 HCM: Orq. Learnina in

HI: Jackson 1423 ODC: OD &Professional Organizations 1488 ODC: Change Case Studies

HI: Madison 1394 ENT: Incubation & Other NV Help 1458 ENT: Government Influences on
HI: Monroe 1431 PNP/SIM/ICMS: Processes of Governance 1490 PNP: Contracts & Collaboration
HI: Roosevelt 1407 MH: A Guide to Historical Method

HI: Washington 1395 ENT: Investors & Balance of Power 1459 ENT: \Cs - Part |l

HR: Cairo 1386 CAR/OB: Problems with Mentoring 1452 CAR: Mentoring

HR: Chicago C 1385 AAA: Atlanta 2006. LAC |

HR: Hanover A

1389 CM: Negotiator Characteristics

1453 CM: Collaboration and

HR: Hanover B

1398 HR: Web-based Recruiting ...

1463 HR: Recruitment and Job Choice]

HR: Hanover C

1390 CM: Behavioral Intearity

1454 CM/OB/HR: Nomoloaical

HR: Hanover D

1415 OB/CM/SIM: Ethics and Workplace Deviance

HR: Hanover E

1416 OB/OMT: Organizational Artifacts

1476 OB: Work-NonWork Boundary

HR: Hanover F

1401 HR/IM: US and UK Job Markets

1464 HR: | eadership Career

HR: Hanover G

1410 OB: Transformational Leadership

1477 OB: Emotions in Organizations

HR: Hong Kong

1399 HR: Verbal Self Guidance

1465 HR: HRM in Health-Care

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide - Wednesday, August 16 , 2006

Wednesday Morning, August 16, 2006

7:00 7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30 B
HR: Inman 1387 GDO/CAR: Diversity Resistance 1460 GDO: Gender and Leadership
HR: Kennesaw 1396 GDO: The Balancing Act 1461 GDO: Financial Success
HR: Lenox 1411 OB: Turnover and Absenteeism 1478 OB: Voice and Participation
HR: Manila 1418 OB/RM: Dynamic Process and Well-Being 1479 OB: Job Satisfaction and
HR: Montreal 1404 MC: Executive Coaching 1472 MC: MC Division's Future
HR: Piedmont 1419 OB/RM: Promoting Systematic Reviewing 1480 OB: Value Conagruence
HR: Pre-function Area - Reg. 1439 AAA: Redistration
HR: Roswell 41412 OB: Group Composition 1481 OB: Emotional Contagion
HR: Singapore 1400 HR: Competencies and Competency ... 1466 HR: Dispositional Determinants
HR: Spring 1383 MED: MED Exec Breakfast 1405 MED: Teaching Assessments 1473 MED: Institutional Tensions in
HR: Techwood 1406 MED/OB: Mentoring and Coaching 1474 MED/MC: C-Level Leader
HR: University 41413 OB: Organizational Change 1482 OB: Organizational Ties
HR: Vancouver 1414 OB: Employee Turnover 1483 OB: Organizational Identification
HR: Vinings 1417 OB/OMT/HR: Leadership During Crisis 1484 OB: Roles and Relationships

Changing Reflect/iyons of Management

il

from series “Visions of Management in the 21st

Century”

Chris Poulson, University of Tasmania, Australia

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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All Academy Activities

All Academy Activities

Program Chair: Thomas W. Lee, U. of Washington

Program Coordinator: Janet A. Thompson, U. of Washington

Program Coordinator: Jimmy Le, Academy of Management
Professional Development Workshop Chair: Angelo DeNisi, Tulane U.

Local Arrangements Chair: William P Galle, U. of New Orleans
Local Arrangements Chair: Erich Brockmann, U. of New Orleans

Day Start # Location Session Information
Fri 8:00am 1 HR:Chicago C Atlanta 2006, LAC
9:00am 2 MT:Cluster 4 - Yukon Board of Governors' Meeting
11:00am 4 HR:Pre-function Area - Reg. Conference Registration
5:00pm 40 HR:Spring New Member Orientation
Sat 8:00am 61 MT:Chardonnay Membership Committee Opening Meeting & Breakfast
62 HR:Chicago C Atlanta 2006, LAC
63 HR:Harris Placement Services
64 HR:Kennesaw The Ins and Outs of Faculty Recruiting
65 HR:Pre-function Area - Reg. Conference Registration
9:00am 104 MT:Cluster 4 - Danube Board of Governors' Meeting (Breakout)
105 MT:Cluster 4 - Yukon Board of Governors' Meeting
12:00pm 150 MT:Chardonnay BOG Appreciation Luncheon for Outgoing Volunteers
151 MT:International A Academy of Management Journal Editors' Meeting
152 HR:Pre-function Area - Member Membership
5:30pm 230 HR:Hanover C Placement for Applicants
Sun 8:00am 249 MT:Imperial - Salon B AOM Affiliates & Associates
250 HR:Chicago C Atlanta 2006, LAC
251 HR:Harris Placement Services
252 HR:Pre-function Area - Reg. Conference Registration
9:00am 292 MT:Cluster 5 - Shangri-La Current/Incoming Committees
293 MT:Cluster 5 - South Hampton 2006 Program Chairs Meeting
294 HR:Grand Hall Conference Exhibits
295 HR:Pre-function Area - Member Membership
10:00am 313 MT:Cluster 5 - Riviera AMP Editorial Board Meeting
10:15am 346 HR:Grand Hall - Break Area Conference Break
10:30am 347 MT:Cluster 5 - Shangri-La AOM Ethics Committee Meeting
348 MT:Cluster 5 - South Hampton 2007 Program Chairs Meeting
11:30am 359 MT:Cluster 5 - Monte Carlo AMLE Editorial Board Meeting
12:00pm 363 MT:Cluster 1 - Amsterdam AOM Fellows Group Committee on Membership Meeting
364 MT:Cluster 5 - Shangri-La Division Treasurers' Meeting
365 MT:Cluster 5 - South Hampton 2007 PDW Chairs Meeting
1:00pm 369 MT:Cluster 5 - Riviera Meet the Academy of Management Perspectives Editor
370 MT:Cluster 5 - Shangri-La Academy Leadership Forum
1:30pm 374 MT:Cluster 2 - Magnolia Program Developer Training Session for PDW Chairs
375 MT:Cluster 5 - Monte Carlo AMR Editorial Board Meeting
2:00pm 378 MT:Cluster 2 - Magnolia Program Chairs PD Training
379 HR:Hanover F MC Executive Committee Meeting
380 HR:Int'l Ballroom South New Member Orientation
2:45pm 385 HR:Grand Hall - Break Area Conference Break
3:00pm 386 MT:Cluster 2 - Magnolia Centralized Review System Training Session
387 MT:Cluster 5 - Monte Carlo AMJ Editorial Boad Meeting
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Day Start # Location Session Information
Sun 3:30pm 391 MT:Cluster 1 - Stockholm OM Executive Committee Meeting
392 MT:International 2 RM Executive Committee Meeting
393 MT:International 3 BPS Executive Committee Meeting
394 MT:International 7 OMT Executive Committee Meeting
395 MT:International 8 IM Executive Committee Meeting
396 MT:International A TIM Executive Committee Meeting
397 MT:International C MOC Executive Committee Meeting
398 HR:Hanover B HR Executive Committee Meeting
399 HR:Hanover D CAR Executive Committee Meeting
400 HR:Hanover G OB Executive Committee Meeting
401 HR:Lenox GDO Executive Committee Meeting
402 HR:Singapore CM Executive Committee Meeting
403 HR:Techwood MED Executive Committee Meeting
404 HI:Club Room CMS Executive Committee Meeting
405 Hl:DeKalb MSR Executive Committee Meeting
406 HI:Directors Room SIM Executive Committee Meeting
407 Hl:Douglas ONE Executive Committee Meeting
408 Hl:Embassy Room PNP Executive Committee Meeting
409 Hl:Jefferson MH Executive Committee Meeting
410 Hl:Roosevelt HCM Executive Committee Meeting
411 HI:Washington ODC Executive Committee Meeting
5:00pm 416 MT:International 1 ENT Executive Committee Meeting
417 MT:Marquis Ballroom I-I AOM Convocation
7:00pm 428 MT:Imperial Ballroom All Academy Reception
Mon  8:00am 437 HR:Chicago C Atlanta 2006, LAC
438 HR:Harris Placement Services
9:00am 529 HR:Grand Hall Conference Exhibits
530 HR:Pre-function Area - Member Membership
531 HR:Pre-function Area - Reg. Conference Registration
10:15am 540 HR:Grand Hall - Break Area Conference Break
10:40am 542 MT:Champagne Meet the Academy's Editors
2:45pm 850 HR:Grand Hall - Break Area Conference Break
9:00pm 962 MT:Imperial - Salon B President’s Dessert Reception
Tue 7:30am 963 MT:Cluster 4 - Thames Past Presidents of the AOM Breakfast
8:00am 964 HR:Chicago C Atlanta 2006, LAC
965 HR:Harris Placement Services
9:00am 1067 HR:Grand Hall Conference Exhibits
1068 HR:Pre-function Area - Member Membership
1069 HR:Pre-function Area - Reg. Conference Registration
10:15am 1074  MT:Marquis Ballroom Foyer All Academy Break
1075 HR:Grand Hall - Break Area Conference Break
12:00pm 1181  HR:Centennial Ballroom Presidential Luncheon
2:15pm 1182  HR:Pre-function Area - Reg. Conference Registration
2:30pm 1183  HR:Chicago A Membership Debriefing Meeting
2:45pm 1280 HR:Grand Hall - Break Area Conference Break
6:00pm 1372  MT:Garden Terrace LAC Thank You Party
Wed 8:00am 1385 HR:Chicago C Atlanta 2006, LAC
9:00am 1439  HR:Pre-function Area - Reg. Conference Registration
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Affiliate Activities & Committees

Affiliate Activities & Committees

Program Chair: Thomas W. Lee, U. of Washington
Program Coordinator: Janet A. Thompson, U. of Washington
Program Coordinator: Jimmy Le, Academy of Management
Professional Development Workshop Chair: Angelo DeNisi, Tulane U.
Local Arrangements Chair: William P Galle, U. of New Orleans
Local Arrangements Chair: Erich Brockmann, U. of New Orleans

Day Start # Location Session Information
Fri 1:00pm 5 MT:Marquis - Salon IV TTC: Future of Resource-based View
6 Hl:Roosevelt PTC: Critical Responses To Katrina
12 HR:Vinings ITC: Exploring Global Consulting
13 HR:Inman PTC: Making Strategy Happen
14 MT:Trinidad & Madrid MEN: New Age Ldrshp Dev Framework
17 MT:Cluster 1 - Amsterdam TTC: Supply Chain Mgt Active Learning
1:30pm 22 MT:International 4 ITC: Qualitative Research Methods
23 MT:International 3 AAM: Doing High Impact Research On China
24 MT:International 10 PTC: Academic Unit Head Workshop
2:00pm 25 Hl:Crystal Ballroom A & F TTC: Knowledge/Action Doctoral 1
26 HI:Paulding ITC: Teaching Indigenous Management
3:00pm 29 HR:Techwood ITC: Managing Global Diversity
3:30pm 36 MT:International 3 ITC: Doing Business Research In Emerging Economies
4:00pm 38 HR:Inman ITC: Working with Multiple Perspectives on Change
6:00pm 438 0OS:Max Lager's in the Tavern Area NDSC: New Doctoral Student Happy Hour
Sat 8:00am 76 Hl:Carter IAM: Appropriation-Knowlege Benefit
77 HI:Embassy Room IAM: Knowledge-Action-Public Concer
78 HI:Crystal Ballroom C & D ITC: Spiritual Entrepreneurship
81 HR:Techwood TTC: Second Generation E-Learning
88 MT:Cluster 5 - Riviera PTC: SPARC Workshop
89 MT:Cluster 3 - Sydney ITC: Qualimetrics Methodology
92 MT:Cluster 1 - Copenhagen TTC: Scientist And Educator
8:30am 100 HR:Montreal ITC: Consulting & Family Succession
9:00am 111 Hl:Council/Cabinet Room ITC: Polar Winds to Tropical Breeze
114 HR:Regency V NDSC: New Doctoral Student Consortium
9:30am 127 Hl:Directors Room ITC: Gov. In Public & Nonprofit
10:00am 130 HR:Kennesaw MEN: When | Don't Get Tenured
132 HR:Techwood IAM: Classroom As Organization
10:30am 140 HI:Embassy Room IAM: Entrepreneurship in the lberoamerican Context
141 MT:Cluster 1 - Quebec ITC: Entry Mode Research:The Future
11:00am 145 Hl:Carter PTC: Mgmt Research and Practice
11:30am 149 MT:Cluster 1 - Amsterdam TTC: Katrina in the Classroom
1:00pm 161 HR:Cairo ITC: Researching Careers Worldwide
170 Hl:Embassy Room IAM: Knowledge Creation
175 HR:Inman ITC: Virtual Global R&D Teams
176 HR:Techwood TTC: Teaching With Technology
179 Hl:Washington PTC: Values and Ethics in Human System Development
183 Hl:Carter PTC: Balanced Scorecard
185 MT:Cluster 3 - Cabinet ITC: Set-Theoretic Analysis Using QCA and Fs/QCA
1:15pm 188 Hl:Gwinnett MEN: How/Where to publish in MSR
2:00pm 199 MT:Cluster 1 - Amsterdam PTC: Katrina: Supply Chain Response
2:30pm 205 MT:International 10 PTC: Stakeholders and Strategy
3:30pm 213 HR:Spring PTC: Leading In Higher Education
214 HI:Embassy Room IAM: Knowledge Protection
216 MT:Trinidad & Madrid ITC: Global Talent Mgmt
218 MT:Cluster 3 - State TTC: Teaching Mgt Coaching w/Sports
4:00pm 220 Hl:DeKalb AAC: Teaching Theme Committee Meeting
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Day Start # Location Session Information
Sat 6:00pm 239 HR:Regency VI NDSC: New Doctoral Student Reception
6:30pm 244 HI:Embassy Room IAM: IAOM Business Meeting
Sun  7:30am 248 HR:Hanover F ITC: Building Healthy Companies
8:00am 258 MT:Chablis & Picard ITC: Local and Global Interactions
259 MT:Cluster 1 - Calgary ITC: Interactive Teaching Methods
260 MT:Cluster 1 - Madrid TTC: Interactive Teaching Methods
261 MT:Cluster 1 - Trinidad ITC: Interactive Teaching Methods
263 HR:Roswell PTC: Build and Understand Your Own Teaching Philosophy
264 HR:Kennesaw MEN: Duality of Ethics In Mentoring
268 MT:Champagne ITC: International Networking
273 MT:Cluster 3 - Zurich TTC: Technology In Management Edu.
275 MT:International 8 TTC: Teaching OMT
279 MT:Imperial - Salon A NDSC: Ask the Experts: Qualitative Methods
8:30am 281 HI:Gwinnett AAM: Asia Management Roundtable
9:00am 296 MT:International 6 PTC: Strategy As Practice
304 MT:International B NDSC: Cmplexity,Leadership&NatSecMgt
309 Hl:Embassy Room PTC: Co-Producing Knowledge
9:30am 320 Hl:Monroe PTC: Giving Research Feedback To Industry Partners
10:00am 323 Hl:Roosevelt PTC: Doing Critical Applied Research
329 MT:International 8 ITC: Strategies For Collecting Data Overseas
330 HR:Inman TTC: Comparing Mgt Ed Journals
331 HR:Roswell MEN: Meet The Best Reviewers
332 HR:Techwood TTC: Management and the Liberal Arts
340 Hl:Carter PTC: Using Practice to Create Knowledge
341 HI:Council Room PTC: Offshoring and Global Labor
343 MT:Imperial - Salon A NDSC: Ask the Experts: Quantitative Methods
10:30am 349 HR:Brussels AAC: Midwest Academy of Management Officers Meeting
350 HR:University AAC: Southwest Academy of Management Officers Meeting
355 HR:Hanover F PTC: Management Consulting Communities of Practice
12:00pm 366 Hl:Crystal Ballroom B & E AAC: International Theme Committee Meeting
12:30pm 367 HR:Brussels AAC: Western Academy of Management Officers Meeting
1:00pm 371 HI:Directors Room AAC: Mentoring Committee Meeting
1:30pm 376 HI:Crystal Ballroom C & D AAC: Practice Theme Committee Meeting
3:00pm 390 Hl:Crystal Ballroom B & E ITC: ITC - Carolyn Dexter Award Reception
3:30pm a12 HR:Roswell AAC: Southern AOM Meeting
413 HI:Crystal Ballroom C & D AAC: Practice Theme Committee Welcoming Reception
5:00pm 418 Hl:Crystal Ballroom A & F AAC: Asia Academy of Management Committee Meeting
6:00pm 423 Hl:Crystal Ballroom A & F AAC: Asia Academy of Management Reception
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All Academy Symposia

All Academy Symposia

Program Chair: Terence R Mitchell, U. of Washington

Day Start # Location Session Information
Mon 8:30am 442 MT:International 6 Organizational and Managerial Wisdom
443 MT:International 7 Responsible Leadership
444 HI:Grand Ballroom C Virtuous Management
445 Hl:Grand Ballroom D Learning/Organizing in Newsrms
446 Hl:Grand Salon B Competence and Incompetence
10:40am 543 MT:International 6 Hurricane Katrina & the Public
544 MT:International 7 Organizational Justice and Public Concern
545 Hl:Grand Ballroom C Analytic Collaboration
546 Hl:Grand Ballroom D Strategic Renewal
12:20pm 650 MT:International 6 Transform Knowledge to Action
651 MT:International 7 Voice and Silence at Work
652 HR:Int'l Ballroom South Organizational Trust and the Public Concern
653 HI:Grand Ballroom C 35 Yrs of Wrkplce Reform & Res
654 Hl:Grand Ballroom D New Cross-Cultural Knowledge
2:30pm 750 MT:International 6 Coca-Cola in Colombia, India, and Around the Globe
751 MT:International 7 Organizations Influencing Laws
752 HI:Grand Ballroom C The Opt-Out Revolt
4:10pm 1497  MT:International 6 A New Compact for Workers
Tue 8:30am 967 MT:International 6 Boundaryless Career Research
968 MT:International 7 Bus. an Agent of World Benefit
969 HR:Int'l Ballroom South Dynamics of Industry Evolution
970 HI:Grand Ballroom D Pshng Mentorng Bndrs: T & R
10:30am 1076  MT:International 7 The Wal-Mart Effect on Business and Society
MT:International 6 Rise of the New Philanthrophy
2:30pm 1184  MT:nternational 6 Management in an Age of Disruption
1185 MT:International 7 Environmental Jolts Revisited
1186 HI:Grand Ballroom D What Really Matters in Orgs
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Showcase Symposia

Showcase Symposia

Program Chair: Thomas W. Lee, U. of Washington
Program Coordinator: Janet A. Thompson, U. of Washington

Day Start # Location Session Information
Mon  8:30am 453 MT:Marquis - Salon | SHCS: Capital Markets and Strategy
457 MT:Marquis - Salon Il SHCS: Learning from Career Histories
462 HI:Grand Salon C SHCS: Justice&Management Constructs
463 Hl:Grand Salon A SHCS: Analyzing Dyad & Group Data
510 Hl:Grand Salon D SHCS: Situated Practice in Online Communities
528 MT:Marquis - Salon Ill SHCS: Cumulative Innovation
10:40am 565 MT:Marquis - Salon Il SHCS: Searching for the 'H' in Human Resource Management
601 Hl:Grand Salon A SHCS: Lessons from OD Luminaries
615 MT:Marquis - Salon Ill SHCS: Membership and Status Motives
617 Hl:Grand Salon D SHCS: Leadership and Organizational Learning
618 HI:Grand Salon C SHCS: Ethics and Social Exchange
641 Hl:Grand Salon E SHCS: Business and Violent Conflict
12:20pm 662 MT:Marquis - Salon Il SHCS: Dynamic Models of Competition
663 MT:Marquis - Salon | SHCS: Evolution of Practices in MC
670 HI:Grand Salon C SHCS: The Discursive Turn: So What?
677 HIl:Grand Salon E SHCS: Sexual Orientation at Work
684 Hl:Grand Salon B SHCS: International Assignments
706 Hl:Grand Salon A SHCS: New Forms of OD Consulting
731 HI:Grand Salon D SHCS: The Pacing & Sequencing of Organizational Change
2:30pm 776 MT:Marquis - Salon | SHCS: Women on Boards of Directors
789 Hl:Grand Salon C SHCS: Culture and Leadership
810 HI:Grand Salon E SHCS: Where's The Reflection in Action Learning?
822 HI:Grand Salon B SHCS: Does Others' Justice Matter?
824 HI:Grand Salon A SHCS: Conflicting Emotions
829 HI:Grand Salon D SHCS: Business as Mutual Benefit
837 MT:Marquis - Salon | SHCS: Heterogeneity & Institution Theory
Tue 8:30am 978 MT:Marquis - Salon || SHCS: Experience and Org Learning
1006 MT:Marquis - Salon | SHCS: Leadership Across Cultures
1007 HI:Grand Salon C SHCS: Multicultural Teams
1022 HI:Grand Salon A SHCS: Teaching CMS
1026 HI:Grand Salon D SHCS: Enabling professional identity
1027 MT:Imperial - Consulate SHCS: Team Creativity
1036 Hl:Grand Salon B SHCS: Cognition and networks
1041 MT:Marquis - Salon IlI SHCS: Online Community Design
1045 Hl:Grand Salon E SHCS: Design Sciences and Consulting
10:30am 1087  MT:Marquis - Salon || SHCS: Architecture of Capabilities
1100 MT:Marquis - Salon | SHCS: Academic Entrepreneurship
1115 Hl:Grand Salon E SHCS: Work-Family Interface
1135 HI:Grand Salon C SHCS: Managerial Intuition
1147 HI:Grand Salon B SHCS: When Work is a Calling
1148 HI:Grand Salon D SHCS: New Directions in Team Leadership Research
1158 HI:Grand Salon A SHCS: Discourse Perspectives on Organizational Change
2:30pm 1204 Hl:Grand Salon E SHCS: Social Psychological Outcomes
1218 Hl:Grand Salon C SHCS: Psychological Contracts
1239 HI:Grand Salon A SHCS: Future of Management Education
1259 Hl:Grand Salon D SHCS: Service Innovation
1268 HI:Grand Salon B SHCS: Making the Impossible Possible
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Interactive Papers

Interactive Papers

Program Chair: Phillip Phan, Rensselaer Polytechnic Institute

Sponsored By: University of lllinois at Urbana-Champaign, College of Business
and
Tulane University, A. B. Freeman School of Business

Day Start # Location Session Information
Mon 8:30am 482 HR:Regency V - Table A1 IP: Sources and Consequences of Dynamic Capabilities
483 HR:Regency V - Table A2 IP: Institutions and CSR
484 HR:Regency V - Table A3 IP: Identity and Impact on Job Outcomes
485 HR:Regency V - Table A4 IP: Tech. & Industry Evolution
486 HR:Regency VI - Table B1 IP: Research in Dynamic Capability
487 HR:Regency VI - Table B2 IP: Group and Individual Sensemaking
488 HR:Regency VI - Table B3 IP: Organizational Learning in Strategic Alliances
489 HR:Regency VI - Table B4 IP: Perspectives on Strategic Outsourcing
490 HR:Regency VII - Table C1 IP: Role and Impact of Conflict in Joint Ventures
491 HR:Regency VII - Table C2 IP: Entry From and Into Foreign Markets
492 HR:Regency VII - Table C3 IP: Knowledge Creation
493 HR:Regency VIl - Table C4 IP: Job Embeddedness and Turnover
10:40am 588 HR:Regency V - Table A1 IP: Knowledge Diffusion in Organization Learning
589 HR:Regency V - Table A2 IP: Burnout and Work/Life Balance
590 HR:Regency V - Table A3 IP: Financial Incentives as Motivators?
591 HR:Regency V - Table A4 IP: Organization and Climate Impacts on Innovation
592 HR:Regency VI - Table B1 IP: Knowledge Capabilities
593 HR:Regency VI - Table B2 IP: Network Structure: Density, Size, Heterogeneity
594 HR:Regency VI - Table B3 IP: Social Capital in Networks
595 HR:Regency VI - Table B4 IP: Extended Relationships in Business Networks
596 HR:Regency VII - Table C1 IP: The Role of Social Ties in Knowledge Creation
597 HR:Regency VII - Table C2 IP: Workplace Deviant Behavior
598 HR:Regency VII - Table C3 IP: Exchange Theory
599 HR:Regency VIl - Table C4 IP: Impact of IT
12:20pm 692 HR:Regency V - Table A1 IP: Individual Differences in Decision Making
693 HR:Regency V - Table A2 IP: Trust, Reputation and Interfirm Collaboration
694 HR:Regency V - Table A3 IP: Managing Impressions: Process and Outcomes
695 HR:Regency V - Table A4 IP: Intra-Organizational Learning Systems
696 HR:Regency VI - Table B1 IP: Organizational Effectiveness
697 HR:Regency VI - Table B2 IP: Epistemological Discussions on Culture
698 HR:Regency VI - Table B3 IP: Organization Learning
699 HR:Regency VI - Table B4 IP: Commitment
700 HR:Regency VII - Table C1 IP: Workplace Diversity: A Discourse on Issues
701 HR:Regency VII - Table C2 IP: Institutional Foundations of Isomorphism
702 HR:Regency VII - Table C3 IP: TMT and Organization Design
703 HR:Regency VIl - Table C4 IP: Construct Development
2:30pm 790 HR:Regency V - Table A1 IP: Managerial Human Capital
791 HR:Regency V - Table A2 IP: Leader Differences
792 HR:Regency V - Table A3 IP: Leadership: Theoretical Directions
793 HR:Regency V - Table A4 IP: Board Structure and Role in VValue Creation
794 HR:Regency VI - Table B1 IP: The Sources and Consequences of (De)Legitimacy
795 HR:Regency VI - Table B2 IP: Political Strategy
796 HR:Regency VI - Table B3 IP: Team Effectiveness
797 HR:Regency VI - Table B4 IP: Cognitive Processes in Group Settings
798 HR:Regency VII - Table C1 IP: Explorations of New Leadership Models
799 HR:Regency VII - Table C2 IP: Formal Processes and Organizational Outcomes
800 HR:Regency VII - Table C3 IP: Organizational Justice
801 HR:Regency VII - Table C4 IP: Emergence in Systems Dynamics

i
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Day Start # Location Session Information

Mon  4:10pm 881 HR:Regency V - Table A1 IP: Sources and Consequence of Organizational Identity
882 HR:Regency V - Table A2 IP: (In)Out Groups and Territoriality
883 HR:Regency V - Table A3 IP: Hope, Optimism and Self-Regulation
884 HR:Regency V - Table A4 IP: Social Capital in Careers
885 HR:Regency VI - Table B1 IP: Strategic Choices in the Context of Legitimation
886 HR:Regency VI - Table B2 IP: Diffusion of Organizational Norms
887 HR:Regency VI - Table B4 IP: The Road to Developing Shared Meanings
888 HR:Regency VIl - Table C1 IP: Building Adaptive Capability into Organizations
889 HR:Regency VIl - Table C2 IP: Regional Entrepreneurship
890 HR:Regency VIl - Table C3 IP: Control Across Temporary Organizational Boundaries
891 HR:Regency VIl - Table C4 IP: Organizational Innovation

Tue 8:30am 1008 HR:Regency V - Table A1 IP: Decline: Context, Causes and Consequences
1009 HR:Regency V - Table A2 IP: Culture and Organization
1010 HR:Regency V - Table A3 IP: Social Capital and Learning
1011 HR:Regency V - Table A4 IP: Post-Merger Implementation
1012 HR:Regency VI - Table B1 IP: Contingency Theory
1013 HR:Regency VI - Table B2 IP: A Resource Based Definition of the Firm?
1014 HR:Regency VI - Table B3 IP: Critical Issues in Workplace Accommodation
1015 HR:Regency VI - Table B4 IP: Innovation Capability and Technology Adaptation
1016 HR:Regency VIl - Table C1 IP: Theoretical Issues in Construct Measurement
1017 HR:Regency VIl - Table C2 IP: Startups, Spinoffs & Corporate Entrepreneurship
1018 HR:Regency VIl - Table C3 IP: RBV Theory
1019 HR:Regency VIl - Table C4 IP: Causes and Consequences of Market Entry Choices

10:30am 1116  HR:Regency V - Table A1 IP: Theories of Conflict in Negotiations with Examples
1117 HR:Regency V - Table A2 IP: Ethical Behavior
1118 HR:Regency V - Table A3 IP: Absorptive Capacity and Organizational Learning
1119 HR:Regency V - Table A4 IP: Structural Issues in New Product Development
1120 HR:Regency VI - Table B1 IP: Flexible Organizations
1121 HR:Regency VI - Table B2 IP: Agency and Strategy
1122 HR:Regency VI - Table B3 IP: Agency Theory
1123 HR:Regency VI - Table B4 IP: Multinationality & Performance
1124 HR:Regency VIl - Table C1 IP: Member Roles in Effective Teams
1125 HR:Regency VIl - Table C2 IP: CEO Turnover: Antecedents and Consequences
1126 HR:Regency VIl - Table C3 IP: Applications of Resource Dependence Theory
1127 HR:Regency VIl - Table C4 IP: National Institutions
2:30pm 1224 HR:Regency V - Table A1 IP: Institutional Constraints
1225 HR:Regency V - Table A2 IP: Firm Growth
1226 HR:Regency V - Table A3 IP: The Link Between Learning and Innovation
1227 HR:Regency V - Table A4 IP: Applications of Social Exchange Theory
1228 HR:Regency VI - Table B1 IP: Pedagogical Innovations in Management Education
1229 HR:Regency VI - Table B2 IP: Critical Approaches to Theory Development
1230 HR:Regency VI - Table B3 IP: Capabilities in SMEs
1231 HR:Regency VI - Table B4 IP: Social Responsibility and Firm Performance
1232 HR:Regency VIl - Table C1 IP: Theoretical Conversations in Diversity Research
1233 HR:Regency VIl - Table C2 IP: Deviance and Hostile Work Environments
1234 HR:Regency VIl - Table C3 IP: Self-Regulation and Job Performance
1235 HR:Regency VIl - Table C4 IP: Managing Connectedness Risk in Organizations
4:10pm 1311 HR:Regency V - Table A1 IP: Social Capital Impact on Leadership Potential
1312 HR:Regency V - Table A2 IP: Entrepreneurial Cognition and New Venturing
1313 HR:Regency V - Table A3 IP: Strategy Process
1314 HR:Regency V - Table A4 IP: Ethics in Education
1315 HR:Regency VI - Table B1 IP: Affect in Conflict
1316 HR:Regency VI - Table B2 IP: Entrepreneurship in Emerging Economies
1317 HR:Regency VI - Table B3 IP: Entrepreneurial Networks
1318 HR:Regency VI - Table B4 IP: Diffusion of Innovation
1319 HR:Regency VIl - Table C1 IP: Diversification
1320 HR:Regency VIl - Table C2 IP: Small Businesses
1321 HR:Regency VIl - Table C3 IP: Individual Differences in ENT
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Caucuses

Caucuses

Program Chair: Steven D. Maurer, Old Dominion U.

Day Start # Location Session Information
Mon  8:30am 458 HR:Brussels CAU: Business Ethics Core Outcomes
459 HR:Geneva CAU: The Role and Impact of Distance Education Programs
10:40am 559 HR:Brussels CAU: Spirituality Research
560 HR:Geneva CAU: Understanding Web Recruitment
12:20pm 665 HR:Brussels CAU: Increasing Student Involvement
12:50pm 741 HR:Geneva CAU: Emerging Issues coll. research
2:30pm 763 HR:Brussels CAU: Organize Middle E. AOM
764 HR:Geneva CAU: Studying Organizational Errors
4:10pm 862 HR:Geneva CAU: Trust & Control Relationships
Tue 8:30am 980 HR:Brussels CAU: Orgs & Knowledge (OAK) Group
981 HR:Geneva CAU: Arts Aesthetics & Organization
10:30am 1090 HR:Brussels CAU: Service-Learning Assessment
1091 HR:Geneva CAU: Strategic Foresight
2:30pm 1200 HR:Brussels CAU: Teaching Undrgrads Ldrshp
1201 HR:Geneva CAU: Nonprofits & Social Enterprise
4:10pm 1292  HR:Brussels CAU: Ethnic Minority Expatriates
1293 HR:Geneva CAU: Indigenous Knowledge Systems

& ! e s

The View from The Street from series “Architecture of Corporate Life”
Chris Poulson, University of Tasmania, Australia
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Business Policy & Strategy

Business Policy & Strategy

Program Chair: Russell Coff, Emory U.
Professional Development Workshop Chair: Joseph Mahoney, U. of lllinois, Urbana-Champaign

Day Start # Location Session Information
Fri 1:00pm 5 MT:Marquis - Salon IV SPDW: Future of Resource-based View
6 Hl:Roosevelt SPDW: Critical Responses To Katrina
18 MT:International A SPDW: Professions In Org. Life
1:30pm 22 MT:International 4 SPDW: Qualitative Research Methods
23 MT:International 3 SPDW: Doing High Impact Research On China
2:00pm 27 MT:Imperial - Summit SPDW: Structural Equation Modeling with LISREL
3:00pm 29 HR:Techwood SPDW: Managing Global Diversity
30 Hl:DeKalb SPDW: Social Enterprise Networks
32 Hl:Roosevelt SPDW: Behavioral Ethics Research Incubator
3:30pm 36 MT:International 3 SPDW: Doing Business Research In Emerging Economies
4:15pm 39 MT:Marquis - Salon IV SPDW: Resources, Capabilities...
6:00pm 45 MT:Marquis - Salon | BPS Doctoral Consortium
Sat 8:00am 66 MT:Marquis - Salon | BPS Doctoral Consortium
67 MT:Marquis - Salon Il BPS New Faculty Consortium
74 HR:Lenox SPDW: Racioethnic Scholarship
88 MT:Cluster 5 - Riviera SPDW: SPARC Workshop
89 MT:Cluster 3 - Sydney SPDW: Qualimetrics Methodology
91 HI:Roosevelt SPDW: Behavioral Ethics Research Incubator
92 MT:Cluster 1 - Copenhagen SPDW: Scientist And Educator
8:30am 93 MT:International 2 SPDW: Scholars And Practitioners
97 HR:Manila SPDW: Teaching HR Metrics
102 MT:International 4 SPDW: Advanced Social Networks
103 MT:Cluster 3 - Bonn SPDW: Process Research Workshop I: A Spectrum of Methods
9:00am 106 MT:Cluster 5 - South Hampton SPDW: Strategy and Identity
107 MT:International 1 SPDW: Digital Transformations
113 Hl:Douglas SPDW: Art As A Reflective Tool In Management Education
119 MT:Cluster 3 - London SPDW: Testing Assumed Causal Models
121 MT:Imperial - Summit SPDW: Multilevel Constructs & Theory
9:30am 127 Hl:Directors Room SPDW: Gov. In Public & Nonprofit
128 MT:Chablis & Picard SPDW: Interaction/Moderating Effects
10:00am 137 Hl:Washington SPDW: Doing Research In Government
10:30am 138 MT:Champagne SPDW: Global Social Entrepreneurship
141 MT:Cluster 1 - Quebec SPDW: Entry Mode Research:The Future
142 MT:Cluster 3 - London SPDW: SEM with Partial Least Squares
11:30am 149 MT:Cluster 1 - Amsterdam SPDW: Katrina in the Classroom
1:00pm 164 Hl:Douglas SPDW: Transitioning Toward Retirement within Academia
167 HR:Hong Kong SPDW: SHRM Focus On Research
175 HR:Inman SPDW: Virtual Global R&D Teams
183 Hl:Carter SPDW: Balanced Scorecard
184 MT:Imperial - Summit SPDW: Scale Development Workshop
185 MT:Cluster 3 - Cabinet SPDW: Set-Theoretic Analysis Using QCA and Fs/QCA
186 MT:Cluster 5 - South Hampton SPDW: Latent Growth Modeling
187 MT:Cluster 3 - Bonn SPDW: Process Research Methods Il
1:30pm 189 MT:Cluster 3 - Sydney SPDW: Empirically Investigating Real Options
190 HR:Regency VII SPDW: HR VPs' Concerns; HR Research
192 HR:Roswell SPDW: Senior Scholars Session
193 HR:University SPDW: Leadership of Networks and Alliances
194 MT:Champagne SPDW: Using M&A As A Context For Studying Organizations
195 MT:Cluster 3 - London SPDW: Hierarchical Linear Modeling
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Business Policy & Strategy

Day Start # Location Session Information
Sat 2:00pm 196 MT:Cluster 1 - Copenhagen SPDW: Resourcefulness in ENT Firms
199 MT:Cluster 1 - Amsterdam SPDW: Katrina: Supply Chain Response
200 MT:Cluster 1 - Quebec SPDW: Mass Customization
202 HI:Council/Cabinet Room SPDW: PCB cleanup: Stakeholder Roles
203 MT:International 9 SPDW: Methods for Integrating Moderation and Mediation
204 MT:Cluster 5 - Shangri-La SPDW: Working with Patent Data
2:30pm 205 MT:International 10 SPDW: Stakeholders and Strategy
4:00pm 222 MT:International B SPDW: Alternatives to NHST
223 MT:Chablis & Picard SPDW: Multilevel SEM
5:00pm 229 MT:Cluster 3 - Sydney SPDW: Simulation Techniques in Organization Theory
6:00pm 235 MT:Cluster 3 - Bonn Meet BPS Social Hour!
6:30pm 243 MT:International 8 BPS Mid-Career Consortium
Sun 7:30am 248 HR:Hanover F SPDW: Building Healthy Companies
8:00am 255 MT:International 10 SPDW: Emergent Themes In Entrepreneurship Research
256 HR:Lenox SPDW: Teaching Courses on Diversity
258 MT:Chablis & Picard SPDW: Local and Global Interactions
259 MT:Cluster 1 - Calgary SPDW: Interactive Teaching Methods
260 MT:Cluster 1 - Madrid SPDW: Interactive Teaching Methods
261 MT:Cluster 1 - Trinidad SPDW: Interactive Teaching Methods
263 HR:Roswell SPDW: Build and Understand Your Own Teaching Philosophy
271 MT:Cluster 3 - Cabinet SPDW: Intersections: Entrepreneurship
272 MT:Cluster 1 - Quebec SPDW: Pushing Ahead With Case-Based Research
274 HI:Crystal Ballroom C & D SPDW: Assumptions & Managerial Action
275 MT:International 8 SPDW: Teaching OMT
277 MT:Cluster 3 - Sydney SPDW: Robust Regression
8:20am 280 MT:International A SPDW: OSS Research Devept. Workshop
8:30am 282 MT:International 2 Managing Your Dissertation Workshop
283 MT:Marquis - Salon | BPS Doctoral Consortium
284 MT:Marquis - Salon Il BPS New Faculty Consortium
286 Hl:Madison SPDW: Growth Curve Modeling for Management Research
9:00am 296 MT:International 6 SPDW: Strategy As Practice
297 MT:International 1 SPDW: RBV & Industry Attractiveness
298 MT:International 5 SPDW: Research Incubator On Alliance Portfolios
304 MT:International B SPDW: Cmplexity,Leadership&NatSecMgt
309 HI:Embassy Room SPDW: Co-Producing Knowledge
311 MT:Cluster 4 - Thames SPDW: Alliances and Innovation
312 MT:Cluster 4 - Tigris SPDW: Ecological Research On Technology And Innovation
9:30am 315 MT:Cluster 4 - McKenzie SPDW: Bringing External Innovation Inside
316 MT:International C SPDW: Anticipation
319 MT:International 7 SPDW: Culture and Language in Market and Field Processes
321 MT:Cluster 4 - Rio Grande SPDW: Geography, Networks, and Innovation
10:00am 326 MT:Cluster 3 - London SPDW: Entrepreneurship & Research Methods
327 MT:Cluster 3 - State SPDW: Sustainable Entrepreneurship
328 HR:Piedmont SPDW: Work-Family As Leadership
330 HR:Inman SPDW: Comparing Mgt Ed Journals
333 HR:Hong Kong SPDW: The 14th Annual Craft Of Reviewing Workshop
337 MT:Cluster 1 - Amsterdam SPDW: Working with Configurations
338 MT:Cluster 1 - Quebec SPDW: Project Management Research Methods
340 Hl:Carter SPDW: Using Practice to Create Knowledge
342 MT:Cluster 3 - Sydney SPDW: Factor Retention in EFA
344 MT:International A SPDW: OSS : Bridging Perspectives
10:30am 357 MT:Chablis & Picard SPDW: Globalizing Film Industry
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Day Start # Location Session Information
Mon  8:30am 447 MT:Cluster 3 - Cabinet Alliance Capabilities
4438 MT:Cluster 3 - State What is Performance Anyway?
449 MT:Cluster 3 - Sydney TMTs and Personality
450 MT:Cluster 3 - Zurich Geographic Clusters
451 MT:International 8 Alliance Success Factors
452 MT:Marquis Salon IV - BPS 1 Strategy Process: Visualizing Planning &
453 MT:Marquis - Salon | SHCS: Capital Markets and Strategy
454 MT:International 9 JS: Strategy and Responsibility
455 MT:International 10 JS: Technology and Firm Boundaries
482 HR:Regency V - Table A1 IP: Sources and Consequences of Dynamic Capabilities
485 HR:Regency V - Table A4 IP: Tech. & Industry Evolution
486 HR:Regency VI - Table B1 IP: Research in Dynamic Capability
487 HR:Regency VI - Table B2 IP: Group and Individual Sensemaking
488 HR:Regency VI - Table B3 IP: Organizational Learning in Strategic Alliances
489 HR:Regency VI - Table B4 IP: Perspectives on Strategic Outsourcing
490 HR:Regency VIl - Table C1 IP: Role and Impact of Conflict in Joint Ventures
491 HR:Regency VIl - Table C2 IP: Entry From and Into Foreign Markets
519 MT:International 2 JS: Governance in Family Firms
528 MT:Marquis - Salon Ill SHCS: Cumulative Innovation
9:00am 532 MT:Cluster 3 - Bonn Multi-Level Capabilities
533 MT:Cluster 3 - London Post Acquisition Success
10:40am 547 MT:Cluster 3 - Bonn Rivalry & Dynamic Capabilities
548 MT:Cluster 3 - Cabinet Strategic Dynamics: New Theory
549 MT:Cluster 3 - London Corporate Strategy Process
550 MT:Cluster 3 - State An Integrated Strategy Theory
551 MT:Cluster 3 - Sydney Key Individuals & Strategy
552 MT:Cluster 3 - Zurich Strategic Responses to Decline
553 MT:International 10 Knowledge Transfer
554 MT:International 8 Alliance Partner Selection
555 MT:International 9 Governance & Boards
556 MT:Marquis Salon IV - BPS 1 New Ventures: The Visual Founder &
592 HR:Regency VI - Table B1 IP: Knowledge Capabilities
595 HR:Regency VI - Table B4 IP: Extended Relationships in Business Networks
598 HR:Regency VIl - Table C3 IP: Exchange Theory
12:20pm 655 MT:Cluster 3 - Bonn Dynamic Capabilities & Change
656 MT:Cluster 3 - London International Diversification
657 MT:Cluster 3 - State Value Generation & Capture
658 MT:International 8 Firm Boundary Decisions
659 MT:International 9 CEO Succession
660 MT:Marquis Salon IV - BPS 1 Networks: Visualizing Alliances &
661 MT:Cluster 3 - Sydney JS: Stakeholders in OMT & Strategy
662 MT:Marquis - Salon Ill SHCS: Dynamic Models of Competition
663 MT:Marquis - Salon | SHCS: Evolution of Practices in MC
692 HR:Regency V - Table A1 IP: Individual Differences in Decision Making
693 HR:Regency V - Table A2 IP: Trust, Reputation and Interfirm Collaboration
700 HR:Regency VIl - Table C1 IP: Workplace Diversity: A Discourse on Issues
701 HR:Regency VIl - Table C2 IP: Institutional Foundations of Isomorphism
702 HR:Regency VIl - Table C3 IP: TMT and Organization Design
1:00pm 742 MT:Cluster 3 - Cabinet Exploration and Exploitation
743 MT:Cluster 3 - Zurich Rivalry and Diversification
744 MT:International 10 M&A and Innovation: Buying the Next Big Idea?
Section C 82



Business Policy & Strategy

Day Start # Location Session Information

Mon 2:30pm 753 MT:Cluster 3 - Bonn Product Development Capability
754 MT:Cluster 3 - Cabinet New Ventures: Fishing for Founders
755 MT:Cluster 3 - London Acquisition Waves
756 MT:Cluster 3 - State Drivers of Performance
757 MT:Cluster 3 - Sydney Strategy Process: Messing With the CEO's Head
758 MT:Cluster 3 - Zurich Industry Dynamics: Learning to Fight
759 MT:International 10 Contracts and Strategy: Where Do We Stand?
760 MT:International 9 CEO Duality
761 MT:International 8 JS: Sports & Organization Dynamics
774 Hl:Douglas JS: Leading Open Innovation
790 HR:Regency V - Table A1 IP: Managerial Human Capital
791 HR:Regency V - Table A2 IP: Leader Differences
792 HR:Regency V - Table A3 IP: Leadership: Theoretical Directions
793 HR:Regency V - Table A4 IP: Board Structure and Role in Value Creation
795 HR:Regency VI - Table B2 IP: Political Strategy
799 HR:Regency VII - Table C2 IP: Formal Processes and Organizational Outcomes
801 HR:Regency VII - Table C4 IP: Emergence in Systems Dynamics
837 MT:Marquis - Salon || SHCS: Heterogeneity & Institution Theory

4:10pm 851 MT:Cluster 3 - Bonn Dynamic Capabilities: What Are They Anyway?

852 MT:Cluster 3 - Cabinet New Ventures: Capitalizing on Venture Capital
853 MT:Cluster 3 - London Diversification/M&A: Buyers Who Beat the Odds?
854 MT:Cluster 3 - State Stakeholders and Strategy
855 MT:Cluster 3 - Sydney Allocating Scarce Resources
856 MT:Cluster 3 - Zurich Industry Dynamics: Location, Location, Location
857 MT:International 10 Innovation: Betting on Risky Business
858 MT:International 8 Relational View of Alliances
859 MT:International 9 Governance: A High Powered Look at Incentives
860 MT:Marquis Salon IV - BPS 1 Governance: Visuals From the Executive Suite &
890 HR:Regency VIl - Table C3 IP: Control Across Temporary Organizational Boundaries
891 HR:Regency VIl - Table C4 IP: Organizational Innovation

Tue 8:30am 971 MT:Cluster 3 - State Formal Contributions to BPS
972 MT:Cluster 3 - Zurich Industry Dynamics: Dogfights Across Markets
973 MT:International 10 Innovation and Networks: Learning From Friends
974 MT:International 8 Alliance Value Creation
975 MT:International 9 CEO Pay & Control Mechanisms
976 MT:Marquis Salon IV - BPS 1 Innovation: Visualizing Breakthroughs &
977 MT:Cluster 3 - Bonn JS: Higher Order Dynamic Capability
978 MT:Marquis - Salon Il SHCS: Experience and Org Learning
1005 MT:Cluster 1 - Copenhagen JS: Management Knowledge Transfer
1008 HR:Regency V - Table A1 IP: Decline: Context, Causes and Consequences
1010 HR:Regency V - Table A3 IP: Social Capital and Learning
1012 HR:Regency VI - Table B1 IP: Contingency Theory
1013 HR:Regency VI - Table B2 IP: A Resource Based Definition of the Firm?
1015 HR:Regency VI - Table B4 IP: Innovation Capability and Technology Adaptation
1018 HR:Regency VII - Table C3 IP: RBV Theory
1019 HR:Regency VIl - Table C4 IP: Causes and Consequences of Market Entry Choices
1047 MT:Rio Grande & MacKenzie JS: Perspectives of Performance
1062 MT:Cluster 5 - Monte Carlo JS: TMTs and Innovation

9:00am 1070  MT:Cluster 3 - Cabinet New Ventures: Survivor Entrepreneur Island

1071 MT:Cluster 3 - London M&A and Learning
1072 MT:Cluster 3 - Sydney Strategy Process: Stakeholders Medium and Rare
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Day Start # Location Session Information
Tue  10:30am 1077  MT:Cluster 3 - Bonn Ambidexterity & Rapid Response
1078 MT:Cluster 3 - Cabinet Real Options in Real Firms
1079 MT:Cluster 3 - London Prod & Int Diversification
1080 MT:Cluster 3 - Zurich Dynamics of Imitation
1081 MT:International 10 Knowledge Flows
1082 MT:International 8 Alliance Portfolios
1083 MT:International 9 CEO Succession
1084  MT:Marquis Salon IV - BPS 1 Competitive Advantage: A Visual Exploration ®
1085 MT:Cluster 3 - State JS: Critical Value Analysis
1086 MT:Cluster 3 - Sydney JS: The Ritual of Strategy Making
1087 MT:Marquis - Salon Il SHCS: Architecture of Capabilities
1118 HR:Regency V - Table A3 IP: Absorptive Capacity and Organizational Learning
1119 HR:Regency V - Table A4 IP: Structural Issues in New Product Development
1121 HR:Regency VI - Table B2 IP: Agency and Strategy
1122 HR:Regency VI - Table B3 IP: Agency Theory
1123 HR:Regency VI - Table B4 IP: Multinationality & Performance
1125 HR:Regency VII - Table C2 IP: CEO Turnover: Antecedents and Consequences
1126 HR:Regency VII - Table C3 IP: Applications of Resource Dependence Theory
2:30pm 1187  MT:Cluster 3 - Bonn External Knowledge Sourcing
1188 MT:Cluster 3 - Cabinet Ent TMT Composition
1189 MT:Cluster 3 - London Diversification Value Creation
1190 MT:Cluster 3 - State Causal Ambiguity
1191 MT:Cluster 3 - Sydney Strategy Process: Group Dynamics in the Boardroom
1192 MT:Cluster 3 - Zurich Research Methods in Strategic
1193 MT:International 10 Innovation and Governance
1194  MT:International 8 Networks: Trust That This Will Be a Good Session
1195 MT:International 9 TMT & Firm Performance
1196 MT:Marquis Salon |V - BPS 1 Industry Dynamics: Visualizing Competition &
1197 MT:Marquis Salon IV - BPS 2 Diversification/M&A: A Magical Visual Tour &
1216 HR:Hong Kong JS: Knowledge and value creation
1224 HR:Regency V - Table A1 IP: Institutional Constraints
1225 HR:Regency V - Table A2 IP: Firm Growth
1226 HR:Regency V - Table A3 IP: The Link Between Learning and Innovation
1230 HR:Regency VI - Table B3 IP: Capabilities in SMEs
1231 HR:Regency VI - Table B4 IP: Social Responsibility and Firm Performance
1275 HI:Crystal Ballroom A & F JS: Research Frontiers in Corporate Philanthropy
4:10pm 1281  MT:Cluster 3 - Bonn Finalists for the BPS Best Dissertation Award
1282 MT:Cluster 3 - Cabinet Ent. Risk/Uncertainty Mgt
1283 MT:Cluster 3 - London Stakeholders & Diversification
1284  MT:Cluster 3 - State Reputation & Advantage
1285 MT:Cluster 3 - Sydney Temporal Paths to Strategy
1286 MT:Cluster 3 - Zurich Regulation & Deregulation
1287 MT:International 10 Protecting IP
1288 MT:International 8 Networks: Designing IT Outsourcing Contracts
1289 MT:International 9 Governance: Paying CEOs with Monopoly Money?
1313 HR:Regency V - Table A3 IP: Strategy Process
1319 HR:Regency VII - Table C1 IP: Diversification
1349 MT:International 3 JS: Shaping Firm Boundaries
1359 MT:Cluster 1 - Copenhagen JS: Global Innovation
5:30pm 1360  MT:Marquis - Salon | BPS Business Meeting
6:30pm 1375  MT:Imperial - Salon A BPS Social Hour!
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Day Start # Location Session Information
Wed  8:30am 1388  MT:Cluster 1 - Trinidad JS: Convergence in Governance
9:00am 1440 MT:Cluster 3 - Bonn Strategy Process: A New Mission for Planning
1441 MT:Cluster 3 - Cabinet New Ventures: Decisions, Decisions
1442 MT:Cluster 3 - London Acquisition Performance
1443 MT:Cluster 3 - State Competitive Advantage Theory
1444  MT:Cluster 3 - Sydney Strategy Process: For a Change
1445 MT:Cluster 3 - Zurich Market Entry & Survival
1446 MT:International 10 Absorptive Capacity
1447 MT:International 8 Networks: Crossing the "t" in Contracts
1448 MT:International 9 Strategy Process: Perceptive TMTs? (TMT Cognition)
10:40am 1449 MT:Cluster 3 - London Stock Mkts & Strategy
1450 MT:Cluster 3 - Sydney Governance and Leadership
1451 MT:International 10 Innovation: Learning, Evolution, and Sin-ergy
1486 MT:International 5 JS: Managing User Communities
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Program Chair: Barbara A. Ribbens, Western lllinois U.
Professional Development Workshop Chair: Jon P. Briscoe, Northern lllinois U.
Professional Development Workshop Chair: Suzanne C. De Janasz, U. of Mary Washington

Day Start # Location Session Information
Fri 1:00pm 11 HR:Hanover C SPDW: Revision And Resubmission
18 MT:International A SPDW: Professions In Org. Life
1:30pm 24 MT:International 10 SPDW: Academic Unit Head Workshop
3:00pm 29 HR:Techwood SPDW: Managing Global Diversity
4:00pm 37 HR:Lenox SPDW: Diversity in Action
Sat 8:00am 92 MT:Cluster 1 - Copenhagen SPDW: Scientist And Educator
8:30am 100 HR:Montreal SPDW: Consulting & Family Succession
9:00am 111 Hl:Council/Cabinet Room SPDW: Polar Winds to Tropical Breeze
10:00am 130 HR:Kennesaw SPDW: When | Don't Get Tenured
10:30am 139 Hl:Madison SPDW: Embracing the Teacher/Scholar Model
1:00pm 161 HR:Cairo SPDW: Researching Careers Worldwide
164 Hl:Douglas SPDW: Transitioning Toward Retirement within Academia
2:30pm 205 MT:International 10 SPDW: Stakeholders and Strategy
3:00pm 208 HR:Lenox SPDW: Tenure/Promotion in Academe
3:30pm 213 HR:Spring SPDW: Leading In Higher Education
216 MT:Trinidad & Madrid SPDW: Global Talent Mgmt
Sun 7:00am 245 HR:Vinings SPDW: Knowledge Through Global E-Med
8:00am 263 HR:Roswell SPDW: Build and Understand Your Own Teaching Philosophy
264 HR:Kennesaw SPDW: Duality of Ethics In Mentoring
8:30am 290 MT:Rhine & Savoy SPDW: Learning about Resilience
9:00am 299 HR:Hanover D SPDW: Careers Scholarship Think Tank
305 HI:Directors Room SPDW: Political Savvy in Organizational Politics
10:00am 323 Hl:Roosevelt SPDW: Doing Critical Applied Research
328 HR:Piedmont SPDW: Work-Family As Leadership
332 HR:Techwood SPDW: Management and the Liberal Arts
Mon  8:30am 456 HR:Cairo Ins and Outs of Womens Careers
457 MT:Marquis - Salon Il SHCS: Learning from Career Histories
471 HR:Kennesaw JS: Managing Across Difference
507 HR:Hanover D JS: New Insights into LMX theory
10:40am 557 HR:Cairo Career Self-Management
558 HR:International North - CAR Career Concepts Visual Village ®
596 HR:Regency VIl - Table C1 IP: The Role of Social Ties in Knowledge Creation
12:20pm 664 HR:Cairo JS: Whole Leader Development
676 HR:Inman JS: The Transition to Motherhood
2:30pm 762 HR:Cairo Work/Family Issues in Careers
776 MT:Marquis - Salon | SHCS: Women on Boards of Directors
788 MT:Cluster 1 - Copenhagen JS: Staffing Challenges in MNCs
4:10pm 861 HR:Cairo Elite Careers: Attainment, Loyalty and Legitimacy
884 HR:Regency V - Table A4 IP: Social Capital in Careers
Tue 8:30am 979 HR:Vancouver Career Management
992 HR:Cairo JS: Women Above the Glass Ceiling
1012 HR:Regency VI - Table B1 IP: Contingency Theory
1026 HIl:Grand Salon D SHCS: Enabling professional identity
1034 HR:Hanover D JS: Socialization Boundaries
10:30am 1088 HR:Cairo Organizational Effects on Careers Around the World
1089 HR:Vancouver Career Books Publishing
1147 Hl:Grand Salon B SHCS: When Work is a Calling
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Day Start # Location Session Information
2:30pm 1198 HR:Cairo Higher Ed. / Faculty Careers
1199 HR:Vancouver Career Success and Workaholism
4:10pm 1290 HR:Cairo Career Decision and Transition
1291 HR:Vancouver Voices of reality
5:30pm 1361  HR:Cairo CAR Business Meeting
6:30pm 1376  HR:Vancouver CAR Social Gathering
Wed  820am 1386  HR:Cairo JS: Problems with Mentoring
1387 HR:Inman JS: Diversity Resistance Revisited
10:40am 1452  HR:Cairo Perceived and Real Mentoring Quality and Outcomes
Section C 92
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Joseph Kennedy, Edward Waters College
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Wendy Marcinkus, Boston College
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Paula Morrow, lowa State U.
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Maury Peiperl, IMD

Branco Ponomariov, Georgia Institute of Technology
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Sunil Singh, Indian Institute of Management,
Bangalore
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Holly Slay, Rochester Institute of Technology

Sandra Sparrius, Open U., United Kingdom
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Daniela Truty, Northeastern Illinois U.

Susan Vinnicombe, Cranfield School of Management

Lori Wadsworth, Brigham Young U.
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Conflict Management

Program Chair: Susan E. Brodt, Queen's U.
Professional Development Workshop Chair: Thomas M Tripp, Washington State U.

Day Start # Location Session Information
Fri 5:30pm 43 HR:Vinings Doctoral Student Consortium
Sat 8:30am 102 MT:International 4 SPDW: Advanced Social Networks
9:00am 108 HR:Hanover F CM Doctoral Student Consortium
2:30pm 205 MT:International 10 SPDW: Stakeholders and Strategy
3:30pm 217 HR:Roswell SPDW: Teaching Negotiations
Sun 9:00am 300 HR:Regency V Diversity And Fairness In Teams
301 HR:Regency VI SPDW: Negotiating Your 1st Job
11:00am 360 HR:Spring SPDW: How to Do Negotiation Training in Companies
Mon  8:30am 460 HR:Hanover A Social Comparison & Accounts
461 HR:Hanover C Negotiation Fortune Reversals
462 HI:Grand Salon C SHCS: Justice&Management Constructs
463 Hl:Grand Salon A SHCS: Analyzing Dyad & Group Data
10:40am 561 HR:Hanover A Deviance and Incivility
562 HR:Hanover C Engendering Trust
563 HR:International North - CM 1 Organizational Conflict ®
564 HR:International North - CM 2 International Conflict &
615 MT:Marquis - Salon Ill SHCS: Membership and Status Motives
618 Hl:Grand Salon C SHCS: Ethics and Social Exchange
641 Hl:Grand Salon E SHCS: Business and Violent Conflict
12:20pm 666 HR:Hanover A CM Division Lounge
667 HR:Hanover C JS: Administrative Responses to Injustice
717 HR:Hanover D JS: Asymmetric Group Processes: Roots and Implications
2:30pm 765 HR:Hanover A Involving Third Parties
766 HR:Hanover C Trust, Distrust, and Relationship Repair
767 HR:International North - CM 1 Negotiator Cognition &
821 HR:Hanover D JS: Socialization and Deviance
822 HI:Grand Salon B SHCS: Does Others' Justice Matter?
824 HI:Grand Salon A SHCS: Conflicting Emotions
4:10pm 863 HR:Hanover A Negotiation Processes
864 HR:Hanover C JS: Forgiving Workplace Offenses
888 HR:Regency VIl - Table C1 IP: Building Adaptive Capability into Organizations
Tue 8:30am 982 HR:Hanover A Justice and Fairness
983 HR:Hanover C JS: Status and Power in Groups
10:30am 1092 HR:Hanover A Technology & Workplace Relationships
1093 HR:Hanover C Relationship Conflict in Groups and Teams
1094 HR:International North - CM 1 Whistle-blowing, Voice, and Justice &
1116 HR:Regency V - Table A1 IP: Theories of Conflict in Negotiations with Examples
1124 HR:Regency VIl - Table C1 IP: Member Roles in Effective Teams
2:30pm 1202 HR:Hanover A Social Perception, Identity, and Networks
1203 HR:Hanover C Conflict and Group Diversity
1204 HI:Grand Salon E SHCS: Social Psychological Outcomes
4:10pm 1294  HR:Hanover A Race-Related Public Concerns
1295 HR:Hanover C JS: Jockeying for Position
1314 HR:Regency V - Table A4 IP: Ethics in Education
1315 HR:Regency VI - Table B1 IP: Affect in Conflict
5:45pm 1370  HR:Hanover A Conflict Management (CM) Division Business Meeting
6:45pm 1379 HR:HanoverC Conflict Management (CM) Division Social Hour
Wed 8:30am 1389 HR:Hanover A Negotiator Characteristics
1390 HR:Hanover C Behavioral Integrity
1415 HR:Hanover D JS: Ethics and Workplace Deviance
10:40am 1453 HR:Hanover A Collaboration and Cooperation
1454 HR:Hanover C JS: Nomological Network of Justice
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Conflict Management Division Acknowledgements
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Critical Management Studies

Program Chair: Bill Cooke, U. of Manchester
Professional Development Workshop Chair: Albert J. Mills, St. Mary's U.
Professional Development Workshop Chair: Jean Helms Mills, St. Mary's U.

Day Start # Location Session Information
Fri 1:00pm 6 HI:Roosevelt SPDW: Critical Responses To Katrina
1:30pm 22 MT:International 4 SPDW: Qualitative Research Methods
Sat 8:00am 68 HR:Hanover G CMS Doctoral Consortium
74 HR:Lenox SPDW: Racioethnic Scholarship
80 HR:Spring SPDW: Faculty Ethics: Issues, Challenges, and Solutions
88 MT:Cluster 5 - Riviera SPDW: SPARC Workshop
9:45am 129 MT:Cluster 1 - Amsterdam SPDW: Katrina: Cooperation
10:00am 135 MT:International 10 SPDW: Power In Institutional Theory
2:00pm 199 MT:Cluster 1 - Amsterdam SPDW: Katrina: Supply Chain Response
201 MT:Cluster 2 - Magnolia SPDW: Philosophies Of Organizational Research
5:30pm 231 Hl:Crystal Ballroom A & F CMS Welcome Reception
Sun 8:00am 253 HI:DeKalb SPDW: New Research Agendas
9:00am 302 HI:Club Room Faculty Unionization: Weathering The Perfect Storm
10:00am 322 HI:Jefferson The Uneasy Marriage Between Feminism and CMS
323 HI:Roosevelt SPDW: Doing Critical Applied Research
324 Hi:DeKalb SPDW: Dark Side Case Competition V
330 HR:lnman SPDW: Comparing Mgt Ed Journals
332 HR:Techwood SPDW: Management and the Liberal Arts
10:30am 351 HI:Club Room Can Action Research Be Critical
352 HI:Directors Room SPDW: Teaching Through Images Of The Multinational Firm:
6:00pm 424 HI:Crystal Ballroom B & E CMS Social Event
Mon  8:30am 464 MT:Marquis Salon IV - CMS Critical Management Studies - Visual Session ®
465 MT:Tigris & Danube Encounters with Globalization(s) and Empire(s)
10:40am 565 MT:Marquis - Salon || SHCS: Searching for the 'H' in Human Resource Management
566 MT:Tigris & Danube JS: Resisting the Frame
591 HR:Regency V - Table A4 IP: Organization and Climate Impacts on Innovation
12:20pm 668 MT:Cluster 4 - Yukon Critical Understandings of Power in Organizations
669 MT:Tigris & Danube Contemporary Capitalism and Globalism
670 Hl:Grand Salon C SHCS: The Discursive Turn: So What?
697 HR:Regency VI - Table B2 IP: Epistemological Discussions on Culture
703 HR:Regency VII - Table C4 IP: Construct Development
2:30pm 768 MT:Tigris & Danube Analyses and Critiques of Work and Workplaces
769 MT:Cluster 4 - Yukon JS: Local Solidarity
776 MT:Marquis - Salon | SHCS: Women on Boards of Directors
792 HR:Regency V - Table A3 IP: Leadership: Theoretical Directions
810 HI:Grand Salon E SHCS: Where's The Reflection in Action Learning?
4:10pm 923 HI:Roosevelt JS: Bowen's Contribution to CSR
1497 MT:International 6 JS: A New Compact for Workers
6:00pm 941 MT:Tigris & Danube CMS |G Business Meeting
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Day Start #

Location

Session Information

Tue 8:30am 984

MT:Cluster 4 - Yukon
985 MT:Tigris & Danube

Managerial Knowledge and the Public Concern
New Connections of Social Theory to CMS

1022 HI:Grand Salon A SHCS: Teaching CMS
1052 MT:International 2 JS: Myths We Live By
10:30am 1085  MT:Cluster 3 - State JS: Critical Value Analysis
1095 MT:Tigris & Danube Organizing and Resistance
2:30pm 1205  MT:Cluster 4 - Yukon Critical Perspectives on Leadership
1206 MT:Tigris & Danube Emancipation and its Possibilities
1225 HR:Regency V - Table A2 IP: Firm Growth
1229 HR:Regency VI - Table B2 IP: Critical Approaches to Theory Development
4:10pm 1296  MT:Cluster 4 - Yukon Learning and Reflexivity: Local to Global Critique
1297 MT:Tigris & Danube CMS Plenary: CMS Perspectives on Race and Gender
1313 HR:Regency V - Table A3 IP: Strategy Process
Day Start # Location Session Information
Wed  8:30am 1391  MT:Tigris & Danube Critical Engagements with Organization Theory
1431 Hl:Monroe JS: Processes of Governance
10:40am 1455  MT:Tigris & Danube Power and Equity
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Entrepreneurship

Program Chair: Connie Marie Gaglio, San Francisco State U

Professional Development Workshop Chair: Ronald K Mitchell, Texas Tech U.

Day Start # Location Session Information
Fri 1:00pm 5 MT:Marquis - Salon IV SPDW: Future of Resource-based View
7 MT:International B Research on Women's ENT
8 0S:Georgia Tech U ENT New Faculty Consortium
9 0OS:Georgia Tech U. ENT Doctoral Student Consortium
1:30pm 22 MT:International 4 SPDW: Qualitative Research Methods
2:45pm 28 MT:International B Family Business as a Field of Study
3:00pm 30 Hl:DeKalb SPDW: Social Enterprise Networks
3:30pm 35 MT:Cluster 4 - Rio Grande Small v High Growth Vent. Educ
Sat 8:00am 69 MT:Champagne Award Winning ENT Teachers
70 0S:Georgia Tech U ENT New Faculty Consortium
71 0S:Georgia Tech U. ENT Doctoral Student Consortium
78 HI:Crystal Ballroom C & D SPDW: Spiritual Entrepreneurship
9:00am 109 MT:Cluster 2 - Magnolia Learning Entrepreneurship
110 HR:Singapore SPDW: HR/OB/ENT Research Incubator
111 HI:Council/Cabinet Room SPDW: Polar Winds to Tropical Breeze
10:30am 138 MT:Champagne SPDW: Global Social Entrepreneurship
11:00am 143 MT:Cluster 1 - Copenhagen Exit Strategies for Entrep'rs
144 MT:Cluster 2 - Magnolia "How To Change The World"
11:30am 148 HR:Roswell SPDW: Leadership Emotions
12:00pm 153 MT:International 4 ENT Endowed Chairs Luncheon
1:00pm 162 MT:Cluster 1 - Stockholm Research Design and Methods Workshop
1:30pm 193 HR:University SPDW: Leadership of Networks and Alliances
2:00pm 196 MT:Cluster 1 - Copenhagen SPDW: Resourcefulness in ENT Firms
2:30pm 205 MT:International 10 SPDW: Stakeholders and Strategy
4:00pm 221 MT:Cluster 2 - Magnolia International ENT PhDs
6:00pm 236 OS:Fox Theatre Entrepreneurship Division Social
Sun 8:00am 254 MT:Cluster 2 - Magnolia Doctoral Students / New Faculty Consortia
255 MT:International 10 SPDW: Emergent Themes In Entrepreneurship Research
271 MT:Cluster 3 - Cabinet SPDW: Intersections: Entrepreneurship
9:00am 305 Hl:Directors Room SPDW: Political Savvy in Organizational Politics
9:30am 314 MT:International 10 Method And Panel Data In ENT
316 MT:International C SPDW: Anticipation
10:00am 325 MT:Cluster 2 - Magnolia ENT Doctoral Student Consortium
326 MT:Cluster 3 - London SPDW: Entrepreneurship & Research Methods
327 MT:Cluster 3 - State SPDW: Sustainable Entrepreneurship
Mon 8:30am 466 Hl:Council/Cabinet Room Starting New Ventures
467 HI:Crystal Ballroom C & D Entrepreneurial Strategy
468 Hl:Embassy Room Entrepreneurship Theory
469 Hl:Washington Corporate Venturing & Spin-offs
519 MT:International 2 JS: Governance in Family Firms
10:40am 567 Hl:Council/Cabinet Room Risk Perception and Other Individual Differences
568 HI:Crystal Ballroom C & D Entrepreneurial Exits
569 Hl:Embassy Room Revisiting Entrepreneurship Theories
570 Hl:Washington Corporate Entrepreneurship
12:20pm 671 Hl:Council/Cabinet Room Entrepreneurial Cognition
672 Hl:Embassy Room Entrepreneurship in China
673 Hl:Washington Governance in Entrepreneurial Firms
674 HI:Crystal Ballroom C & D JS: Womenpreneur Best Practices
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Day Start # Location Session Information
Mon 2:30pm 770 HI:Council/Cabinet Room Opportunity Identification
771 HI:Crystal Ballroom C & D Entrepreneurship and Academe
772 Hl:Embassy Room Taking New Ventures International
773 HIl:Washington Individual Differences in the Self-Employed
774 Hl:Douglas JS: Leading Open Innovation
799 HR:Regency VII - Table C2 IP: Formal Processes and Organizational Outcomes
4:10pm 865 HI:Council/Cabinet Room Entrepreneurial Marketing
866 Hl:Embassy Room NV and International Growth
867 Hl:Washington Self-Efficacy and Other Individual Differences
5:30pm 932 HI:Council/Cabinet Room All Division Meeting
6:30pm 947 HI:Crystal Ballroom C & D Entrepreneurship Division Reception
Tue 8:30am 986 HI:Council/Cabinet Room Family Business
987 HI:Crystal Ballroom C & D Networks and Social Capital
988 Hl:Jefferson The Self-Employment Decision
989 Hl:Washington The Power of Venture Capitalists
1017 HR:Regency VIl - Table C2 IP: Startups, Spinoffs & Corporate Entrepreneurship
10:30am 1096  HI:Council/Cabinet Room Governance in Family Business
1097 HI:Crystal Ballroom C & D Networks and Alliances
1098 Hl:Jefferson NVC: Region & Social Influence
1099 Hl:Washington Venture Capital Process
1100 MT:Marquis - Salon | SHCS: Academic Entrepreneurship
2:30pm 1207  HI:Council/Cabinet Room International Family Business
1208 HI:Crystal Ballroom C & D Venture Structure and Venture Boundaries
1209 Hl:Jefferson NVC: Industry & Social Influence
1210 Hl:Washington Venture Capital and Emerging Technology
4:10pm 1298  HI:Crystal Ballroom C & D Social Entrepreneurship
1299 Hl:Jefferson Entrepreneurship and Economic Development
1312 HR:Regency V - Table A2 IP: Entrepreneurial Cognition and New Venturing
1316 HR:Regency VI - Table B2 IP: Entrepreneurship in Emerging Economies
1317 HR:Regency VI - Table B3 IP: Entrepreneurial Networks
1320 HR:Regency VII - Table C2 IP: Small Businesses
1321 HR:Regency VII - Table C3 IP: Individual Differences in ENT
1348 MT:International 2 JS: Dot Com Entrepreneurship
5:30pm 1362  Hl:Council/Cabinet Room Reviewer Reception
Wed  8:30am 1392  HI:Council/Cabinet Room Entrepreneurship Abroad
1393 HI:Crystal Ballroom C & D Small Business Management
1394  Hl:Madison Incubation and Other New Venture Help
1395 Hl:Washington Investors and the Balance of Power
10:40am 1456  HI:Council/Cabinet Room Founders and New Venture Strategy
1457 HI:Crystal Ballroom C & D New Venture Growth
1458 HI:Madison Government Influences on NVC
1459 HI:Washington Venture Capitalists -- Part ||
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Gender & Diversity in Organizations

Program Chair: Lynn Bowes-Sperry, Western New England College
Professional Development Workshop Chair: Jeanette N. Cleveland, Pennsylvania State U.

Day Start # Location Session Information
Fri 1:00pm 10 HR:Kennesaw SPDW: Integral Diversity Leadership
21 0OS:The King Center SPDW: Dr. Martin Luther King
3:00pm 29 HR:Techwood SPDW: Managing Global Diversity
4:00pm 37 HR:Lenox SPDW: Diversity in Action
Sat 8:00am 72 HR:Piedmont GDO Doctoral Consortium
73 MT:Cluster 1 - Amsterdam SPDW: Katrina Social Issues
74 HR:Lenox SPDW: Racioethnic Scholarship
8:30am 94 HR:Inman Diversity Publishing Workshop
9:00am 111 Hl:Council/Cabinet Room SPDW: Polar Winds to Tropical Breeze
9:30am 128 MT:Chablis & Picard SPDW: Interaction/Moderating Effects
10:00am 130 HR:Kennesaw SPDW: When | Don't Get Tenured
1:00pm 161 HR:Cairo SPDW: Researching Careers Worldwide
164 Hl:Douglas SPDW: Transitioning Toward Retirement within Academia
167 HR:Hong Kong SPDW: SHRM Focus On Research
2:30pm 205 MT:International 10 SPDW: Stakeholders and Strategy
3:00pm 208 HR:Lenox SPDW: Tenure/Promotion in Academe
4:00pm 223 MT:Chablis & Picard SPDW: Multilevel SEM
Sun 8:00am 256 HR:Lenox SPDW: Teaching Courses on Diversity
264 HR:Kennesaw SPDW: Duality of Ethics In Mentoring
9:00am 299 HR:Hanover D SPDW: Careers Scholarship Think Tank
10:00am 323 Hl:Roosevelt SPDW: Doing Critical Applied Research
328 HR:Piedmont SPDW: Work-Family As Leadership
8:00pm 432 HR:Hanover C LGBT and Friends Reception
Mon  8:20am 441 HR:Inman JS: Work-Family Decision-Making
8:30am 470 HR:Lenox The Way It Is?
471 HR:Kennesaw JS: Managing Across Difference
483 HR:Regency V - Table A2 IP: Institutions and CSR
506 HR:Vinings JS: Group Diversity
10:40am 566 MT:Tigris & Danube JS: Resisting the Frame
571 HR:Inman Emotional Intelligence
572 HR:Kennesaw 3D View of Social Identities
573 HR:Lenox Leadership, Race, and Gender
12:20pm 664 HR:Cairo JS: Whole Leader Development
674 HI:Crystal Ballroom C & D JS: Womenpreneur Best Practices
675 HR:Lenox Social Construction
676 HR:Inman JS: The Transition to Motherhood
677 HIl:Grand Salon E SHCS: Sexual Orientation at Work
678 HR:Kennesaw JS: Workplace Diversity
697 HR:Regency VI - Table B2 IP: Epistemological Discussions on Culture
700 HR:Regency VIl - Table C1 IP: Workplace Diversity: A Discourse on Issues
717 HR:Hanover D JS: Asymmetric Group Processes: Roots and Implications
2:30pm 775 HR:Lenox "Life-Friendly" Organizations
776 MT:Marquis - Salon | SHCS: Women on Boards of Directors
777 HR:Int'l Ballroom South JS: Diversity Leadership Academy
790 HR:Regency V - Table A1 IP: Managerial Human Capital
791 HR:Regency V - Table A2 IP: Leader Differences
797 HR:Regency VI - Table B4 IP: Cognitive Processes in Group Settings
800 HR:Regency VIl - Table C3 IP: Organizational Justice
4:10pm 868 HR:Int'l Ballroom South GDO Town Hall
869 HR:Kennesaw Stigmatized Groups
870 HR:Lenox And Justice for All?
881 HR:Regency V - Table A1 IP: Sources and Consequence of Organizational |dentity
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Day Start # Location Session Information
Mon  6:20pm 946 HR:Int'l Ballroom South Business Meeting and Awards Presentation
7:30pm 959 MT:Marquis - Salon | Gender and Diversity in Organizations Social Hour
Tue 8:10am 966 HR:Hong Kong Potential Diversity Hotbeds
8:30am 990 HR:Inman The Lonely Workplace
991 HR:International North - GDO Issues of Race and Gender®
992 HR:Cairo JS: Women Above the Glass Ceiling
8:50am 1065 HR:Kennesaw Complexity of Race and Gender
10:30am 1101  HR:Kennesaw Women's Career Choices: Moving Up, Over, and Out
1102 HR:Hong Kong JS: Recruiting a Diverse Workforce
1103 HR:Inman JS: Diversity Training Research
1115 Hl:Grand Salon E SHCS: Work-Family Interface
1146 HR:Hanover D JS: Examining Rater Agreement
2:30pm 1211 HR:nman Improving Diversity Training
1212 HR:Kennesaw The Human Race?
1224  HR:Regency V - Table A1 IP: Institutional Constraints
1232 HR:Regency VII - Table C1 IP: Theoretical Conversations in Diversity Research
1233 HR:Regency VIl - Table C2 IP: Deviance and Hostile Work Environments
4:10pm 1300 HR:Hong Kong Who "Manages" Diversity?
1301 HR:Kennesaw Women on Boards
1302 HR:Inman JS: Workplace Discrimination
1311 HR:Regency V - Table A1 IP: Social Capital Impact on Leadership Potential
Wed  8:20am 1387 HR:Inman JS: Diversity Resistance Revisited
8:30am 1396 HR:Kennesaw The Balancing Act
10:40am 1460 HR:Inman Gender and Leadership
1461 HR:Kennesaw Financial Success
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Program Chair: Timothy Hoff, State U. of New York, Albany
Professional Development Workshop Chair: Christy Harris Lemak, U. of Florida

Day Start # Location Session Information
Fri 1:30pm 22 MT:International 4 SPDW: Qualitative Research Methods
Sat 8:00am 73 MT:Cluster 1 - Amsterdam SPDW: Katrina Social Issues
75 Hl:Jackson HCM PDW Continental Breakfast
88 MT:Cluster 5 - Riviera SPDW: SPARC Workshop
8:30am 95 Hl:Jackson Tactics for Teaching
96 Hl:Madison Qualitative Research: The Agony and the Ecstasy
10:00am 137 Hl:Washington SPDW: Doing Research In Government
10:30am 139 Hl:Madison SPDW: Embracing the Teacher/Scholar Model
1:00pm 163 Hl:Jackson Teaching Workshop
164 Hl:Douglas SPDW: Transitioning Toward Retirement within Academia
2:30pm 205 MT:International 10 SPDW: Stakeholders and Strategy
3:00pm 209 Hl:Jackson Doctoral Student Strategies
210 Hl:Madison Measuring Implementation
4:00pm 224 MT:Cluster 1 - Amsterdam SPDW: Katrina: Response from Industry
5:30pm 232 Hl:Crystal Ballroom C & D HCM Pre-Conference PDW Reception
Sun 8:00am 257 Hl:Jackson HCM PDW Continental Breakfast
8:30am 285 Hl:Jackson External Funding
286 Hl:Madison SPDW: Growth Curve Modeling for Management Research
9:00am 296 MT:International 6 SPDW: Strategy As Practice
10:00am 331 HR:Roswell SPDW: Meet The Best Reviewers
10:30am 353 Hl:Jackson Publishing in Health Care
354 Hl:Madison Collaborative Research
Mon  8:30am 472 HI:Gwinnett Health Care Management Division Business Meeting
486 HR:Regency VI - Table B1 IP: Research in Dynamic Capability
10:40am 574 Hl:DeKalb Applying Institutional Theory to Health Care
575 HIl:Gwinnett JS: Physician-Patient Relationship
12:20pm 679 Hl:Board & Directors - HCM Health Care Management: A Sampler &
698 HR:Regency VI - Table B3 IP: Organization Learning
1:00pm 745 Hl:DeKalb Quality Measurement: Promises and Pitfalls
746 HIl:Gwinnett Nursing Workforce and Culture
2:30pm 778 Hl:DeKalb Power of the Patient in Health Care
779 HI:Gwinnett JS: Culture, Change & Performance
797 HR:Regency VI - Table B4 IP: Cognitive Processes in Group Settings
4:10pm 871 HI:Gwinnett HCM Dist. Speaker: McDaniel
888 HR:Regency VII - Table C1 IP: Building Adaptive Capability into Organizations
6:00pm 942 Hl:Pool Deck HCM Division Social
Tue 8:30am 993 HI:Embassy Room Evidence-Based Management in Health Care
294 HI:Gwinnett Diffusion of Innovations in Health Care
1019 HR:Regency VII - Table C4 IP: Causes and Consequences of Market Entry Choices
10:30am 1104  HI:Embassy Room Macro-Level Influences on Health Care Behavior
1105 HIl:Gwinnett JS: Innovation Value Chains in Health Care
2:30pm 1213  HI:Gwinnett Professionals as Employees
4:10pm 1303  HI:Gwinnett JS: Organizational Resilience
1319 HR:Regency VIl - Table C1 IP: Diversification
Wed  8:30am 1397  HI:Gwinnett The Social Construction of Medical Work
10:40am 1462  HI:Gwinnett Org. Learning in Healthcare
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Program Chair: John Hollenbeck, Michigan State U.
Professional Development Workshop Chair: Sandy J. Wayne, U. of lllinois, Chicago

Day Start # Location Session Information
Fri 1:00pm 11 HR:Hanover C SPDW: Revision And Resubmission
1:30pm 22 MT:International 4 SPDW: Qualitative Research Methods
2:00pm 27 MT:Imperial - Summit SPDW: Structural Equation Modeling with LISREL
Sat 7:30am 60 HR:Hanover D HR Doctoral Student Consortium
8:00am 88 MT:Cluster 5 - Riviera SPDW: SPARC Workshop
8:30am 93 MT:International 2 SPDW: Scholars And Practitioners
97 HR:Manila SPDW: Teaching HR Metrics
9:00am 110 HR:Singapore SPDW: HR/OB/ENT Research Incubator
111 HI:Council/Cabinet Room SPDW: Polar Winds to Tropical Breeze
121 MT:Imperial - Summit SPDW: Multilevel Constructs & Theory
9:30am 123 HR:Hong Kong SHRM Focus on Students
128 MT:Chablis & Picard SPDW: Interaction/Moderating Effects
12:00pm 154 HR:Hong Kong Networking Lunch Sponsored by the SHRM
1:00pm 161 HR:Cairo SPDW: Researching Careers Worldwide
165 HR:Kennesaw HR Innovative Teaching Award
166 HR:Montreal HR and Internationalization
167 HR:Hong Kong SPDW: SHRM Focus On Research
168 HR:Singapore SPDW: HR Research In Classrooms
169 HR:Hanover A SPDW: Junior Faculty Consortium (HR Division)
176 HR:Techwood SPDW: Teaching With Technology
186 MT:Cluster 5 - South Hampton SPDW: Latent Growth Modeling
1:30pm 190 HR:Regency VIl SPDW: HR VPs' Concerns; HR Research
195 MT:Cluster 3 - London SPDW: Hierarchical Linear Modeling
2:30pm 205 MT:International 10 SPDW: Stakeholders and Strategy
3:00pm 211 HR:Hong Kong SHRM Focus On Teaching
5:00pm 227 HR:International Ballroom SPDW: Joint OB/HR Reception
Sun 8:00am 256 HR:Lenox SPDW: Teaching Courses on Diversity
263 HR:Roswell SPDW: Build and Understand Your Own Teaching Philosophy
266 HR:Singapore SPDW. Dissertation Self-Leadership
8:30am 287 HR:Hanover A SPDW: Junior Faculty Consortium (HR Division)
9:00am 301 HR:Regency VI SPDW: Negotiating Your 1st Job
305 HI:Directors Room SPDW: Political Savvy in Organizational Politics
10:00am 328 HR:Piedmont SPDW: Work-Family As Leadership
333 HR:Hong Kong SPDW: The 14th Annual Craft Of Reviewing Workshop
334 HR:Hanover C SPDW: Ask the OB/HR Editors Panel
Mon  8:20am a1 HR:lnman JS: Work-Family Decision-Making
8:30am 462 HI:Grand Salon C SHCS: Justice&Management Constructs
473 HR:Hanover B Welcome and Awards Ceremony
474 HR:Hanover F JS: Training and Technology
475 HR:Manila JS: Moderators of Goal Orientation
476 HR:Singapore JS: International HRM Research
484 HR:Regency V - Table A3 IP: Identity and Impact on Job Outcomes
493 HR:Regency VII - Table C4 IP: Job Embeddedness and Turnover
507 HR:Hanover D JS: New Insights into LMX theory
10:40am 565 MT:Marquis - Salon I SHCS: Searching for the 'H' in Human Resource Management
575 HIl:Gwinnett JS: Physician-Patient Relationship
576 HR:Hanover B HR Practices and Proximal Outcomes
577 HR:Hanover F Withdrawal Behaviors: Antecedents and Consequences
578 HR:International North - HR HR: Individual Issues &
579 HR:Manila Performance Evaluation and Management
580 HR:Singapore Structured Interviews
590 HR:Regency V - Table A3 IP: Financial Incentives as Motivators?
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Day Start # Location Session Information
12:20pm 677 HI:Grand Salon E SHCS: Sexual Orientation at Work
680 HR:Hanover B Pay Policies: Effects on Behavior
681 HR:Hanover F Strategic HRM and Performance
682 HR:Manila Off-shoring, Outsourcing, and Contingent Work Re...
683 HR:Singapore Training Outcomes: The Role of Context
6384 Hl:Grand Salon B SHCS: International Assignments
692 HR:Regency V - Table A1 IP: Individual Differences in Decision Making
694 HR:Regency V - Table A3 IP: Managing Impressions: Process and Outcomes
699 HR:Regency VI - Table B4 IP: Commitment
700 HR:Regency VIl - Table C1 IP: Workplace Diversity: A Discourse on Issues
703 HR:Regency VIl - Table C4 IP: Construct Development
2:30pm 780 HR:Hanover B Balancing the Work-Life Interface
781 HR:Hanover F The Future of HR
782 HR:Manila Downsizing: Antecedents and Consequences
783 HR:Singapore Training Outcomes: The Role of Process
788 MT:Cluster 1 - Copenhagen JS: Staffing Challenges in MNCs
799 HR:Regency VIl - Table C2 IP: Formal Processes and Organizational Outcomes
803 HR:Montreal JS: Consultants in Contingent Work
822 HI:Grand Salon B SHCS: Does Others' Justice Matter?
4:10pm 864 HR:Hanover C JS: Forgiving Workplace Offenses
872 HR:Hanover B Ice Cream Social & Member Networking Event
873 HR:Hanover F Pay Policies: Cultural Interpretations and Impli...
874 HR:Manila Fairness and Justice Issues in HR Contexts
875 HR:Singapore Socialization and Mentoring: Effects on Newcomer...
884 HR:Regency V - Table A4 IP: Social Capital in Careers
905 HR:Hanover D JS: OCBs: Beyond social exchanges
Tue 8:30am 995 HR:Hanover B Validating FJA in Primary Care
996 HR:Hanover F HR Strategy and Organizational Performance
997 HR:International North - HR HR: Institutional Issues ©
9938 HR:Singapore HR Administration: Structural Aspects
1007 HI:Grand Salon C SHCS: Multicultural Teams
1014 HR:Regency VI - Table B3 IP: Critical Issues in Workplace Accommaodation
1016 HR:Regency VIl - Table C1 IP: Theoretical Issues in Construct Measurement
10:30am 1102 HR:Hong Kong JS: Recruiting a Diverse Workforce
1106 HR:Hanover B Future of HR Discipline
1107 HR:Hanover F High Performance Work Systems
1108 HR:Singapore Organizational Size and Governance Structure: Ef...
1115 Hl:Grand Salon E SHCS: Work-Family Interface
1135 HI:Grand Salon C SHCS: Managerial Intuition
2:30pm 1214  HR:Hanover F HRM and Firm Performance
1215 HR:Singapore Social Desirability, Self-Enhancement and Emotio...
1216 HR:Hong Kong JS: Knowledge and value creation
1217 HR:Hanover B JS: HR Education: Its Present and Its Future
1218 HI:Grand Salon C SHCS: Psychological Contracts
1223 MT:Cluster 1 - Amsterdam JS: Intl Research Collaboration
1227 HR:Regency V - Table A4 IP: Applications of Social Exchange Theory
1274 HI:Crystal Ballroom B & E JS: Unmasking Workplace Deviance
4:10pm 1302 HR:Inman JS: Workplace Discrimination
1304 HR:Hanover B Recruitment in Information Age
1305 HR:Hanover F HRM Practices and Organizational Outcomes: Alter...
1306 HR:Singapore Job Analysis and Job Design: Implications for Pe...
5:45pm 1371  HR:Hanover B HR Division Business Meeting
6:45pm 1380 HR:Hanover B HR Division Reception

Section C

108



Human Resources

Day Start # Location Session Information

Wed  8:30am 1398 HR:Hanover B Web-based Recruiting
1399 HR:Hong Kong Verbal Self Guidance
1400 HR:Singapore Competencies and Competency Modeling
1401 HR:Hanover F JS: US and UK Job Markets
1417 HR:Vinings JS: Leadership During Crisis

10:40am 1454 HR:Hanover C JS: Nomological Network of Justice

1463 HR:Hanover B Recruitment and Job Choice
1464 HR:Hanover F Leadership Career Development
1465 HR:Hong Kong HRM in Health-Care
1466 HR:Singapore Dispositional Determinants of Performance
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International Management

Program Chair: Timothy Michael Devinney, Australian Graduate School of Management
Professional Development Workshop Chair: Tatiana Kostova, U. of South Carolina

Day Start # Location Session Information
Fri 9:00am 3 MT:Cluster 4 - Rio Grande IMD Adventure
1:00pm 5 MT:Marquis - Salon IV SPDW: Future of Resource-based View
12 HR:Vinings SPDW: Exploring Global Consulting
1:30pm 22 MT:International 4 SPDW: Qualitative Research Methods
23 MT:International 3 SPDW: Doing High Impact Research On China
2:00pm 27 MT:Imperial - Summit SPDW: Structural Equation Modeling with LISREL
3:00pm 30 Hl:DeKalb SPDW: Social Enterprise Networks
3:30pm 36 MT:International 3 SPDW: Doing Business Research In Emerging Economies
6:00pm 47 MT:Copenhagen & Stockholm IMD Welcome
7:00pm 57 0OS:IMD Dinner on the Town with IMD EC
Sat 8:00am 88 MT:Cluster 5 - Riviera SPDW: SPARC Workshop
8:30am 98 MT:International B IMD Doctoral Student Consortium |
929 MT:International C IMD Junior Faculty Consortium |
9:00am 111 HI:Council/Cabinet Room SPDW: Polar Winds to Tropical Breeze
10:30am 141 MT:Cluster 1 - Quebec SPDW: Entry Mode Research:The Future
12:00pm 155 MT:International 2 IMD Consortia Luncheon
1:00pm 171 MT:International B IMD Doctoral Student Consortium ||
172 MT:International C IMD Junior Faculty Consortium |
173 MT:Trinidad & Madrid IMD Paper Development Workshop
175 HR:Inman SPDW: Virtual Global R&D Teams
185 MT:Cluster 3 - Cabinet SPDW: Set-Theoretic Analysis Using QCA and Fs/QCA
1:30pm 195 MT:Cluster 3 - London SPDW: Hierarchical Linear Modeling
2:00pm 203 MT:International 9 SPDW: Methods for Integrating Moderation and Mediation
204 MT:Cluster 5 - Shangri-La SPDW: Working with Patent Data
2:30pm 205 MT:International 10 SPDW: Stakeholders and Strategy
3:30pm 215 MT:International 2 Meet the Editors (IMD)
216 MT:Trinidad & Madrid SPDW: Global Talent Mgmt
6:00pm 238 MT:Marquis - Salon |lI IMD PDW Reception
Sun 8:00am 258 MT:Chablis & Picard SPDW: Local and Global Interactions
259 MT:Cluster 1 - Calgary SPDW: Interactive Teaching Methods
260 MT:Cluster 1 - Madrid SPDW: Interactive Teaching Methods
261 MT:Cluster 1 - Trinidad SPDW: Interactive Teaching Methods
276 Hl:Douglas SPDW: Teach Sus Dev Across Cultures
278 MT:Cluster 3 - London SPDW: Methods for IM Research
9:30am 315 MT:Cluster 4 - McKenzie SPDW: Bringing External Innovation Inside
321 MT:Cluster 4 - Rio Grande SPDW: Geography, Networks, and Innovation
10:00am 329 MT:International 8 SPDW: Strategies For Collecting Data Overseas
10:30am 352 Hl:Directors Room SPDW: Teaching Through Images Of The Multinational Firm:
357 MT:Chablis & Picard SPDW: Globalizing Film Industry
Mon 7:30am 435 MT:Cluster 1 - Madrid International Management Division Welcome
8:30am 476 HR:Singapore JS: International HRM Research
477 MT:Cluster 1 - Amsterdam Politics and the MNC
478 MT:Cluster 1 - Copenhagen The Role of Knowledge in International Expansion
479 MT:Cluster 1 - Madrid New Products and Knowledge
480 MT:Cluster 1 - Stockholm Expatriate Assignment Choice
481 MT:Cluster 1 - Trinidad Location Choice and Entry Mode
484 HR:Regency V - Table A3 IP: Identity and Impact on Job Outcomes
489 HR:Regency VI - Table B4 IP: Perspectives on Strategic Outsourcing
490 HR:Regency VIl - Table C1 IP: Role and Impact of Conflict in Joint Ventures
491 HR:Regency VII - Table C2 IP: Entry From and Into Foreign Markets
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Day Start # Location Session Information
Mon  10:40am 581 MT:Cluster 1 - Amsterdam Non-Market Organizations
582 MT:Cluster 1 - Copenhagen Organizational Learning
583 MT:Cluster 1 - Madrid Managing in China
584 MT:Cluster 1 - Stockholm Factors Influencing Expatriate Assignment Success
585 MT:Cluster 1 - Trinidad MNC Location Choice
586 MT:Marquis Salon IV - IM 1 Global Work Practices ®
587 MT:Marquis Salon IV - IM 2 Forms of Internationalization ©
588 HR:Regency V - Table A1 IP: Knowledge Diffusion in Organization Learning
592 HR:Regency VI - Table B1 IP: Knowledge Capabilities
594 HR:Regency VI - Table B3 IP: Social Capital in Networks
595 HR:Regency VI - Table B4 IP: Extended Relationships in Business Networks
596 HR:Regency VIl - Table C1 IP: The Role of Social Ties in Knowledge Creation
609 MT:Imperial - Summit JS: Two Decades of Self-Leadership
641 HI:Grand Salon E SHCS: Business and Violent Conflict
12:20pm 684 HI:Grand Salon B SHCS: International Assignments
685 MT:Cluster 1 - Copenhagen MIC Roundtable
686 MT:Cluster 1 - Madrid The Creation and Survival of MNC Subsidiaries
687 MT:Cluster 1 - Stockholm Diversity in International Teams
688 MT:Cluster 1 - Trinidad The Dynamic Path of International Expansion
689 MT:Marquis Salon IV - IM 1 Justice, Trust, and Leadership®
690 MT:Marquis Salon IV - IM 2 Competences and Capabilities @
691 MT:Cluster 1 - Amsterdam JS: Cronyism
693 HR:Regency V - Table A2 IP: Trust, Reputation and Interfirm Collaboration
697 HR:Regency VI - Table B2 IP: Epistemological Discussions on Culture
700 HR:Regency VIl - Table C1 IP: Workplace Diversity: A Discourse on Issues
701 HR:Regency VIl - Table C2 IP: Institutional Foundations of Isomorphism
702 HR:Regency VIl - Table C3 IP: TMT and Organization Design
2:30pm 784 MT:Cluster 1 - Amsterdam Institutions and MNC Strategy
785 MT:Cluster 1 - Madrid The Emerging Market MNC
786 MT:Cluster 1 - Stockholm Studying Values and Norms Across Cultures
787 MT:Cluster 1 - Trinidad International Networks
788 MT:Cluster 1 - Copenhagen JS: Staffing Challenges in MNCs
789 HI:Grand Salon C SHCS: Culture and Leadership
795 HR:Regency VI - Table B2 IP: Political Strategy
796 HR:Regency VI - Table B3 IP: Team Effectiveness
799 HR:Regency VIl - Table C2 IP: Formal Processes and Organizational Outcomes
838 MT:International 3 JS: Concepts and Theories in B&S
4:10pm 876 MT:Cluster 1 - Amsterdam Barry Richman Dissertation Award Finalists Session
877 MT:Cluster 1 - Copenhagen Developing Global Leaders
878 MT:Cluster 1 - Madrid International M&A
879 MT:Cluster 1 - Stockholm Inter-Cultural Communication
880 MT:Cluster 1 - Trinidad The Dynamics of International Joint Ventures
885 HR:Regency VI - Table B1 IP: Strategic Choices in the Context of Legitimation
889 HR:Regency VIl - Table C2 IP: Regional Entrepreneurship
890 HR:Regency VIl - Table C3 IP: Control Across Temporary Organizational Boundaries
891 HR:Regency VIl - Table C4 IP: Organizational Innovation
5:30pm 934 MT:Cluster 1 - Copenhagen International Management Division Business Meeting
7:00pm 957 MT:Imperial - Salon A International Management Division Social
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Day Start # Location Session Information
Tue 8:30am 999 MT:Cluster 1 - Amsterdam Global Outsourcing
1000 MT:Cluster 1 - Madrid MNC Subsidiary Management
1001 MT:Cluster 1 - Stockholm Culture, Values and Work Related Behavior
1002 MT:Cluster 1 - Trinidad International Business Groups
1003 MT:Marquis Salon |V - IM 1 Intl Expansion Strategy &
1004  MT:Marquis Salon IV - IM 2 Institutions and Change - Change and Institutions &
1005 MT:Cluster 1 - Copenhagen JS: Management Knowledge Transfer
1006 MT:Marquis - Salon | SHCS: Leadership Across Cultures
1007 HI:Grand Salon C SHCS: Multicultural Teams
1009 HR:Regency V - Table A2 IP: Culture and Organization
1010 HR:Regency V - Table A3 IP: Social Capital and Learning
1011 HR:Regency V - Table A4 IP: Post-Merger Implementation
1012 HR:Regency VI - Table B1 IP: Contingency Theory
1019 HR:Regency VII - Table C4 IP: Causes and Consequences of Market Entry Choices
1023 HR:Techwood JS: Emergent Paradigms in the ME
10:30am 1100  MT:Marquis - Salon | SHCS: Academic Entrepreneurship
1109 MT:Cluster 1 - Amsterdam Does Corruption Matter? and to VWWhom? and How?
1110 MT:Cluster 1 - Copenhagen SME Internationalization
1111 MT:Cluster 1 - Madrid Alternative Means of Knowledge Acquisition by MNCs
1112 MT:Cluster 1 - Stockholm Training and Retention
1113 MT:Cluster 1 - Trinidad The Liability of Foreignness
1114  MT:Marquis Salon IV - IM 1 Knowledge, Learning and Integration in the MNC &
1115 Hl:Grand Salon E SHCS: Work-Family Interface
1117 HR:Regency V - Table A2 IP: Ethical Behavior
1121 HR:Regency VI - Table B2 IP: Agency and Strategy
1123 HR:Regency VI - Table B4 IP: Multinationality & Performance
1126 HR:Regency VII - Table C3 IP: Applications of Resource Dependence Theory
1127 HR:Regency VII - Table C4 IP: National Institutions
2:30pm 1218 HI:Grand Salon C SHCS: Psychological Contracts
1219 MT:Cluster 1 - Copenhagen International Entrepreneurship
1220 MT:Cluster 1 - Madrid Internationalization of R&D
1221 MT:Cluster 1 - Stockholm Leadership and Mentoring
1222 MT:Cluster 1 - Trinidad Internationalization and Performance
1223 MT:Cluster 1 - Amsterdam JS: Intl Research Collaboration
1227 HR:Regency V - Table A4 IP: Applications of Social Exchange Theory
1230 HR:Regency VI - Table B3 IP: Capabilities in SMEs
1239 Hl:Grand Salon A SHCS: Future of Management Education
4:10pm 1307  MT:Cluster 1 - Amsterdam Organizational Citizenship Behavior
1308 MT:Cluster 1 - Madrid Managing M&As
1309 MT:Cluster 1 - Stockholm Pay and Performance
1310 MT:Cluster 1 - Trinidad MNC Identity and Culture
1311 HR:Regency V - Table A1 IP: Social Capital Impact on Leadership Potential
1359 MT:Cluster 1 - Copenhagen JS: Global Innovation
5:30pm 1363  MT:Cluster 1 - Stockholm IMD BAH Intl Scholar Award
Wed  7:30am 1384  MT:Cluster 1 - Madrid IMD Member Feedback
8:30am 1388  MT:Cluster 1 - Trinidad JS: Convergence in Governance
1401 HR:Hanover F JS: US and UK Job Markets
1402 MT:Cluster 1 - Copenhagen MNC Diversity and Diversification
1403 MT:Cluster 1 - Madrid Local Firms Going Abroad
10:40am 1467 MT:Cluster 1 - Amsterdam International Management Research Approaches
1468 MT:Cluster 1 - Copenhagen Employee Employer Relations
1469 MT:Cluster 1 - Madrid Intl Business Functions
1470 MT:Cluster 1 - Stockholm Managing Diversity: Cultures and Subcultures
1471 MT:Cluster 1 - Trinidad International Corporate Governance
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Management Consulting

Program Chair: Susan M. Adams, Bentley College
Professional Development Workshop Chair: C Ken Weidner, Saint Joseph's U.

Day Start # Location Session Information
Fri 1:00pm 12 HR:Vinings SPDW: Exploring Global Consulting
13 HR:Inman SPDW: Making Strategy Happen
16 HI:Club Room SPDW: Cultural Due Diligence
18 MT:International A SPDW: Professions In Org. Life
1:30pm 22 MT:International 4 SPDW: Qualitative Research Methods
2:00pm 25 Hl:Crystal Ballroom A & F SPDW: Knowledge/Action Doctoral 1
3:00pm 29 HR:Techwood SPDW: Managing Global Diversity
31 HI:Directors Room SPDW: Performance, Leadership, Chang
3:15pm 34 HR:Piedmont Creating and Developing Your Consulting Practice
4:00pm 38 HR:Inman SPDW: Working with Multiple Perspectives on Change
Sat 8:00am 79 HI:Crystal Ballroom A & F Knowledge/Action Doctoral 2
80 HR:Spring SPDW: Faculty Ethics: Issues, Challenges, and Solutions
89 MT:Cluster 3 - Sydney SPDW: Qualimetrics Methodology
92 MT:Cluster 1 - Copenhagen SPDW: Scientist And Educator
8:30am 97 HR:Manila SPDW: Teaching HR Metrics
100 HR:Montreal SPDW: Consulting & Family Succession
9:30am 127 HI:Directors Room SPDW: Gov. In Public & Nonprofit
10:00am 134 MT:International A SPDW: Are You Ready?
137 Hl:Washington SPDW: Doing Research In Government
12:30pm 159 HR:Hanover E MC Doctoral Student Consort.-1
1:00pm 164 Hl:Douglas SPDW: Transitioning Toward Retirement within Academia
179 Hl:Washington SPDW: Values and Ethics in Human System Development
2:30pm 205 MT:International 10 SPDW: Stakeholders and Strategy
207 HR:Hanover E MC Division Doctoral Student Consortium (2)
3:30pm 216 MT:Trinidad & Madrid SPDW: Global Talent Mgmt
Sun  7:30am 247 HR:Hanover E MC Division Doctoral Student Consortium (3)
248 HR:Hanover F SPDW: Building Healthy Companies
9:00am 296 MT:International 6 SPDW: Strategy As Practice
309 HI:Embassy Room SPDW: Co-Producing Knowledge
9:30am 318 HR:Cairo SPDW: Eminent Senior Scholars
320 Hl:Monroe SPDW: Giving Research Feedback To Industry Partners
10:00am 336 HIl:Grand Salon A SPDW: High Impact Change Exercises
10:30am 355 HR:Hanover F SPDW: Management Consulting Communities of Practice
Mon 8:30am 488 HR:Regency VI - Table B3 IP: Organizational Learning in Strategic Alliances
494 HR:Montreal Executive Coaching Research
495 HR:Vancouver Org. Change & Development
10:40am 600 HR:Vancouver Conceptual Frameworks for Consulting
601 Hl:Grand Salon A SHCS: Lessons from OD Luminaries
624 HR:Montreal JS: Global and Strategic OD
12:20pm 663 MT:Marquis - Salon | SHCS: Evolution of Practices in MC
694 HR:Regency V - Table A3 IP: Managing Impressions: Process and Outcomes
704 HR:Montreal Consulting Lessons from the Field
705 HR:Vancouver Knowledge Management Consult
706 Hl:Grand Salon A SHCS: New Forms of OD Consulting
2:30pm 794 HR:Regency VI - Table B1 IP: The Sources and Consequences of (De)Legitimacy
802 HR:International North - MC Consulting Field Reports & Insights &
803 HR:Montreal JS: Consultants in Contingent Work
804 HR:Vancouver JS: Collaborative Research
4:10pm 886 HR:Regency VI - Table B2 IP: Diffusion of Organizational Norms
892 HR:Montreal Advances in the Practice of Consulting
908 Hl:Carter JS: The Future of OD
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Day Start # Location Session Information
Mon  5:15pm 931 HR:Montreal MC Business Meeting
6:00pm 943 HR:Vancouver MC Social Hour
8:00pm 961 0OS:MC - City Giill Members & Friends Dinner
Tue 8:30am 1009 HR:Regency V - Table A2 IP: Culture and Organization
1020 HR:Montreal Managing the Client-Consultant Relationship
1045 HI:Grand Salon E SHCS: Design Sciences and Consulting
10:30am 1125 HR:Regency VIl - Table C2 IP: CEO Turnover: Antecedents and Consequences
1128 HR:Montreal Consultant Relationships
2:30pm 1230 HR:Regency VI - Table B3 IP: Capabilities in SMEs
1236 HR:Montreal JS: Knowledge-based Adaptation
1239 Hl:Grand Salon A SHCS: Future of Management Education
4:10pm 1322  HR:Montreal Knowledge Transfer in Consulting
Wed  830am 1404 HR:Montreal Executive Coaching: Conversations for Consultants
10:40am 1472  HR:Montreal MC Division's Future
1474 HR:Techwood JS: C-Level Leader Development
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Program Chair: Laurie Milton, U. of Calgary/U. of Western Ontario
Professional Development Workshop Chair: Alvin Hwang, Pace U.

Day Start # Location Session Information
Fri 1:00pm 14 MT:Trinidad & Madrid SPDW: New Age Ldrshp Dev Framework
19 Hi:Carter SPDW: Teaching Sustainability
2:00pm 25 HI:Crystal Ballroom A & F SPDW: Knowledge/Action Doctoral 1
26 HI:Paulding SPDW: Teaching Indigenous Management
4:00pm 37 HR:Lenox SPDW: Diversity in Action
5:00pm a HR:Hanover E MED PDW Welcoming Reception
Sat 8:00am 80 HR:Spring SPDW: Faculty Ethics: Issues, Challenges, and Solutions
81 HR:Techwood SPDW: Second Generation E-Learning
92 MT:Cluster 1 - Copenhagen SPDW: Scientist And Educator
8:30am 97 HR:Manila SPDW: Teaching HR Metrics
9:00am 113 Hl:Douglas SPDW: Art As A Reflective Tool In Management Education
10:00am 131 HR:Spring High Performing Faculty Teams
132 HR:Techwood SPDW: Classroom As Organization
136 Hl:Jefferson SPDW: Service Learning
10:30am 138 MT:Champagne SPDW: Global Social Entrepreneurship
11:30am 149 MT:Cluster 1 - Amsterdam SPDW: Katrina in the Classroom
1:00pm 168 HR:Singapore SPDW-: HR Research In Classrooms
174 HR:Spring Management Education Around The Globe
175 HR:Inman SPDW: Virtual Global R&D Teams
176 HR:Techwood SPDW: Teaching With Technology
1:15pm 188 HI:Gwinnett SPDW: How/Where to publish in MSR
2:30pm 205 MT:International 10 SPDW: Stakeholders and Strategy
3:30pm 213 HR:Spring SPDW: Leading In Higher Education
217 HR:Roswell SPDW: Teaching Negotiations
4:15pm 225 HI:Jefferson SPDW: Teaching In A Linear World
Sun 7:00am 245 HR:Vinings SPDW: Knowledge Through Global E-Med
8:00am 256 HR:Lenox SPDW: Teaching Courses on Diversity
262 HR:Techwood Teaching With Games
263 HR:Roswell SPDW: Build and Understand Your Own Teaching Philosophy
264 HR:Kennesaw SPDW: Duality of Ethics In Mentoring
269 Hl:Paulding SPDW: ODC As An Academic Discipline
273 MT:Cluster 3 - Zurich SPDW: Technology In Management Edu.
275 MT:International 8 SPDW: Teaching OMT
276 Hl:Douglas SPDW: Teach Sus Dev Across Cultures
8:30am 288 HR:Inman NAS Learning Cycle
10:00am 324 Hl:DeKalb SPDW: Dark Side Case Competition V
330 HR:Inman SPDW: Comparing Mgt Ed Journals
331 HR:Roswell SPDW: Meet The Best Reviewers
332 HR:Techwood SPDW: Management and the Liberal Arts
11:00am 360 HR:Spring SPDW: How to Do Negotiation Training in Companies
Mon 8:30am 474 HR:Hanover F JS: Training and Technology
487 HR:Regency VI - Table B2 IP: Group and Individual Sensemaking
9:00am 534 HR:Spring MED Keynote Address: Multiple Influences in Ment...
10:40am 591 HR:Regency V - Table A4 IP: Organization and Climate Impacts on Innovation
602 HR:Spring Educating the Whole Person
603 HR:Techwood On-Line Learning
604 HR:University New Philosophies of MED
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Day Start # Location Session Information
Mon  12:00pm 649 HR:Executive Room 219 Past Division Chairs' Lunch
12:20pm 664 HR:Cairo JS: Whole Leader Development
674 HI:Crystal Ballroom C & D JS: Womenpreneur Best Practices
696 HR:Regency VI - Table B1 IP: Organizational Effectiveness
698 HR:Regency VI - Table B3 IP: Organization Learning
707 HR:Spring MED as a Personal Journey
708 HR:University Applying Al to Mgt Development
2:30pm 777 HR:Int'l Ballroom South JS: Diversity Leadership Academy
797 HR:Regency VI - Table B4 IP: Cognitive Processes in Group Settings
805 HR:International North - MED 1 Practices to Enhance Learning ®
806 HR:International North - MED 2 Tools & Approaches to On-Line MED®
807 HR:Spring New Experiences to Enhance Experiential Learning
808 HR:Techwood Shifts in Japanese HRM Toward a UK Model
809 HR:University Creating Managers v Academics
810 Hl:Grand Salon E SHCS: Where's The Reflection in Action Learning?
4:10pm 887 HR:Regency VI - Table B4 IP: The Road to Developing Shared Meanings
893 HR:Spring International Education: Learning Across Cultures
894 HR:Techwood Becoming An Excellent Teacher
Tue 8:30am 1005 MT:Cluster 1 - Copenhagen JS: Management Knowledge Transfer
1006 MT:Marquis - Salon | SHCS: Leadership Across Cultures
1014 HR:Regency VI - Table B3 IP: Critical Issues in Workplace Accommodation
1016 HR:Regency VIl - Table C1 IP: Theoretical Issues in Construct Measurement
1021 HR:Spring How Leaders Learn
1022 Hl:Grand Salon A SHCS: Teaching CMS
1023 HR:Techwood JS: Emergent Paradigms in the ME
1035 HR:Manila JS: Evaluating Leader Development
10:30am 1103  HR:lnman JS: Diversity Training Research
1117 HR:Regency V - Table A2 IP: Ethical Behavior
1129 HR:International North - MED 1 Issues in Management Education &
1130 HR:Spring Optimizing Management Development
1131 HR:Techwood Internships & Field Projects
2:30pm 1217  HR:Hanover B JS: HR Education: Its Present and Its Future
1228 HR:Regency VI - Table B1 IP: Pedagogical Innovations in Management Education
1230 HR:Regency VI - Table B3 IP: Capabilities in SMEs
1237 HR:Spring Teaching Strategic Management
1238 HR:Techwood Ethics In and After Management Education
1239 Hl:Grand Salon A SHCS: Future of Management Education
4:10pm 1314 HR:Regency V - Table A4 IP: Ethics in Education
1323 HR:Spring Enhancing Undergraduate MED
1324 HR:Techwood Learning Across Organizations
5:30pm 1364 HR:Spring MED Division Awards and Business Meeting
7:00pm 1381  HR:Spring MED and ONE Divisions' Joint Social
Wed  7:00am 1383  HR:Spring MED Executive Breakfast Meeting
8:30am 1405 HR:Spring Assessment: Tools, Approaches, Challenges
1406 HR:Techwood JS: Mentoring and Coaching
10:40am 1473  HR:Spring Institutional Tensions in MED
1474 HR:Techwood JS: C-Level Leader Development
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Program Chair: Karl Moore, McGill U.
Professional Development Workshop Chair: John Humphreys, Texas A&M U.

Day Start # Location Session Information
Fri 1:30pm 22 MT:International 4 SPDW: Qualitative Research Methods
Sat 9:00am 112 HI:State Room Introduction to the Academy
10:00am 133 HI:State Room Historically-Based Research
2:00pm 197 HI:State Room Managing Your Dissertation
3:40pm 219 HI:State Room Mayoral Power
Sun 9:00am 296 MT:International 6 SPDW: Strategy As Practice
303 HI:State Room Getting Published
9:30am 318 HR:Cairo SPDW: Eminent Senior Scholars
10:30am 356 HI:State Room Becoming Involved in Professional Development
Mon  8:30am 483 HR:Regency V - Table A2 IP: Institutions and CSR
484 HR:Regency V - Table A3 IP: Identity and Impact on Job Outcomes
493 HR:Regency VIl - Table C4 IP: Job Embeddedness and Turnover
496 Hl:Roosevelt The Workplace and Management
10:40am 605 HI:Board & Directors - MH MH Visual Paper Session®
606 Hl:Roosevelt Leadership, Practice and Japan
12:20pm 709 HI:Roosevelt Wars, Business and Evolution
2:30pm 811 Hl:Roosevelt Technology and Images of Labor
4:10pm 923 Hl:Roosevelt JS: Bowen's Contribution to CSR
Tue 8:30am 1009 HR:Regency V - Table A2 IP: Culture and Organization
1024  Hl:Roosevelt Research, Development, Resources and Management
10:30am 1132  HI:Roosevelt Presidents and Founders
2:30pm 1228 HR:Regency VI - Table B1 IP: Pedagogical Innovations in Management Education
1229 HR:Regency VI - Table B2 IP: Critical Approaches to Theory Development
1240 HIl:Roosevelt Contributors, Protegés and Pioneers
4:10pm 1325  HI:Roosevelt Management History Business Meeting
5:30pm 1365  Hl:Roosevelt Management History Social Event
Wed  8:30am 1407  HI:Roosevelt A Guide to Historical Method

Management History Acknowledgements

David Ahlstrom, U. of Hong Kong

Mohammed R. Ahmed, Ameer U.

Datlene Alexander-Houle, U. of
Phoenix

RolvPetter Amdam, Norwegian School
of Management

Yvonne A. Athanasaw, Strayer U.

Yerodin Sekou Bermiss, Northwestern
U.

Betty Birkenmeier, Aston Business
School

David J. Blanton, U. of Phoenix

Maria Bonnafous-Boucher, Advancia
Chamber of Commerce and
Industry

Chatles Booth, U. of the West of
England

Varren Byabashaija,

Robert Cabral, Nova Southeastern U.

Helene Caudill, St. dwards U.

Olga Chapa, U. of Texas-Pan
American

Tzung-wen Chen, IEP de Paris

Marshell Glenn Cobb, AUM Center for
Government

Grace Dagher, U. of Texas-Pan
American

Yves Damoiseau, Louisiana State U.

Anabella Davila, Tec De Monterrey

Jack Duncan, U. of Alabama,
Birmingham

James D. Eggensperger, Iona College

Robert Ford, U. of Central Florida

Hans-Dieter Ganter, Heilbronn U.

Michele A. Govekar, Ohio Northern
U.

Paul Govekar, Ohio Northern U.

Jim Grant, Saint Mary’s U.

Regina Greenwood, Kettering U.

Jonathon R. Halbesleben, U. of
Missouri

Alan R. Hamlin, Southern Utah U.

Pegram Harrison, European Business
School London

Nell Tabor Hartley, Robert Morris U.

Christopher Michael Heiden, Walsh
College

Thomas J. Hench, U. of Wisconsin-La
Crosse

Manuel Hensmans, London Business
School

Bruce G. Hoag, Performance
Advantage Ltd.

Richard C. Hoffman, Salisbury U.

Raymond Louis Hogler, Colorado
State U.

Anne. Holmes, Australian National U.

Hugh Hyman, Louisiana State U.

Andrea Insch, U. of Otago

Dewey E. Johnson, California State U

Pamela A. Kephart, U. of Saint Francis

Roland E. Kidwell, U. of Wyoming

Brian. King, McGill U.

Chatles. Lackey, U. of Texas at
Brownsville

Juha-Antti Lamberg, Helsinki U. of
Technology

John T. Lambert, U. of Louisiana at
Lafayette

David A. Lamond,

Patricia Lanier, U. of Louisiana at
Lafayette

Suzanne Marie Leland, U. of North
Carolina at Chatlotte

Kevin Mahoney, Slippery Rock U.

John Michael Mankelwicz, TroyU.

Terrell G. Manyak, Nova Southeastern
U.

Richard Marens, California State U,
Sacramento

Carmen Leonor Martinez-Lopez, City
U. of New York/BMCC

Mary Mobley, Louisiana State U.

Matthew. Monnot, Central Michigan U

Karl Moore, McGill U.

Edward E. Murphy, Embry Riddle
Aeronautical U.

Patrick Murphy, DePaul U.

Alistair. Mutch, Nottingham Business
School/Nottingham Trent U

Milorad Novicevic, U. of Mississippi

Enrique Perez, Florida Atlantic U.

Stephen. Procter, U. of Newcastle, UK

123

Michael ]. Provitera, BarryU.

Richard J. Ross, TusculumCollege

Serdar Refik. Saydam, Girne American
U.

Aditya Simha, WashingtonStateU.

Fred Slack, TUP

Steve. Solesbee, Nova Southeastern U

Peter Sorensen, BenedictineU.

Chester S. Spell, Rutgers U., Camden

Howard R. Stanger, Canisius College

John E Stevens, Pennsylvania State U.

James AFE. Stoner, Fordham U.

Steven Austin Stovall,
WilmingtonCollege

Shannon Taylor, Louisiana State U.

Julia. Teahen, Baker College

Sharon. Topping, U. of Southern
Mississippi

Anshuman. Tripathy, Indian Institute
of Management Calcutta

John. Truty, Northern Illinois U.

Jakob Vestergaard Jorgensen,
Copenhagen Business School

Jimmie Francis Voss, CapellaU.

Fangrui. Wang, Zhejiang U.

Ely. Weitz, Tel Aviv U.

Jerry Lee. Wellman, Honeywell

Charles D. Wrege, Cornell U.

Armin Zehtabchi, UCI

Li. Zhou, China Fujian

Section C



Management Spirituality & Religion

Management Spirituality & Religion

Program Chair: Margaret Benefiel, Andover Newton Theological School
Professional Development Workshop Chair: Kathy Lund Dean, Idaho State U.

Day Start # Location Session Information
Fri 1:00pm 15 HI:Gwinnett Trust in Organizations
2:00pm 26 Hl:Paulding SPDW: Teaching Indigenous Management
3:00pm 29 HR:Techwood SPDW: Managing Global Diversity
5:30pm 44 HI:Gwinnett MSR Doctoral Student and Junior Faculty Consortium
Sat 7:00am 59 HI:Gwinnett Meditation Session |
8:00am 73 MT:Cluster 1 - Amsterdam SPDW: Katrina Social Issues
78 HI:Crystal Ballroom C & D SPDW: Spiritual Entrepreneurship
80 HR:Spring SPDW: Faculty Ethics: Issues, Challenges, and Solutions
8:30am 101 HI:Gwinnett MSR Doctoral Student and New Faculty Consortium
9:00am 113 Hl:Douglas SPDW: Art As A Reflective Tool In Management Education
1:00pm 177 Hl:Jefferson Soul By Design: Where Real Transformation Begins
1:15pm 188 HI:Gwinnett SPDW: How/Where to publish in MSR
2:30pm 205 MT:International 10 SPDW: Stakeholders and Strategy
3:00pm 212 HI:Gwinnett MSR Doctoral Student and New Faculty Consortium
4:15pm 225 Hl:Jefferson SPDW: Teaching In A Linear World
Sun 7:00am 246 Hl:Washington Meditation Session ||
Mon  8:30am 501 Hl:Paulding Spiritual Leadership
12:20pm 703 HR:Regency VIl - Table C4 IP: Construct Development
712 Hl:Paulding Religion, Ethics and Spirituality
2:30pm 801 HR:Regency VIl - Table C4 IP: Emergence in Systems Dynamics
816 Hl:Paulding Philosophical Perspectives
4:10pm 887 HR:Regency VI - Table B4 IP: The Road to Developing Shared Meanings
Tue 8:30am 1028  HIl:Paulding Measurement: Ways and Means
10:30am 1122 HR:Regency VI - Table B3 IP: Agency Theory
1136 HI:Paulding Theology & Faith at Work
2:30pm 1243  Hl:Paulding Distinguished Speaker L Bolman
4:10pm 1328  Hl:Paulding MSR Business Meetings
5:30pm 1367  Hl:Paulding MSR Social
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Managerial & Organizational Cognition

Program Chair: Mary Ann Glynn, Emory U.
Professional Development Workshop Chair: Michael G. Pratt, U. of lllinois, Urbana-Champaign

Day Start # Location Session Information
Fri 1:00pm 14 MT:Trinidad & Madrid SPDW: New Age Ldrshp Dev Framework
18 MT:International A SPDW: Professions In Org. Life
1:30pm 22 MT:International 4 SPDW: Qualitative Research Methods
2:00pm 26 Hl:Paulding SPDW: Teaching Indigenous Management
3:00pm 32 Hl:Roosevelt SPDW: Behavioral Ethics Research Incubator
6:00pm 53 MT:International 8 SPDW: OMT/ODC/MOC Doctoral Students Consortium
Sat 8:00am 80 HR:Spring SPDW: Faculty Ethics: Issues, Challenges, and Solutions
86 MT:International 8 SPDW: OMT/ODC/MOC Doctoral Students Consortium
91 Hl:Roosevelt SPDW: Behavioral Ethics Research Incubator
9:00am 106 MT:Cluster 5 - South Hampton SPDW: Strategy and Identity
118 MT:International 9 SPDW: Positive Org. Scholarship
120 MT:Cluster 5 - Shangri-La SPDW: Social Constructionism
9:30am 124 MT:Trinidad & Madrid SPDW: Cognitive Maps and CSR
9:45am 129 MT:Cluster 1 - Amsterdam SPDW: Katrina: Cooperation
10:00am 134 MT:International A SPDW: Are You Ready?
137 Hl:Washington SPDW: Doing Research In Government
11:30am 148 HR:Roswell SPDW: Leadership Emotions
1:30pm 191 MT:International 6 SPDW: Research on Org Identity
2:30pm 205 MT:International 10 SPDW: Stakeholders and Strategy
4:00pm 224 MT:Cluster 1 - Amsterdam SPDW: Katrina: Response from Industry
Sun 8:00am 265 HR:Hanover C SPDW: Ask the Editors Breakfast
8:30am 289 MT:Cluster 3 - Bonn Cognition in the Rough
290 MT:Rhine & Savoy SPDW: Learning about Resilience
291 HR:Hanover C SPDW: Joint Editor's Panel
9:00am 304 MT:International B SPDW: Cmplexity,Leadership&NatSecMgt
309 Hl:Embassy Room SPDW: Co-Producing Knowledge
9:30am 316 MT:International C SPDW: Anticipation
319 MT:International 7 SPDW: Culture and Language in Market and Field Processes
10:00am 335 HR:Hanover G SPDW: Macro OB/OMT Journals
339 MT:International 9 SPDW: Editor's Panel Il: OMT/ODC/MOC
5:00pm 421 MT:International B MOC International Members Reception
Mon 8:30am 482 HR:Regency V - Table A1 IP: Sources and Consequences of Dynamic Capabilities
487 HR:Regency VI - Table B2 IP: Group and Individual Sensemaking
497 MT:Cluster 2 - Magnolia The Next Generation: MOC Best Student Papers
498 MT:Imperial - Consulate Emotions, Culture & Values
499 MT:Marquis Salon IV - MOC 2 Identity Framings &
500 MT:Imperial - Summit JS: Organizing with Self-Awareness
10:40am 588 HR:Regency V - Table A1 IP: Knowledge Diffusion in Organization Learning
597 HR:Regency VIl - Table C2 IP: Workplace Deviant Behavior
607 MT:Cluster 2 - Magnolia MOC Welcome with Karl Weick
608 MT:Imperial - Consulate Examinations of Mood and Extra-Role Behavior
609 MT:Imperial - Summit JS: Two Decades of Self-Leadership
616 HR:Hanover D JS: Norm Misperception
12:20pm 692 HR:Regency V - Table A1 IP: Individual Differences in Decision Making
697 HR:Regency VI - Table B2 IP: Epistemological Discussions on Culture
710 MT:Cluster 2 - Magnolia Sensemaking Theory: Impact & Extensions
711 MT:Marquis Salon IV - TIM 1 Improvisational Framings &
1:00pm 747 MT:Imperial - Consulate Transactive Memory
748 MT:Imperial - Summit Multilevel Creativity
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Day Start # Location Session Information
Mon  2:30pm 797 HR:Regency VI - Table B4 IP: Cognitive Processes in Group Settings
798 HR:Regency VIl - Table C1 IP: Explorations of New Leadership Models
812 MT:Cluster 2 - Magnolia Dynamics of Decision Making
813 MT:Imperial - Consulate Identity & Attitudes: Surveys
814 MT:Marquis Salon IV - MOC 1 Cognitive Framings: Decisions and Interpretations &
815 MT:Imperial - Summit JS: Team Cognition Research
823 HR:Hanover E JS: Executive Leadership
824 HI:Grand Salon A SHCS: Conflicting Emotions
4:10pm 881 HR:Regency V - Table A1 IP: Sources and Consequence of Organizational |dentity
883 HR:Regency V - Table A3 IP: Hope, Optimism and Self-Regulation
895 MT:Cluster 2 - Magnolia Making Decisions & Making Sense
896 MT:Imperial - Consulate Org Identity: Case Studies
897 MT:Imperial - Summit Creative Moments & Cognition
898 MT:Marquis Salon IV - MOC 1 Cultural Framings: Virtues & Values &
Tue 8:30am 1011 HR:Regency V - Table A4 IP: Post-Merger Implementation
1025 MT:Imperial - Summit Relating via Relationships
1026 HI:Grand Salon D SHCS: Enabling professional identity
1027 MT:Imperial - Consulate SHCS: Team Creativity
1034 HR:Hanover D JS: Socialization Boundaries
1036 HI:Grand Salon B SHCS: Cognition and networks
10:30am 1117 HR:Regency V - Table A2 IP: Ethical Behavior
1118 HR:Regency V - Table A3 IP: Absorptive Capacity and Organizational Learning
1121 HR:Regency VI - Table B2 IP: Agency and Strategy
1133 MT:Imperial - Consulate Organizational Learning & Unlearning in Crisis
1134 MT:Imperial - Summit Relating & Networking in Orgs
1135 HI:Grand Salon C SHCS: Managerial Intuition
1147 Hl:Grand Salon B SHCS: When Work is a Calling
1158 HIl:Grand Salon A SHCS: Discourse Perspectives on Organizational Change
2:30pm 1241  MT:Imperial - Consulate Org Change & Conformity
1242 MT:Imperial - Summit JS: Exploring the role of emotion in leadership
1252 HR:Hanover D JS: Emotion Regulation/Perception
1267 MT:International 3 JS: The Dark Side of Organizations
4:10pm 1303  HI:Gwinnett JS: Organizational Resilience
1312 HR:Regency V - Table A2 IP: Entrepreneurial Cognition and New Venturing
1318 HR:Regency VI - Table B4 IP: Diffusion of Innovation
1326 MT:Imperial - Consulate Cognition & Strategic Action
1327 MT:Imperial - Summit Relating Leaders to Followers
1334 HR:Hanover D JS: Emotion in Groups
1335 HR:Vinings JS: Shared Mental Models, Team Processes and Outcomes
5:30pm 1366  MT:Imperial - Consulate MOC Business Meeting
6:30pm 1377  MT:Imperial - Consulate MOC Social Hour
Wed  8:30am 1408  MT:Imperial - Consulate Tacit Knowledge & Expertise
1409 MT:Imperial - Summit High Quality Connections
10:40am 1475  MT:Imperial - Consulate Attributional Theory and Organizational Biases
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Operations Management

Program Chair: Hale Kaynak, U. of Texas, Pan American
Professional Development Workshop Chair: Diane H. Parente, Pennsylvania State U., Erie

Day Start # Location Session Information
Fri 1:00pm 6 Hl:Roosevelt SPDW: Critical Responses To Katrina
17 MT:Cluster 1 - Amsterdam SPDW: Supply Chain Mgt Active Learning
Sat 8:00am 73 MT:Cluster 1 - Amsterdam SPDW: Katrina Social Issues
81 HR:Techwood SPDW: Second Generation E-Learning
84 MT:Cluster 1 - Quebec Using Simulation To Teach OM
8:30am 103 MT:Cluster 3 - Bonn SPDW: Process Research Workshop I: A Spectrum of Methods
9:00am 117 MT:Cluster 3 - Zurich Teaching Product Innovation
9:45am 129 MT:Cluster 1 - Amsterdam SPDW: Katrina: Cooperation
11:30am 149 MT:Cluster 1 - Amsterdam SPDW: Katrina in the Classroom
12:00pm 158 MT:Rio Grande & MacKenzie Operations Management Doctoral Consortium Luncheon
1:00pm 175 HR:Inman SPDW: Virtual Global R&D Teams
176 HR:Techwood SPDW: Teaching With Technology
180 MT:Rio Grande & MacKenzie Operations Management Doctoral Consortium
187 MT:Cluster 3 - Bonn SPDW: Process Research Methods ||
2:00pm 199 MT:Cluster 1 - Amsterdam SPDW: Katrina: Supply Chain Response
200 MT:Cluster 1 - Quebec SPDW: Mass Customization
203 MT:International 9 SPDW: Methods for Integrating Moderation and Mediation
3:30pm 218 MT:Cluster 3 - State SPDW: Teaching Mgt Coaching w/Sports
4:00pm 224 MT:Cluster 1 - Amsterdam SPDW: Katrina: Response from Industry
Sun 8:00am 270 MT:Cluster 1 - Amsterdam Littlefield Technologies
271 MT:Cluster 3 - Cabinet SPDW: Intersections: Entrepreneurship
272 MT:Cluster 1 - Quebec SPDW: Pushing Ahead With Case-Based Research
273 MT:Cluster 3 - Zurich SPDW: Technology In Management Edu.
9:00am 309 HI:Embassy Room SPDW: Co-Producing Knowledge
10:00am 337 MT:Cluster 1 - Amsterdam SPDW: Working with Configurations
338 MT:Cluster 1 - Quebec SPDW: Project Management Research Methods
Mon  8:30am 482 HR:Regency V - Table A1 IP: Sources and Consequences of Dynamic Capabilities
489 HR:Regency VI - Table B4 IP: Perspectives on Strategic Outsourcing
513 MT:Rio Grande & MacKenzie Operations Management Division Welcome Breakfast
9:00am 535 MT:Cluster 4 - Yukon Revisiting Issues in Performance Management
536 MT:Rio Grande & MacKenzie Operational Mgmt Capabilities
10:40am 625 MT:Cluster 4 - Yukon E-Operations
626 MT:Rio Grande & MacKenzie Product Design and Development
12:20pm 695 HR:Regency V - Table A4 IP: Intra-Organizational Learning Systems
696 HR:Regency VI - Table B1 IP: Organizational Effectiveness
698 HR:Regency VI - Table B3 IP: Organization Learning
723 MT:Marquis Salon IV - OM Decision Making in Operations Management<&®
724 MT:Rio Grande & MacKenzie Human Side of Operations Management
2:30pm 799 HR:Regency VII - Table C2 IP: Formal Processes and Organizational Outcomes
830 MT:Rio Grande & MacKenzie Journal of Operations Management Best Paper Award
4:10pm 909 MT:Rio Grande & MacKenzie OM Division Business Meeting
6:00pm 944 MT:Rio Grande & MacKenzie Operations Management Division Social
Tue 8:30am 1046 MT:Champagne Information Sharing & Coordination
1047 MT:Rio Grande & MacKenzie JS: Perspectives of Performance
10:30am 1119 HR:Regency V - Table A4 IP: Structural Issues in New Product Development
1120 HR:Regency VI - Table B1 IP: Flexible Organizations
1159 MT:Champagne Improving Service Operations
1160 MT:Rio Grande & MacKenzie Research and Practice in Operations Management
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Day Start # Location Session Information

Tue 2:30pm 1228 HR:Regency VI - Table B1 IP: Pedagogical Innovations in Management Education
1235 HR:Regency VIl - Table C4 IP: Managing Connectedness Risk in Organizations
1258 MT:Rio Grande & MacKenzie Theory in Supply Chain Management
1259 HI:Grand Salon D SHCS: Service Innovation

4:10pm 1342 MT:Marquis Salon IV - OM Managing Supply Chains &

1343 MT:Rio Grande & MacKenzie In Pursuit of Strategic Operations

Wed  8:30am 1424 MT:Rio Grande & MacKenzie Integration Issues in Operations Management

10:40am 1489 MT:Rio Grande & MacKenzie International Operations Management
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Program Chair: Kimberly D Elsbach, U. of California, Davis

Professional Development Workshop Chair: William Ocasio, Northwestern U.

Day Start # Location Session Information
Fri 1:00pm 5 MT:Marquis - Salon IV SPDW: Future of Resource-based View
18 MT:International A SPDW. Professions In Org. Life
1:30pm 22 MT:International 4 SPDW: Qualitative Research Methods
4:15pm 39 MT:Marquis - Salon IV SPDW: Resources, Capabilities...
6:00pm 52 MT:International 7 OMT Junior Faculty Consortium
53 MT:International 8 SPDW: OMT/ODC/MOC Doctoral Students Consortium
Sat 8:00am 85 MT:International 7 OMT Junior Faculty Consortium
86 MT:International 8 SPDW: OMT/ODC/MOC Doctoral Students Consortium
8:30am 93 MT:International 2 SPDW: Scholars And Practitioners
102 MT:International 4 SPDW: Advanced Social Networks
103 MT:Cluster 3 - Bonn SPDW: Process Research Workshop |I: A Spectrum of Methods
9:00am 107 MT:International 1 SPDW: Digital Transformations
118 MT:International 9 SPDW: Positive Org. Scholarship
120 MT:Cluster 5 - Shangri-La SPDW: Social Constructionism
9:45am 129 MT:Cluster 1 - Amsterdam SPDW: Katrina: Cooperation
10:00am 135 MT:International 10 SPDW: Power In Institutional Theory
1:00pm 185 MT:Cluster 3 - Cabinet SPDW: Set-Theoretic Analysis Using QCA and Fs/QCA
187 MT:Cluster 3 - Bonn SPDW: Process Research Methods Il
1:30pm 189 MT:Cluster 3 - Sydney SPDW-: Empirically Investigating Real Options
191 MT:International 6 SPDW: Research on Org Identity
192 HR:Roswell SPDW: Senior Scholars Session
193 HR:University SPDW: Leadership of Networks and Alliances
194 MT:Champagne SPDW: Using M&A As A Context For Studying Organizations
2:00pm 201 MT:Cluster 2 - Magnolia SPDW: Philosophies Of Organizational Research
2:30pm 205 MT:International 10 SPDW: Stakeholders and Strategy
5:00pm 228 MT:International C Meet OMT Reception
229 MT:Cluster 3 - Sydney SPDW: Simulation Techniques in Organization Theory
Sun 8:00am 253 Hl:DeKalb SPDW: New Research Agendas
258 MT:Chablis & Picard SPDW: Local and Global Interactions
265 HR:Hanover C SPDW: Ask the Editors Breakfast
267 HR:University SPDW: Systemic Leadership Approaches
274 HI:Crystal Ballroom C & D SPDW: Assumptions & Managerial Action
275 MT:International 8 SPDW: Teaching OMT
8:30am 290 MT:Rhine & Savoy SPDW: Learning about Resilience
291 HR:Hanover C SPDW: Joint Editor’'s Panel
9:00am 297 MT:International 1 SPDW: RBV & Industry Attractiveness
298 MT:International 5 SPDW: Research Incubator On Alliance Portfolios
301 HR:Regency VI SPDW: Negotiating Your 1st Job
304 MT:International B SPDW: Cmplexity,Leadership&NatSecMgt
306 MT:Cluster 1 - Stockholm OMT Doctoral Dissertation Consortium
312 MT:Cluster 4 - Tigris SPDW: Ecological Research On Technology And Innovation
9:30am 319 MT:International 7 SPDW: Culture and Language in Market and Field Processes
10:00am 333 HR:Hong Kong SPDW: The 14th Annual Craft Of Reviewing Workshop
335 HR:Hanover G SPDW: Macro OB/OMT Journals
339 MT:International 9 SPDW: Editor's Panel Il: OMT/ODC/MOC
10:30am 357 MT:Chablis & Picard SPDW: Globalizing Film Industry
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Day Start # Location Session Information
Mon  8:30am 453 MT:Marquis - Salon | SHCS: Capital Markets and Strategy

455 MT:International 10 JS: Technology and Firm Boundaries
483 HR:Regency V - Table A2 IP: Institutions and CSR
484 HR:Regency V - Table A3 IP: Identity and Impact on Job Outcomes
485 HR:Regency V - Table A4 IP: Tech. & Industry Evolution
486 HR:Regency VI - Table B1 IP: Research in Dynamic Capability
487 HR:Regency VI - Table B2 IP: Group and Individual Sensemaking
492 HR:Regency VII - Table C3 IP: Knowledge Creation
510 HI:Grand Salon D SHCS: Situated Practice in Online Communities
514 MT:International 3 OMT Welcome Breakfast and Distinguished Scholar
515 MT:International 4 Understanding the Legitimacy of Institutions
516 MT:International A Status and Competitiveness in Networks
517 MT:International B Relating Networks and Learning
518 MT:International C Status Issues
519 MT:International 2 JS: Governance in Family Firms
528 MT:Marquis - Salon Ill SHCS: Cumulative Innovation

10:40am 566 MT:Tigris & Danube JS: Resisting the Frame
592 HR:Regency VI - Table B1 IP: Knowledge Capabilities
593 HR:Regency VI - Table B2 IP: Network Structure: Density, Size, Heterogeneity
594 HR:Regency VI - Table B3 IP: Social Capital in Networks
597 HR:Regency VII - Table C2 IP: Workplace Deviant Behavior
599 HR:Regency VII - Table C4 IP: Impact of IT
601 HI:Grand Salon A SHCS: Lessons from OD Luminaries
617 HIl:Grand Salon D SHCS: Leadership and Organizational Learning
627 MT:International 2 Roles of Power & Politics
628 MT:International 3 Interface research & practice
629 MT:International 4 Adaptation in Institutions
630 MT:International A Relating Networks and Interorganizational Ties
631 MT:International B The Strategic Nature of Learning and Routines
632 MT:International C Power and Politics in Top Management Teams

12:20pm 661 MT:Cluster 3 - Sydney JS: Stakeholders in OMT & Strategy
662 MT:Marquis - Salon Ill SHCS: Dynamic Models of Competition
663 MT:Marquis - Salon | SHCS: Evolution of Practices in MC
670 HI:Grand Salon C SHCS: The Discursive Turn: So What?
691 MT:Cluster 1 - Amsterdam JS: Cronyism
693 HR:Regency V - Table A2 IP: Trust, Reputation and Interfirm Collaboration
695 HR:Regency V - Table A4 IP: Intra-Organizational Learning Systems
696 HR:Regency VI - Table B1 IP: Organizational Effectiveness
698 HR:Regency VI - Table B3 IP: Organization Learning
699 HR:Regency VI - Table B4 IP: Commitment
701 HR:Regency VII - Table C2 IP: Institutional Foundations of Isomorphism
725 MT:International 2 Structure & Strategy Theory
726 MT:International 3 Understanding What Makes Organizations Legitimate
727 MT:International 4 Unpacking the Process of Institutionalization
728 MT:International A Networks, Trust, Evolution
729 MT:International B Learning, Routines, Innovation
730 MT:International C The Dynamics of Industry Evolution
731 Hl:Grand Salon D SHCS: The Pacing & Sequencing of Organizational Change
740 MT:Cluster 5 - South Hampton JS: Nanotechnology Field Emergence
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Day Start # Location Session Information
Mon  2:30pm 779 HI:Gwinnett JS: Culture, Change & Performance
790 HR:Regency V - Table A1 IP: Managerial Human Capital
794 HR:Regency VI - Table B1 IP: The Sources and Consequences of (De)Legitimacy
801 HR:Regency VIl - Table C4 IP: Emergence in Systems Dynamics
831 MT:International 2 Leadership Connections within Organizations
832 MT:International 4 Institutional Processes
833 MT:International A Networks and Communities of Practice
834 MT:International B The Evolution of Learning in Organizations
835 MT:International C Evolution and Adaptation
836 MT:Marquis Salon IV - OMT 1 Leadership and Perception Management &
837 MT:Marquis - Salon || SHCS: Heterogeneity & Institution Theory
838 MT:International 3 JS: Concepts and Theories in B&S
4:10pm 885 HR:Regency VI - Table B1 IP: Strategic Choices in the Context of Legitimation
886 HR:Regency VI - Table B2 IP: Diffusion of Organizational Norms
887 HR:Regency VI - Table B4 IP: The Road to Developing Shared Meanings
890 HR:Regency VIl - Table C3 IP: Control Across Temporary Organizational Boundaries
910 MT:International 2 Social Capital & Comm of Pract
911 MT:International 3 Issues in Governance and Ownership
912 MT:International 4 The Cognitive Underpinnings of Institutions
913 MT:International A Networks Inside and Around Communities
914 MT:International B Diffusion Processes in Organizations
915 MT:International C E-squared: Ecology and Evolution
5:30pm 936 MT:International 3 OMT Artifact and Business Meeting
6:15pm 945 MT:International 3 OMT Social Hour
Tue 8:30am 977 MT:Cluster 3 - Bonn JS: Higher Order Dynamic Capability
978 MT:Marquis - Salon Il SHCS: Experience and Org Learning
1011 HR:Regency V - Table A4 IP: Post-Merger Implementation
1015 HR:Regency VI - Table B4 IP: Innovation Capability and Technology Adaptation
1027 MT:Imperial - Consulate SHCS: Team Creativity
1036 Hl:Grand Salon B SHCS: Cognition and networks
1037 HR:Piedmont JS: The Role of Feedback In Learning
1041 MT:Marquis - Salon Ill SHCS: Online Community Design
1048 MT:International 3 Organizational Structure and Design
1049 MT:International 4 Institutions in Organizational Fields
1050 MT:International B Culture Around the Globe
1051 MT:International C The Strategy of Organizational Change
1052 MT:International 2 JS: Myths We Live By
1053 MT:International A JS: Leadership in Emergent Events
1063 MT:Cluster 5 - Shangri-La JS: Organizing Visions
10:30am 1086  MT:Cluster 3 - Sydney JS: The Ritual of Strategy Making
1087 MT:Marquis - Salon Il SHCS: Architecture of Capabilities
1102 HR:Hong Kong JS: Recruiting a Diverse Workforce
1118 HR:Regency V - Table A3 IP: Absorptive Capacity and Organizational Learning
1120 HR:Regency VI - Table B1 IP: Flexible Organizations
1121 HR:Regency VI - Table B2 IP: Agency and Strategy
1125 HR:Regency VIl - Table C2 IP: CEO Turnover: Antecedents and Consequences
1126 HR:Regency VIl - Table C3 IP: Applications of Resource Dependence Theory
1148 Hl:Grand Salon D SHCS: New Directions in Team Leadership Research
1161 MT:International 2 Knowledge Management and Strategy
1162 MT:International 3 Evolution and Legitimacy in Organizational Fields
1163 MT:International 4 Emerging Issues in Organizational Design
1164  MT:International A Social Side of Innovation
1165 MT:International B Embeddedness of Work
1166 MT:International C Rhetoric and Change
1167 MT:Marquis Salon IV - OMT 1 Issues in Strategy and Trust &
1168 MT:Marquis Salon IV - OMT 2 Studying Networks in Organizations ©
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Day Start # Location Session Information
Tue 2:30pm 1229 HR:Regency VI - Table B2 IP: Critical Approaches to Theory Development
1236 HR:Montreal JS: Knowledge-based Adaptation
1242 MT:Imperial - Summit JS: Exploring the role of emotion in leadership
1260 MT:International 2 Relational Aspects of Knlg Mgt
1261 MT:International 4 Organizational Ties &Trust
1262 MT:International A Innovation and Creativity
1263 MT:International B Employment Relations
1264  MT:International C Radical Organizational Change
1265 MT:Marquis Salon IV - OMT 1 Thinking About Institutions &
1266 MT:Marquis Salon IV - OMT 2 Studies of Organization Design and Evolution &
1267 MT:International 3 JS: The Dark Side of Organizations
1268 Hl:Grand Salon B SHCS: Making the Impossible Possible
4:10pm 1313  HR:Regency V - Table A3 IP: Strategy Process
1336 HR:Manila JS: Information Sharing In Teams
1344  MT:International 4 The Dynamics of Interorganizational Ties
1345 MT:International A Effects on Innovation
1346 MT:International B Issues in Work and Employment Relations
1347 MT:International C Cognition and Change
1348 MT:International 2 JS: Dot Com Entrepreneurship
1349 MT:International 3 JS: Shaping Firm Boundaries
Wed  8:30am 1416 HR:Hanover E JS: Organizational Artifacts
1417 HR:Vinings JS: Leadership During Crisis
1425 MT:International 2 Organizational Fields
1426 MT:International 3 Explicating Organizational Trust and Distrust
1427 MT:International 4 Effects on Decision Making
1428  MT:International A Networks and Clusters in Industrial Districts
1429 MT:International B Organizational Identity
1430 MT:International C The Evolution of Leadership in Organizations
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Program Chair: Michael R Manning, New Mexico State U
Professional Development Workshop Chair: Frank J Barrett, Naval Postgraduate School

Day Start # Location Session Information
Fri 1:00pm 10 HR:Kennesaw SPDW: Integral Diversity Leadership
12 HR:Vinings SPDW: Exploring Global Consulting
13 HR:Inman SPDW: Making Strategy Happen
14 MT:Trinidad & Madrid SPDW: New Age Ldrshp Dev Framework
16 HI:Club Room SPDW: Cultural Due Diligence
1:30pm 22 MT:International 4 SPDW: Qualitative Research Methods
2:00pm 25 Hl:Crystal Ballroom A & F SPDW: Knowledge/Action Doctoral 1
4:00pm 38 HR:Inman SPDW: Working with Multiple Perspectives on Change
6:00pm 53 MT:International 8 SPDW: OMT/ODC/MOC Doctoral Students Consortium
Sat 8:00am 86 MT:International 8 SPDW: OMT/ODC/MOC Doctoral Students Consortium
87 Hl:DeKalb SPDW: Sustainability And Humanities
88 MT:Cluster 5 - Riviera SPDW: SPARC Workshop
8:30am 100 HR:Montreal SPDW: Consulting & Family Succession
103 MT:Cluster 3 - Bonn SPDW: Process Research Workshop I: A Spectrum of Methods
9:00am 118 MT:International 9 SPDW: Positive Org. Scholarship
120 MT:Cluster 5 - Shangri-La SPDW: Social Constructionism
9:30am 126 HR:Roswell SPDW: What We Need to Know about Ethics and Leadership
9:45am 129 MT:Cluster 1 - Amsterdam SPDW: Katrina: Cooperation
10:00am 132 HR:Techwood SPDW: Classroom As Organization
134 MT:International A SPDW: Are You Ready?
11:30am 148 HR:Roswell SPDW: Leadership Emotions
1:00pm 175 HR:Inman SPDW: Virtual Global R&D Teams
179 Hl:Washington SPDW: Values and Ethics in Human System Development
187 MT:Cluster 3 - Bonn SPDW: Process Research Methods Il
1:30pm 192 HR:Roswell SPDW: Senior Scholars Session
193 HR:University SPDW: Leadership of Networks and Alliances
2:00pm 198 Hl:DeKalb Socio-Econ Evaluation of OD
199 MT:Cluster 1 - Amsterdam SPDW: Katrina: Supply Chain Response
2:30pm 205 MT:International 10 SPDW: Stakeholders and Strategy
3:30pm 213 HR:Spring SPDW: Leading In Higher Education
Sun 7:30am 248 HR:Hanover F SPDW: Building Healthy Companies
8:00am 263 HR:Roswell SPDW: Build and Understand Your Own Teaching Philosophy
265 HR:Hanover C SPDW: Ask the Editors Breakfast
267 HR:University SPDW: Systemic Leadership Approaches
269 Hl:Paulding SPDW: ODC As An Academic Discipline
8:30am 291 HR:Hanover C SPDW: Joint Editor's Panel
9:00am 305 Hl:Directors Room SPDW: Political Savvy in Organizational Politics
309 Hl:Embassy Room SPDW: Co-Producing Knowledge
9:30am 315 MT:Cluster 4 - McKenzie SPDW: Bringing External Innovation Inside
10:00am 323 Hl:Roosevelt SPDW: Doing Critical Applied Research
335 HR:Hanover G SPDW: Macro OB/OMT Journals
336 HI:Grand Salon A SPDW: High Impact Change Exercises
339 MT:International 9 SPDW: Editor's Panel [l: OMT/ODC/MOC
Mon  8:00am 440 Hl:Jackson ODC Welcome and Breakfast
8:30am 487 HR:Regency VI - Table B2 IP: Group and Individual Sensemaking
492 HR:Regency VII - Table C3 IP: Knowledge Creation
493 HR:Regency VII - Table C4 IP: Job Embeddedness and Turnover
511 Hl:Carter Organizational Responses to Change
512 Hl:Jackson ODC Theme Session
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Day Start # Location Session Information
Mon  10:40am 593 HR:Regency VI - Table B2 IP: Network Structure: Density, Size, Heterogeneity
601 HI:Grand Salon A SHCS: Lessons from OD Luminaries
621 Hl:Board & Directors - ODC 1 Barriers to Change &
622 Hl:Carter Applying and Developing Change Models
623 Hl:Jackson Teams, Learning and Effectiveness
624 HR:Montreal JS: Global and Strategic OD
12:20pm 693 HR:Regency V - Table A2 IP: Trust, Reputation and Interfirm Collaboration
699 HR:Regency VI - Table B4 IP: Commitment
706 Hl:Grand Salon A SHCS: New Forms of OD Consulting
721 Hl:Carter Coaching & Mentoring Change
722 Hl:Jackson Successful Change in Professional Bureaucracies
731 Hl:Grand Salon D SHCS: The Pacing & Sequencing of Organizational Change
2:30pm 779 HI:Gwinnett JS: Culture, Change & Performance
804 HR:Vancouver JS: Collaborative Research
810 Hl:Grand Salon E SHCS: Where's The Reflection in Action Learning?
827 HI:Carter ODC Past & Future
828 Hl:Jackson ODC Teaching and Training
829 HI:Grand Salon D SHCS: Business as Mutual Benefit
4:10pm 881 HR:Regency V - Table A1 IP: Sources and Consequence of Organizational |dentity
883 HR:Regency V - Table A3 IP: Hope, Optimism and Self-Regulation
888 HR:Regency VIl - Table C1 IP: Building Adaptive Capability into Organizations
891 HR:Regency VII - Table C4 IP: Organizational Innovation
907 Hl:Jackson Talent Management
9208 Hl:Carter JS: The Future of OD
Tue 8:30am 1008 HR:Regency V - Table A1 IP: Decline: Context, Causes and Consequences
1011 HR:Regency V - Table A4 IP: Post-Merger Implementation
1014 HR:Regency VI - Table B3 IP: Critical Issues in Workplace Accommodation
1042 Hl:Carter Innovation & Change
1043 Hl:DeKalb Organizational Learning and Change
1044 Hl:Jackson Decision Making for Strategic Change
1045 Hl:Grand Salon E SHCS: Design Sciences and Consulting
10:30am 1152  Hl:Board & Directors - ODC 1 Change Agents ®
1153 Hl:Board & Directors - ODC 2 Change Implementations ©
1154 Hl:Board & Directors - ODC 3 Transformations: Managing Large-scale Change &
1155 Hl:Carter New Directions in ODC
1156 Hl:DeKalb Understanding, Energizing, and Sharing Change
1157 Hl:Jackson Interorganizational Collaboration
1158 Hl:Grand Salon A SHCS: Discourse Perspectives on Organizational Change
2:30pm 1256 Hl:Carter Commitment and Resistance
1257 Hl:Jackson Measurement & Modeling Issues in ODC
4:10pm 1311 HR:Regency V - Table A1 IP: Social Capital Impact on Leadership Potential
1341 Hl:Jackson Distinguished Speaker
5:30pm 1368  Hl:Jackson ODC Awards & Business Meeting
6:30pm 1378  HI:Pool Deck ODC Social
Wed 8:30am 1422  Hl:Carter Trust, Norms, and Organizational Identity
1423 Hl:Jackson OD &Professional Organizations
10:40am 1487  Hl:Carter Organizational Culture Change Processes
1488 Hl:Jackson In-Depth Case Studies in Change
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Program Chair: Carol T. Kulik, U. of Melbourne
Professional Development Workshop Chair: Peter Hom, Arizona State U.

Day Start # Location Session Information
Fri 1:00pm 18 MT:International A SPDW: Professions In Org. Life
1:30pm 22 MT:International 4 SPDW: Qualitative Research Methods
3:00pm 32 Hl:Roosevelt SPDW: Behavioral Ethics Research Incubator
6:00pm 49 HR:Hanover C OB Junior Faculty Consortium - Reception
50 HR:Hanover D OB PhD Reception
6:30pm 54 HR:Hanover C OB Junior Faculty Dinner
7:30pm 58 HR:Hanover C OB Jr Faculty-High Impact Research
Sat 8:00am 74 HR:Lenox SPDW: Racioethnic Scholarship
82 HR:Hanover C OB Doctoral Consortium
83 HR:Vinings OB Jr Faculty-Research Project
91 Hl:Roosevelt SPDW: Behavioral Ethics Research Incubator
8:30am 102 MT:International 4 SPDW: Advanced Social Networks
103 MT:Cluster 3 - Bonn SPDW: Process Research Workshop |: A Spectrum of Methods
9:00am 110 HR:Singapore SPDW: HR/OB/ENT Research Incubator
118 MT:International 9 SPDW: Positive Org. Scholarship
121 MT:Imperial - Summit SPDW: Multilevel Constructs & Theory
9:30am 125 HR:University SPDW: Time and Process
126 HR:Roswell SPDW: What We Need to Know about Ethics and Leadership
11:30am 148 HR:Roswell SPDW: Leadership Emotions
12:00pm 156 HR:Vinings OB Junior Faculty Consortium - Lunch
1:00pm 169 HR:Hanover A SPDW: Junior Faculty Consortium (HR Division)
178 HR:Vinings OB Jr Faculty-Small Group 2
186 MT:Cluster 5 - South Hampton SPDW: Latent Growth Modeling
187 MT:Cluster 3 - Bonn SPDW: Process Research Methods Il
1:30pm 192 HR:Roswell SPDW: Senior Scholars Session
193 HR:University SPDW: Leadership of Networks and Alliances
195 MT:Cluster 3 - London SPDW: Hierarchical Linear Modeling
2:30pm 205 MT:International 10 SPDW: Stakeholders and Strategy
3:30pm 213 HR:Spring SPDW: Leading In Higher Education
5:00pm 227 HR:International Ballroom SPDW: Joint OB/HR Reception
6:00pm 240 HR:International Ballroom New Member and Reviewer Reception
Sun 8:00am 265 HR:Hanover C SPDW: Ask the Editors Breakfast
266 HR:Singapore SPDW: Dissertation Self-Leadership
267 HR:University SPDW: Systemic Leadership Approaches
8:30am 287 HR:Hanover A SPDW: Junior Faculty Consortium (HR Division)
290 MT:Rhine & Savoy SPDW: Learning about Resilience
291 HR:Hanover C SPDW: Joint Editor's Panel
9:00am 304 MT:International B SPDW: Cmplexity,Leadership&NatSecMgt
9:30am 317 HR:Montreal International Perspectives of Leadership
318 HR:Cairo SPDW: Eminent Senior Scholars
10:00am 328 HR:Piedmont SPDW: Work-Family As Leadership
333 HR:Hong Kong SPDW: The 14th Annual Craft Of Reviewing Workshop
334 HR:Hanover C SPDW: Ask the OB/HR Editors Panel
335 HR:Hanover G SPDW: Macro OB/OMT Journals
341 HI:Council Room SPDW: Offshoring and Global Labor
6:00pm 426 MT:Copenhagen & Stockholm State of Knowledge in Leadership: Reception
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Day Start # Location Session Information
Mon  820am 441 HR:Inman JS: Work-Family Decision-Making
8:30am 462 HI:Grand Salon C SHCS: Justice&Management Constructs
463 HIl:Grand Salon A SHCS: Analyzing Dyad & Group Data
471 HR:Kennesaw JS: Managing Across Difference
475 HR:Manila JS: Moderators of Goal Orientation
484 HR:Regency V - Table A3 IP: Identity and Impact on Job Outcomes
492 HR:Regency VIl - Table C3 IP: Knowledge Creation
493 HR:Regency VIl - Table C4 IP: Job Embeddedness and Turnover
500 MT:Imperial - Summit JS: Organizing with Self-Awareness
502 HR:Hanover E Emotion Regulation at Work
503 HR:Hanover G Leadership and Fairness
504 HR:Piedmont Organizational Reward Systems
505 HR:Roswell Developing Person-Organization Fit
506 HR:Vinings JS: Group Diversity
507 HR:Hanover D JS: New Insights into LMX theory
522 MT:Rhine & Savoy JS: Self-report Measurement Issues
10:30am 541 HR:Chicago A International Lounge
10:40am 589 HR:Regency V - Table A2 IP: Burnout and Work/Life Balance
590 HR:Regency V - Table A3 IP: Financial Incentives as Motivators?
597 HR:Regency VIl - Table C2 IP: Workplace Deviant Behavior
599 HR:Regency VIl - Table C4 IP: Impact of IT
610 HR:Hanover E Toward a General Theory of Proactive Behavior
611 HR:Hanover G Leadership and Emotions
612 HR:Piedmont Individual Performance in Groups
613 HR:Roswell Cross-Cultural Effects on Justice and Trust
614 HR:Vinings Psychological Contract Fulfillment and Violation
615 MT:Marquis - Salon Ill SHCS: Membership and Status Motives
616 HR:Hanover D JS: Norm Misperception
617 HI:Grand Salon D SHCS: Leadership and Organizational Learning
618 HI:Grand Salon C SHCS: Ethics and Social Exchange
12:20pm 667 HR:Hanover C JS: Administrative Responses to Injustice
677 HI:Grand Salon E SHCS: Sexual Orientation at Work
678 HR:Kennesaw JS: Workplace Diversity
684 HI:Grand Salon B SHCS: International Assignments
694 HR:Regency V - Table A3 IP: Managing Impressions: Process and Outcomes
699 HR:Regency VI - Table B4 IP: Commitment
702 HR:Regency VIl - Table C3 IP: TMT and Organization Design
703 HR:Regency VIl - Table C4 IP: Construct Development
713 HR:Hanover G Leader-Member Relationships
714 HR:Piedmont Goals and Goal Orientations
715 HR:Roswell Trust in Interpersonal Relationships
716 HR:Vinings Qualitative Studies:Leadership
717 HR:Hanover D JS: Asymmetric Group Processes: Roots and Implications
718 HR:Hanover E JS: Exploring public arenas
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Day Start # Location Session Information
Mon  2:30pm 761 MT:International 8 JS: Sports & Organization Dynamics
789 Hl:Grand Salon C SHCS: Culture and Leadership
791 HR:Regency V - Table A2 IP: Leader Differences
792 HR:Regency V - Table A3 IP: Leadership: Theoretical Directions
793 HR:Regency V - Table A4 IP: Board Structure and Role in Value Creation
798 HR:Regency VIl - Table C1 IP: Explorations of New Leadership Models
800 HR:Regency VII - Table C3 IP: Organizational Justice
815 MT:Imperial - Summit JS: Team Cognition Research
817 HR:Hanover G Organizational Effects on OCBs
818 HR:Piedmont Group Effectiveness
819 HR:Roswell Social Network Effects on Individual Outcomes
820 HR:Vinings Motivation in Groups and Organizations
821 HR:Hanover D JS: Socialization and Deviance
822 HI:Grand Salon B SHCS: Does Others' Justice Matter?
823 HR:Hanover E JS: Executive Leadership
824 Hl:Grand Salon A SHCS: Conflicting Emotions
4:10pm 864 HR:Hanover C JS: Forgiving Workplace Offenses
881 HR:Regency V - Table A1 IP: Sources and Consequence of Organizational Identity
882 HR:Regency V - Table A2 IP: (In)Out Groups and Territoriality
883 HR:Regency V - Table A3 IP: Hope, Optimism and Self-Regulation
887 HR:Regency VI - Table B4 IP: The Road to Developing Shared Meanings
899 HR:Hanover E Stress and Coping
900 HR:Hanover G International Leadership
901 HR:Piedmont Group Dynamics
902 HR:Roswell Justice in Group and Organizational Contexts
903 HR:University Innovation and Creativity
9204 HR:Vinings Managing Stress and Burnout
905 HR:Hanover D JS: OCBs: Beyond social exchanges
6:30pm 948 HR:Centennial Ill & IV OB Division Awards and Celebration / Social Hour
Tue 8:30am 983 HR:Hanover C JS: Status and Power in Groups
1007 HI:Grand Salon C SHCS: Multicultural Teams
1012 HR:Regency VI - Table B1 IP: Contingency Theory
1016 HR:Regency VIl - Table C1 IP: Theoretical Issues in Construct Measurement
1026 Hl:Grand Salon D SHCS: Enabling professional identity
1027 MT:Imperial - Consulate SHCS: Team Creativity
1029 HR:Hanover E Leader personality and context
1030 HR:Lenox Justice and OCBs
1031 HR:Roswell Big 5 Personality Effects
1032 HR:University Predicting and Managing Work-Family Conflict
1033 HR:Vinings Member-Team Relationships
1034 HR:Hanover D JS: Socialization Boundaries
1035 HR:Manila JS: Evaluating Leader Development
1036 Hl:Grand Salon B SHCS: Cognition and networks
1037 HR:Piedmont JS: The Role of Feedback In Learning
1041 MT:Marquis - Salon Ill SHCS: Online Community Design
1053 MT:International A JS: Leadership in Emergent Events
8:40am 1064 MT:Rhine & Savoy JS: Leadership Predictors
9:00am 1073  HR:Hanover G Lifetime Achievement Award
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Day Start # Location Session Information

Tue  10:30am 1117  HR:Regency V - Table A2 IP: Ethical Behavior
1123 HR:Regency VI - Table B4 IP: Multinationality & Performance
1124 HR:Regency VIl - Table C1 IP: Member Roles in Effective Teams
1126 HR:Regency VIl - Table C3 IP: Applications of Resource Dependence Theory
1135 HI:Grand Salon C SHCS: Managerial Intuition
1137 HR:Chicago A International Lounge
1138 HR:Hanover E Virtual Team Leadership
1139 HR:Hanover G Conflict in Groups and Organizations
1140 HR:Lenox OCBs in the supervisory dyad
1141 HR:Manila Leadership and Performance
1142 HR:Piedmont Power and Politics
1143 HR:Roswell Deviant and Antisocial Behavior
1144 HR:University Non-Traditional Work Arrangements
1145 HR:Vinings Diversity in Organizations
1146 HR:Hanover D JS: Examining Rater Agreement
1147 HI:Grand Salon B SHCS: When Work is a Calling
1148 HI:Grand Salon D SHCS: New Directions in Team Leadership Research

2:30pm 1204 HI:Grand Salon E SHCS: Social Psychological Outcomes
1218 HI:Grand Salon C SHCS: Psychological Contracts
1223 MT:Cluster 1 - Amsterdam JS: Intl Research Collaboration
1227 HR:Regency V - Table A4 IP: Applications of Social Exchange Theory
1233 HR:Regency VIl - Table C2 IP: Deviance and Hostile Work Environments
1234 HR:Regency VIl - Table C3 IP: Self-Regulation and Job Performance
1235 HR:Regency VIl - Table C4 IP: Managing Connectedness Risk in Organizations
1242 MT:Imperial - Summit JS: Exploring the role of emotion in leadership
1244 HR:Hanover E Charismatic Leadership
1245 HR:Hanover G The Development of Social Networks
1246 HR:Lenox Personal Characteristics & OCB
1247 HR:Manila Psychological Contracts
1248 HR:Piedmont The Emergence and Development of Leaders
1249 HR:Roswell Motivation through Communication and Feedback
1250 HR:University Leadership Effects on Creativity
1251 HR:Vinings Group and Organizational Climates
1252 HR:Hanover D JS: Emotion Regulation/Perception
1268 HI:Grand Salon B SHCS: Making the Impossible Possible
4:10pm 1295 HR:Hanover C JS: Jockeying for Position

1302 HR:lnman JS: Workplace Discrimination
1311 HR:Regency V - Table A1 IP: Social Capital Impact on Leadership Potential
1329 HR:Hanover E Prosocial Motivation
1330 HR:Hanover G Leadership and Participation
1331 HR:Lenox Decision-Making in Organizations
1332 HR:Roswell The Role of Values in Leadership
1333 HR:University Trusting Supervisors and Leaders
1334 HR:Hanover D JS: Emotion in Groups
1335 HR:Vinings JS: Shared Mental Models, Team Processes and Outcomes
1336 HR:Manila JS: Information Sharing In Teams
1337 HR:Piedmont JS: Emotional Intelligence

145

Section C



Organizational Behavior

Day Start # Location Session Information
Wed  8:20am 1386 HR:Cairo JS: Problems with Mentoring
8:30am 1406 HR:Techwood JS: Mentoring and Coaching
1410 HR:Hanover G Understanding Transformational Leadership
1411 HR:Lenox Turnover and Absenteeism
1412 HR:Roswell Group Composition
1413 HR:University Managing Organizational Change
1414 HR:Vancouver Understanding Employee Turnover
1415 HR:Hanover D JS: Ethics and Workplace Deviance
1416 HR:Hanover E JS: Organizational Artifacts
1417 HR:Vinings JS: Leadership During Crisis
1418 HR:Manila JS: Dynamic Process and Well-Being
1419 HR:Piedmont JS: Promoting Systematic Reviewing
1434 HI:Crystal Ballroom B & E JS: Business Ethics in Film
10:40am 1454 HR:Hanover C JS: Nomological Network of Justice
1476 HR:Hanover E Managing the Work-NonWork Boundary
1477 HR:Hanover G Emotions in Organizations
1478 HR:Lenox Employee Voice and Participation
1479 HR:Manila Antecedents of Job Satisfaction and Workaholism
1480 HR:Piedmont Value Congruence
1481 HR:Roswell Emotional Contagion Effects
1482 HR:University Organizational Ties
1483 HR:Vancouver Organizational Identification
1484 HR:Vinings Roles and Relationships
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Dewaynna Cates, Jackson State U.

Kleber Celadon, Universidade
Tecnoldgica Federal do Parand,
Brazil

Tara Ceranic, U. of Washington

David Chambers, National Institute of
Mental Health

Joseph Champoux PhD, U. of New
Mexico

Ka Chan, U. of Macau, China

David Chan, Singapore Management
U., Singapore

Song Chang, Hong Kong U. of Science
and Technology, Hong Kong

Wen-ching Chang, National Sun Yat-
Sen U, Taiwan

Chu-Hsiang Chang, Roosevelt U.

Klarissa Chang, Carnegie Mellon U.

Olga Chapa, U. of Texas-pan american

Sankalp Chaturvedi, National U. of
Singapore, Singapore

Anjali Chaudhry, U. of Illinois,
Chicago

Albert Chavez, U. of Phoenix

Chatles Chen, Sichuan U., China

Nancy Chen, Lingnan U., Hong Kong,
Hong Kong

Gilad Chen, Texas A&M U.

Ning Chen, U. of California, Los
Angeles

Robin Cheramie, Kennesaw State U.

Arik Cheshin, Technion U., Israel

Yu Cheung, U. of Missouri, Columbia

Nita Chhinzer, McMaster U., Canada

Dan Chiaburu, Pennsylvania State U.

Jin Nam Choi, McGill U,, Canada

Sungwon Choi, LSU

Chee-Leong Chong, SIM U., Singapore

Marlys Christianson, U. of Michigan,
Ann Arbor

Amy Christie, Queen’s U., Canada

Roy Chua, Columbia U.

T. RACHEL CHUNG, U. of
Pittsburgh

Robin Church, U. of Winnipeg,
Canada

William Clampitt, Tusculum College

Eppie Clark, U. of Warwick, United
Kingdom

Mark Clark, American U.

Olga Clark, U. of Hartford

Julie Clarkson, Capella U.

Sharon Clinebell, U. of Northern
Colorado

Lori Coakley, Bryant U

Section C

Terry Coalter, Northwest Missouri
State U.

Marshell Cobb, AUM Center for
Government

Claudia Cogliser, Texas Tech U.

Lisa Cohen, Yale U.

Yochi Cohen-Charash, City U. of New
York, Baruch College

Amy Colbert, U. of Notre Dame

Michael Cole, U. of St. Gallen,
Switzerland

Jason Colquitt, U. of Florida

Catherine Connelly, McMaster U.,
Canada

Jeanne Connolly,

Neil Conway, London U,, Birkbeck,
United Kingdom

Ray Cooksey, U. of New England,
Australia

John Cordery, U. of Western Australia,
Australia

Richard Coughlan, U. of Richmond

Jacqueline Coyle-Shapiro, London
School of Economics and Political
Science, United Kingdom

Daria Crawley, Robert Morris U.

Christina Cregan, Melbourne U,
Australia

Kerri Crowne, Temple U.

Martha Crumpacker, Washburn U.

Kevin Cruthirds, U. of Texas, Pan
American

Anne Cummings, U of Minnesota
Duluth

Jonathon Cummings, Duke U.

George Cunningham, Texas A&M U.

Nancy Da Silva, San Jose State U.

Grace Dagher, U. of Texas-Pan
American

Changjun Dai, Donghua U,, China

John Daly, U. of Texas

Denise Daniels, Seattle Pacific U.

Diya Das, Syracuse U.

Marie Dasborough, Oklahoma State U.

Ted Dass, U. of Cincinnati

Rajul Datt, Meerut Institute of
Engineering & Technology, India

Catherine Daus, Southern Illinois U.,
Edwardsville

John Davis, Texas Tech U.

Miles Davis, Shenandoah U.

Wialter Davis, U. of Mississippi

Jeanette Davy, Wright State U.

Jeremy Dawson, Aston U., United
Kingdom

Ma. De la Garza Carranza,
Tecnoldgico de Celaya, Mexico

Marcos De Oliveira, U. of Birmingham
UK, United Kingdom

Nilma de Paula, Universidade Anhembi
Morumbi, Brazil

Arne De Vet, Tilburg U., Germany

Ans De Vos, Vlerick Leuven Ghent
Management School, Belgium

Leslie DeChurch, Florida International
U.

Richard DeFrank, U. of Houston

Kelly Delaney-Klinger, Pennsylvania
State U.

Robert DelCampo, U. of New Mexico

Jami DelliFraine, Penn State

Joel DeLuca, Evergreen Business
Group

Niki den Nieuwenboer, Erasmus U.
Rotterdam, Netherlands

Min Deng, U. of Otago, New Zealand

Lina Deng, UTUC

Robert Denglet, Benedictine U/Hawaii
Pacific U

Angelo DeNisi, Tulane U.

Daniel DeRue, Michigan State U.

Sreedhari Desai, U. of Utah

Karen DeShon, Christman Company

James Detert, Pennsylvania State U.

Todd Dewett, Wright State U.

Koen Dewettinck, Vlerick Leuven
Ghent Management School,
Belgium

Marcus Dickson, Wayne State U.

James Diefendorff, U. of Colorado at
Denver and Health Sciences Center

Joerg Dietz, U. of Western Ontario,
Canada

Shelley Dionne, State U. of New York,
Binghamton

Marco DiRenzo, Drexel U.

Kumudinei Dissanayake,

Matlene Dixon, U. of Texas, Austin
Dorota Dobosz-Bourne, Queen Mary
U. of London, United Kingdom

Kenneth Doerr, Naval Postgraduate
School

Shimon Dolan, ESADE, Spain

Teri Domagalski, Florida Institute of
Technology

Magda Donia, John Molson School of
Business, Canada

Corinne Donovan, City U. of New
York, Baruch College

Debra Dookeran, Baruch College

Raphael Dornier, Université de Savoie,
France

Kimberly Dorsey, Delta State U.

Hilla Dotan, U. of California, Los
Angeles

Lorna Doucet, U. of Illinois at
Urbana-Champaign

Evan Douglas, Queensland U of
Technology, Australia

David Douglas, Staffordshire U.
Business School, United Kingdom

Ceasar Douglas, Florida State U.

Bambi Douma, U. of Montana

Elizabeth Douthitt, Stanford U

Anat Drach-Zahavy, U. of Haifa, Isracl

Lisa Dragoni, U. of Towa

Lillian Boehmer Drimmer, Tiffin U.

Diane Dromgold, RNC Global
Projects, Australia

Vanessa Druskat, U. of New
Hampshire

Rodney Dsouza, U. of Louisville

Mary Jo Ducharme, York U., Toronto,
Canada

Michelle Duffy, U. of Kentucky

Ronald Dufresne, Boston College

Benjamin Dunford, Purdue U.

Jennifer Dunn, U. of Pennsylvania

Linda Dunn-Jensen, New York U.

Kathryne Dupre, Memorial U. of
Newfoundland, Canada

Lorraine Dyke, Carleton U., Canada
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Julie Dziekan, U. of Michigan-
Dearborn

Marissa Edwards, U. of Queensland,
Australia

Jeffrey Edwards, U. of North Carolina

James Eggensperger, Iona College

Jacob Eisenberg, U. College Dublin,
Ireland

Noah Eisenkraft, Wharton, U. of Penn

YOUSSEF EL WAZANI, AGADIR
U. - National School of
Management and Trade - ENCG,
Morocco

Assaad ElAkremi, Toulouse U., France

Albert Elam, International Business
Academy, Denmark

Hillary Anger Elfenbein, U. of
California, Berkeley

Aimee Dars Ellis, Arizona State U.

Aitziber Elola, IESE, Spain

Maha ElShinnawy, American U. in
Cairo, Egypt

Augustine Emenogu, American
Intercontinental U.

James Emery, Duke U.

Janelle Enns, U. of Toronto, Canada

Olga Epitropaki, ALBA Business
School, Greece

David Eplion, Indiana U. Southeast

Berrin Erdogan, Portland State U.

Niclas Erhardt, Rutgers U.

TLaura Erskine, U. of Southern
California

Yvette Essounga, U. of Texas Pan
American

makram ettriki elagrebi, Tunis U.,
Tunisia

Gordon Euchler, U. of Cambridge,
United Kingdom

Joel Evans, U. of Arizona

Kent Fairfield, Fairleigh Dickinson U.

Mary Fambrough, Alliant International
U.

Kent Faught, Ouachita Baptist U.

Larry Faulk, Georgia College & State
U.

Philip Fawcett, Fielding Graduate U.

Kerry Fechner, Benedictine U.

Martin Fellenz, U. of Dublin, Trinity
College, Ireland

Will Felps, U. of Washington

C Melissa Fender, Drexel U.

Jacqueline Fendt, Leiden U., France

Mario Fernando, U. of Wollongong,
Australia

Claudia Ferrante, U.S. Air Force
Academy

Maria Ferrara, Parthenope U. of
Naples, Italy

Donald Ferrin, Singapore Management
U., Singapore

Andrea Fischbach, U. of Trier,
Germany

Lorenz Fischer, U. of Cologne,
Germany

Sandra Fisher, Clarkson U.

Beth Fisher-Yoshida, Columbia U.

Glenda Fisk, Pennsylvania State U

Janna Fitzgerald, U. of Western Sydney,
Australia

Liviu Florea, U. of Missouri, Columbia
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Christina Fong, U. of Washington

Avanti Fontana, Universitas Indonesia,
Indonesia

David Foote, Middle Tennessee State
U.

Dianne Ford, Nipissing U., Canada

Lucy Ford, Rutgers U., Camden

Marion Fortin, U. of Durham, United
Kingdom

Vincent Fortunato, Boise State U.

Gordon Forward, Point Loma
Nazarene U.

Marianna Fotaki, Manchester Business
School, United Kingdom

Shaul Fox, Bar Tlan U, Israel

Kevin Fox, St Louis U.

Suzy Fox, Loyola U. Chicago

Anne Marie Francesco, Hong Kong
Baptist U, Hong Kong

James Francis, U. of Connecticut

Terrill Frantz, Carnegie Mellon U.

Tim Franz, St. John Fisher College

TLaura Freebairn-Smith, Yale U.

Douglas Freed, American
InterContinential U.

Shawnta Friday-Stroud, Florida A&M
U.

Dwight Frink, U. of Mississippi

Brian Frost, The Home Depot

Ronald Fry, Case Western Reserve U.

N. Frye, U. of Missouri, St. Louis

Fernando Fuentes-Henriquez,
Universidad de Concepciodn, Chile

Mel Fugate, Southern Methodist U.

Cynthia Fukami, U. of Denver

Jerry Fuller, Louisiana Tech U.

TLaura Galarza, U. of Puerto Rico

Daniel Gallagher, James Madison U.

Vickie Gallagher, Florida State U.

John Galvin, Indiana U., Indianapolis

Amy Gannon, Boston U.

Daniel Ganster, U. of Arkansas

Hans-Dieter Ganter, Heilbronn U.,
Germany

YingFei Gao, Surrey U., United
Kingdom

Stephen Garcia, U. of Michigan

John Gardner, U. of Queensland,
Australia

Heidi Gardner, London Business
School, United Kingdom

Donald Gardner, U. of Colorado at
Colorado Springs

Bonnie Garson, Reinhardt College

Harry Garst, Technische U.
Eindhoven, Netherlands

Kanak Gautam, Saint Loius U.

Tanvi Gautam, U. of Pittsburgh

Kristena Gaylor, Belhaven College

Judith Gebhardt, U. of Southern
California

Julie Gee, Tulane U.

Michele Gelfand, U. of Maryland

William Gentry, Center for Creative
Leadership

Beverly George, U. of Texas at
Arlington

Elizabeth Gerber, Stanford U

Brenda Geren, W Texas A & M

Megan Gerhardt, Miami U.

Dr. Gerald GeRue PhD., Concordia U.

Brenda Ghitulescu, U. of Pittsburgh

Jennifer Gibson, George Mason U.

Gaby Gijsberts-Engstfeld, Zuyd U,,
Netherlands

Harjinder Gill, U. of Guelph, Canada

Lucy Gilson, U. of Connecticut

Francesca Gino, Harvard Business
School

Jody Gittell, Brandeis U.

Ernestina Giudici, Cagliari U., Italy

Katherina Glac, U. of Pennsylvania

Sharon Glazer, San Jose State U.

David Glew, U. of North Carolina -
Wilmington

Luca Gnan, Torvergata, Italy

Nathan Goates, Vanderbilt U.

Liu Goggin, Ph.D. Student, Ireland

Celile Gogus, Texas A&M U.

Thomas Goh, U. of Western Australia,
Hong Kong

Paul Gold, Medical U. of South
Carolina

Timothy Golden, Rensselaer
Polytechnic Institute

Sonia Goltz, Michigan Technological
U.

Jack Goncalo, Cornell U.

Catlos Goncalves, tarzan, Brazil

Jorge Gonzalez, U. of Wisconsin,
Milwaukee

Roxana Gonzalez, Carnegie Mellon U.

Joseph Goodman, U. of Mississippi

Vicki Goodwin, U. of North Texas

J Goosby Smith, Pepperdine U.

Cynthia Gordineer, Binghamton U -
SUNY

Angela Gordon, New York State U. at
Albany

Julie Gore, Surrey U., United Kingdom

Marjan Gorgievski, Erasmus U.
Rotterdam, Netherlands

C. Gorman, U. of Tennessee,
Knoxville

Marie Gould, Peirce College

TLaurel Goulet, U.S. Coast Guard
Academy

George Graen, U. of Louisiana
Lafayette

Adam Grant, U. of Michigan, Ann
Arbor

Matthew Grawitch, Saint Loius U.

Anna Green, Florida A&M U.

Jerald Greenberg, Ohio State U.

Lindred Greer, Leiden U, Netherlands

Brian Gregory, U. of Southern
Mississippi

Gary Greguras, Singapore
Management U,, Singapore

Toni Greif, Capella U.

Mark Griffin, Australian Graduate
School of Management, Australia

Michael Gross, Colorado State U.

Markus Groth, Australian Graduate
School of Management, Australia

Steven Grover, U. of Otago, New
Zealand

Richard Grover, U. of Southern Maine

Jamie Gruman, U. of Toronto at
Scarborough, Canada

Laura Guillen, ESADE, Spain

Gonca Gunay, Izmir U. of Economics,
Turkey

Senem Guney, State U. of New York,
Albany

Rita Gunzelman, Colorado Technical
U.

Naina Gupta, U. of Illinois, Urbana-
Champaign

James Guzak, U.Texas Arlington

Jarrod Haar, U. of Waikato, New
Zealand

Constance Hadley, Harvard U.

Dana Haggard, U. of Missouri,
Columbia

Jonathon Halbesleben, U. of Missouri

Terry Halfhill, Pennsylvania State U.

Rosalie Hall, U. of Akron

Freyr Halldorsson, U. of Minnesota

Stefanie Halverson, U. of Wisconsin-
Madison

Katherine Hamilton, Pennsylvania
State U.

Guohong Han, U. of Illinois, Urbana-
Champaign

Paul Hanges, U. of Maryland

Christina Hannah, U. of Maryland U.
College

Patricia Hanrahan, Embry Riddle
Aeronautical U.

Ben Hardy, U. of Cambridge, United
Kingdom

Lynn Harland, U. of Nebraska, Omaha

Crystal Harold, TUPUI

G.L.A. Harris, Portland State U.

Hunter Harris, Vanderbilt U.

Nell Hartley, Robert Morris U.

Atrlene Harvey, U. of Sydney, Australia

Steven Harvey, Bishop’s U., Canada

Arno Haslberger, Webster U., Vienna,
Austria

Tally Hatzakis, Brunel U., United
Kingdom

John Hausknecht, Cornell U.

Stephen Havlovic, SUNY Institute of
Technology

TLaura Hawkins Farmer, USC

Rosemary Hays-Thomas, U. of West
Florida

James Hazy, Adelphi U.

Tracy Hecht, Concordia U., Canada

Alan Heffner, U. of Mary Washington

Christopher Heiden, Walsh College

Joseph Heinzman, International
College

Stephanie Henagan, Northern Illinois
U.

Kevin Henderson, U. of Arkansas,
Fayetteville

Chris Henle, U. of North Carolina,
Charlotte

Amy Henley, U. of Texas, Arlington

Rebecca Henry, Rensselaer Polytechnic
Institute

Olivia Herndndez-Pozas, ITESM,
Campus Monterrey, Mexico

Mauricia Herrera, Yu Da U, Taiwan

Sandy Hershcovis, Queen’s U., Canada

Anthony Hesketh, Lancaster U., United
Kingdom

Kim Hester, Arkansas State U.

Jeffrey Hicks, IBM Business
Consulting Services & U. of Twente

Kim Hinrichs, Minnesota State U.,
Mankato
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Verlin Hinsz, North Dakota State U.

Hans Hinterhuber, U. of Innsbruck,
Department for Strategic
Management, Austria

Robert Hirschfeld, U. of Georgia

Christine Ho, U. of Adelaide, Australia

Bruce Hoag, Performance Advantage
Ltd, Ttaly

Mary Hogue, Kent State U.

Robert Holbrook, Ohio U.

Elaine Hollensbe, U. of Cincinnati

Priscilla Hollman, U. of Phoenix

Rayshad Holmes, George Washington
U.

Carin Holmquist, Stockholm School of
Economics, Sweden

Kayong Holston, Ottawa U.

Brooks Holtom, Georgetown U.

Brian Holtz, U. of Calgary, Canada

Astrid Homan, Leiden U., Netherlands

Jenny Hoobler, U. of Illinois, Chicago

Danica Hooper, U of Queensland,
Australia

J Duane Hoover, Texas Tech U.

Henry Hornstein, CGI, Canada

Sabine Hotho, U. of Abertay Dundee,
United Kingdom

Susan House, Capella U.

Larry Howard, Middle Tennessee State
U.

Wei-Hsin Hsiang, National Chengchi
U., Taiwan, Taiwan

Yung-Chang Hsiao, National Cheng
Kung U, Taiwan

Pi-Ching Hsich, National Taipei
College of Nursing Department of
Haelth Care Management, Taiwan

Yu-Hsu Hsu, Warwick Business
School, United Kingdom

Changya Hu, National Taiwan U of
Science and Technology, Taiwan

Guo-hua Huang, Hong Kong U. of
Science and Technology, Hong
Kong

Xu Huang, Hong Kong Polytechnic UL,
Hong Kong

ChingYuan Huang, Doctoral Student,
Taiwan

Yu-Mei Huang, Yu-Da College of
Busieness, Taiwan, R.O.C., Taiwan

Vandra Huber, U. of Washington
Business School

Jack Huddleston, Capella U.

Monika Hudson, Case Western
Reserve U./Otrganizational Behavior

Joseph Huff, U. of Illinois, Springfield

Larry Hughes, Fort Lewis College

Sut I Humborstad, Institute For
Tourism Studies, Macau

Ronald Humphrey, Virginia
Commonwealth U.

Stephen Humphrey, Florida State U.

Michael Humphreys, U. of
Nottingham, United Kingdom

John Humphreys, Texas A&M U.

Maria Humphries, U. of Waikato, New
Zealand

Debra Hunter, Troy U.

Amy Hutley-Hanson, Chapman U.

Charlice Hurst, U. of Florida

Zivit Inbar, U. of Melbourne, Australia

Edward Inderrieden, Marquette U.

Section C
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John Ivancevich, U. of Houston

Danail Ivanov, Case Western Reserve
U.

Brad Jackson, Victoria U. of
Wellington, New Zealand

Christine Jackson, Purdue U., West
Lafayette

Mary Jo Jackson, Dalton State College

Nicole Jackson, Boston College

Kathryn Jacobson, Arizona State U.

Arthur Jago, U. of Missouri - Columbia

Vipul Jain, II'T Delhi, India

Jbilou Jalila, Laval U., Canada

Stephen Jaros, Southern U.

Avan Jassawalla, SUNY Geneseo

Scott Jeffrey, U. of Waterloo, Canada

Lu Jiang, Tsinghua U., China

Arpita Joardar, U. of Texas Pan
American

Hazel-Anne Johnson, U. of South
Florida

Michael Johnson, Michigan State U.

Russell Johnson, U. of Akron

David Jones, U. of Vermont

Lisa Jones, U. of North Carolina,
Chapel Hill

Rhonda Jones, Trinity U.

Victoria Jones, General Motors
Corporation

Simon B. Jong, U. of Groningen,
Netherlands

Janice Joplin, U. of Texas at El Paso

Peter Jordan, Griffith U., Australia

Jennifer Jordan, Dartmouth College

KSS Kanhaiya, Steel Authority of
India Limited, India

Rangapriya Kannan-Narasimhan,
UCLA

Seth Kaplan, Tulane U.

Fahri Karakas, McGill U., Canada

Steven Karau, Southern Tllinois U.,
Carbondale

Joy Karriker, East Carolina U.

Edward Kass, St. Joseph’s U.

Alev Katrinli, Izmir U. of Economics,
Turkey

Avi Kay, Jerusalem College of
Technology, Israel

Hamid Kazeroony, Phoenix U.

Jeffrey Keefer, Columbia U.

Josh Keller, U. of Texas, Austin

Janet Kellett, College of William and
Mary

Charles Kerns, Pepperdine U.

Stacey Kessler, U. of South Florida

Richard Kettner-Polley, Colorado
Technical U.

Shalini Khazanchi, Rochester Institute
of Technology

Sigrid Khorram, U. of Texas, El Paso

Sandra Kiffin-Petersen, U. of Western
Australia, Australia

Ashley Kilburn, U. of Tennessee
Martin

Brandon Kilburn, U. of Memphis

Tae-Yeol Kim, City U. of Hong Kong,
Hong Kong

Kwanghyun Kim, Texas A&M U.

Tai Gyu Kim, U. of Delaware

Younhee Kim, SUNY Binghamton

Eden King, Rice U.

Section C

Andrew Klein, DeVry College of
Technology

George Klemic, Notre Dame de
Namur U.

Malayka Klimchak, U. of South
Carolina

Martin Kloyer, Jena U., Germany

Donald Kluemper, Oklahoma State U.

Joshua Knapp, U. of Cincinnati

Andrew Knight, U. of Pennsylvania

Neal Knight-Turvey, Queensland U of
Technology, Australia

Tine Koehler, George Mason U.

Cornelius Koenig, U. of Zurich,
Switzerland

Sarah Kovoor-Misra, U. of Colorado at
Denver and Health Sciences Center

Sascha Kraus, U. of Oldenburg,
Germany

David Kravitz, George Mason U.

Glen Kreiner, U. of Cincinnati

Sukumarakurup Krishnakumar,
Virginia Polytechnic Institute

Karl Kroeck, Florida International U.

Michael Kroth, U. of Idaho

Gillian Ku, London Business School,
United Kingdom

Maribeth Kuenzi, U. of Central Florida

Karl Kuhnert, U. of Georgia

Carol Kulik, U. of Melbourne,
Australia

Munish Kumar, Indian Institute of
Management Calcutta, India

Rajiv Kumar, Indian Institute of
Management, Ahmedabad, India

Naresh Kumar, UNIVERSITI PUTRA
MALAYSIA, Malaysia

Ko Kuwabara, Cornell U.

Lale Kuyucu Azak, Boston College

Olympia Kyriakidou, Aegean U.,
Greece

Prudence LaBeach Pollard, Ta Sierra
U, Sch of Business

Mary Dana Laird, Florida State U.

Dennis Laker, Widener U.

Holly Lam, Purdue U,, Indiana

Nancy Lam, New York U.

John Lambert, U. of Louisiana at
Lafayette

Lisa Lambert, Georgia State U.

Melody LaPreze, Missouri State U.

Richard Larrick, Duke U.

Heather Laschinger, U. of Western
Ontario, Canada

Eric K. W. Lau, City U. of Hong Kong,
Hong Kong

Sandra Lawrence, Griffith U., Australia

Rick Lazar, Problems to Solutions

Linda Leach, Healthcare Research
Consultant

James LeBreton, Wayne State U.

Jan-Peter Lechner, First Global
Liaison, Germany

Jeoung Yul Lee, Yonsei U., South
Korea

Yih-teen Lee, U. of Lausanne,
Switzerland

Dongseop Lee, U. of Tulsa

Catherine Lees, U. of Western
Australia, Australia

Zhike Lei, George Mason U.
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Geoffrey Leonardelli, U. of Toronto,
Canada

Sophie Leroy, New York U.

Lisa Leslie, U. of Maryland

Laurie Levesque, Suffolk U.

Rebecca Levine, Columbia U.

David Lewin, U. of California, Los
Angeles

Kyle Lewis, U. of Texas, Austin

Daniel Lezotte, llinois Institute of
Technology

Yan Li, Chinese U. of Hong Kong,
Hong Kong

Jian Liang, Hong Kong U. of Science
and Technology, Hong Kong

Hui Liao, Rutgers U.

Matthew Liao-Troth, Western
Washington U.

Robert Liden, U. of Illinois, Chicago

Angeline Lim, National U. of
Singapore, Singapore

Eric Tze Kuan Lim, National U. of
Singapore, Singapore

Sandy Lim, Singapore Management U.,
Singapore

Vivien Lim, National U. of Singapore,
Singapore

Wanthanee Limpaphayom, Eastern
Washington U.

Blossom Lin, China Medical U., Taiwan

Carol Yeh-yun Lin, National Chengchi
U., Taiwan, Taiwan

Chieh-Yu Lin, Chang Jung Christian
U., Taiwan

Robert Litchfield, Washington and
Jefferson College

Beverly Little, Western Carolina U.

TLaura Little, Oklahoma State U.

Romie Littrell, Auckland U. of
Technology, New Zealand

Terri Lituchy, Concordia U., Canada

Jun Liu, Renmin U., China

Chi-Wei Liu, I-Shou U./ HungKuang
Technology U., Taiwan

Cong Liu, Illinois State U.

Wu Liu, Vanderbilt U.

Xiangmin Liu, Cornell U.

Yi Liu, Georgia Institute of
Technology

Yongmei Liu, Florida State U.

Connson Locke, U. of California,
Berkeley

Maureen Loewenstein, Boulder
Community Hospital

Mary Logan, London School of
Economics and Political Science,
United Kingdom

Chris Long, Washington U.

David Longstreet, Avila U.

Miguel Lopes, Indepdendent U. at
Lisbon, Portugal

Patricia Lopez, Alliant International U.

Yvette Lopez, Texas A&M U.

Heather Lord,

Nataliya Lorinkova, U. of Maryland,
College Park

Mary Sue Love, Southern Illinois UL,
Edwardsville

Kathi Lovelace, U. of Puget Sound

Terry Lovell, Yavapai College

Kevin Lowe, U. of North Carolina,
Greensboro

Qing Lu, National U. of Singapore,
Singapore

Amy Lui, New York U.

Gil Luria, Haifa U., Israel

Poornima Luthra, National U. of
Singapore, Singapore

Julie Lyon, U. of Maryland, College
Park

Paul Lyons, Frostburg State U.

Jim Lyttle, Long Island U.

Zhenzhong Ma, U. of Windsor,
Canada

Li Ma, Washington U.

Graeme MacDermid, York U. /
Ryerson U., Canada

Nora Madjar, U. of Connecticut

Patricia Madrill, Capella U.

Svjetlana Madzar, Gustavus Adolphus
College

Nace Magner, Western Kentucky U.

Lisa Mahajan-Cusack, College of St.
Elizabeth

Victoria Maier, U. of St. Gallen,
Switzerland

Tariq Malik, Birkbeck College, U. of
London, United Kingdom

Patrick Malone, American U.

Mark Maltarich, U. of Wisconsin,
Madison

John Michael Mankelwicz, Troy U.

Veronica Manlow, St. Joseph’s College

Dina Mansour-Cole, Indiana U. Purdue
U. Fort Wayne

Janet Mantler, Catleton U., Canada

Sophia Marinova, U. of Illinois at
Chicago

Terry Maris, Ohio Northern U.

Gergana Markova, U. of Central
Florida

Katty Marmenout, McGill U,
Switzerland

Angelica Marte, U. of Zuerich, Austria

Jennifer Martin, York College of
Pennsylvania

Irene Martin-Rubio, Universidad
Politécnica de Madrid, Spain

Isabel Martins, U.Jean Piaget of Cape
Verde, Cape Verde

Dr Ana Martins, U. of Glamorgan,
United Kingdom

Likoebe Maruping, U. of Arkansas

Anwar Marwat, Not Specified, Pakistan

Nicola Marziliano, NOKIA Ttalia
Spa/U. Cattolica di Milano, Italy

John Maslyn, Belmont U.

Suzanne Masterson, U. of Cincinnati

Curtis Matherne, Mississippi State U.

Mary Mathew, Indian Institute of
Science, India

Crystal Matsibekker, NYU

Linda Matthews, U. of Texas, Pan
American

David Mayer, U. of Central Florida

Melissa Mayhew, U. of Queensland,
Australia

Melissa Mayhew, U. of Queensland,
Australia

Travis Maynard, U. of Connecticut

Joseph Mazzola, U. of South Florida
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Robert McAvoy, unaffiliated

John McCabe, U. of York, United
Kingdom

Morgan McCall, U. of Southern
California

Matthew McCarter, U. of Illinois

James McElroy, Iowa State U.

Roger McGrath, Queens U. of
Charlotte

Sharon McKechnie, Boston College

Arlise Mckinney, U. of North Carolina,
Greensboro

Gerald McLaughlin, DePaul U.

Lisa McNary, Lamar U.

Edythe McNickle, U. of Phoenix

Katherine McPadden, City U. of New
York, Baruch College

Steven McShane, U. of Western
Australia, Australia

John McWilliams, Deakin U., Australia

Carlos Medeiros, Universidade Federal
do Rio Grande do Norte, Brazil

Patricia Meglich-Sespico, Kent State U.

Bruce Meglino, U. of South Carolina

Jennifer Mencl, U. of Minnesota,
Duluth

Morris Mendelson, UNBS]J, Canada

Jessica Mesmer-Magnus, U. of North
Carolina - Wilmington

Tracey Messer, Case Western Reserve
U.

Isabel Metz, U. of Melbourne,
Australia

James Meurs, Florida State U.

Christopher Meyer, Baylor U.

John Meyer, Tona College

Ketan Mhatre, U. of Nebraska-Lincoln

Christopher Michaelson, Stern/NYU

John Michel, New York State U. at
Albany

Patrick Micheletti, Euromed Marseille-
School of Management, France

Dominique Michel-Peres, Ludwig-
Maximilians U., Munich, Germany

Douglas Micklich, Illinois State U.

Michael Miles, U. of Ottawa / CEIBS
Shanghai, Canada

Angela Miles, North Carolina A&T
State U.

Diane Miller, U. of Lethbridge, Canada

LaWanda Miller, Fayetteville State U.

Susan Miller, NASA AERO Institute

Albert Mills, St. Mary’s U., Canada

Morgan Milner, Eastern Michigan U.

Jana Minifie, Texas State U., San
Marcos

Lucia Miree, American U. in Bulgaria,
Bulgaria

Marie Mitchell, U. of Central Florida

Atul Mitra, U. of Northern ITowa

Unnikammu Moideenkutty, Sultan
Qaboos U., Oman

Matthew Montei, SC Johnson
Company

Samantha Montes, Wilfrid Laurier U.,
Canada

Henry Moon, Emory U.

Simon Moon, TLa Salle U.

Ailson Moraes, Royal Holloway, U. of
London, United Kingdom

Estelle Morin, HEC Montreal, Canada

John Andrew Morris, Catawba College

Elizabeth Wolfe Morrison, New York
U.

Allyn Morrow, Chatham College

Paula Morrow, Towa State U.

Mark Mortensen, Massachusetts
Institute of Technology

Alisa Mosley, Jackson State U.

Don Mosley, U. of South Alabama

Sherry Moss, Wake Forest U.

Kevin Mossholdet, Louisiana State U.

Karen Moustafa, Indiana U./Purdue U.

Sandralee Moynihan, No current
affiliation

Jennifer Mueller, U of Pennsylvania

Zubin Mulla, Xavier Labor Relations
Institute, India

Mendi Mullett, AACCESS Advanced,
Inc

Hasan Murad, U. of Management and
Technology, Pakistan

Claire Murphy, U. of Limerick, Ireland

Edward Murphy, Embry Riddle
Aeronautical U.

Michael Murphy, Benedictine U.

Susan Murphy, Claremont McKenna
College

Melvin Musick, Pepperdine U.

Jason Myrowitz, Arizona State U.

Jennifer Nahrgang, Michigan State U.

Amit Nandkeolyar, U. of Towa

Jayanth Narayanan, London Business
School, United Kingdom

Emily Nason, Hong Kong U. of
Science and Technology, Hong
Kong

Katharina Naswall, Stockholm U.,,
Sweden

Shahnaz Naughton, The U. of
Melbourne, Australia

Andrew Neal, U. of Queensland,
Australia

Millicent Nelson, Middle Tennessee
State U.

Kok-Yee Ng, Nanyang Technological
U., Singapore

Chittipa Ngamkroeckjoti, assumption
U., Thailand

Nhung Nguyen, Towson U.

Vinh Nguyen, Mississippi State U.

vicky ni, Graduate Student
Management School Zhejiang U,
China, China

Sarah Nielsen, Germanna Community
College

Tjai Nielsen, George Washington U.

Sushil Nifadkar, Arizona State U.

Toannis Nikolaou, Athens U. of
Economics and Business, Greece

James Nimnicht, Central Washington
U.

Michael Nippa, Freiberg U., Germany

Gregory Northeraft, U. of Illinois at
Urbana-Champaign

Jaclyn Nowakowski, Michigan State U.

Traci Nyberg, U. of Oklahoma

Alice Obenchain-Leeson, Averett U.

Kathleen O’Connor, Cornell U.

Michael O’Driscoll, U. of Waikato,
New Zealand

John Oesch, U. of Toronto, Canada

Reid Oetjen, U. of North Florida

Michael O’Fallon, Washington State U.

ATKINS OGUNGBURE, Nova
Southeastern U.

Sandra Ohly, Technical U. of
Braunschweig, Germany

James Oldson, Salisbury U.

Brian O’Leary, U. of Tennessee,
Chattanooga

Michael O’Leary, Boston College

Anne O’Leary-Kelly, U. of Arkansas

Teresa Oliszewicz, Benedictine
Univ/CUNA Mutual Group

Thomas O’Neill, U. of Western
Ontario, Canada

Bonnie O’Neill, Marquette U.

Aad Oosterhof, U. of Groningen,
Netherlands

Richard Opland, Michigan State U.

Joyce Ore, ACM

Shaul Oreg, U. of Haifa, Isracl

Dennis Organ, Indiana U.

Debra Orr, Roosevelt U.

Titus Oshagbemi, Queen’s U,, Belfast,
United Kingdom

Pierre Ouellette, Rouen School of
Management, France

Jennifer Overbeck, U. of Southern
California

Jennifer Oyler, U. of central arkansas

Hakan Ozcelik, California State U.,
Sacramento

Joseph Packard, Rochester Institute of
Technology

Ramona Paetzold, Texas A&M U.,
College Station

Michael Palanski, Binghamton U.

Patricia Palma, ISPA, Portugal

Rachael Palmer, U. of Melbourne,
Australia

Jerry Palmer, Eastern Kentucky U.

Nikolaos Panagopoulos, Athens U. of
Economics and Business, Greece

Niti Pandey, U. of Illinois, Urbana-
Champaign

Debra Panipucci, Deakin U., Australia

Balakrishnan Parasuraman, UMS
Sabah, Malaysia

Lofti Paris, California State U., Fresno

Anthony Parisi, U. of Georgia

Carole Parker, Seton Hill U.

Chris Parker, Northern Illinois U.

Anna Parkman, Ohio Dominican U.

TLaura Parks, U. of Towa

Sheila Parson, Kennedy Western U.

Charles Parsons, Georgia Institute of
Technology

Marjo-Riitta Parzefall, London School
of Economics, United Kingdom

Catherine Pastille, U. of Rhode Island

Juan-Catlos Pastor, Instituto de
Empresa, Spain

Larry Pate, Center for Innovative
Leadership

David Patient, U. of British Columbia,
Canada

Gregory Patton, U. of North Dakota

Kevin Pauli, Millsaps College

Peter Paunic, Tamm Communications
Inc., Canada

Stephanie Payne, Texas A&M U.
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Asya Pazy, Tel Aviv U., Israel

Matthew Pearsall, U. of Arizona

Nisteen Pedhiwala, Portland State U.

Simon Peel, UNITEC Institute of
Technology, New Zealand

Marie-Helene Pelletier, Wilson
Banwell, Canada

Hilla Peretz, U. of Haifa, Israel

Lorena Perez Flotiano, Instituto
Tecnologico Autonomo de Mexico,
Mexico

Jill Perry-Smith, Emory U.

Anthony Pescosolido, U. of New
Hampshire

Jeffrey Peterson, U. of Washington

Suzanne Peterson, Arizona State U.

Deborah Pettry, ACL, Inc.

Victoria Phillips, Arizona State U.

Florence Phua, U. of New South
Wales, Australia

Ronald Piccolo, U. of Central Florida

Shaun Pichler, Michigan State U.

Jason Pierce, Indiana U., Bloomington

Rajnandini Pillai, California State U,,
San Marcos

Jonathan Pinto, U. of Pittsburgh

Michael Pirson, Harvard Business
School, Germany

Adprian Pitariu, U. of South Carolina

John Pitron, U. of Phoenix

Tyrone Pitsis, U. of Technology,
Sydney, Australia

Laura Poms, George Mason U.

Samuel Pond, North Carolina State U.

Susie Pontiff, George Washington U.

June Poon, Universiti Kebangsaan
Malaysia, Malaysia

Eric Popp, Eastern Kentucky U.

Christopher Porter, Texas A&M U.

Rebecca Portnoy, U. of Washington,
Seattle

Barry Posner, Leavey School of
Business

Corinne Post, Pace U.

Lillis Prati, East Carolina U.

Moira Praxedes, U. of Houston

Kenneth Price, U. of Texas, Arlington

Michael Price, Washington U. in St.
Louis

Leonel Prieto, Texas A&M
International U.

Charles Pringle, James Madison U.

John Proe, Shenandoah U.

Michael Provitera, Barry U.

Ellen Pruyne, Lancaster U., United
Kingdom

S Douglas Pugh, U. of North Carolina,
Charlotte

Shuang Yueh Pui, Wayne State U.

Fei Qin, Massachusetts Institute of
Technology

James Quick, U. of Texas at Atlington

Narda Quigley, Villanova U.

Miguel Quinones, U. of Arizona

Usman Raja, U. of Management &
Technology, Pakistan

Ujvala Rajadhyaksha, Saint Mary’s
College

Lakshmi Ramarajan, Wharton, U. of
Penn

Section C
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Anuradha Ramesh, U. of Maryland,
College Park

Alberto Ramirez, RMIT U., Australia

Amy Randel, San Diego State U.

Johannes Rank, U. of Surrey/U. of
South Florida, Germany

Catalin Ratiu, Concordia U., Canada

Rupak Rauniar, Jackson State U.

Jana Raver, Queen’s U., Canada

Elizabeth Ravlin, U. of South Carolina

Jochen Reb, Singapore Management U.,
Singapore

Kira Kristal Reed, Syracuse U.

Anne Regan, Trinity College Dublin,
Ireland

Rebecca Reichard, Claremont
McKenna College

Wendy Reid, York U., Canada

Michael Reilly, U. of Phoenix

Richard Reilly, Stevens Institute of
Technology

Roni Reiter-Palmon, U. of Nebraska at
Omaha

Clint Relyea, Arkansas State U.

Hong Ren, Pennsylvania State U.

Run Ren, Texas A&M U.

Yugqing Ren, Carnegie Mellon U.

Gary Renz, Webster U.

Christian Resick, Florida International
U.

Simon Restubog, U. of Queensland,
Australia

Davar Rezania, ESADE, Spain

Erin Richard, Florida Institute of
Technology

Julia Richardson, York U., Canada

TLaura Riolli, California State U.,
Sacramento

Sonja Rispens, Leiden U., Netherlands

Barbara Ritter, Coastal Carolina U.

Marie-Elene Roberge, Ohio State U.

Michael Roberto, Harvard Business
School

Hanno Roberts, Norwegian School of
Management, Sweden

Gary Robinson, Capella U.

Tracey Rockett Hanft, U. of Texas at
Dallas

Kevin Rockmann, George Mason U.

Catlos Rodeiro, Electricidad de Caracas

Ozgun Rodopman, U. of South Florida

Mario Rodriguez-Sanchez, U. of
Puerto Rico, Graduate School of
Public Health, Puerto Rico

John Rodwell, Macquarie U., Sydney,
Australia

Mary Rogers, Framingham State
College

Sarah Ronson, London Business
School, United Kingdom

Christopher Rosen, U. of Akron

Theodore Rosen, Geo. Wash. Univ.
School of Business

Richard Ross, Tusculum College

Ken Rossi, Hawaii Pacific U.

Nancy Rothbard, U. of Pennsylvania

Maria Rotundo, U. of Toronto, Canada

Kate Rowbotham, U. of Toronto,
Canada

Elizabeth Rozell, Missouri State U.

Section C

Richard Saavedra, U. of New
Hampshire

Chris Sablynski, California State U.,
Sacramento

Julie Sadler, Cornell U.

Sudhir Saha, Memorial U. of
Newfoundland, Canada

Kusum Sahdev, ODRL, United
Kingdom

Beena Saji, Alain U., UAE, United
Arab Emirates

Silvia Salas, Florida International U.

Apurva Sanaria, Indian Institute of
Management, Ahmedabad, India

Rudolph Sanchez, California State U.,
Fresno

Jose Sanchez-Alarcos, Instituto de
Empresa, Spain

Jeffrey Sanchez-Burks, U. of Michigan

Karin Sanders, U. of Twente,
Netherlands

Neusa Santos, Pontificia Universidade
Catolica de Sao Paulo, Brazil

Shruti Sardeshmukh, Rensselaer
Polytechnic Institute

Leisa Sargent, U. of Melbourne,
Australia

Marilyn Sargent,

Zuzana Sasovova, Vrije U. Amsterdam,
Netherlands

Stephen Sauer, Cornell U.

Gregory Saxton, State U. of New
York, Brockport

Prof. Scalem, Indian Institute of
Management (IIM Indore), India

Nicholas Scalzo, George Washington
U.

Bryan Schaffer, U. of North Carolina -
Asheville

Rene Schalk, Tilburg U., Netherlands

Aaron Schat, McMaster U., Canada

John Schaubroeck, Drexel U.

John Schibler, U. of Rhode Island

Maria Schilpzand, Georgia Institute of
Technology

Pauline Schilpzand, U. of Florida

Dave Schmidt, Cedarville U.

James Schmidtke, California State U,
Fresno

June Schmieder, stanford

Leigh Schmitt, U. of New Otrleans

John Schmuttermaier, U. of
Queensland, Australia

Mel E Schnake, Valdosta State U.

Lior Schohat, Haifa U,, Israel

Mike Schraeder, Troy U.

Lillian Schumacher, U. of Saint Francis

Linda Schweitzer, Catleton U., Canada

Kelly Schwind, Michigan State U.

Brent Scott, U. of Florida

Kristin Scott, U. of Kentucky

Christina Scott-Young, U. of
Melbourne, Australia

Wesley Scroggins, Missouri State U.

Davide Secchi, Insubria U., Italy

Scott Seibert, Melbourne Business
School, Australia

Charles Seifert, Siena College

Uthpala Senarathne Tennakoon, U. of
Calgary, Canada

Satgin Seraj, U. of Louisville
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Valerie Sessa, Montclair State U.

Randall Settoon, Southeastern
Louisiana U.

Margaret Shaffer, U. of Wisconsin,
Milwaukee

Greg Shailer, Australian National U,
Australia

Ping Shao, Drexel U.

Matthew Shapiro, U. of Southern
California

radha sharma, Management
Development Institute, India, India

John Shaw, Mississippi State U.

Kathryn Sherony, Purdue U.

ChihTing Shih, Shu Te U., Taiwan

Shung Shin, Washington State U.

Abbie Shipp, U. of North Carolina,
Chapel Hill

Aiwa Shirako, U. of California,
Berkeley

Arie Shirom, Tel Aviv U., Israel

Ted Shore, California State U., Long
Beach

Kathleen Shumate, U of Texas at
Arlington

Yusuf Sidani, American U. of Beirut

Stuart Sidle, U. of New Haven

Marc Siegall, California State U., Chico

Sheli Sillito, U. of Utah

Silvia Silva, ISCTE- Instituto Superior
de Ciencias do Trabalho e da
Empresa, Portugal

Aditya Simha, Washington State U.

Aneika Simmons, Texas A&M U.,
College Station

Bret Simmons, U. of Nevada, Reno

Marwan Sinaceur, INSEAD, France

Jean Singer, Fielding Graduate U.

Niti Singh, narsee monjee institute of
management studies (deemed U.)
Mumbai, India

SANJAY SINGH, Management
Institute, India

Shailendra Singh, Indian Institute of
Management Lucknow, India

Sunil Singh, Indian Institute of
Management, Bangalore, India

Manish Singhal, Indian Institute of
Management Calcutta, India

Chong Siong Choy, Multimedia U.,
Malaysia

Nagaraj Sivasubramaniam, Duquesne
U.

Daniel Skarlicki, U. of British
Columbia, Canada

L. Slade, Covenant College

Jerel Slaughter, U. of Arizona

Randall Sleeth, Virginia
Commonwealth U.

David Sluss, Arizona State U.

D. Brent Smith, Rice U.

Delmonize Smith, U. of Alabama,
Tuscaloosa

Melvin Smith, Case Western Reserve U.

Kristin Smith-Crowe, U. of Utah

Roy Smollan, Auckland U. of
Technology, New Zealand

B. Snavely, Miami U., Ohio

Emma Soane, Kingston Business
School, United Kingdom

Budi Soetjipto, U. of Indonesia,
Indonesia

Steve Solesbee, Nova Southeastern U.

Paul Solomon, U. of North Carolina,
Chapel Hill

Mark Somers, New Jersey Institute of
Technology

Amy Sommer, U. of Western Ontario,
Canada

Fei Song, Ryerson U., Canada

Jiwen Song, Renmin U. of China,
China

Sarah Sorenson, U. of Northern Towa

Dale Spartz, John C. Lincoln Health
Network

Randy Spicochi, Walden U.

Shane Spiller, Morehead State U.

Alfredo Spilzinger, Bologna U.,
Argentina

Christiane Spitzmueller, U. of Houston

Matthias Spitzmueller, Michigan State
U.

Joe Sprangel, Lawrence Technological
U.

E. S. Srinivas, XLLRI, India

Abhishek Srivastava, West Virginia U.

Robin Sronce, U. of Wisconsin -
Green Bay

Lynda St. Clair, Bryant U

Louis St. Peter, Georgia State U.

Richard Stackman, U. of San Francisco

Timothy Staley, Keller Graduate
School of Management

Rhetta Standifer, U. of Wisconsin, Fau
Claire

Eric Stark, James Madison U.

John Stark, California State U,
Bakersfield

Heather Stebbings, Cranfield School of
Management, United Kingdom

Piers Steel, U. of Calgary, Canada

Robert Steel, U. of Michigan,
Dearborn

Debra Steele-Johnson, Wright State U.

Lisa Steelman, Florida Tech

David Steinhauer, Independent
Consultant

John Stephan, Florida Atlantic U.

John Paul Stephens, U. of Michigan,
Ann Arbor

Christopher Stevens, Case Western
Reserve U.

David Stewart, U. of Tulsa

Dennis Stewart, U. of Minnesota at
Morris

Lisa Stickney, Temple U.

Jason Stoner, Florida State U.

John Stovall, California State U. -
Bakersfield

Micheal Stratton, U. at Albany, SUNY

Mark Suazo, U. of Texas, San Antonio

Muthu Subbiah, U. of Texas at Dallas

Brandon Sullivan, U. of Minnesota,
Twin Cities

James Summers, Florida State U.

Jianmin Sun, Renmin U. of China,
China

Li-yun Sun, Macau U. of Science and
Technology, China

Eric Surface, Sutface, Ward &
Associates
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Daniel Svyantek, Auburn U.,
Montgomery

Ranjini Swamy, Autonomous Institute,
India

Paul Sweeney,

George Sylvie, U. of Texas, Austin

Frederick Tallman, U of Northern
British Columbia, Canada

Marcel Talsma, MBA, Netherlands

Svenja Tams, U. of Bath, United
Kingdom

Chee-Wee Tan, U. of British Columbia,
Canada

Hwee-Hoon Tan, Singapore
Management U,, Singapore

Yi Tang, Hong Kong Univ. of Science
& Technology, Hong Kong

Robert Tang, De La Salle - College of
Saint Benilde, Philippines

Subrahmaniam Tangirala, Purdue U,
West Lafayette

Betania Tanure, Fundagao Dom
Cabral/PUC Mlnas, Brazil

Nortbert Tanzer, Alliant International
U.

Laura Taplin, U. of Guelph, Canada

Kevin Tasa, McMaster U., Canada

Cheryl Tay, Nanyang Technological U,,
Singapore

Barbara Taylor, Touro U. International

Edward Taylor, Piedmont College

Amanuel Tekleab, Clarkson U.

Klaus Templer, Nanyang Technological
U., Singapore

Lois Tetrick, George Mason U.

Sherry Thatcher, U. of Arizona

Selvarajan Thattai, U. of Houston-
Victoria

Stefan Thau, U. of Groningen,
Netherlands

Marc Thompson, U. of oxford, United
Kingdom

Jeff Thompson, Brigham Young U.

Peter Thompson, U. of Illinois at
Chicago

Todd Thortsteinson, U. of Idaho

Ktrishnan Thozhuvanoor, Indian
Institute of Management
Ahmedabad, India

Michael Tidwell, Truman State U.

Pamela Tierney, Portland State U.

Bartholomew Timm, Georgetown U.

Len Tischler, U. of Scranton

Barbara Toffler,

Claude Toland, U. of Phoenix

Chatles Tolleson, Phoenix U.

Jennifer Tosti, New York U.

Louise Tourigny, U. of Wisconsin,
Whitewater

Annette Towler, Illinois Institute of
Technology

Veronique Tran, Pennsylvania State U.

Christine Trank, Texas Tech U.

Spela Trefalt, Harvard Business School

Anshuman Tripathy, Indian Institute of
Management Calcutta, India

David Trott, St. Edwards U.

Stephen Trouard, Jackson State U.

Jordi Trullen, Boston College

Daniela Truty, Northeastern Illinois U.

Donald Truxillo, Portland State U.

Herman Tse, U. of Queensland,
Australia

Chia-Yu Tu, National Chung Cheng U.,
Taiwan

Ece Tuncel, U. of Illinois, Urbana-
Champaign

Chad Turnbull, ESADE, Spain

Nick Turner, Queen’s U., Canada

Linda Turner, Morrisville State College

David Turnipseed, Indiana U./Purdue
U.

Nicholas Twigg, McNeese State U.

Beverly Tyler, New York U.

Kiristi Tyran, Western Washington U.

Aharon Tziner, Netanya U. College,
Israel

Elizabeth Umphress, Texas A&M U.

Kerrie Unsworth, Queensland U of
Technology, Australia

Diemo Urbig, Humboldt U., Germany

Kathleen Utecht, Central Michigan U.

Marilyn Uy, National U. of Singapore,
Singapore

Abhijeet Vadera, U. of Illinois, Urbana-
Champaign

Vlad Vaiman, FH Joanneum, Austria

Linn Van Dyne, Michigan State U.

Wendelien Van Eerde, Technische U.
Eindhoven, Netherlands

Gerben Van Kleef, U. of Amsterdam,
Netherlands

Robert Vandenberg, U. of Georgia

Don Vandewalle, Southern Methodist
U.

Jeff Vanevenhoven, U. of Wisconsin,
Milwaukee

Paul Varella, U. of Calgary, Canada

Lisa Vargo Williams, State U. of New
York, Buffalo

Arup Varma, Loyola U. Chicago

Helen Vassallo, WPI
Robert Vecchio, U. of Notre Dame

Vijaya Venkataramani, Purdue U., West
Lafayette

Michelle Violanti, U. of Tennessee,
Knoxville

Markus Vodosek, U. of Utah

Bernd Vogel, U. of St. Gallen,
Switzerland

Gretchen Vogelgesang, U. of
Nebraska-Lincoln

David Vollrath, Indiana U., South Bend

Courtney Von Hippel, U. of new south
wales, Australia

Jimmie Voss, Capella U.

Kimberly Wade-Benzoni, Duke U.

David Wagner, Michigan State U.

John Wagner, Michigan State U.

Robert Waldersee, QUT, Australia

David Waldman, Arizona State U.

Christian Waldstrom, Aarhus School of
Business, Denmark

Barbara Wiale, St John Fisher

Wendy Walker, Georgia Institute of
Technology

Peggy Wallace, Saint Mary’s U., Canada

J. Craig Wallace, Tulane U.

Nancy Wallis, Pepperdine U.

Frank Walter, U. of St. Gallen,
Switzerland

Fred Walumbwa, Atizona State U.

Yun Wan, U. of Houston, Victoria

Xiaoye Wang, Hong Kong U. of
Science and Technology, Hong
Kong

An-chih Wang, National Taiwan U.,
Taiwan

Ching-Wen Wang, National Chung
Hsing U., Taiwan

Jia Wang, Barry U.

Lei Wang, U. of Texas, Pan American

Peng Wang, Jackson State U.

Yingchun Wang, U. of Minnesota,
Twin Cities

Charles Wankel, St. Johns U.

John Warner, General Motors Corp.

Gregory Washington, Collins, Kopel,
and Washington, LLC

David Wasieleski, Duquesne U.

Marla Watkins, Tulane U.

John Wiatt, U. of Central Arkansas

Bart Weathington, U. of Tennessee at
Chattanooga

Sheila Webber, U. of Massachusetts
Lowell

Penclope Webster, U. of Melbourne,
Australia

Barbara Wech, U of Alabama
Birmingham

Kangning Wei, Syracuse U.

Antoinette Weibel, Zurich U,
Switzerland

Frankie Weinberg, SUNY at Buffalo

Suzanne Weisband, U. of Arizona

Julia Welch, U. of Houston

Jerry Wellman, Honeywell

Pingying Wenstop, Norwegian School
of Management, Norway

Tara Wernsing, U. of Nebraska-
Lincoln

Reeves Wesley, Karunya Institute of
Technology and Sciences, India

Michael Wesson, Texas A&M U.

Robert Wheatley, Troy U.

Anthony Wheeler, Bradley U.

Linda Wheeler, Western Illinois U.

Chatles White, U. of Alabama

Judith White, Dartmouth College

J Lee Whittington, U. of Dallas

Jennifer Whyte, Imperial College
London, United Kingdom

Batia Wiesenfeld, New York U.

Harold Willaby, Michigan State U.

Sue Williams, U. of Gloucestershire,
United Kingdom

Chatlene Williams,

Kelly Williams-Whitt, U. of
Lethbridge, Canada

Marie Wilson, U. of Auckland, New
Zealand

Elisabeth Wilson-Evered, Monash U,
Australia

Arthur Wolak, Macquarie U., Sydney,
Australia

Mark Wolf, Georgia Institute of
Technology

Yuk Wong, Lingnan U., Hong Kong

Elaine Wong, Northwestern U.

Tammy Woods, U. of Connecticut

Todd Wormmeester, Colorado
Technical U.
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Robert Wright, Hong Kong
Polytechnic U., Hong Kong

Amy Wrzesniewski, New York U.

Cindy Wu, Baylor U.

Joshua Wu, Arizona State U.

Francis Yammarino, State U. of New
York, Binghamton

Jin Yan, Zhejiang U., China

Wan Yan, U. of Missouri, Columbia

Nancy Yanchus, U. of Georgia

Jane Yang, City U. of Hong Kong,
Hong Kong

Liugin Yang, U. of South Florida

Xin Yao, Wichita State U.

Dave Yates, U. of Southern California

Po-Hsiu Yeh, National Taiwan U.,
Taiwan

Xiang Yi, Western Illinois U.

Mark Yockey, U of South Dakota

Kevyn Yong, Cornell U.

Robert Yonker, U. of Toledo

Carol Young, Memorial Hermann
Healthcare System

Maia Young, U. of California, Los
Angeles

Satoris Youngcourt, Texas A&M U.

Feirong Yuan, U. of Kansas

Gary Yukl, U. of Albany, SUNY

Muberra Yuksel, Kadir Has U., Turkey

Steven Yule, U. of Aberdeen, United
Kingdom

Gunna Yun, George Mason U.

Stephen Zaccaro, George Mason U.

Thomas Zagenczyk, U. of Pittsburgh

Katrina Zalatan, Hartwick College

Mary Zalesny, PNNL

Cindy Zapata-Phelan, U. of Florida

armin zehtabchi, UCI

Mary Zellmer-Bruhn, U. of Minnesota

Wilfred Zerbe, U. of Calgary, Canada

Lihua Zhang, Renmin U. of China,
China

YiChi Zhang, GSM, Peking U., China

Zhi-Xue Zhang, Peking U., China

Yan Zhang, Peking U.

Zhen Zhang, U. of Minnesota

Xinyuan Zhao, Pennsylvania State U.

xinde zheng, guanghua school of
management, China

Wei Zheng, Northern Illinois U.

Chen-Bo Zhong, Northwestern U.

Li Zhou, China Fujian, China
Xiaohua Zhou, U. of Nebraska-

Lincoln
Weichun Zhu, Long Island U.
Jonathan Ziegert, Drexel U.
Ryan Zimmerman, U. of lowa
Roxanne Zolin, Naval Postgraduate
School
Baniyelme Zoogah, Ohio State U.
Xi Zou, Columbia U.
Kenneth Zula, Pennsylvania State U.
Michael Zyphur, Tulane U.
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anizational Communication & Information Systems

Program Chair: Ulrike Schultze, Southern Methodist U.
Professional Development Workshop Chair: Paul Hart, Florida Atlantic U.

Day Start # Location Session Information
Fri 1:30pm 24 MT:International 10 SPDW: Academic Unit Head Workshop
6:00pm 51 MT:Imperial - Consulate OCIS Doctoral Consortium
Sat 8:00am 92 MT:Cluster 1 - Copenhagen SPDW: Scientist And Educator
9:00am 107 MT:International 1 SPDW: Digital Transformations
115 MT:Imperial - Consulate OCIS Doctoral Consortium
116 MT:Rhine & Savoy Junior Faculty Consortium
12:00pm 157 MT:Marquis - Salon IV Luncheon for OCIS Jr. Fac and Doctoral Students
1:00pm 175 HR:Inman SPDW: Virtual Global R&D Teams
2:00pm 199 MT:Cluster 1 - Amsterdam SPDW: Katrina: Supply Chain Response
5:30pm 234 MT:Marquis - Salon IV Welcome Reception
Sun 8:00am 268 MT:Champagne SPDW: International Networking
8:20am 280 MT:International A SPDW: OSS Research Devept. Workshop
10:00am 344 MT:International A SPDW: OSS : Bridging Perspectives
10:10am 345 MT:Champagne OCIS International Paper Development Workshop
5:00pm 422 MT:International 5 OCIS Executive Meeting
Mon  8:00am 439 MT:International 5 OCIS Welcome
8:30am 508 MT:International 1 Cases of IS Implementation |
509 MT:International 5 Knowledge Creation and Ownership
510 Hl:Grand Salon D SHCS: Situated Practice in Online Communities
10:40am 588 HR:Regency V - Table A1 IP: Knowledge Diffusion in Organization Learning
591 HR:Regency V - Table A4 IP: Organization and Climate Impacts on Innovation
596 HR:Regency VII - Table C1 IP: The Role of Social Ties in Knowledge Creation
597 HR:Regency VII - Table C2 IP: Workplace Deviant Behavior
599 HR:Regency VII - Table C4 IP: Impact of IT
619 MT:International 1 Cases of IS Implementation Il
620 MT:International 5 Knowledge Sharing
12:20pm 694 HR:Regency V - Table A3 IP: Managing Impressions: Process and Outcomes
695 HR:Regency V - Table A4 IP: Intra-Organizational Learning Systems
719 MT:International 1 Comm, IT & Structuring
720 MT:International 5 Tak